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LIST OF SYMBOLS AND ABBREVIATIONS:

Abbreviation

Designation

GPA

Weighted average assessment level of educational achievements of a
student in the chosen specialty

ECTS European Credit Transfer and Accumulation System

PBL Problem-based learning

TBL Team-based learning

AIS — NJSC Automated information system of KazNMU

"KazNMU"

AC KazNMU Academic Council of KazNMU

JSC RIC&IM Joint Stock Company “Research Institute of Cardiology and Internal
Medicine”

AMP Administrative and management personnel

BD (O) Basic disciplines (training)

GD General doctor

University Higher educational institution

SAC State Attestation Commission

Civil Defense and
Emergencies

Civil defense and emergencies

SCES State compulsory education standard

DAD Department of Academic Development

DS&HR Department of Science and Human Resources

DET Distance educational technologies

DEMW Department of educational and methodical work

ECAQA Eurasian Centre for Accreditation and Quality Assurance in Higher
Education and Health care

FSA Final state certification

IPE Institute of Postgraduate Education

IEW Individual educational work (resident)

KazIOR Kazakh Research Institute of Oncology and Radiology

CvI Coronavirus infection

COC Component of choice

CEP Committee for educational programmes

CED Catalog of elective disciplines

CEL Clinical and experimental laboratory

MoH RK Ministry of Health of the Republic of Kazakhstan

MES RK Ministry of Education and Science of the Republic of Kazakhstan

MEO Medical education organization

MJ RK Ministry of Justice of the Republic of Kazakhstan

IAAR Independent Agency for Accreditation and Rating

NJSC "KazNMU"

Non-profit joint-stock company "Asfendiyarov Kazakh National
Medical University"

RI

Research Institute

Research Institute
FAM

Research Institute of Fundamental and Applied Medicine named after B.

Atchabarov
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RWR

Research work of a resident

IQAA Independent Kazakh Agency for Quality Assurance in Higher Education
SSC Scientific student circle

STP Scientific and technical programme

NCIE National Centre for Independent Examination

SC Science Centre

SCS Scientific Centre of Surgery

SCOGP Scientific Centre for Obstetrics, Gynecology and Perinatology
SCP&PS Scientific Centre for Pediatrics and Pediatric Surgery

FA&ER First aid and emergency response

PO Public organization

EP Educational programme

DP&CEP Department of planning and control of the educational process
OSCE Obijective structured clinical examination

IC Intermediate certification

MG (O) Major disciplines (training)

PHC Primary health care

FAS Faculty and academic staff

NCDMP Noncommunicable Disease Management Programme

RSE on REM Republican state enterprise on the right of economic management
WC Working curricula

MM Mass media

QMS Quality Management System

SOP Standard operating procedures

IWR Independent work of residents

IWR Independent work of resident

SC Simulation centre

IWRST Independent work of a resident under the supervision of a teacher
TC Typical curriculum

ERWR Educational and research work of residents

EMA Educational-methodical association

uC University clinic

AC Academic Council

CCU Centre of collective usage

GCV Graduate Career Centre

STE School of teaching excellence
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1. Composition of the External Expert Commission
In accordance with ECAQA Order No. 06 dated March 30, 2023, an External Expert
Commission was formed to conduct an external evaluation of the educational program in the specialty
7R01149 - "Chemotherapeutic Oncology™ during the period April 18-20, 2023, in the following

composition:

order
No

Status as
part of EEC

Full name

Academic degree, academic title, position,
place of work/place of study, course, specialty

1

Chairperson

Kabyldina Nailya
Amirbekovna

Candidate of Medical Sciences, Professor, Head
of the Department of “Oncology and Radiation
Diagnostics”, NJSC “Karaganda Medical
University”, surgical oncologist

Foreign
Expert

Katrova Lidia
Georgievna

Doctor of Medicine, Doctor of Sociology,
Professor Member of ADEE (the Association for
Dental Education in Europe), awarded with a
medal of the European Association for Dental
Education, included in the almanac "Luminaries
of Bulgarian Medicine" Sofia Medical
University, Department of Public Health in
Dentistry

Academic
Expert

Aldabergenova
Taurzhan
Kalibekovna

Candidate of Medical Sciences, Associate
Professor of the Department of Orthopedic and
Pediatric Dentistry, "Medical University of Astana"
NJSC

Academic
Expert

Sultanova Gulnar
Dostanovna

Candidate of Medical Sciences, Dean of the
Faculties of Dentistry, Pharmacy, Public Health
and Nursing of NJSC " West Kazakhstan Medical
University named after Marat Ospanov"

Academic
Expert

Maukayeva Saule
Boranbaevna

Candidate of Medical Sciences, Doctor of the
Highest Category, Associate Professor of the
Department of Dermatovenereology and
Infectious Diseases of NJSC "Semey Medical
University"

Academic
Expert

Shabdarbayeva
Daria Muratovna

Doctor of medical sciences, professor,
pathologist of the highest category, forensic
expert of the highest category, head of the
Department of Pathological Anatomy and
Forensic Medicine named after Professor Yu.V.
Pruglo of NJSC "Semey Medical University"

Employers'
representative

Vovk Victor
Evgenievich

Candidate of Medical Sciences, director of the
clinic "Clinic Dr.Vovk", doctor of the highest
category, independent expert of the Ministry of
Health of the Republic of Kazakhstan. Lecturer
at international congresses.

Resident
Representative

Abylgazieva Aidana

Bakytzhanovna

Resident of the second year of study in the
specialty "Adult Oncology" of the National
Educational Institution "Kazakhstan-Russian
Medical University"
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The observer for ECAQA is Umarova Makpal Aldibekovna, Head of Accreditation and
Monitoring Department.

The work of the ECAQA was carried out in accordance with the Regulation of EEC (Order of the
Director General of ECAQA No. 4 dated February 13, 2017).

The EEC report contains an assessment of the educational programme of residency in the
specialty 7R01149 "Chemotherapeutic Oncology™ of KazNMU for compliance with the Standards of
accreditation of postgraduate education programmes (residency specialties) of medical educational
organizations and conclusions (hereinafter referred to as Accreditation Standards), recommendations
of the EEC on further improvement of approaches and conditions for the implementation of the
above—-mentioned educational programme and recommendations for the ECAQA Accreditation
Council.

2. General part of the final report of the EEC

2.1 Presentation of the NJSC "Asfendiyarov Kazakh National Medical University"
(KazNMU) and the educational residency programme in the specialty 7R01149
""Chemotherapeutic Oncology"*

Organization name, legal form | Non-profit joint-stock company (NJSC) «Asfendiyarov
of ownership, BIN Kazakh National Medical University».
Since 2018 at KazNMU reorganized into a non-profit joint-
stock company (NJSC) in accordance with the decree of the
Government of the Republic of Kazakhstan (dated April 5,
2018 No. 166) and received the status of a research university
(decree of the Ministry of Health of the Republic of
Kazakhstan dated 12.11.2018).

Management body Ministry of Health of the Republic of Kazakhstan
Ministry of Education and Science of the Republic of
Kazakhstan

Full name of the chief executive | Shoranov Marat Edigeevich.

officer

Created in Order of the People's Commissariat of Public Health of the
KASSR No. 206 dated November 30, 1930

Location and contact details The Republic of Kazakhstan
postal code 050012,
Almaty city,

Tole bi street, 94

Tel/Fax: 8727/3387090

e-mail: info@kaznmu.kz

Official website: www.kaznmu.kz

State license for educational | Attachment No. 002 of the State license for engaging in
activities in the residency (date, | educational activities of the state license No.
number) KZ74LAA00017008, received on September 19, 2019, Nur-
Sultan from the 2023-2024 academic year.

Year of implementation of the | Start of implementation in 2023
accredited educational programme
(EP)

Duration of training 2 years

Total number of graduates since | 1
the beginning of EP implementation

Number of residents on EP since the | No-
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beginning of the current year

Full-time trainers/ Combiners | The total number of trainers is 29, including full-time trainers
involved in the implementation of | - 16, part-timers - 13.
EP, incl. % of degree
Degrees,% - 76%
Category, % - 100

Website Official website: www.kaznmu.kz
Instagram
Facebook with active pages

Since 2018 at KazNMU reorganized into a non-profit joint-stock company (NJSC) in accordance
with the decree of the Government of the Republic of Kazakhstan (dated April 5, 2018 No. 166) and
received the status of a research university (decree of the Ministry of Health of the Republic of
Kazakhstan dated 12.11.2018).

KazNNMU conducts training of students on the basis of 106 health care organizations, including 5
research centres affiliated with the university. There are also 4 university clinics: Aksai clinic, internal
medicine clinic of KazNMU, professorial clinic of KazNMU, dental clinic.

The university successfully implements dual training with involvement in the development and
implementation of educational programmes of employers and field training of interns and residents in
the regions of the Republic of Kazakhstan, branches of KazNMU in Taldykorgan, Taraz and
Kyzylorda and other regions of Kazakhstan.

The first admission to residency was held in 2008. The first issue of residents was carried out in
2010.

Currently, in accordance with the state license No. KZ74LAA00017008 of 19.09.2019, training
is carried out in Kazakh, Russian and English at undergraduate and postgraduate levels of training in
44 specialties of residency.

In KazNMU from 2016 to 2022, 5422 people received postgraduate education, including 719
residents.

Employment of residency graduates over the past 5 years is 100%.

The staff of the University is 2099 people. Of these, the teaching staff - 1283, incl. academicians
- 9, doctors of sciences - 151, candidates of sciences - 401, doctors of PhD - 20. The teaching staff of
KazNMU has a high scientific and pedagogical potential. The holders of the grant of the Ministry of
Education and Science of the Republic of Kazakhstan "The best teacher of the Republic of
Kazakhstan™ are 17 university teachers.

In the international institutional rating ARES among Kazakhstani universities in 2020, KazZNMU
took the fourth place in the overall ranking of universities, and a leading position among medical
universities of the republic.

According to the results of the rating assessment of medical universities, research institutes,
scientific centres of the Republic of Kazakhstan, conducted by the Republican Centre for Health
Development, according to indicators of scientific and innovative activities for 2019 and an assessment
of the dynamics of rating indicators over the past three years, KazNMU took 1st place. In November
2019, KazNMU became the owner of the independent award "Leader in publication activity in the
Web of Science Core Collection over the past 5 years among medical universities of the Republic of
Kazakhstan™ according to the international information and analytical platform Web of Science.

According to a social online survey, according to the information of the President of the Alliance
of Students of Kazakhstan Ilyas Tustikbaev of NJSC “Asfendiyarov KazNMU” entered the TOP 10
best universities in Kazakhstan.

According to the results of the National rating of the best universities in Kazakhstan -2019,
conducted by the Independent Agency for Quality Assurance in Higher Education (IQAA), KazNMU
took 1st place in the institutional rating in the category of medical universities. In the institutional
rating of the IAAR in 2019, KazNMU took 2nd place in terms of demand.
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In the published Webometrics Ranking of World Universities, which evaluates more than 30
thousand educational institutions around the world, KazNMU entered the four best sites in the country
and in the 11 best sites in the world.

Currently, 40 educational programmes at 4 levels of education are accredited by the IAAR. Since
2018, KazNMU has a certificate of institutional accreditation for 5 years.

KazNMU is one of the founders of the Academic Demanding League, which aims to improve
the quality of education by implementing and promoting the principles of academic honesty.

KazNMU is a member of the following international associations: AMEE, Siberian Open
University Association, UNAL.

During the period of implementation of KazNMU, 124 cooperation agreements were concluded
with universities, medical and scientific organizations of 34 countries of near and far abroad.

For the period from 2015-2016 academic years to 2019-2020 academic years, 107 visiting
professors were invited. External outgoing and incoming academic mobility for the reporting period
amounted to 59 university employees and 172 residents.

KazNMU was visited by visiting professors from Turkey, Russia, Lithuania, Warsaw, Georgia,
Ukraine, and Belarus. Academic mobility of professors and teachers —16. Outgoing external academic
mobility residents - 22.

In the framework of the Erasmus + program in 2015, agreements were signed with universities in
Europe - Finland, Lithuania, Spain, and Estonia. In 2020, KazNMU won 4 grants for projects:
AccelEd, HARMONE, LMQS, FOR21, aimed at promoting the modernization and sustainable
development of the education and training system.

The main educational, scientific and clinical structural unit of KazNMU, which coordinates training
in residency, is the dean's office of internship and residency, renamed from August 3, 2020 to the
faculty of postgraduate education.

2.2 Information on previous accreditation

EP 7R01149 - "Chemotherapeutic Oncology"” was developed and entered into the Register of
Educational Programs of Higher and Postgraduate Education in 2022. Accreditation of the educational
program of residency 7R01149 - "Chemotherapeutic Oncology" is carried out for the first time.

2.3 Conclusion on the results of the review of the report on the self-assessment of the
educational programme of residency in the specialty 7R01149 - ""Chemotherapeutic Oncology"*
for compliance with the Standards of accreditation of postgraduate programmes (specialty of
residency) of medical organizations of education and conclusions.

Self-assessment report educational programme of residency in the specialty 7R01149 -
"Chemotherapeutic Oncology" (hereinafter - the report) presented on 86 pages of the main text, 30
attachments,  copies and  electronic  versions of  documents via the link
https://drive.google.com/drive/folders/10y0AhpxymKMu9etl6Dag5SFnGDwNV-1?usp=sharing

The report is characterized by complete responses to all 9 main accreditation standards and
criteria, structured according to the guidelines for conducting a self-assessment of an educational
programme provided to an educational organization by the Accreditation center - ECAQA, as well as
internal unity of information. The report is accompanied by an accompanying a letter signed by the
rector Shoranova M.E., confirming the accuracy of the information and data contained in the report.

The report contains a list of 9 members of the internal self-assessment commission, indicating the
responsibility of each employee, information about the representative of the organization responsible
for conducting the self-assessment of the educational program - Yesenkulova Saule Askerovna, MD,
Professor.

The self-assessment of the educational program EP 7R01149 - "Chemotherapeutic Oncology" was
carried out on the basis of the order No. 31 dated 18.01.2023 «On the creation of a working group to
prepare a self-assessment report and conduct primary specialized accreditation of educational
programs for bachelor's, master's and residency programsy.
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The report was reviewed by Kabyldina N.A., an accreditation expert, and the review noted
strengths and areas for improvement, as well as recommendations for additions and changes, which
were taken into account in the process of feedback from the representative of the department and
appropriate changes and additions were made to the self-assessment report.

All the standards provide real practice for the training of residents in the specialty 7R01149 -
"Chemotherapeutic Oncology", taking into account the beginning of student admission in 2023,
reasoned data, examples of the implementation of the tasks of the educational programme, national and
international events, methodological support, confirming compliance with the requirements of
accreditation standards. The description in the self-assessment report is sufficiently complete and
updated in terms of the number of residents, teachers, administration, information on selection and
admission, learning outcomes, results of knowledge and skills assessment, material and technical base
of the university and clinical bases, contractual obligations with partners (universities, associations,
bases), financial information, plans for development and improvement and etc.

The report is submitted to ECAQA in a completed form, with correction of the data on the above
recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criterion of standards, tables contain references in
the text and have end-to-end numbering.

The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure, the external assessment. The experts plan to validate the report data, compare
the information from the report with the information that will be obtained during the visit to the
educational institution, i.e. verification of quantitative and qualitative indicators.

3. Description of external expert assessment and conclusion

External expert work in the framework of the evaluation of the educational programme of
residency in the specialty 7R01149 - "Chemotherapeutic Oncology" was organized in accordance with
the Guidelines for the external evaluation of educational organizations and educational programmes of
ECAQA and in accordance with the programme approved on April 10, 2023 by the Director General
of ECAQA Sarsenbayeva S.S. and agreed with the Board Chairman - Rector of the NJSC "KazNMU"
Shoranov M.E.. Dates of the visit to the organization: April 18 — 20, 2023.

The external evaluation is aimed at validating the data of the self-assessment report and verifying
the indicators indicating the degree of compliance with the criteria of accreditation standards.

The sequence of the visit within 3 days is presented in detail in the Visit Programme (hereinafter
referred to as the Programme), which is contained in the documentation of the accreditation centre.
The programme is evidence of the implementation of all planned activities within the framework of an
external expert evaluation.

To obtain objective information, the EEC members used the following methods and their results:
interview with management and administrative staff — 18 people;
interview with heads of departments — 7 people
interviews with residents — 19 people;
study of the website info@kaznmu.kz
interviewing 14 employees, 28 teachers, 6 mentors;
questionnaires of teachers and residents — 28 and 19, respectively;
observation of training of residents: attendance at a practical lesson (topic, full name of the
teacher, contingent of students, venue), lectures (topic, full name of the lecturer, contingent of
students);
e review of resources in the context of meeting accreditation standards: visits to the simulation
center, library
e study of educational and methodological documents in the amount of 17 units both before the
visit to the organization and during the visit to the units (the list of studied documents is in
Attachment 2).
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The staff of the accredited organization ensures the presence of all persons indicated in the
visiting programme and according to the lists of interview sites and interviews (Table 1).

Table 1 - Information on the number and category of participants in meetings, interviews, with

EEC members
Ne Full name Position
1. Bayldinova Clara Zhenisovna Vice Rector for Academic Affairs
2. Sultangazieva Svetlana Yeleusizovna | Vice-Rector for Clinical Affairs
3. | Baimakhanov Abylai Niyatovich Dean of the Faculty of Postgraduate Education
4. | Altynbekov Kubeisin Duisenbaevich | Acting Dean of the School of Dentistry
5. | Shopayeva Gulzhan Amangeldiyevna | Dean of the School GM 2
6. | Tashetova Aigul Balabekovna Head of the Department of Academic Work
7. | Muhamedzhanova Symbat | Head of Graduate Career Centre

Allabergenovna

8. | Nagasbekova Bayan Serikkanovna — Head of the Department of Development of Human
Resources

9. | Sapakova Madina Mukhtarovna Head of HR Department

10.| Tuleyev Bakyt Izyadinovich Head of the Department of Clinical Work

11.| Ensegenova Zoya Zharbulatovna Chairman of the Committees of Educational
Programmes (Postgraduate Education Division),

12.| Baskakova Irina Valentinovna Chairman of the Committee of Educational
Programs; School of Dentistry

13.| Saliev Timur Muydinovich, Head of the Research Institute of Fundamental and
Applied Medicine named after B. Atchabarov

14.| Smailova Dariga Sansyzbaevna Head of the Department of Science

15.| Iskakov Serikzhan Sagimzhanovich Financial director

16.| Amangeldinova Gulzhan | Chief accountant

Anuarbekovna

17.| Kaydarova Dilyara Radikovna Head of the Department of Oncology named after
Prof. S.N. Nugmanov

18.| Adenov Malik Moldabekovich Acting Head of the Department of
Phthisiopulmonology

19.| Balapanova Anar Khairzhanovna Head of the Department of Pathological Anatomy
with a Course in Forensic Medicine

20.| Ruzuddinov Turetai Beksautovich Head of the Department of Pediatric Dentistry

21.| Menchisheva Yulia Alexandrovna Head of the Department of Surgical Dentistry,

22.| Aldasheva Maya Akhmetovna - Head of the Department of Therapeutic Dentistry

Zhumashev Ualikhan Koshkaralievich

Professor of the Department of Oncology named
after S.N. Nugmanov

Smagulova Kaldygul Kabakovna

Associate Professor of the Department of Oncology
named after S.N. Nugmanov

Interview with employers -
representatives of practical healthcare

11, including oncology -1

Satbayeva Elvira Bolatovna, Candidate of Medical
Sciences, Head of the Centre for Morphological
Research at the Almaty Cancer Centre

Interview with resident clinical mentors

6, including oncology -O0.
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On the last day of the visit to the organization, a meeting of EEC members was held on the
results of the external evaluation. The final discussion of the results of the external evaluation, the
study of documents, the results of interviews, questionnaires was conducted. The EEC members have
started to draft the final report of the EEC. Generalizations of the results of external evaluation are
made. Experts have individually completed the "Quality profile and external evaluation criteria for the
residency training programme in specialty _7R01149 ""Chemotherapeutic oncology" for compliance
with ECAQA Accreditation Standards".

No comments were made by the EEC members. Recommendations for improving the
educational program were discussed and a draft report was prepared by the chairman with
recommendations and the chairman of the EEC prof. Kabyldina N.A. held a final open vote on
recommendations for improving the residency educational program “7R01149 “Chemotherapeutic
Oncology” and a final vote on recommendations for the ECAQA Accreditation Council to accredit
this program for a period of 5 years. Then, the chairman of the EEC for the management and
employees of the educational organization announced recommendations based on the results of an
external assessment as part of the accreditation of educational programs for residency specialties.

For the work of the EEC, comfortable conditions were created; access to all the necessary
information and material resources was organized. The Commission notes the high level of the
Institute's corporate culture and the high degree of openness of the team in providing information to
EEC members.

When conducting a survey of residents, 92% rated the work of the External Expert Commission
for Accreditation as positive, 8% as satisfactory. The majority of respondents (78.9%) believe that it is
necessary to conduct accreditation of an educational organization or educational programmes.

According to 90% of teachers, the survey conducted by ECAQA is useful for developing
recommendations for improving the key areas of activity of an accredited educational organization.

At the end of the programme of the visit, the EEC Chairperson announced recommendations for
the management and employees of the educational organization based on the results of an external
assessment within the framework of specialized accreditation.

The sequence of the visit during April 18-20, 2023 is detailed in the Visit Programme, which is
located in the documentation of the accreditation centre and in the Attachment to this report.

The Vice-Rector for Academic Affairs Bayldinova K. Zh. was introduced to the EEC and given
information about the purpose of the visit. This interview provided evidence that the mission of the
residency programme and the mission of the university are fully consistent with each other. The vice-
rector voiced the strategy for the development of postgraduate education, including residency
programmes, which indicates a clear vision of the university and an interest in improving residency
programmes, taking into account the needs of practical health care. The experts asked questions about
the academic workload of teachers, clinical mentors.

Meeting with the Dean of the Faculty of Postgraduate Education Baimakhanov A.N. and Deans
of the Schools of Dentistry and GM2 allowed the experts to find out how the Internal Quality
Assurance Policy in postgraduate education works in the context of the ESG. To search for evidence of
compliance with standard 4, experts asked questions about the current status of a resident in
accordance with the Health Code of the Republic of Kazakhstan. The following tasks of the dean's
office were also analyzed - the formation of state orders for specialties, the admission of residents, the
provision of resources, the assessment of educational programmes of residency. It has been established
that the dean's office closely cooperates with the departments that train residents. The resources of the
residency program are provided by cooperation with such foreign partners as the Saratov State Medical
University, as well as within the framework of the “Mevlana” academic exchange program. From the
conversation with the dean, it was determined that the residents work in the clinics in a safe
environment.

When interviewing the head of the Graduate Career Centre Muhamedzhanova S.A., the experts
evaluated the approaches to the implementation of monitoring the employment of residents. In general,
the employment rate is very high and amounts to 100%, at the same time it is necessary to conduct
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monitoring over several years. Residential graduates are employed in medical organizations in Almaty
city, Almaty, Kostanay, Kyzylorda regions and other regions of the Republic of Kazakhstan, due to
which continuous feedback is maintained with practical healthcare. In accordance with the Decree of
the Government of the Republic of Kazakhstan dated June 22, 2016, the Supervisory Board operates at
the university. The University organizes purposeful meetings with employers - when coordinating
educational programs, catalogues of elective disciplines (CED); representatives of employers are
members of the Clinical Council of KazNMU, at the meetings of which issues related to the
implementation of the Mission are discussed. The experts studied the results of a survey of graduates
and employers about the level of satisfaction of employers and other stakeholders with the quality of
training of residents.

As a result of an interview with the head of the human development department resources
Nagasbekova B.S. and the head of the personnel management department Sapakova M.M., the
information was received on providing staff of the departments of residency, compliance with
qualification requirements for teaching staff. Also, the policy of recruiting mentors, the system of
motivation of teaching staff and mentors used in the university and its results were analyzed.

Head of the Department of Clinical Work Tuleyev B.l. reported to the experts on provision of
resources for clinical practice and the work of residents, about cooperation with clinical bases.
Residents in the specialty 7R01140 - "Chemotherapeutic Oncology", will be trained at the following
clinical bases: KazIOR, AOC, AROC. The equipment of clinical bases contributes to the qualitative
organization of the educational process and the provision of specialized and highly specialized
inpatient and outpatient care to the population of the region. A characteristic was given to mentoring in
residency, representation of residents in the advisory and consultative agencies (ACAs) of the
university - CEPs, Academic Committee.

During the interview with the chairmen of the committees of educational programs Baskakova
I.V. and Ensegenova Z. Zh., they reported on the stages of development, examination and further
analysis of the effectiveness of educational programs, monitoring for additions and changes. During
the interview, issues of the work of committees, the functioning of internal working groups, the
inclusion of residents and employers in their composition were discussed. Also, the chairmen of the
CEP described the work of independent experts, a group of testologists who monitor the quality of
classes, the quality of writing tests.

Interviews with residents were held,

The interview with 15 residents took place offline and it was possible to get answers to such
questions as the possibility of using the library and other electronic resources, the availability of
communication with teachers and clinical mentors, safety compliance during the COVID-19 pandemic
at clinical sites using PPE, the implementation scientific works, the possibility of visiting residency
and academic mobility, the availability of accommodation in a hostel. In general, all residents noted
the sufficiency of library and electronic resources, compliance with protective measures, the
availability of communication with university staff and representatives of practical healthcare, the
conduct of scientific projects and the possibility of completing an on-site residency as part of an
educational program in relevant medical institutions. Residents showed their commitment to the
organization of education, were active in answering questions from external experts, demonstrated
their judgments on the organization of education, assessment of their skills, and advisory support. At
the same time, residents would like more independence in managing patients and holding international
events.

Interview with the head of the library Utebalieva A.Kh. made it possible to assess the availability
of the residency program with educational, methodological and scientific literature, including
electronic forms. The total number of basic recommended literature is 5 million 406 thousand, of
which 235 thousand14 are textbooks and manuals by Kazakh authors, the share of e-books is 0.6%.
Thus, according to the accredited program, there are 20 textbooks, 3 monographs, the university
acquires the journal "Issues of Oncology", there is access to 9 international databases, which provides
an opportunity for residents and teachers to participate in research and other events.
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The library provides remote access via the Internet to its electronic catalog fund, to world
electronic resources, catalogs of leading foreign centers, universities, publishing houses, which
provides an opportunity for residents and teachers to participate in research and other events. On an
ongoing basis, the library organizes webinars and lectures.

Interview with the manager of SRIFM named after Atchabarov Saliev T.M. and Head of the
Department of Science Smailova D.S. allowed the experts to learn about the scientific directions of the
university, the system of motivation and participation in R&D of teachers of the departments of
residency and residents, about the organization of R&D by residents on practice bases, the possibility
of publishing R&D results of residents and teachers in journals, including the university Bulletin of
KazNMU. In 2022, the University carried out 12 projects, 6 - within the framework of grant funding
(MOH RK, MES RK), 6 - with other sources of funding for a total of 58,500 million tenge.

One of the important tools for accreditation expertise is the conducting interviews with employers
- representatives of practical health care, who are not affiliated with KazNMU. A total of 16 people
were interviewed, including the Head of the Department of Pathomorphology of the “KazNRI of Eye
Diseases” LLP. During the interview process, it was possible to establish that, in general, employers
are satisfied with the competencies of graduates. Interviews with 16 employers for all educational
programs of KazNMU residency applied for accreditation were conducted offline and included such
questions as: knowledge of the university's mission, participation in the development of the mission
and proposals to the strategic plan, participation in the work of advisory bodies of KazNMU,
satisfaction with the basic knowledge and skills of residents, participation in the training of residents
through mentoring, providing the department and residents with the necessary resources for practical
training and formation clinical thinking, interaction with departments and the university as a whole,
100% employment of residency graduates. Employers also made a proposal to expand the base for
residents to undergo on-site residency not only in central city clinics, but also in district ones, subject
to the possibility of implementing an educational program, since this expands the range of key
competencies of a resident and allows early formation of independence in managing patients and
forming a clinical thinking.

In order to assess the resources that ensure the effective implementation of the educational
program, the expert visited the clinical base of JSC “KazIOR”: The clinic has 430 beds, where more
than 8,500 patients receive treatment annually. The provision of medical care covers all types of
oncological diseases. The Kazakh Research Institute of Oncology and Radiology has departments that
are the only ones in the country to provide assistance to patients with certain forms of malignant
neoplasms. These are the department of head and neck tumors, the department of bone and soft tissue
tumors, the department of oncourology, the department of pediatric oncology. More than 1,500
surgical interventions per year are performed at the institute's clinic for all tumor localizations, many
of which are organ-preserving and reconstructive-plastic in nature, and conformal radiation therapy is
performed only here.

In the conditions of the Kazakh Research Institute of Oncology and Radiology, modern principles
of drug therapy for malignant neoplasms, including high-dose chemotherapy, are widely used.

The clinic is equipped with modern equipment of the latest generation for a full, in-depth
diagnosis and treatment of tumor processes. Modern laboratories of the institute perform all types of
laboratory research from general clinical to molecular genetics.

A review of resources showed that the university's clinical base for the implementation of an
accredited educational programme, available for review at the time of an external visit, corresponds to
the goals and objectives, since there is a sufficient number of thematic patients, modern equipment and
demonstrates accessibility to students, and employees who simultaneously perform the role of teachers
and curators (mentors), provide quality teaching in an ethical and deontological manner. Before the
start of the corresponding discipline of the educational programme, the resident receives a syllabus
from the teacher and knows what skills he must acquire and develop during training.
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The experts examined the documentation on the educational programme 7R01149
"Chemotherapeutic  oncology” by the link https://drive.google.com/drive/folders/1FjbOSqg-
JcHvquVn42DkTdJ5p-VCFLmbb?usp=sharing., which confirmed the compliance with accreditation
standards, including documentation about 8 teachers and 2 mentors of residents and at the request of
EEC members.

The experts studied the documents of residents (portfolio, results of assessment of residents-
check-lists, results of a questionnaire survey of residents).

The program of the expert's visit included a visit to the simulation center of KazNMU, equipped
with 500 units of modern equipment. The area of the center is more than 2.7 thousand square meters.
To implement the residency program in the specialty 7R01149 "Chemotherapeutic Oncology", the
simulation center has: An adult model for mastering cardiopulmonary resuscitation, a Child model for
mastering cardiopulmonary resuscitation; Harvey Plus - an advanced simulator for the physical
examination of a cardiac patient; A simulator for practicing injection skills in the shoulder joint with a
mobile feedback device; where residents can form and develop the skills of a physical examination of
a patient, emergency care, preparation for Independence attestation. In a conversation with the head of
the simulation center, MD. Talkimbayeva Nailya Anuarovna found out that the residents’ classes are
held according to the schedule and the topics are integrated into the working curricula 7R01149 -
"Chemotherapeutic Oncology".

Interviews with teachers, as providers of the residency programme, showed that there are both
successes and problems in the management of the educational programme, since the main developer of
programmes and teaching and methodological documentation is the Dean's office of postgraduate
education, and teachers are more involved in the practical training of residents and mentoring. In order
to verify the data of Standard 5, external experts obtained information about personnel policy and
approaches to the development of pedagogical competence of teachers, motivation to work with
residents, and mentoring. The experts found that teachers initiate research topics for residents and
stimulate the need for additional training and independent work with literature and medical
documentation.

Interviews with teachers, as providers of the residency programme, showed that there are both
successes and problems in the management of the educational programme, since the main developer of
programmes and teaching and methodological documentation is the Dean's office of postgraduate
education, and teachers are more involved in the practical training of residents and mentoring. In
order to verify the data of Standard 5, external experts obtained information about personnel policy
and approaches to the development of pedagogical competence of teachers, motivation to work with
residents, and mentoring. The experts found that teachers initiate research topics for residents and
stimulate the need for additional training and independent work with literature and medical
documentation.

In order to assess compliance with Standard 6, the experts were shown the distance learning
platform and showed how it is used in training residents. For example, AlIS-KazNMU, digital services.

Conclusion on the basis of the external evaluation:

Members of the EEC have carefully studied and evaluated the main indicators of the accredited
educational programme. The information obtained by the expert during the study of the self-
assessment report, during the preparation of a written review with recommendations for improvement,
during the implementation of the activities of the visit programme was analyzed at KazNMU from
April 18 to April 20, 2023. All the information received was compared with the data of the self-
assessment report, the information was validated for each criterion of the accreditation standards and
the indicators of the Attachment to the self-assessment report were verified, which made it possible to
ensure the reliability of the provided the university information and 31 documents confirming
compliance with ECAQA Accreditation Standards.
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Before visiting the organization by examining the attachments to the report provided by the
postgraduate  education department and access to 31 documents in  googledisk
https://drive.google.com/drive/folders/1FjbOSq-JcHvauVn42DkTdJ5p-VCFL mbb?usp=sharing,
experts reviewed more than 30 documents, as well as during an external expert evaluation by members
of the EEC studied the main documents (mission, strategic plan until 2025, teaching materials of
disciplines, syllabuses, control and measuring instruments, checklists, portfolios of residents,
individual plans of residents for the 2023-2025 academic year, publications of teachers, rules for
admission to residency, personnel policy, internal programme quality assurance systems, resources for
training were viewed directly at the clinical bases of departments (classrooms, office equipment
available for residents to work with literature, patient documentation, educational and methodological
literature), resources on residency on the website https://kaznmu.kz/, which made it possible to identify
the compliance of the educational organization with the basic accreditation standards.

During the external examination, it was found that the Rules for the training of medical
personnel in residency were observed (order of the Minister of Health of the Republic of Kazakhstan
dated September 18, 2018 No. KR DSM-16). The volume of the study load and treatment and
prophylactic work by sections of the educational programme is determined by the individual work plan
of the resident (clause 14) for one year and is monitored by monthly reports of the resident in an
arbitrary form. The accounting of completed tasks is drawn up in the form of a portfolio according to
the recommendations in the syllabus.

In connection with the new edition of order No. 647 On the approval of state compulsory
standards and standard professional training programmes in medical and pharmaceutical specialties
dated July 31, 2015 (as amended by the order of the Ministry of Health of the Republic of Kazakhstan
dated 20.07.2022. Requirements for the content of residency educational programmes with a focus on
learning outcomes), there have been changes and additions in the educational programme in relation to
the development of the research competence of residents, which must participate in the work of the
research team.

In accordance with Article 222 of the Residency of Clause 4 of the Code of the Republic of
Kazakhstan on People's Health and the Health care System No. 360-VI Law of the Republic of
Kazakhstan dated July 7, 2020, external experts studied the activities and conducted conversations
with mentors of residents, and it was established that each resident was provided with a mentor.

The experts took into account the fact that the accredited educational program 7R01149
""Chemotherapeutic Oncology' according to the current SCES was developed for the first time and is
being implemented for 2 academic years, and at this time there are no students, however, the entire
educational, methodological, personnel and resource base is rated at compliance with accreditation
standards. Through interviews with teachers and interviews with students in other specialties, it was
possible to determine their direct participation in the development, evaluation of educational
programmes, decision-making on a number of key issues in the choice of clinical sites, topics of
electives, participation in the appeal commissions for the admission and assessment of residents, the
development of the content of individual plans of residents and the selection of mentors.

Recommendations for improving activities in the field of implementation of the educational
residency programme in the specialty 7R01149 ""Chemotherapeutic Oncology** for compliance with
the Accreditation Standards, developed by the EEC based on the results of the expert assessment, were
presented at a meeting with the management on April 20, 2023.

The programme of the 3-day visit (April 18-20, 2023) of the external expert assessment of the
EEC has been completed in full. On the part of the university staff, the participation of all persons
indicated in the programme is ensured.

Thus, the external assessment and the visit of the EEC members made it possible to verify and
validate the data of the self-assessment report of the residency programme in full in accordance with
the Regulation on the External Expert Commission, the Guidelines for the external assessment of the
medical organization ECAQA education.
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For the work of the EEC, comfortable conditions were created; access to all necessary
information and material resources of the accredited educational programme was organized. Experts
note the high level of corporate culture and discipline of the employees of KazNMU responsible for
the postgraduate education, the high degree of openness of the team in providing information to
members of the EEC.

4. Analysis for compliance with accreditation standards based on the results of external
evaluation of the educational programme of residency in the specialty 7R01149 -
""Chemotherapeutic Oncology"".

Standard 1: MISSION AND END OUTCOMES
Proof of compliance:
1.1 Mission statement

When implementing the activities of the visit programme, namely, based on the results of an
interview with the first head of the organization, members of the advisory and consultative agency,
department of academic work, in interviews with residents and teachers, compliance with the criteria
of standard 1 was established. All participants in the educational process know the mission of the
educational programme, took part in the formation of proposals for the formulation of the mission,
while the mission was brought to the attention of potential residents through the website, social
networks, informational letters to medical organizations. The organization's 3-year strategic plan,
which confirms compliance with the accreditation standard and demonstrates the organization's goals,
objectives, and prospects, was reviewed. From interviews with residents, it is established that before
starting classes, teachers inform about the mission, work plans of the educational organization, and tell
where to get the necessary information about the educational programme, teachers, and training bases.
The University has all the resources necessary to develop professional qualities and achieve the final
results stated in the mission of the educational program in accordance with national and international
requirements and the needs of the healthcare sector.

During the visit to the departments of the educational organization, experts noted the strengths of
the educational organization in relation to the accredited educational programme, including: KazNMU
named after S.D. Asfendiyarov is an institute with a rich history, the republican flagship, with
extensive experience in training highly qualified specialists. It has powerful material and technical
resources and personnel potential, rich in academic and clinical staff, high degrees. The journal
"Bulletin of KazNMU" is included in the list of CCSES. It has stable financial position. The mission of
the educational program (hereinafter EP) in the specialty 7R01149 - "Chemotherapeutic Oncology" is
aimed at implementing the mission of the University by preparing a qualified medical specialist with a
system of universal knowledge and professional competencies, capable and ready for independent
professional activity in the treatment of oncological diseases.

In the organization of education, there are divisions that are directly related to the educational
program "Chemotherapeutic Oncology"”, which can be noted as the best practice in education, namely,
the faculty of postgraduate education, the committee of educational programs. This conclusion was
made during interviews with representatives.

The university is the largest medical university in the country, which trains specialists at all
levels of higher and postgraduate education, in all areas of healthcare. The activity of the University is
based on the integration of academic, scientific and clinical activities to provide high-quality and
modern medical care to the population and train professional personnel.

The educational program in the specialty 7R01149 - "Chemotherapeutic Oncology" was
developed in accordance with the State Educational Standards of residency in medical specialties, the
standard professional curriculum for medical specialties of residency (Attachment 25), discussed
collegially with the participation of representatives of practical healthcare, students of residents at a
meeting of the department (minutes No. 6 dated 20.01.2022) and approved at the meeting of the CEP
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(No. 6 of 01.02.2022), the Academic Committee (No. 10 of 21.06.2022) and the Academic Council of
the University (No. 24/2 of 21.07.2022) .

The results of studying the documentation demonstrate that the mission of the organization and the
mission of the educational residency programme in specialty 7R01149 - "Chemotherapeutic
oncology”, and the educational process are built in accordance with SCES and current Laws and
Statutory Instruments (LSI) in postgraduate education and health care.

1.2 Professionalism and professional autonomy

To verify standard 1, a meeting was held with the head of the organization, Vice-Rector for
Academic Affairs Bayldinova C. Zh. During the conversation, the experts asked the following
questions: about the academic workload of teachers, clinical mentors. 1. How many years was there a
break in the preparation of residents? 2. Does the University have a quality management system? 3
Are there financial risks? 4. How will the compliance of lecturers and clinical mentors of the residency
with the goals and objectives of the program be analyzed? In the course of responses, the director of
the organization confirmed that 1. The admission of residents - oncologists - chemotherapists will be
carried out for the first time this year. 2. The University has a QMS. 3. There are financial risks, but
they are manageable. 4. Based on the results of reporting activities and certification of teaching staff
and mentors. The Vice-Rector announced a strategy for the development of postgraduate education,
including residency programs, which indicates a clear vision of the university and an interest in
improving residency programs, taking into account the needs of practical healthcare.

When conducting a survey of 19 residents (on the resource https://webanketa.com/), out of 22
questions, a number were devoted to the quality of the educational process and the educational
programme. It is established that 73,7% of residents will recommend studying at this educational
organization to their acquaintances, friends, and relatives. And 84,2% of respondents believe that
managers of educational programmes and teachers are aware of the problems of students related to
learning. To the question "Do you think that the organization of education allows you to acquire the
necessary knowledge and skills in your chosen specialty?”, 73.7% of residents answered positively,
10.5% could not answer this question yet, 15,8% would like to believe it.

28 teachers, who were surveyed (21 questions of the questionnaire) also answered that 89,3% are
satisfied with the organization of work and workplace in this educational organization. Experts have
determined that the organization has a healthy microclimate, since the manager is quite accessible to
both residents and employees, and responds promptly to requests and suggestions. In the
questionnaire, 96,4% of teachers are satisfied with the microclimate of the organization, 3.6%
disagree. According to 82,7% of teachers in the educational organizations, a teacher has the
opportunity to become a professional in their specialty. For your information, a total of 28 people
responded (total in the teaching staff 78.6%, 7.1% - part-time, 10.7% - clinical mentors), while 10,7%
of teachers have from 5 to 10 years of teaching experience, 89,3% have more than 10 years of
teaching experience.

Visiting the clinical base, attending open classes, meeting with teachers and residents allowed us
to see that by adhering to a patient-centered approach in the clinical process, while maintaining the
need for assistance, each resident develops an individual level of such quality as professionalism. The
formation of professionalism is formed on the basis of direct training in the workplace, where residents
are faced with clinical situations of various levels of complexity, learning from the experience of
senior colleagues, and thereby building their own behavior model.

Based on the Law on Education RK, which establishes the autonomy of higher and postgraduate
education organizations, which gives the right, based on the standard rules, SCES 2022, University
determines independently the development of the educational programme, assessment, selection and
admission of residents, selection of teachers, employment conditions and resource allocation. Freedom
in composing EP is achieved when composing syllabuses, ESC, IEP, Working Curriculum, the form,
structure and order of development of which is determined by the organization independently. All
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educational and methodological documentation is reviewed and approved at meetings of the CEP,
Academic and Scientific Councils.

1.3 Final learning outcomes

The EP of the residency programme 7R01149 "Chemotherapeutic oncology”, developed in the
framework of SCES, 2022 and the Qualification Characteristics for the specialty "Oncology"” (MoH
RoK Order No. 699 of 12.11.2009), takes into account the main final results of the resident's training
(NO1- NO6), which interested parties can find on the university website.

At the end of the EP residency training in specialty 7R01149 "Chemotherapeutic oncology”, the
resident:

able to formulate a clinical diagnosis, prescribe a treatment plan and evaluate its effectiveness
based on evidence-based practice at all levels of medical care, conduct differential diagnosis and
formulate a conclusion based on the principles of evidence-based medicine, interpret the result of a
comprehensive examination of the patient with the development of further recommendations;

o effectively interact with the patient, their environment, and health care professionals in order to
achieve the best results for the patient;

e assess risks using more effective methods to ensure a high level of safety and quality of diagnostics.

e act within the right and organizational field of the healthcare system of the RK in the specialty
"Adult Oncology", work as part of multidisciplinary teams;

o formulate research questions, analyze scientific databases, draw conclusions and apply the results in
your clinical practice;

e learn independently and teach others, participate in discussions, conferences, and other forms of
continuous professional development.

The teachers surveyed said that 57,1% are fully satisfied with the level of previous training of
residents, and 39,3% are partially satisfied, didn't give an answer 3.6%

Experts have established a clear continuity between the final results of previous resident training
(prerequisites) and residency training, and subsequent continuing professional development
programmes.

Unanimously, 100% of teachers-respondents believe that students of this educational
organization have a high level of knowledge and practical skills after completing the training
programme.

1.4 Participation in the formulation of the mission and final results

At one time, when talking with residents and employers, experts received a clear answer to the
question "Do you participate in the formulation of the mission and goals of the organization, the
educational programme?”, "What is the personal contribution of residents to improving the educational
programme?". To these questions, residents answered that two residents are members of the
Educational and Methodological Board, where the mission and final results of the EP were discussed,
and employers answered that they are members of the Supervisory Board, at whose meetings issues
related to the implementation of the Mission and final results are discussed.

Conclusions of the EEC on criteria. Out of 17 standards conform: fully — 17.
Standard 1: completed
There are no recommendations for improvements identified during the external session.

Standard 2: EDUCATIONAL PROGRAMME
Proof of compliance:
2.1 Key parameters of the postgraduate medical education programme

The educational process at KazNMU is organized in accordance with the “Rules for organizing
the educational process on credit technology of training” (Order No. 152 of the Ministry of Education
and Science of the Republic of Kazakhstan dated 20.04.2011).

ECAQA _ Eurasian Center for Accreditation and Quality Assurance in Higher Education and Health care 17



For the implementation of the educational programme in the specialty 7R01149
"Chemotherapeutic oncology", the organization's documents contain EMCDs, which define the goal,
take into account the integration of practical and theoretical components, and independent work.
Compliance with SCES and standard requirements is established. The organization ensures compliance
with ethical aspects in the implementation of the educational program, as the experts studied the
Academic Policy and during the interview, the residents answered that they were aware of the content
of this document.

The analysis of educational activities showed that the scientific basis and all scientific
achievements in the advising disciplines were taken into account, additions were made to the EMCD
bibliography and syllabuses, and teachers apply them in the classroom. Training in residency is carried
out taking into account the principles of continuity of basic medical education, postgraduate and
continuing medical education throughout the professional life.

The educational program of the residency in the specialty "Chemotherapeutic Oncology" follows
the continuity of education based on the established final learning outcomes in undergraduate and
internship programs. The transparency of the process of preparing residents, including methods,
teaching and assessment tools, is implemented by informing on the university website, AIS “Sirius”,
the “Moodle” portal, “tester.kz”.

The mentoring system described in the document "Regulations on Clinical Mentoring” was
evaluated. There are 6 mentors in total, whose tasks are to assist the resident in mastering and
improving the necessary clinical skills — "on-the-job training".

The procedure for informing residents about their rights and obligations is reflected in the
“Academic Policy”.

This indicates compliance with standard 2 in terms of adapting training to the needs of residents.
At the same time, along with the principles of quality and academic honesty, which are described in
the “Academic Policy” document, the organization does not have an anti-plagiarism system.

2.2 The scientific method

At the KazNMU named after S.D. Asfendiyarov, scientific research is a mandatory component
of training and involves the integration of educational, practical and research processes, with the result
in the form of publications of scientific papers, speeches at conferences of various levels. All students
of the residency programme are actively involved in the recruitment, analysis and statistical processing
of material by employees of clinical divisions and the Department of Science.

Knowledge of the basics of evidence-based medicine is mandatory in the course of studying for a
residency in the specialty 7R01149 "Chemotherapeutic oncology”. As part of the implementation of
the IWR, the EP provides for training residents in the skills of critical evaluation of literature, articles
and scientific data by writing essays, presentations in accordance with the thematic plan of the
discipline on topical problems of diagnosis and treatment of the most common oncological diseases.
However, the criteria for the implementation of research and development activities by residents were
not presented.

When talking to residents, experts learned that they use scientific data in training and know the
basics of evidence-based medicine. Teachers said that they teach residents the methods of critical
evaluation of literature, articles and scientific data, as well as the application of scientific
developments. This form of training is organized in the form of a "magazine club”, which is held once
a month.

The survey of residents found that the educational organization has access to students'
participation in research work and 72.9% of people are fully satisfied with this, 20% are partially
satisfied, 6.67% are not satisfied. Residents should be engaged in research and in the answer to the
questionnaire, 78,9% wrote that they are already engaged in research, 10.5% plan to start, 10,5% are
searching for research topics.

2.3 Content of the residency programme

The content, scope and sequence of EP disciplines of the residency in specialty 7R01149

"Chemotherapeutic oncology” correspond to SCES, 2022. At the heart of achieving the objectives of
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training in the specialty is the acquisition by residents of the necessary knowledge and key
competencies, major disciplines (MD) of the main component and the component of choice. EP in
specialty 7R01149 "Chemotherapeutic oncology” is designed for 2 years of study (144 credits).
Specialized disciplines (Inpatient Oncology-49 credits, Intensive Care in Oncology — 9 credits,
Outpatient Oncology-12 credits, Oncorehabilitology-6 credits, Functional Diagnostics in Oncology — 6
credits, Clinical and laboratory diagnostics in Oncology — 6 credits, Medical Genetics in Oncology — 6
credits, Radiation diagnostics in Oncology-7 credits, Radiation therapy-10 credits, Pathologic
diagnostics in Oncology-8 credits, Palliative Oncology-7 credits and Clinical Immunology in
Oncology-8 credits and an elective component — 4 credits.

There are documents containing requirements for the structure and content of educational
programmes, including a standard programme for specialty 7R01149 "Chemotherapeutic oncology" in
2022. The responsibility for selecting and implementing innovations in the educational process is borne
by the Department and teachers of specialized disciplines.

The content of work programmes and the catalog of elective subjects reflect the needs of the
health care system, including the training of oncologists-chemotherapists, as well as the specifics of
research and scientific achievements of teachers. For the successful implementation of the educational
programme in the specialty 7R01149 "Chemotherapeutic oncology", the organization has resources for
organizing the assessment of practical skills of residents (simulation room, assessment of practical
skills at the patient's bedside).

Teachers provide residents with methodological and didactic materials, additional literature to
prepare for classes, in which 84.2% are fully satisfied, 5.3% are partially satisfied, and 10.5% are not
satisfied.

The organization has its own clinical base with 430 beds and 8,500 outpatient visits. And to the
question of the questionnaire "Is there enough time for practical training (patient supervision, etc.)",
100% of residents answered with full consent. At the same time, 73.7% of residents claim that after
completing classes, the teacher conducts feedback (listens to your opinion, conducts mini-
questionnaires, and works on errors), 26.3% believe that it happens sometimes.

At the same time, to the question "Do representatives of residents participate in the development
of educational programmes?", the experts received the following answer: Yes, they do.

2.4 Organization of training and the relationship between postgraduate medical education
and the provision of medical care

The management of the educational process reflected in the self-assessment report (Standard 2)
and general approaches to management were confirmed during a visit to the QMS and conversations
with the manager and employees. At the same time, the verification of standard 2 showed that
employees, residents and representatives of practical healthcare are involved in the management of
training programs through their inclusion in the advisory bodies and through regular sociological
surveys.

Experts got acquainted with the work of units, including (Center for Molecular Genetic
Research, the Department of Endoscopy and functional diagnostics, the department of chemotherapy,
CCMT, Center for Abdominal Oncology, Center for Thoracic Oncology, the operating unit, COG). A
total of 15 meetings were held and cross-interviews showed that the base institution, which trains
students and residents in residency specialties, is multidisciplinary, which fully provides the necessary
thematic recruitment of patients provided for by the EP. The diversity of KazIOR provides a patient-
oriented approach to teaching residents.

In a conversation with residents, the experts saw that the organization promotes the development
of practical competencies of residents, including on simulation equipment. At the same time, residents
deepen their theoretical knowledge and develop communication skills.

The working curricula contain all the disciplines of the mandatory component of the standard
curricula developed by the State Compulsory Educational Standard of the Republic of Kazakhstan in
this specialty, on the basis of which training is conducted. The distribution of disciplines by hours,
semesters is carried out by the CEP and the dean's office of internship and residency in accordance
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with the State Compulsory Educational Standard, Standard Curriculums and the list of elective
disciplines, agreed with the Vice-Rector for Academic Affairs. An individual working curriculum is
formed for each resident for the entire period of study, agreed with the curator and approved by the
dean of internship and residency. The individual work plan reflects the training schedule, class
schedule (number of hours per day), a list of sections and disciplines, and the number of hours for
sections and disciplines, types of training sessions, forms of knowledge control. The syllabuses
indicate the place and time of training consultations for each resident.

The academic year provides for one academic period ending with intermediate certification (or
final certification in the final year). Holidays are granted to students once during the academic year,
the total duration of which is at least 5 weeks, with the exception of the final year.

Training in the residency programme includes classroom work, independent clinical work under
the guidance of a teacher/clinical mentor, and the student's own independent work (hereinafter referred
to as ISW). The volume of classroom work is 10% of the volume of each discipline, independent
clinical work under the guidance of a clinical mentor-75%, ISW-15%.

According to the recommendations of employers, when developing the EP, such elective
disciplines as “Targeted therapy of malignant tumors™ and “New strategies for the treatment of certain
localizations in oncology” were introduced.

During the visit of the EEC, an insufficient number of elective disciplines was revealed.

The surveyed residents are fully satisfied with the schedule of training sessions 94.7%, 0% are
partially satisfied, 5.26% are not satisfied.

2.5 Organization of training

The vice-rector for academic activities is the responsible vice-rector for the educational activities
of the residency. Clinical sites are selected by the department, and their suitability for training in the
residency program is determined by the department of clinical work. Training of residents in the
specialty 7R01149 "Chemotherapeutic Oncology" at the Department of Oncology is carried out in the
largest KazIOR with 430 beds. The clinic has been accredited. Drawing up an agreement and a
comprehensive plan for joint work with clinical sites is under the control of the Department of Clinical
Work of KazNMU. The clinic passed national accreditation in October 2022.

The management of the educational process reflected in the self-assessment report (Standard 2)
and general approaches to management were confirmed during a visit to the Postgraduate Education
Center and conversations with the manager and employees. At the same time, the verification of
standard 2 showed that there is all the necessary documentation for the implementation of the
educational residency programme in the specialty 7R01149 "Chemotherapeutic Oncology”.

Experts got acquainted with the work of clinical units, including the operating unit, the
laboratory of tumor cytology, the Center for Morphological Research, the Department of Endoscopy
and functional diagnostics, the department of chemotherapy and radiation therapy, the molecular
genetic laboratory and the Center for Tomotherapy, a visit to the library. A total of 11 meetings were
held and cross-interviews showed that the implementation of the educational programme meets the
requirements.

In a conversation with residents, the experts saw that the organization promotes the development
of practical competencies of residents, including on simulation equipment. At the same time, residents
deepen their theoretical knowledge and develop communication skills.

To master clinical skills, residents have the opportunity to complete training in departments of
various profiles in accordance with the topic of practical classes and those competencies that are
defined in the EP of residency in the specialty 7R01149 "Chemotherapeutic oncology". By studying at
KazNMU, residents have the opportunity to gain knowledge about the organization of cancer services
and the scope of medical care at all levels, from primary health care to highly specialized.

2.6 Relationship between postgraduate medical education and health care

Training of residents in the specialty 7R01149 "Chemotherapeutic Oncology™ is aimed at
meeting the needs of practical healthcare. This organization is a flagship in the field of oncology, and
provides a lot of opportunities and conditions for qualified training of specialists in this field. Thus,
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during a conversation with the management of the organization, experts received information that
residents are in the clinic from the first day under the supervision of their clinical mentors, and
teachers confirmed that the training of residents is carried out directly in the clinical departments of
KazlOR. Residents of this specialty can supervise patients with all malignancies both in surgical
departments, in the centre of chemotherapy and radiation therapy, as well as in the consulting and
diagnostic department of the clinic.

This is facilitated by mentoring, which is carried out in KazNMU (Regulations on Mentoring)

Of the surveyed residents, 94.7% answered that teachers use active and interactive teaching
methods quite often in the classroom, 5.26% believe that it happens rarely or sometimes.

Conclusions of the EEC on criteria. Out of 30 standards conform: fully -28, partially-2, do not
meet-0.

Standard 2: completed

Recommendations for improvements identified during the external session:
1) Develop quantitative indicators of R&D performance by residents (Standard 2, paragraph 2.2.1.).
2) Increase the list of elective disciplines on an interdisciplinary basis (Standard 2, paragraph 2.4.2.).

Standard 3: EVALUATION OF STUDENTS
Proof of compliance:
3.1 Evaluation methods

The applied system of evaluation of knowledge, skills and abilities, studying at KazNMU named
after. S.D. Asfendiyarov corresponds to the accepted practice at the national level and is defined in the
SOP "Development and approval of a system for evaluating educational achievements." According to
the Academic Policy of KazNMU, the syllabuses for each discipline indicate the types of final control
and the calculation of the final grade for the discipline / module. The indicated calculations of the
admission rating evaluation (ARE), final control evaluation (FCE) of the discipline/module are entered
into the AIS "Sirius" by the employees of the EMA, the Department and the Department of
Digitalization and are used in the system when generating the statement of the ARE and final grade.
The type of control, teaching method and evaluation methods are taken into account when filling out
the electronic journal of the teaching staff of the departments in the AIS "Sirius" and determines the
peculiarity and originality of the electronic journal SOP "Maintaining an electronic journal™.

To validate the evaluation of residents, employees of basic institutions, patients (360-degree
assessment) are involved. Scientific work is reviewed and evaluated when residents speak at
conferences, articles are published. Review of control and measuring instruments is carried out at
several levels - within the department - from an employee of the department, within the university -
from a university employee or external review, when employees of external organizations, associations
or employers act as reviewers. Reviews are recorded at a meeting of the department or meetings of the
CEP.

The study of control and measurement tools (tests, situational tasks, control questions) showed
that KazNMU has implemented a proper evaluation policy that allows for a comprehensive evaluation
of the educational achievements of residents. During the interview, residents talked about the
evaluation forms, such as the use of evaluation sheets to evaluate practical skills and that they were
satisfied with everything. They also receive regular feedback from teachers. The system of appeal of
evaluation results is reflected in the document "Academic Policy™ and during the period of work of the
educational organization, there were no applicants to appeal.

So, to verify the data of Standard 3, the experts asked the Heads about where the rules for
conducting current, intermediate and final certification are prescribed, and checked the documents and
methods for evaluating residents. There is a database of 1000 test tasks compiled by EP developers and
approved at the AC meeting. Control and measurement tools are reviewed by internal and external
experts. The head of the Department of Education replied that additions and updates of the CIS
(Corporate information system) are planned to be carried out annually.
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During the visit to KazIOR and during the interview with the department employee A. K.
Dzhakipbayeva, the commission made sure that there is a documentation system that is transparent and
accessible to all teachers and employees, and includes such documents as annual operational plans,
annual reports, regulations of departments, contracts with teachers and residents, in full educational
and methodological documentation (EP, working curricula, syllabuses, journals), assessment tools
(checklists, sheets), certificates and certifications. A review of the website showed that its pages
contain the necessary EMCD for residents and there is information that is regularly updated.

3.2 Relationship between evaluation and learning

During the visit to KazNMU, the EEC members confirmed that the methods of evaluation of
residents are comparable to the methods of teaching and learning and cover the evaluation of all
competencies of students, both during practical classes and during exams.

The results of the residents’ evaluation are documented as follows: evaluation sheets are filled in;
the evaluation is displayed, and entered in the journal.

The Institute evaluates the reliability and validity of assessment methods by examining
evaluation sheets on an ongoing basis, analyzing and approving tests.

When conducting interviews with 10 teachers regarding evaluation methods, experts received
convincing information that an objective evaluation of theoretical knowledge should be carried out
using an oral survey and testing, practical skills using checklists. Residents also shared their opinion
on the timeliness of providing tests, conducting counselling before exams, understanding the entire
evaluation procedure and its fairness.

During the visit, the management was asked: "Are external examiners involved in order to
improve the fairness, quality and transparency of the evaluation process?”. And the answer was
received that during the Final state certification of residents, leading specialists from practical health
care are involved as Chairperson and members of the SAC. So, for the period of graduation of
residents in 2016-2020, the commission includes leading professors, KazIOR employees,
representatives of other universities, and practical health care.

The experts examined the resources for organizing the evaluation of knowledge and practical
skills, namely, a simulation centre with evaluation sheets for each practical skill.

The interviewed 4 representatives of employers also pointed out that the training of KazNMU
graduates corresponds to the modern development of medical practice and science, since residents are
trained in a clinic with all powerful human resources and the necessary full equipment to provide
qualified and high-tech care to cancer patients. Employers said that they themselves participate in the
evaluation of residents, as they are included in the examination boards. But the educational
organization did not conduct systematic feedback with them. Employers believe that the skills of
graduates of the residency programme, such as critical thinking and communication skills, they wanted
to see the strongest.

The EEC conclusions on the criteria. Out of 11 standards conform: fully-11.
Standard 3: completed
There are no recommendations for improvements identified during the external session.

Standard 4: Residents
Proof of compliance:
4.1 Admission and selection policy

The admission policy is detailed on the KazNMU website. The resident consulting service is
represented to the admission committee, the dean's office (dean, deputy dean, chief specialist, and
specialist), and employees of the registrar's office, DIT, libraries, curators, clinical mentors, the
military department, accounting, head of legal and passport and visa work. The head of the Department
spoke about the policy of accepting residents. Approaches to the admission of residents are based on
the requirements of the country and internal regulations, namely, Admission to the residency
programme is carried out in accordance with the Order of the Ministry of Education and Science of
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RoK™" On approval of the Standard Rules for Admission to study in educational organizations
implementing educational programmes of higher and postgraduate education " dated October 31, 2018
No. 600, SCES RoK-2022.

Applications for the residency programme are accepted from July 3 to July 25. Entrance
examinations for the residency programme are held from August 8 to August 16, and enrollment is
held until August 28. Residency classes start on September 01. Admission of citizens to the residency
programme is carried out on a competitive basis based on the results of entrance exams. Applicants to
the residency programme pass an entrance exam in their specialty. When applying for a residency
programme, the applicant's personal achievements, results of research work, etc. are also taken into
account. The key role in assessing the previous level of education is played by the entrance exam in
the specialty, which includes 4 sections evaluated on a 100-point assessment scale, where:

- 30% is the sum of the average GPA score for the internship period (15%) and the average GPA
score in the bachelor's degree (15%) or GPA for all 6-7 years of study (if there is no GPA in the
transcript, the average score for the application is calculated (converted to a 4-point scale));

- 30% - evaluation of the 1st stage of the final state certification (FSA) of course 6-7
(independent testing conducted by NCIE); an applicant from another university brings an assessment
of the first stage of independent testing signed by the head and stamped by the training organization; if
the applicant did not have an independent testing assessment in the year of completion of the
internship, the applicant passes testing in NCIE according to the selected EP before submitting
documents to the admissions committee.

- 30% - entrance exam in the specialty in the scope of the previous education programme, which
includes situational tasks in the profile specialty, related disciplines and is formed on the basis of
standard programmes in higher education disciplines on the issues posted on the website;

- 10% - availability of scientific publications in peer-reviewed journals (including CCES) with
an electronic link to the publication.

Admission to the residency programme is carried out based on the results of the entrance exam
for the profile and those who have scored at least 50 points out of a possible 100 points for the paid
department. Persons who have scored the highest points in the entrance exam are eligible for training
under the state educational order on a competitive basis: for residency-at least 75 points. Evaluation of
knowledge based on a point-rating system, taking into account all forms of activity — scientific,
educational, etc. - ensures the validity of the resident admission procedure and guarantees the
availability of the necessary basic knowledge of applicants.

According to the Rules of admission to the residency programme in the 2022-2023 academic
years, in the case of the same indicators of competitive points, the persons who have the highest score
in the specialty receive a preferential right to enroll, in the case of the same indicators of the entrance
exam in the specialty.

The duration of mastering the educational programme of residency in specialty 7R01149
"Chemotherapeutic oncology” is 2 years. Changes regarding admission to residency are reflected in
the Academic Policy of the university (p. 15), in the admission rules. So, for example, in 2020, in
accordance with the circular letter of the Ministry of Health (ref. No. 14-02-11 / 3875-1 dated
16.07.2020), 2020 internship graduates must be employed in medical institutions by July 22 of this
year in accordance with the decision of the Republican commission on the personal distribution of
young professionals dated June 30, 2020. A prerequisite for admission to residency in 2020 and 2021
is the availability of a job in medical organizations. Persons working in provisional, infectious disease
hospitals, polyclinics, ambulance stations will have the priority right in the competitive selection.

On the KazNMU website https://onco.kz / information materials on admission are presented — a
list of documents, programmes for admission; Academic policy, catalog of elective subjects, academic
calendar, schedules. The page is accessible to an external user.

The number of residents is determined based on the possibilities of clinical training, as well as
the needs of practical health care.
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Thus, the experts validated the data according to standard 4. In general, all the criteria meet,
there are no shortcomings. Experts got acquainted with the documentation on the admission of
residents, including the" Academic Policy". Experts interviewed clinical mentors about the practice of
academic counseling, personal support for residents, and the development of other professional skills.
The organization has a resident development programme that includes residents in advisory bodies
such as CEP, AC and the Council of Young Scientists.

4.2 Number of residents

The number of accepted residents is regulated by the MoH RoK State Order for the Training of
Medical Personnel and taking into account the possibilities of clinical and practical training, the
maximum allowable load on the Institute’'s teaching staff, the availability of educational,
methodological and scientific literature, as well as the material and technical resources of the
University.

Since EP 7R01149 "Chemotherapeutic Oncology" is new, there has been no admission of
residents.

4.3 Support and advice to residents

During a conversation between EEC experts and resident oncologists, it was established that
KazNMU has created and provides safe training conditions for residents. To protect the interests of
residents and provide them with assistance in academic, scientific, and extracurricular activities, there
is provided various services for organizing counseling, psychological, social, and medical support for
students. EEC experts have confirmed that experienced teachers and professors are involved in the
consultation. In addition, before the start of each module, the group teacher informs its residents about
the schedule of their work, the time when residents can seek advice on this discipline.

For personal growth and development, sports and creative events, the team has a sufficient
resource base (Internet, 100% WIFI coverage of the centre’s territory, library, computer classes,
reconstructed and improved territories of the centre’s buildings). The study rooms are equipped with
projectors, a screen, a video wall, and all necessary office equipment.

Implementation of the residency training programmes in the specialty 7R01149
"Chemotherapeutic Oncology" will be ensured by free access of each resident to information resources
and library collections, availability of methodological manuals and recommendations for all modules,
disciplines and all types of academic work.

To develop the intellectual level of residents and expand their knowledge in various scientific
fields, residents take an active part in the International Scientific and Practical Conference and
Congresses of Oncologists and Radiologists, which is held annually by the Institute. Residents are
involved in the work of the Council of Young Scientists, which also addresses emerging issues.

4.4 Resident representation

During the conversation with representatives, it was found out that the quality of the
implementation of the educational programme is ensured by the participation of residents in the
discussion of the EP mission, which is available through posting on the KazNMU website. Along with
supervisors and teachers, includes residents to participate in the review of issues related to the
educational process and approval of training materials for residency, the development of an individual
working curriculum and elective subjects. This fact was also confirmed by residents during their
interviews.

When visiting the EEC experts, it is confirmed that feedback is collected from residents at the
stage of mastering the taught discipline (at the end of studying the discipline), as well as on issues
related to learning/working conditions, problem situations.

During a visit to the department, the results of a survey of students, teachers, and graduates were
demonstrated. Residents' suggestions for improving the educational process: the inclusion of lectures
in the curriculum for the 2023-2024 academic year is an urgent issue and a popular measure for both
residents and teachers; the content of lectures on disciplines should be problematic and focus students
on the main issues of the discipline taught; it is recommended to use mixed forms of organizing
lectures (remotely/offline, depending on the discipline taught and specific topics); the optimal duration
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of one lecture is 1 academic hour. The overwhelming majority of residents note the demand for
lectures.
4.5 Working conditions

Combining training with work (no more than 0.5% of the rate) in areas of activity close to his
future specialty, in his free time, is allowed with the consent of the curator, head of the department and
curator.

If you have a specialist certificate, residents of the 2nd year of study are allowed to conduct
independent medical activities in public and private medical institutions, during extracurricular hours.

During the visit to the clinical base, the EEC experts found that residents have unlimited access
to patients, all types of medical equipment and all departments of the clinical bases. The centre has
rooms for conducting theoretical classes with residents; there is a separate room for changing clothes,
eating, etc.

During their training, residents of the specialty 7R01149 "Chemotherapeutic oncology™ actively
participate in consultations, MDG (Multidisciplinary groups), medical conferences, pathoanatomical
conferences, clinical reviews, master classes, scientific and practical conferences.

The academic load of residents is planned in accordance with the RoK Law "On Education™. The
class schedule from 08.00 to 17.00 hours is regulated by the EP developed on the basis of SCES 2022,
sanitary and epidemiological rules and regulations, curricula and recommendations of health and
education authorities.

Residency work is the main and dominant responsibility of a resident.

In EP, a balance of all types of activities is observed: patient care in the hospital, work in the
emergency room, work in outpatient settings. A schedule for the resident's stay in a particular clinical
unit of the Institute is drawn up. For residents with work experience, an individual learning path can be
provided (when rotating by department), and the choice of elective discipline also affects to the
learning path.

Conclusions of the EEC on criteria. Out of 30 standards conform: fully-30.
Standard 4: completed
There are no recommendations for improvements identified during the external session.

Standard 5: ACADEMIC STAFF
Proof of compliance:
5.1 Recruitment and selection policy

The EEC experts confirmed that, according to the SCES (as amended in 2022), persons assigned
to resident doctors to master the necessary theoretical and practical skills are appointed from among
the teaching staff and/or practical health workers with an academic degree, first or highest
qualification category, who have appropriate training in the field of medical education.

The Department of Oncology has a sufficient number of teachers for the successful
implementation of the educational program for residency in the specialty 7R01149 "Chemotherapeutic
Oncology". To work with residents in the 2022-2023 academic year, 29 employees were involved,
including 1 academician of the National Academy of Sciences of the Republic of Kazakhstan, 4
professors, 11 associate professors, 13 mentors with the highest and first qualification categories in
specialties are shown in table 4. Clinical and research work experience of teaching staff is over 5 years
(Table 2 in the Attachment). The main indicators that characterize specialists engaged as teaching staff
for residents are the following characteristics: the presence of an academic degree and title, scientific
and pedagogical experience and experience in the occupying position, activity in scientific and
methodological and research work, etc. The selection of teaching staff in accordance with the
established requirements, analysis of the quantitative and qualitative composition of teaching staff,
monitoring and evaluation of teaching activities are the objects of constant attention on the part of the
centre’s management. The staff of the residency teaching staff is determined in accordance with the
main provisions of the Order of the Minister of Health RoK of June 14, 2004 No. 474 "On approval of
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the norms for calculating the cost of training for one student, residency student, master's student,
doctoral student (PhD) in educational organizations and scientific organizations in the field of
healthcare within the country under the state educational order".

In order to verify the data of standard 5, external experts obtained the opinion of teachers on
personnel policy, which includes the policy of recruitment and admission of teachers and clinical
mentors, stimulation and motivation of practical health professionals. The conversation with the Head
of HR Department of KazNMU, included such questions as how specialists are involved and
motivated in educational activities and allowed experts to learn about approaches to attracting
employees of the clinical base for teaching (there are 11 such teachers in total), about the strategy and
tactics of recruiting teachers, information support of the educational programme, as well as identify
problems related to management and development of human resources, as most part-timers do not
know the teaching methodology.

In a survey of teachers, it was found that only all (100%) are fully satisfied with the organization
of work and workplace. In this educational organization, teachers have the opportunity to engage in
scientific work and publish research results — 78.6% fully agree, 21.4% partially agree. Satisfied with
the salary - 57,1 % fully agree, 10.8% - more yes than no, 7.1% - more no than yes, 25% disagree.

5.2 Teacher commitment and development

During the conversation between the EEC experts and representatives of the management staff, it
was established that the personnel policy of the KazNMU for Development of Personnel consists in
planning, developing measures to encourage and reward achievements in work. Types of incentives
and the procedure for their application are determined by the legislation of the Republic of
Kazakhstan.

One of the priority areas of development of teaching staff is to improve the level of pedagogical
skills. Teaching staff have the opportunity to take various scientific and practical trainings and
internships. During the reporting period, 3 employees received advanced training in pedagogy in the
following cycles: "Methodology of education in healthcare"”, "Effective communicator”, "Development
of communication skills of teachers of clinical disciplines in higher education institutions”, "Training
of teaching staff of clinical departments of higher education institutions™, etc.

In order to verify the data of standard 5, during a meeting with the head of the HR department,
and during an interview with teachers, experts received an opinion on approaches to the development
of pedagogical competence of teachers, motivation to work with residents, mentoring, which includes
organizing cycles of improvement of pedagogical qualification (certificate of completion of a cycle of
60 hours), financial incentives in the form of employee bonuses. However, given the level of EP -
residency, the experts identified a limited opportunity for international professional internships for
teaching staff.

Experts found that teachers initiate research topics for residents, stimulate the need for additional
training and independent work with literature and medical documentation. Confirmation of this fact
was obtained during a conversation with residents.

There is an opportunity for career growth and development of teacher competencies in the
organization — 71,4 % of the surveyed teachers answered that they agree with this, partially - 25%,
partially disagree - 3.6%. 53.6% of students were trained in professional development programmes
from one to five years ago, 39.3% - during this year, while 7.1% were trained more than 5 years ago.

The organization implements social support programmes for teachers — 57,1% said that "yes,
there are such programmes”, 17,9 % of respondents said that they doubt about it, and 25% of
respondents do not know about it.

Conclusions of the EEC on criteria. Out of 7 standards conform: fully — 6, partially-1, do not
meet-0.

Standard 5: completed

Recommendations for improvements identified during the external session:
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1) Increase the number of international clinical internships for teachers (Standard 5, paragraph
5.2.4.).

Standard 6: EDUCATIONAL RESOURCES
Proof of compliance:
6.1 Logistics and equipment

University has a well-developed material and technical base for professional training of
residents in the specialty 7R01149 "Chemotherapeutic oncology". The material and technical base of
the university includes: lecture halls, study rooms, educational and research laboratories, a library,
information technology facilities, cultural and social facilities, university clinics, clinical bases -
leading medical institutions in Almaty.

Auditorium fund. Lecture halls are equipped with the necessary technical support - stationary
multimedia projectors and are designed for 2040 seats. To develop a unified corporate culture among
students and employees of the University, 9 lecture halls are equipped.

All clinical bases have training rooms that are equipped for classes; they have the necessary
furniture, teaching aids, including personal computers and multimedia projectors.

6.2 Clinical databases

A review of the resources of the clinical base showed that they correspond to the goals and
objectives of educational activities, and employees provide a collegial and ethical relationship with
medical staff, the management of the clinical base to achieve the final results of resident oncologists. A
sufficient number of thematic patients with cancer pathology are provided, modern equipment and
medical accessibility are provided to students, and employees who simultaneously perform the roles of
teachers and clinical mentors provide high-quality training in compliance with ethics and deontology.
Before starting the relevant discipline of the educational programme, the resident receives a syllabus
from the teacher and knows what skills they should acquire and develop during their training.

During a visit to the clinical base (KazlOR), where experts conducted a survey of resources, their
compliance with the training programme of resident oncologists-chemotherapists, accessibility for
teachers and residents, as far as this equipment is modern and meets the needs of students and practical
health care. Experts have obtained evidence of compliance with Standard 6, as well as validation of
the self-assessment report information.

In order to validate the implementation of the self-assessment report data and obtain evidence
about the quality of EP residency in the specialty "Chemotherapeutic oncology”, interviews were
conducted with resident oncologists. Experts asked questions about satisfaction with training,
sufficient time for patient supervision, work in Damumed with medical documentation, satisfaction
with teaching methods and teacher qualifications, social and moral support for residents in need,
participation in" Magazine Clubs", availability of international databases of professional literature as a
resource. In general, residents are satisfied with the training and assessment methods, and purposefully
enrolled in KazNMU, as they believe that this educational organization has good resources, image and
international connections, while at the same time residents would like more independence in managing
patients and conducting international events.

Residents showed their commitment to the University, were active in answering questions from
external experts, demonstrated their judgment on the organization of training, assessment of their
skills, advisory support, opportunities to participate in research, financing, demonstrated English
proficiency when answering questions from a foreign expert Katrova L.G.. Experts studied residents’
documents (portfolio, results of resident assessment-check lists, and results of residents' surveys).

6.3 Information technology

In order to implement the tasks of digital transformation with the use of modern IT technologies,
KazNMU developed and approved the Program "Informatization Roadmap - 2021" (Order of the
Acting Rector No. 30 dated February 7, 2017 based on the decision of the University Council dated
January 31, 2017, Protocol No. 3). Information support for the work of residents in the specialty
7R01149 "Chemotherapeutic Oncology" is carried out through: the media (Facebook, Telegram, etc.),
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the website of the university and the clinical base; electronic running letters; television monitors in the
foyer of educational buildings; boards of official information of the administration, deans.

When preparing educational and methodical literature, teachers use the library's educational
resources (electronic textbooks, electronic manuals, and scanned educational literature), the Internet,
as well as the results of their own scientific and research activities.

Also, in Clinical base there is an opportunity to hold conferences, meetings, classes in a remote
format. For this purpose, special Microsoft teams 365 and Zoom programmes are used, which provide
free  communication between teachers and residents via the Internet. For efficient document
management, the University has implemented "Documentologist”, which integrates and organizes all
the processes of the Institute's structural divisions in an automated mode. Since 2020, the University
has signed a contract with the DamuMed information system. All employees of the centre have access
to this system.

6.4 Clinical teams

Every day, resident oncologists participate in joint rounds with mentors, consultations, MDGs,
and consultations with other specialized departments. Residents also conduct seminars on topical
issues of clinical medicine themselves, where students of all levels, as well as health care workers and
teaching staff, attend.

Students and residents develop coordination skills to work with colleagues and other healthcare
professionals during examination, patient care, and especially when providing care to patients.

Students have free access to patients on clinical bases and all conditions for improving their
practical skills-85,7 % of teachers fully agree with this.

6.5 Medical research and achievements

The Scientific research of the employees of the Department of Oncology is the basis for the
scientific work of residents. Currently, KazlOR is working on two research projects funded by the
ROK Ministry of Health — "BRCA-associated breast and ovarian tumors™ and "Immunity Research for
HPV-vaccinated patients”. In the 2020-2021 academic year, 5 residents of the 1st year of study
participated in the implementation of the tasks of task No. 2 of the STP "Development and growth of
innovative technologies for the early diagnosis and treatment of malignant diseases, taking into
account modern genomics approaches™ TOF (target-oriented financing) of the Ministry of Health of
the Republic of Kazakhstan as an assistant member of the TRT (Temporary Research Team) (in the
chemotherapy department). In the 2022-2023 academic year, 1 resident of the 2nd year of study
participated in the implementation of the tasks of task No. 5.5 of the STP "Development and growth of
innovative technologies for the early diagnosis and treatment of malignant diseases, taking into
account modern genomics approaches™ TOF of the Ministry of Health of the Republic of Kazakhstan
as an assistant member of the TRT (in the Almaty Cancer Centre).

During the conversation with the residents, it was found out that they take an active part in the
implementation of these scientific projects.

Given that KazIOR is a scientific and practical centre, residents and teaching staff regularly use
the scientific developments of the centre in providing medical care to cancer patients.

Interviews with 10 teachers, including 10 full-time teachers, showed that there are no problems
in the management of education, depending on the specific base (access of residents to equipment, a
sufficient number of thematic patients, time for maintaining medical records, independent work).

6.6 Expertise in the field of education

Examination of the quality of the implemented educational program for residency at the
University is a systemic process and is carried out by the following structures: DAD (approval of the
EP), Dean's Office of Internship and Residency (implementation of the EP), Committee of Educational
Programs (CEP) (planning, development and evaluation of the EP), DEMW (monitoring OP), Quality
Management System Department. The CEP includes teachers, representatives of professional
associations, employers, and students. The Accreditation and Rating Department monitored various
aspects of educational activities in order to obtain independent information aimed at improving the
quality of the organization of the educational process. In the process of each study, recommendations
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were formed for making amendments in order to improve the organization of the educational process
at the departments and modules of the university.

Expertise is carried out in the form of an analysis of the needs for specialists, an analysis of the
methods of training residents, and the results allow us to draw conclusions about the quality of
innovative changes in postgraduate education.

6.7 Training in other institutions
The possibility of training residents in other medical organizations is provided by the
concluded agreements of the University with the Health Departments of 8 regions of the Republic of
Kazakhstan and 16 agreements / memorandums with foreign universities and research centres in 27
countries of the world. The possibility of academic freedom is determined by the fact that the EP is
developed on the basis of the National Qualifications Framework, corresponding to the qualifications
framework for the European Higher Education Area.

Experts have established that there is no jointly developed EP residency in the specialty

7R01149 "Chemotherapeutic oncology" with partner universities.

Conclusions of the EEC on criteria. Out of 21 standards conform: fully-21.
Standard 6: completed
There are no recommendations for improvements identified during the external session.

Standard 7: PROGRAMME EVALUATION
Evidence of compliance:
7.1 Monitoring and evaluation mechanisms
After analyzing the educational program of residency in the specialty 7R01149
"Chemotherapeutic Oncology", the experts of the EEC found that Monitoring and evaluation of the EP
is carried out at all levels, a multi-level approach is used, including the profiling / graduating and
related departments, specialized CEP, DAD, Academic Council, Senate, student government, Centre
for Admission and Career Guidance of Students (general monitoring of the quality of educational
programs through a survey of stakeholders (employers, professional associations and students)).
Created by a team of authors of the EP in the specialty 7R01149 "Chemotherapeutic Oncology",
it was reviewed and approved at a meeting of the department on January 20, 2022, protocol No. 6,
CEP FPE - dated February 1, 2022, protocol No. 6, at a meeting of the Academic Committee on June
21, 2022. , Protocol No. 10, approved by the Senate of the University on July 21, 2022, Protocol No.
24/2.

In accordance with the Law of the Republic of Kazakhstan dated July 27, 2007 No. 319-1ll
"On Education (as amended and supplemented as of July 7, 2020)", "Rules for the competitive
replacement of vacant positions of teaching staff and researchers of KazNMU", The University has a
quality control system for educational and methodological documentation, including the content of
educational programs.

In order to monitor the implementation of the EP and as problems are identified, including
those related to resource provision, the following documents are approved and updated at the
University: Regulations on educational programs of KazNMU named after. S.D. Asfendiyarova,
SOP "Formation, discussion of educational programs (EP)" (order No. 600 of 02.08.2018). SOP
"Formation, discussion, approval of CED" (order No. 12 of 25.08.2022), SOP "Monitoring the
quality of the educational process, the use of active teaching methods and multilingualism in
departments” (order No. 4 of 14.01.2020), SOP "Assessment and analysis of educational programs of
KazNMU "(order No. 3 of 26.11.2020), IND "Regulations on methodological work" (order No. 498
of 26.11.2020), "Regulations on educational programs of KazNMU" (order No. 12 of 12.07.2021).

7.2 Feedback from teachers and residents

Teachers and residents have the opportunity to participate in the evaluation and subsequent
improvement of the educational program on a regular basis through various feedback channels.
Feedback on the EP of the specialty 7R01149 "Chemotherapeutic Oncology"” at the Department of
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Oncology is carried out once a year, the head of the department and the teacher responsible for
residency are responsible for collecting and processing the results of the discussion.

The QMS department monitors the satisfaction of internal and external consumers of the
university. In the 2022 academic year, the degree of satisfaction with the educational programs of
graduate students was 90%, a high level of satisfaction was noted with regard to the state of clinical
facilities, technical equipment, and the attitude of teaching staff.

The results of the feedback are analyzed, discussed at meetings of the departments, CEP, AC,
published on the university website (www.kaznmu.kz). The main principles of the survey of
consumers of educational services are:

1. Compliance of the questionnaire content with the strategic goals and objectives.

2. Anonymity of participation.

3. Systematic and consistent survey procedures.

4. Use standardized survey procedures and criteria.

5. Continuity.

6. Informative content.

The survey is conducted according to the following types: "Teacher through the eyes of
students”, “Students' satisfaction with the conditions and results of training”,” Satisfaction with
infrastructure”, "Graduate satisfaction with the quality of training", "First-year student questionnaire".
The survey is conducted online via Google, as well as on paper. The coverage of respondents in
various questionnaires ranged from 75% to 95%.

Based on the results of the survey "Teacher through the eyes of students”, a report and reference
are compiled for each teacher with an assessment of students. Materials of the survey of all interested
parties (students, employers, and teachers) are discussed at the Department and an analytical report
based on the results of the survey is considered. The report data is analyzed, compared with real facts,
cause-and-effect relationships are clarified, and then a decision is made to make changes to the
organization of the educational process, EP.

For the purpose of feedback, an annual survey of employers is conducted. Thus, the degree of
satisfaction of employers with graduates of the Institute is assessed to determine whether the
educational programme meets the real requirements of the labour market, opportunities for its
improvement, as well as the degree of compliance of graduates' competencies with workplace
positions.

7.3 Results of residents and graduates

An important role in the evaluation of the educational programme is played by the results of the
final certification of residents conducted at the testing stage by the National Independent Examination
Centre, as well as the results of certification exams conducted by the Control Committee for Medical
and Pharmaceutical Activities of the Ministry of Health and Social Development of the Republic of
Kazakhstan.

In the specialty 7R01149 "Chemotherapeutic oncology", the final state certification is planned to
be carried out in 2 stages: determining the level of theoretical training in disciplines in the form of
testing; certification of practical skills with a standardized patient.

During the conversation with 13 graduates of different years from 2016-2019 of the EP
residency in specialty 7R01124 "Oncology (adult)" of KazNMU, who currently work in KazlOR as
oncosurgeons, oncogynecologists, chemotherapists, radiation oncologists, it was found out that they all
passed an Independent examination from the first time with good results. Also, in the course of
communication between experts and employers about the quality of knowledge and practical skills of
graduates of the residency programme, they note their level is an order of magnitude higher than
graduates of other universities. The QMS department monitors the satisfaction of internal and external
consumers of the university. In the 2022 academic year, the degree of satisfaction with the educational
programs of graduate students was 90%, a high level of satisfaction was noted with regard to the state
of clinical facilities, technical equipment, and the attitude of teaching staff.
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7.4 Stakeholder engagement

The participation of a wide range of stakeholders in the evaluation and improvement of
educational programs at KazNMU is provided by authorized bodies in the field of education and health
(MoH RoK), members of the public, professional organizations, as well as persons and structures
responsible for postgraduate education: 1. MoH RoK - independent assessment of knowledge
residents.

The stakeholder is the Department of Regional Health Departments. On a bilateral initiative,
agreements were concluded on cooperation between the Department of Oncology with 17 regions of
the Republic of Kazakhstan, agreements with clinical bases in Almaty, with 17 oncology dispensaries
in the regions.

Stakeholder is Employers. Representatives of the Committee for the Control of Medical and
Pharmaceutical Services and representatives of practical healthcare. 5. Kazakh Research Institute of
Oncology and Radiology is for the implementation of the educational program in the residency of
KazNMU provides educational services to residents of Almaty to conduct classes in oncology,
radiology and chemotherapy. 6. KazlOR organizes scientific and practical conferences on topical
issues in oncology, radiology and chemotherapy. However, EEC experts noted an insufficiently broad
representation of stakeholders, including residents in advisory bodies.

Interviews with 11 employers were conducted online and included such questions as: knowledge
of the university's mission, participation in the development of the mission and proposals for the
strategic plan, participation in the work of advisory bodies, satisfaction with the basic knowledge and
skills of residents, participation in the training of residents through mentoring, providing the
department and residents with the necessary resources for practical training and formation clinical
thinking, problems of interaction with departments and universities in general, 100% employment of
residency graduates, etc.

7.5 Procedure for approving educational programmes

The educational programme for the specialty 7R01149 "Chemotherapeutic oncology"” is
developed in accordance with the SCES and the Standard Curriculum for this specialty.

University has developed mechanisms for approving educational programmes that provide for
evaluating programmes at the stages of planning, implementation, analyzing results and implementing
changes, which allows monitoring the EP implementation process and the progress of residents, and
provides identification and timely resolution of emerging problems.

The EP is examined for compliance with SCES, approves the CED according to the proposals of
stakeholders and taking into account pre - and post-requirements, and evaluates the choice of methods
for evaluating residents' learning outcomes. A systematic study and comprehensive assessment of the
EP is carried out in order to improve and guarantee quality (determining the value of the programme,
achieving the goal, implementing tasks, the degree of compliance with the needs of society, the
requirements of employers, the effectiveness of training methods), as well as evaluating the
educational and methodological support and support of the educational process, and evaluating the
quality of the EP. For this purpose, an external assessment of the EP is carried out by a competent
representative of practical health care.

Conclusions of the EEC on criteria. Out of 15 standards conform: fully — 14, partially-1, do not
meet-0.

Standard 7: completed

Recommendations for improvement identified during the external visit:

1) Expand the representation of stakeholders in advisory and collegiate bodies. (clause 7.4.2.)

Standard 8: GOVERNANCE AND ADMINISTRATION
Proof of compliance:
8.1 Management
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The guarantee of implementation of EP specialty 7R01149 "Chemotherapeutic oncology" is its
strict compliance with the requirements of regulatory rules regarding the admission of residents
(selection criteria and number), the learning process, evaluation of knowledge and skills, established
learning outcomes, programme management, which are regulated in the Republic of Kazakhstan by the
MoH RoK and MES RoK regulations.

Graduates who have completed the EP of residency in the specialty 7R01149
"Chemotherapeutic oncology” and successfully passed the FSA will be issued a state document
confirming the qualification of an oncologist. In accordance with the order of the Ministry of
Education and Science of RoK dated January 28, 2015 No. 39 "On approval of types and forms of
state-issued educational documents and their Rules" in accordance with subparagraph 6-3) of Article 5
of the Law of the Republic of Kazakhstan "On Education" dated July 27, 2007 a certificate of
completion of residency will be issued, and after passing the FA, the NCIE a certificate of a specialist
without a category in the specialty will be issued.

All activities related to the implementation of the EP are carried out under the direct control of
the educational departments, members of the committee of educational programs, dean's office, and
independent experts.

The transparency of the management of the EP is carried out by discussing the educational and
methodological documentation for the residency program at meetings of the departments / modules of
the CEP, AC of the KazNMU and, after receiving their positive conclusion, is approved by the Vice-
Rector for Academic Affairs. Syllabuses, test tasks will be placed in AIS "Sirius".

In order to quickly bring useful information to residents and teachers, there is an electronic moving
news line in the centre of the University campus, the information for which is updated daily. In
KazNMU, the rector's blog, once every two months, a meeting of the rector with students is held.

8.2 Academic leadership

Management of the educational process, including at the postgraduate level, is carried out in
accordance with the organizational structure of KazNMU. The executive body of the University is its
Rector, Chairman of the Board. The Rector, the Chairman of the Board of the University is personally
responsible for the financial and economic activities, the safety of the property of the University, for
organizing the fight against corruption, establishes the competence of the provost, vice-rectors and
other senior officials of the University, resolves all issues of the University's activities in accordance
with its competence, determined by the legislation of the Republic of Kazakhstan and The Charter of
KazNMU. Residency issues are under the supervision of the vice-rector for academic activities in
terms of the educational process and the provost in terms of clinical activities.

Direct management of residency programs and coordination of the activities of residents from
the moment of the existence of the residency will be carried out by the Dean's Office of the FPE
(Faculty of Postgraduate Education). The activity is managed by the dean, who is appointed to the post
by order of the rector. The general management of the dean's office is carried out by an elected
representative body - the Faculty Council, which organizes its work under the guidance of the dean of
internship and residency. The composition of the Council is approved by order of the vice-rector. The
Dean's Council consists of the following positions: Dean of the Faculty of Internship and Residency
(Chairman of the Council); heads of departments, professors and associate professors of departments;
representatives of stakeholders (interns, residents, employers). The dean's office is responsible for
making the following decisions: the development and approval of the mission of the programs, the
rules for organizing the educational process in residency, recommendations for the recruitment of
residents, which train residents. The dean's office exercises control over residents, maintains relations
with the practical healthcare sector and residency graduates, interacts with other structural units of the
University involved in the implementation and support of residency programs (DAD (DP&CEP and
EMA), DIT). For the purpose of effective management of the educational process, the CEP is
functioning.

75% of the teachers answered yes to the questionnaire «Do the organization's managers listen to
your opinion regarding issues related to the educational process, research, and clinical work?"
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8.3 Training budget and resource allocation

The budget of the university is formed from several sources: the republican budget (state order
for the training of university and postgraduate education, advanced training of medical workers,
development of scientific research, transfers); local budget; provision of paid educational and other
Services.

Financing of the residency program depends on the formation of the annual state order. Every
year, the Decree of the Government of the Republic of Kazakhstan approves the state educational
order for the training of specialists with higher and postgraduate education, in accordance with which
the financing of undergraduate, graduate, doctoral and residency programs by type of educational
institutions, is determined.

Experts found out that the University plans to introduce and implement EP in the specialty
7R01149 "Chemotherapeutic oncology" on a paid basis (Local executive authority).

8.4 Administration and Management

The University annually makes amendments and additions to the organizational structure. The
staffing of departments/modules that provide educational residency programs is approved annually,
taking into account changes in the number of residents. According to Article 52 of the Law of the
Republic of Kazakhstan "On Education” dated 27.07.2007. No. 319-11l, the total number of faculty
members is formed based on the average ratio of residents and teachers - 3:1.

In order to ensure the organization of the activities of the University and the training of
personnel to the needs of the labour market, since 2005 the University has established and operates a
quality management system. In the same year, the QMS department was organized. Until 2011, the
QMS was certified by NQA Russia No. 21225 versions. In 2019, KazNMU named after S.D.
Asfendiyarov successfully passed the re-certification audit for compliance with the requirements of the
international standard ISO 9001:2015, conducted by the international certification body SGS
(Switzerland), UKAS management systems.

The system of internal evaluation, monitoring of the work of the teacher and the achievement of
the intermediate and final results of educational programs is carried out through the certification of
teaching staff for all types of activities.

8.5 Requirements and regulations

The University determines and approves the educational programme for the specialty 7R01149
"Chemotherapeutic oncology” according to SCES MoH RoK No. 647 dated 20.07.2022. The
programme is approved in close cooperation with all interested parties. The structure and content of
the WC correspond to the SCES specialty 7R01149 "Chemotherapeutic oncology”, the programmes of
the disciplines is developed at the proper scientific and methodological level. The sequence of
studying the residency disciplines is constructed using a system of pre - and post-requirements.

Conclusions of the EEC on criteria. Out of 15 standards conform: fully-13, partially-2, do not
meet-0

Standard 8: completed.

Recommendations for improvements identified during the external session:

1) Introduce a full-time unit of the management and quality system for teaching activities in the

existing Department of management and quality (paragraphs 8.4.2, 8.4.3.).

Standard 9: CONTINUOUS RENEWAL
Proof of compliance:

KazNMU always strives to respond in a timely manner to changing internal and external
conditions. In order to continuously improve the educational process, in accordance with the best
practices of the world educational management, taking into account the needs of practical healthcare of
the RoK, which is under reform, it regularly initiates a review and update of processes.
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The resident selection policy, resident selection and admission methods are adapted annually to
changing expectations and circumstances, human resource needs, changes in basic medical education
and curriculum requirements.

The regulation on mentoring is updated annually in accordance with the changing needs in
postgraduate education. A convincing example of the process of continuous improvement of
approaches to the implementation of educational residency programs is the active participation of
stakeholders (primarily representatives of employers) in the formation of an educational strategy that
reflects the social responsibility of the Institute for the development of advanced innovative
technologies in practical medicine and science, the use of information and communication
technologies, as well as the strengthening of public health care.

Develop organizational structure, management to address the changing circumstances and needs
of post-graduate training, and collect the interests of various stakeholder groups over time.

One of the significant changes aimed at improving work with graduates of KazNMU, on the
basis of the Division for the distribution and employment of graduates, the Graduate Career Centre
was created.

Conclusions of the EEC on criteria. Out of 4 standards conform: fully-4
Standard 9: completed
There are no recommendations for improvement identified during the external visit.

Conclusion: when conducting an external evaluation of the educational residency programme in
the specialty 7R01149 - "Chemotherapeutic oncology", compliance with 143 accreditation standards
was established, including 89 basic standards and 54 improvement standards. 2 basic standards and 2
improvement standards were partially implemented. No non-compliance with standards has been
established.

5. Recommendations for improving the educational programme of residency in specialty
7R01149 - ""Chemotherapeutic oncology*':
1) Develop quantitative indicators of R&D performance by residents (Standard 2, paragraph 2.2.1.).
2) Increase the list of elective disciplines on an interdisciplinary basis (Standard 2, paragraph 2.4.2.).
3) Increase the number of international clinical internships (Standard 5, point 5.2.4.).
4)  Expand the representation of stakeholders in advisory and collegiate bodies. (Standard 7,
paragraph 7.4.2.)
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6. Recommendation to the ECAQA Accreditation Council
EEC members determined the compliance of the educational program of residency in the
specialty 7R01149 - "Chemotherapeutic Oncology" with the Accreditation Standards and came to a
unanimous opinion to recommend to the ECAQA Accreditation Council to accredit this program for a

period of 5 years.

Employers' Representative

Vovk Victor Evgenievich

Residents’ Representative

Abylgazieva Aidana Bakytzhanovna
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Attachment 1

Quality profile and criteria for external evaluation of the educational programme (summary)

Ratin
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Evaluation criteria -‘é‘ 3 -
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1. | MISSION AND END OUTCOMES 17 10/7 10/7
2. | EDUCATIONAL PROGRAMS 30 20/8 20/18 | 2/0
3. | EVALUATION OF RESIDENTS 11 714 714
4, | RESIDENTS 30 18/12 18/2
5. | ACADEMIC STAFF 7 5/2 5/1 0/1
6. | EDUCATIONAL RESOURCES 21 10/11 10/11
7. | EVALUATION OF THE 15 10/5 10/4 0/1
EDUCATIONAL PROGRAM
8. | GOVERNANCE AND 15 8/7 8/7
ADMINISTRATION
9. | CONTINUOUS RENEWAL 1 1/0 1/0
Total: 147 91/56 89/54 | 2/2
147
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Attachment 2

List of documents reviewed by EEC members as part of the primary specialized accreditation of
the program
7R01149 - ""Chemotherapeutic oncology""

Ne | Document names Quantity | Date of approval
1. | CIS 1 Minutes of the meeting of the
department No. 6 dated 20.01.2022
2. | Syllabus 1 Minutes of the meeting of the
department No. 6 dated 20.01.2022
3. | Regulations on teaching load 1 AC Protocol No. 12 dated
25.08.2022
4. | Regulations on Clinical Mentors 1
5. | Extract about the discussion of the EP 1 Minutes of the meeting of the
department No. 6 dated 20.01.2022
6. | Statement of CED approval 1 Same place
7. | Catalog of elective disciplines (CED) 1 Same place
8. | EP reviews 1 Same place
9. | Residency Education Program 1 Same place
10. | The act of introducing innovative 3 Ne18 of 2019 AROD
treatments for lung cancer Ne9 of 2020 Zhambyl Oncology
Center
Ne9 of 2018 Taldykorgan Oncology
Center
11. | Questionnaires from students on the 10 Minutes of the meeting of the
formation of CED department No. 6 dated 20.01.2022
12. | Portfolio of residents 3 Muratbaev Yeldos, Anarbai Kazyna,
Zkrina Aigerim
13. | Evaluation sheets 5 Same
14. | Agreement with the clinical base between 1 From 01.09.2022
KazNMU and KazIOR
15. | Extract from the minutes of the meeting 1 Nel1 dated 07.06.2022
of the department on the approval of the
annual report for 2021-2022
16. | Extract from the minutes of the meeting 1 Ne9 dated 21.04.2022
of the department on the intermediate
certification of residents for 2021-2022
17. | Certificates of advanced training in 5 Mentors: Abdrakhmanova A.Zh.,
pedagogy Smagulova K.K., Abdrakhmanov
R.Z., curators - Esenkulova S.A.,
Khozhaev A.A.
18. | Order on enrolment within the framework 1 Ne2459 dated 14.09.2022
of academic mobility (external)
19. | Order on training within the framework of Ne2458 dated 14.09.2022
academic mobility (internal)
20. | Questionnaires from employers 5
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