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1. Composition of the External Expert Commission

In accordance with the order of the ECAQA under No.5 dated 24.01.2025, an External Expert
Commission (hereinafter referred to as the EEC) was formed to conduct an external institutional
assessment of the Center for the Development of Professional Qualifications of Medical Workers in
the period from 18 to 20 February 2025, consisting of the following members:

of residents

ASIYA SAYATOVNA

No. | Status as part Full name Academic degree/title, position, place of
of the EEC work/place of study, year, specialty
1 | Chairperson SMAILOVA Candidate of Medical Sciences
ALTYNAI Director of the Strategy Department of the
NAGYZKHANOVNA | Corporate Fund "University Medical Center"”
Nazarbayev University
2 | Foreign expert YORDANKA Associate Professor, MD, PhD
UZUNOVA Member of the Bulgarian Pediatric Association,
International Society for Liver Transplantation,
European Society for Organ Transplantation.
Head of the Pediatrics Clinic, Lozenets University
Hospital, Lecturer of Faculty of Medicine of “St.
Kliment Ohridski” University, Sofia, Bulgaria
3 | Academic expert MADYAROV Doctor of Medical Sciences
VALENTIN Head of the Department of Surgery with a course
MANARBEKOVICH | in  Anesthesiology and Resuscitation, NEI
"Kazakh-Russian Medical University"
4 | Academic expert TUKBEKOVA Doctor of Medical Sciences, Professor
BIBIGUL Head of the Department of Pediatrics and
TOLEUBAYEVNA | Neonatology of the NJSC "Karaganda Medical
University"
5 | Academic expert TURAKULOV Doctor of Medical Sciences
RUSTAM Head of the Department of Quality Control of
ISMATULLAYEVICH | Eqycation of the Tashkent Medical Academy.
Honorary Distinguished Professor (National
Institute of Ecology and Environment, India),
Honorary Doctor (Younse Prime Hospital, South
Korea), Honorary Professor (Axisinstitutes of
international educations, India)
6 | Employers' ERMETOV AZIZ Doctor of Medical Sciences
representative TASHMETOVICH Director of the Tashkent regional branch of the
Republican Scientific Center for Emergency
Medical Care, Tashkent
7 | Representative TULEKEYEVA Doctor - 3rd year resident in the specialty

"General Surgery" of the NJSC "Kazakh National
Medical University named after
S.D.Asfendiyarov"

The EEC report includes a description of the results and the conclusion of the external evaluation

of the Center for the Development of Professional Qualifications of Medical Workers of the Republic
of Uzbekistan for compliance with the Standards of Institutional Accreditation of Medical
Organizations of Postgraduate and Additional Education (Continuous Professional Development)
(hereinafter referred to as the Accreditation Standards), recommendations of the EEC for further
improvement of quality and recommendations for accreditation of the educational organization for the
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Accreditation Council of the ECAQA.

2. General part of the final report
2.1. Presentation of the Center for the Development of Professional Qualifications of
Medical Workers of the Republic of Uzbekistan

Name of the organization, legal
form of ownership,
IIN

Center for Development of Professional Qualifications of Medical
Workers of the Republic of Uzbekistan

INN 200541310

Management body

Ministry of Healthcare of the Republic of Uzbekistan

Full name of the first manager

Akilov Khabibulla Ataullayevich,
Director

Date of establishment

The Center for the Development of Professional Qualifications of
Medical Workers of the Republic of Uzbekistan (formerly the
Tashkent Institute for Advanced Medical Studies) was founded on
June 2, 1932 as the Central Asian Institute for Advanced Medical
Studies

Location and contact details

Republic of Uzbekistan, Tashkent city,
Mirzo-Ulugbek district, Parkentskaya street, No.51
Contact phone: (+998 71) 268-17-44

E-MAIL: info@tipme.uz

State license for educational
activities (date, number)

Certificate of state accreditation of the Ministry of Education of
the Republic of Uzbekistan No0.7000003, issued on October 25,
2018 by the State Inspectorate for Quality Control of Education
under the Cabinet of Ministers of the Republic of Uzbekistan, for
427 large groups of advanced training areas, 47 large groups of
specializations and 36 large groups of residency specialties.

Information on branches,

subsidiaries (if any)

Center for the Development of Professional Qualifications of
Medical Workers has 5 branches:

Jizzakh; Karshi; Navoi; Namangan; Syrdarya, as well as

1 own Multidisciplinary Clinic at the Center (formerly Republican
Clinical Hospital No.1) at the address: Tashkent city, Mirabad district,
S.Azimov street, 74.

Year of commencement of
educational activity in clinical
residency (postgraduate
education) and total number of
graduates

Established as the Central Asian Institute for Advanced Medical
Studies in 1932 based on the order of the Presidium of the Central
Asian Economic Council No.459.

The total number of clinical residents who graduated over the last
5 years of program implementation is 1,070 people.

Duration of training in clinical
residency

Educational program for clinical residency in the following
specialties — 2 years

1) Surgery and pediatric surgery

2) Anesthesiology and resuscitation

3) Ophthalmology

4) Otorhinolaryngology

5) Oncology

6) Urology and andrology

7) Traumatology and orthopedics

8) Medical radiology

9) Therapeutic dentistry

10) Maxillofacial surgery

11) Surgical dentistry

12) Nephrology, hemodialysis and kidneys
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13) Pediatric nephrology

14) Pediatrics

15) Neonatology

16) Childhood nervous system disorders

17) Pediatrics, anesthesiology and intensive care
18) Obstetrics-gynecology and perinatal medicine
19) Endocrinology

20) Cardiology and gerontology

21) Clinical immunology and allergology

22) Hematology and transfusiology

23) Neurology

24) Dermatovenereology and cosmetology

25) Phthisiology

26) Pulmonology

27) Infectious diseases

28) Infectious and parasitic diseases of childhood
29) Clinical laboratory diagnostics

30) Neurosurgery

31) Pathological anatomy and forensic medicine
32) Internal medicine

33) Narcology

34) Psychiatry

35) Emergency medical care

36) HIV/AIDS

37) Hygiene

38) Epidemiology

Number in the current academic
year:

clinical residents

doctoral students

In the current academic year:

Clinical residents - 591 people.

Doctoral students - 108, including doctoral students - 3; PhD
doctoral students - 84; DSc doctoral students - 21

Quality indicators in clinical
residency, doctoral studies

The number of expelled clinical residents over a period of 5 years
is 98 people. The employment rate of clinical residents accepted
under government orders is 100%

The number of expelled doctoral students over a period of 5 years
is 6

Year of commencement of
implementation of additional
and non-formal education
programs,

total number of programs

and number of students trained

Established as the Central Asian Institute for Advanced Medical
Studies in 1932,

Total number of additional education programs - developed in
dynamics over 5 years - 963 general and thematic advanced
training and specialization programs.

Total number of students in additional and/or non-formal
education courses in dynamics over 5 years - more than 182.8
thousand people

Number of distance learning
programs

The implementation year is the 2020-2021 academic year, on the
Moodle distance learning platform

Total - 11,044 students trained.

111 educational courses are available on the Moodle platform.

Number of listeners in the

current year

In 2024, a total of 38.3 thousand specialists were trained,
including -

Seminars, conferences - 3210

short-term courses, cycles, trainings - 32,281

Specialization - 2,858. The duration of primary and additional
specialization of doctors ranges from 1 to 12 months (144 - 1728
credits).
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Full-time/part-time teachers
involved in the implementation
of clinical residency, doctoral
and additional education
programs, including % of degree
holders

Total number of teachers - 435,

including full-time - 286 (65.7%); part-time - 149.

Proportion of faculty with degrees, % - 77.1% overall; including
75.5% - full-time teaching staff; 79.9% - part-time.

The presence of a division
responsible for the educational
process

The educational process is the responsibility of various structural
divisions, each with its own area of responsibility.

Rector's office, including the immediate supervisor - Deputy
Director for Academic Affairs of the Center Kasimova
Munirakhon Sadikzhanovna (Doctor of Medical Sciences,
Professor);

educational and methodological collegial bodies - Academic
Council, Scientific and Methodological Council, Central
Educational and Methodological Council;

directly implementing training - Faculties, departments, courses;
functional divisions responsible for the organization and
management of educational programs - Departments for
monitoring and assessing the quality of the CPD; Educational and
Simulation Center; Department for Scientific and Information
Research of Best Practices and International Cooperation;
Department for the Development of Educational Programs and
Regulatory and Methodological Documents; Department for
Scientific Research, Innovation and Training of Scientific and
Teaching Staff; Information and Resource Department;
Department for the Implementation of Modern Pedagogical,
Information Technologies and Organization of Distance Learning;
Department for the Organization of Retraining and Advanced
Training of Medical Workers.

Number of scientific projects in
5 years

7 projects,
including 1 under a World Bank grant for 2022-2024.

Number of international
memoranda in 5 years

75,
including (at the end of 2024) — 48 operating.

Website
Instagram
Facebook with active pages

https://tipme.uz

Information on accreditation as
a medical organization (date,
No., period)

none

Strengths of the educational organization and achievements over 5 years:

1. Awvailability of a wide network and access of students and teaching staff to obtain practical
skills (own campus and clinic, department internship bases, 5 branches).

2. Rich long-term experience in educational, clinical and scientific activities; and maintaining
continuity in all areas of activity. Participation of teaching staff in international grant research projects,

publications in top-rated journals

3. Close cooperation with the authorized body in the field of healthcare and provision of
methodological support to the system through:
- representation in professional associations;
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- creation and improvement of regulatory documents in the field of healthcare (clinical protocols
(recommendations), orders, qualification requirements, etc.);

- provision of advisory assistance to practical healthcare.

4. Continuous improvement of professional competence of the teaching staff of the Center in
the Main Scientific and Methodological Center of the Republic of Uzbekistan (RUz).

5. High level of academic qualifications of the teaching staff, practical experience.

6. Implementation of the educational program (EP) on WHO strategies - "Implementation of a
universal progressive model of home care for pregnant women and young children in primary health care.”

7. Availability of a well-established system for objective assessment of the quality of
educational programs with assessment of students and teaching staff.

8. Active automation in the Center - availability of its own information platform, as well as
continuous improvement of the digital educational environment, technologies and tools (website, online
system for storing documents and achievements; access to information resources (information resource center); analytical
functions, etc.);

9. High level of resource provision for the implementation of educational programs (material
and technical resource; equipment; information; availability of own simulation center).

10. The presence of public associations representing the interests of the parties involved in the
educational process (Trade Union; Women's Committee of the Center; Council of Veterans; Department of Spirituality
and Education; Department of Work with Youth). The Centre regularly implements various aspects of social
responsibility and participation in social life. (Initiatives for integration into public and volunteer professionally
oriented activities, educational support for disabled people and people with disabilities, and others).

2.2 Information about previous accreditation
Until now, the accreditation of the Center for the Development of Professional Qualifications of
Medical Workers of the Republic of Uzbekistan has not been carried out.

2.3 Brief description of the self-assessment report of the Center for the Development of
Professional Qualifications of Medical Workers of the Republic of Uzbekistan

The Center's institutional self-assessment report is 306 pages long, including 143 pages of
annexes on relevant standards, copies or electronic versions of documents available at the link
https://drive.google.com/drive/folders/1-KrZy5 y llyeuwHmMJX1ufBkJzVx3m_Y?usp=sharing/

The report is characterized by completeness of answers to all 9 main accreditation standards and
criteria, structured taking into account the recommendations of the Guidelines for the self-assessment
of medical educational organizations of the ECAQA, provided by the Center for the Development of
Professional Qualifications of Medical Workers of the Republic of Uzbekistan to the accreditation
center - ECAQA, as well as internal unity of information. A cover letter which is attached to the report
is signed by the director Akilov Khabibulla Ataullayevich, which confirms the reliability of the
quantitative information and data included in the self-assessment report.

The report contains a list of 39 members of the internal self-assessment commission indicating
the responsibility of each employee, information about the person responsible for conducting the
institutional self-assessment - Chairperson of the internal commission - Kasimova Munira
Sadikzhanovna, professor, deputy director of the Center for academic work.

The institutional self-assessment was carried out based on the order of the director of the Center
No.125-ich dated October 23, 2023 "On conducting institutional self-assessment".

The report was reviewed by ECAQA academic accreditation experts, and the reviews included
recommendations for additions and changes, which were taken into account during the feedback
process with the Centre’s representative and the corresponding changes and additions were made to the
self-assessment report.

All standards provide the actual practice of the Center for training clinical residents in 38
specialties and students in 963 additional education programs (specialization, general and thematic
improvement). The description in the self-assessment report is quite complete and updated in terms of
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the number of clinical residents, students, teachers, administration, information on selection and
admission, training results, knowledge and skills assessment results. Information is included on the
Center's own material and technical resource - the Multidisciplinary Clinic with 320 beds, with a total
area of 14.2 thousand m2, as well as third-party clinical sites (a total of 66 practice bases, with a
capacity of up to 9,450 beds), contractual obligations with partners (universities, associations, bases),
financial information, development and improvement plans, etc.

The report is presented to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, tables and figures
(diagrams) contain references in the text and are numbered continuously.

3. Description of external expert evaluation
The external expert work within the framework of the institutional evaluation of the Center was
organized in accordance with the Guidelines for the external evaluation of educational organizations

and educational programs of the ECAQA. Dates of the visit to the organization: February 18-20, 2025.

The sequence of the visit over 3 days is presented in detail in the Visit Program (hereinafter referred to

as the program), which is in the documentation of the accreditation center. The program is evidence of

the implementation of all planned activities within the framework of the external expert evaluation.
To obtain objective information, the EEC members used the following methods and their results:
e conversation with management and administrative staff — 19 people; as well as 5 employees of
public organizations of the Center.
e website studying https://tipme.uz;
e interviewing 332 people, including:
- 81 teachers;

40 course participants;

40 clinical residents;

38 doctoral students and applicants;

7 partners (Russia, Germany, India, Great Britain, Azerbaijan)

- 45 representatives of practical healthcare;

e survey of 241 teachers, 64 doctoral students and 698 clinical residents, trainees and members of
a course;

e observation of the training of clinical residents, trainees and doctoral students, as well as review
of resources in the context of meeting accreditation standards by attending practical classes,
lectures and meeting with teachers:

7 non-clinical departments and divisions:
(at the address Parkentskaya Str., 51 -
1) Department of Hygiene, Laboratory of Radiological Research - Damir Aripovich Zaredinov
2) Department of Public Health and Healthcare Management - Khusan Daminovich Asadov
3) Department of Nurses with Higher Education - Rikhsi Kamilovna Salikhodzhaeva
4) Department of Clinical and Laboratory Diagnostics - Aripov Orifzhon Abdumalikovich
5) Educational and Simulation Center 1 - Shukhrat Ergashevich Atakhanov
at the address Aviasozlar Str., 29 -
6) Department of Dentistry, Pediatric Dentistry and Orthodontics - Sunatullo Amrulloyevich Gafforov
7) Department of Ultrasound Diagnostics, Educational and Simulation Center for Joint Ultrasound Research of
Prenatal Diagnostics - Nodira Muradullayevna Normurodova.
11 clinical departments:
in the Multidisciplinary Clinic of the Center (formerly - No.1 Republican Clinical Hospital):
1) Department of Gastroenterology and Physiotherapy - Feruza Ibragimovna Khamrabayeva
in the Private Clinic "Soglom Khayot"
2) Department of Cardiology - Gavkhar Mirakbarovna Tulebayeva
in the Republican Scientific Center for Emergency Medical Care
3) Department of Radiology - Ikramov Atkham Ilkhamovich
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4) Department of Surgery and Pediatric Surgery - Akilov Khabibullo Ataullayevich
5) Department of Emergency Medical Care - Abdukhakim Muminovich Khadzhibayev
6) Department of Pathological Anatomy and Forensic Medicine - Bakhodir Asadullayevich Magrupov
in the Republican Clinical Ophthalmological Hospital
7) Department of Ophthalmology - Komilov Kholidzhon Makhamadzhanovich
in City Children's Clinical hospital No.1
8) Department of Neonatology - Umida Feruzovna Nasirova
9) Department of Pediatric Neurology - Shoanvar Shomuradovich Shomansurov
at the Research Institute of Virology
10) Department of Infectious Diseases - Erkin Isakovich Musabayev
at the City Maternity Complex No.2
11) Department of Obstetrics and Gynecology - Feruza Dzhavdatovna Karimova.
e review of resources in the context of meeting accreditation standards: 8 practice/clinical
engagement sites visited, including
1) Multidisciplinary Clinic of the Center (formerly - Republican Clinical Hospital No.1), Sadyk
Azimov Street, 74;
2) Private Clinic "Soglom Hayot". Sputnik Street, 7;
3) Republican Clinical Ophthalmological Hospital, Ziyo Street, 12;
4) Republican Scientific Center for Emergency Medical Care. Nurkhon Street, 2;
5) City Children's Clinical Hospital No.1, Yangishahar Street, 3;
6) Virology Research Institute, Yangishahar Street, 7A;
7) City Maternity Complex No.2, Karasarayskaya Street, 272;
8) Educational and Simulation Center for Joint Ultrasound Studies of Prenatal Diagnostics,
Aviasozlar Street, Building 29,

where training is conducted on all clinical educational programs;

e study of 76 educational and methodological documents, as well as regulatory documents,
orders of the Ministry of Healthcare (MoH) of the Republic of Uzbekistan, both before the visit to the
organization and during the visit to the divisions (the list of documents studied is in Annex 2).

The staff of the accredited organization ensured the presence of all persons indicated in the visit
program and in the lists of interview and discussions sites(Table 1).

Table 1 - Information on the number and category of participants in meetings, interviews and
conversations with EEC members

No. | Position, number
81 teachers
40 course participants
40 clinical residents
38 doctoral students and applicants
7 partners (RF, Germany, India, UK, Azerbaijan)
45 representatives of practical healthcare
Total — 332 interview participants

OO WIN|F

On the last day of the visit to the organization, a meeting of the EEC members was held on the
results of the external evaluation. The EEC members began drafting the final report of the EEC.
Generalizations of the results of the external evaluation were made. The experts individually filled out
the "Institutional quality profile and criteria for external evaluation of the Center for the Development
of Professional Qualifications of Medical Workers of the Republic of Uzbekistan for compliance with
the ECAQA Accreditation Standards”. No comments were made by the EEC members.
Recommendations for improvement for the educational organization were discussed and the
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chairperson Smailova A.N. held a final open vote on recommendations for the ECAQA Accreditation
Council for the accreditation period.

Comfortable conditions were created for the work of the EEC, access to all necessary
information and material resources was organized. The Commission notes the high level of academic
and corporate culture of the team, prompt provision of information to EEC members.

According to 77% of teachers, the survey conducted by the ECAQA is useful for developing
recommendations for improving key areas of activity of the accredited educational organization.

During the survey, the work of the ECAQA External Expert Commission on Accreditation was
assessed as positive by 91% of doctoral students, and as satisfactory by 7.5% of doctoral students. The
majority of respondents believe that it is necessary to conduct accreditation of the educational
organization or educational programs (95.5% of doctoral students; 91% of clinical residents and
students). 86% of doctoral students were involved in the activities to prepare for the institutional
accreditation of the Center.

At the end of the visit program, the Chairperson of the EEC announced recommendations to the
management and staff of the educational organization based on the results of the external evaluation as
part of the institutional accreditation.

3. Analysis of compliance with accreditation standards based on the results of an external
evaluation of the Center for the Development of Professional Qualifications of Medical Workers
of the Republic of Uzbekistan (evidence base)

Standard 1: MISSION AND FINAL RESULTS

1.1 Mission

The mission of the Center for the Development of Professional Qualifications of Medical
Workers (hereinafter referred to as the Center) for the period 2018-2024 was approved by the Head of
the Center (previously the Rector of TashlUM) in the Concept of the Center's Development for 2018—
2024.

The main goal was to improve the quality of medical care for the population, optimally use the
resources of the healthcare system and increase its efficiency, which is directly related to the level of
training of medical specialists. These specialists must be proficient in modern methods of diagnosing
and treating diseases, apply the latest achievements of medical science and focus on preventive patient
care.

With the development of the Center in 2024, the mission was revised and approved by the
decision of the Academic Council on February 28, 2024. The mission of the Center: "Ensuring the
training and retraining of highly qualified healthcare specialists based on the integration of education,
science and innovative technologies, preserving the best traditions of domestic healthcare and
introducing advanced international experience to shape the medicine of the future."

During the implementation of the visit program activities, namely, following the interview with
the first head of the organization, members of the Academic Council, in interviews with clinical
residents, doctoral students, listeners and teachers, compliance with the criteria of standard 1 was
established.

All participants in the educational process know the mission of the educational organization,
collectively (by voting) took part in the formation of options for formulating the mission, while the
mission was communicated to all interested parties through the website, social networks, information
letters to medical organizations.

The Strategic Development Program of the Center for 2024-2030 (hereinafter referred to as the
Strategy) was reviewed, including such areas (key tasks) as:

- development of educational programs;

- improvement of the quality of education;
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- development of distance learning;

- strengthening of scientific activities;

- development of partnerships;

- optimization of medical activities, which confirms the fulfillment of the accreditation standard
and demonstrates the goals, objectives and prospects of the organization.

From interviews with clinical residents, doctoral students and listeners, it was established that
teachers inform about the mission, work plans of the Center, tell where to get the necessary
information about the educational program, teachers, training bases.

During the visit to the divisions, accreditation experts noted the strengths of the educational
organization (see above on page 6). It was also noted that: The Center has a clearly formulated
mission, the Mission and goals of the Center are developed taking into account the opinions and
suggestions of various stakeholders.

The Center has divisions that can be noted as the best practice in education, namely, a simulation
center, a department for monitoring and assessing the quality of continuous professional education, an
information and resource department and 5 regional branches. This conclusion is made taking into
account the use of best international practice by these divisions and the application of digital solutions
in the organization of activities.

The mission of the Center was communicated to all interested parties: the Ministry of Healthcare
of the Republic of Uzbekistan, regional healthcare departments, higher educational institutions of the
country, specialized scientific and practical medical centers, the academic community, clinical
residents, doctoral students, listeners and other medical workers through publication on the official
website of the organization, in the Telegram channels of the faculties.

The activities of the Center take into account the main aspects of social responsibility - initiatives
for integration into public and volunteer activities, support for disabled people and people with
disabilities, including preventive examinations in orphanages, nursing homes and specialized
institutions (homes for the disabled).

The results of the study of the documentation demonstrate that the mission of the organization is
clearly defined, and the educational process is built in accordance with the State Educational Standards
(SES) and current regulatory legal acts (RLA) in the system of advanced training and retraining of
healthcare workers of the Republic of Uzbekistan.

The Centre aims to improve its professional practice and conditions for effective learning
through continuous improvement and achievement of the planned measurable indicators of the
Strategy.

1.2 Professionalism and professional autonomy

To verify standard 1, a meeting was held with the head of the organization, Director, Professor
Khabibulla A.A., with 3 deputy directors (for academic work; for scientific work and innovation; for
medical work), deans of 5 faculties.

During the external evaluation, it was established that the organization is autonomous in
formulating its mission (taking into account the principle of cascading (decomposition) with strategic program
documents at the national level).

Students have the opportunity to personally choose elective disciplines and educational
programs, including with the help of the Center's information portal.

During the conversation, experts asked the following questions - how the Center:

ensures the development of professionalism in students;

can guarantee independence in decision-making when developing programs, selecting and accepting students,
choosing teachers and distributing resources?

guarantees the academic freedom of students.

In the course of the answers, the director confirmed that the Center considers professionalism as
a key element of successful activity of clinical residents, doctoral students and listeners and promotes
its development through continuous education throughout their professional activity.

ECAQA _ Eurasian Center for Accreditation and Quality Assurance of Education and Health Care
11



The Center operates in conditions of professional autonomy and academic freedom with the
availability of state and own budget, in accordance with the legislation and the Charter of the Center.
The autonomy of the Center consists in the right of the community of the Center to organize and self-
govern, to implement academic freedom without ideological, political or religious interference. The
collegial governing bodies of the Center are the Academic Council of the Center, the Central
Organizational and Methodological Council (COMC), faculty councils and problem commissions.

The selection and admission of students is carried out in accordance with the provisions of the
Center, it has full autonomy in the selection of teaching staff, has the right to independently distribute
resources (Rules for the Admission of Students, Rules for the Selection of Teachers, decisions of the
Academic Council).

To maintain academic integrity and freedom, the Center has developed an Academic Policy, a
Code of Ethics and the Status of the Teaching Staff.

When conducting a survey of 698 clinical residents (on the resource https://webanketa.com/), out
of 26 questions, a number were devoted to the quality of the educational process and the educational
program. The organization and quality assurance of clinical training/retraining and advanced
training/subject improvement were rated as excellent by 76.6%; good - 19.3%; satisfactory - 1.7%;
unsatisfactory - 0.3%, could not yet evaluate - 2%. Completely satisfied with the methods of assessing
my knowledge and skills - 90.4%; partially - 7.6%; unsatisfactory - 0.9%.

It was found that 98% of clinical residents would recommend studying in this educational
organization to their acquaintances, friends, relatives. And 96.4% of respondents believe that the
heads of the educational program and teachers are aware of the problems of students related to
training. To the question “Do you think this educational institution allows you to acquire the
necessary knowledge and skills in your chosen specialty?”, 93.6% of residents answered positively,
1.6% were not sure, 3% could not yet answer this question.

During the conversation with the students, information was received that the Center shows
efforts and care so that the students receive the necessary knowledge and skills, the Center's teachers
maintain professional contacts and interact with the members of a course who have completed the
training after they return to their workplaces in the regions. This is manifested in the fact that when
forming a group, telegram chats are created, in which the students interact with the teacher and with
each other, consulting on complex clinical cases.

The 241 teachers surveyed (24 questions in the questionnaire) also responded that they are
satisfied with the organization of the educational process at the Center - completely - 90%; partially -
7.5%; disagree - 0.4%; partially disagree - 2%.

97.5% are satisfied with the organization of work and the workplace at the Center, and 2%
partially or completely disagree with this statement. According to 95% of teachers in the educational
organization completely agree that they have the opportunity to realize themselves as a professional in
their specialty and 5% partially agree. For your information, a total of 169 full-time teaching staff
responded (total full-time - 241), while teaching experience is up to 5 years - 13.7%, up to 10 years -
16.6%, over 10 years - 69.7%.

The experts determined that the organization has a healthy microclimate, since the manager is
accessible to both students and employees, there is a practice of management visiting courses, clinics
and dormitories. Councils representing the interests of the parties participating in the educational
process have been created and are functioning (Trade Union; Women's Committee of the Center;
Council of Veterans; Department of Spirituality and Education; Department of Work with Youth).
During the conversation with the heads of these councils, the experts received information about their
areas of work and were convinced of the social responsibility of the Center.

1.3 Final learning results
The Center defines and coordinates the connection of the final learning results upon completion of
educational programs with those laid down in the professional standards and protocols of the Ministry
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of Healthcare of the Republic of Uzbekistan, taking into account the skills required by specialists. The
Center, together with its advisory bodies, provides an educational trajectory consisting of disciplines
within which students gather and acquire the necessary competencies. The experts familiarized
themselves with the standards of the Ministry of Healthcare of the Republic of Uzbekistan (Orders of
the Ministry of Healthcare of the Republic of Uzbekistan No.107 and No.160), as well as the Charter
and Regulations of the Center. According to the Regulations of the Center, the main goal of the CPD is
to form a system of competencies necessary for professional activity and participation in social life.

During visits to clinical sites and interviews with students, experts were convinced that students
are informed about the final learning results and have free access to programs, tests and other materials
on their topic both in their departments, from teachers, and on the information portal.

Experts were convinced that the final learning results are described in the documents:

External documents:

1. Professional standards - define requirements for the qualification of specialists, including knowledge, skills and
abilities (OzDSt 3322).

2. Qualification requirements - establish minimum requirements for education, work experience and professional
skills (Qualification characteristics for medical and pharmaceutical specialties).

3. Standard curriculum (SC) - contain standard training programs that can be adapted by educational institutions.

4. Regulatory acts - laws and other regulatory documents related to educational activities.

5. Recommendations of the Ministry of Healthcare of the Republic of Uzbekistan - instructions and methodological
materials aimed at improving the quality of education.

Internal documents:

1. Educational programs - developed based on the SC and adapted taking into account the specifics of the educational
institution.

2. Methodological recommendations - internal documents explaining the learning and assessment process
(Regulations on assessment, Regulations on the organization of the educational process).

In 2020, the Moodle program was launched, on which 111 programs were developed and 11
thousand specialists were trained.

The surveyed teachers answered that 48.5% were fully satisfied with the level of previous training
of students, and 41.9% were partially satisfied. 8.2% were completely and partially dissatisfied.

The experts established continuity between the final results of previous training (prerequisites) and
training in clinical residency, and subsequent programs of continuous professional development. The
organization has developed only about 1 thousand additional education programs, clinical residents are
informed about this and can easily find the course they need on the Center's information portal.

1.4 Participation in the formulation of the mission and final results

The mission was formulated and the final results of the residency programs training were
determined taking into account the proposals of all stakeholders, by involving all parties and voting on
the website. The mission was communicated to all stakeholders - the Ministry of Healthcare of the
Republic of Uzbekistan, regional healthcare departments, higher educational institutions of the
country, specialized scientific and practical medical centers, the academic community, clinical
residents, doctors and pharmacists through publication on the official website.

The experts familiarized themselves with the order on the creation of a working group to draft
the mission, with the minutes of the Academic Council on the results of the vote and the adoption of
the mission.

In a conversation with clinical residents, students and employers, experts received an answer to
the question "Yes, we took part in formulating the mission and goals of the organization?", "What is
the personal contribution, for example, of residents to improving the educational program?” The
clinical residents answered these questions that during the training period, topics relevant to study are
discussed, and a survey is also conducted with them, where they express their training needs.

Conclusions of the EEC on the criteria.
Compliant out of 12 standards: fully - 12, partially - 0, do not comply - 0.
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Standard 2: EDUCATIONAL PROGRAMS

2.1 Model of educational programs

To implement educational programs in clinical residency specialties, the organization's
documents contain teaching materials that define the goal, take into account the integration of
practical and theoretical components and independent work. Conformity of the State Educational
Standard with standard requirements has been established. While attending practical classes on the
topic "Periodontology”, the number of hours is 432 hours, the experts received convincing data that
the training is conducted according to plan, before the start of the class, clinical residents answer tests,
receive feedback from the teacher and have the opportunity to improve their skills in making
prostheses. The organization ensures compliance with ethical aspects in the implementation of the
educational program, in accordance with the Code of Ethics of the Ministry of Healthcare of the
Republic of Uzbekistan (24.03.2024), and during the interview, clinical residents responded that they
were informed about the content of this document.

The analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines are taken into account; additions are made to the
bibliography of the teaching materials and syllabuses, and teachers use them in the classroom.

The mentoring system described in the Academic Policy of the Center, the tasks of which are to
provide methodological and organizational assistance to young specialists and interns in mastering
practical skills in their new workplace, was assessed.

The training of students is carried out in accordance with the current policy of professional
organizations, as this contributes to the improvement of the necessary competencies for their
professional growth.

Students can interact with each other and teachers through educational networks, such as the
Moodle platform, as well as groups by specialties in Telegram.

Independent learning of clinical residents and listeners is presented as follows: students and
listeners independently study educational materials, with the aim of learning them more deeply. In
addition, students complete assignments under the guidance of teachers, tutors and trainers when
completing coursework. This type of work is carried out in general advanced training and retraining
courses.

The procedure for informing clinical residents about their rights and obligations is reflected in
the Academic Policy of the Centre. This demonstrates compliance with standard 2 in terms of
adapting training to the needs of clinical residents.

The qualification obtained as a result of mastering the educational program of clinical residency
corresponds to level 7 of the national qualifications framework in medical education and, therefore, to
the Framework for Qualifications in the European Higher Education Area. (ESG 1.2)

The educational organization has adapted training to the needs and wishes of individual
listeners, for example, under the program "Universal-progressive model of home care for pregnant
women and young children. At the same time, listeners expressed a desire to study the specifics of the
work of not only home care workers, but also all members of the multidisciplinary team. Thus, when
studying the main modules of this cycle, they communicate not only with real members of children's
families, but also with psychologists, social workers, members of CPE and form a holistic vision and
assessment of the needs of a particular family. The Center provides this format of training for the
program, which is one of the priorities and recommended by WHO (UNICEF).

At the same time, along with the principles of quality and academic integrity, which are
described in the document "Academic Policy", there is no anti-plagiarism system for written work of
students.

2.2 Scientific method
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The educational programs include scientific foundations and methodology of medical research.
For example, the EP "Neurology Issues”, 144 hours, includes the topics: "Perinatal Neurology",
"Orphan Diseases", which include modern clinical research and genetic diagnostics.

During the conversation with clinical residents, the experts learned that they use scientific data
in their training and know the basics of evidence-based medicine. The teachers said that they teach
clinical residents in methods of critically assessing literature, publications and scientific data, and the
application of scientific developments.

Access of clinical residents and listeners to updated scientific and clinical data is provided, as
the educational organization has an information and resource  department -
https://t.me/joinchat/FUbdxRe9yxdf9_HwO6QbrA. Each employee of the Center is registered in the
SCOPUS, WEB OF SIENSE, GOOGLE SCOLAR systems, and access is free to PUBMED. Access
to scientific results is organized, as research is conducted on 2 scientific projects, and clinical
residents can participate in them. Free access to practical experience is also provided, as there is its
own clinical base with 320 beds and there are main specialized departments.

The survey found that the educational organization has access to the participation of doctoral
students in research work and 94% of people are completely satisfied with this, 5.97% are partially
satisfied, and 0% are not satisfied. Clinical residents should be engaged in research and in response
to the questionnaire, 31.09% wrote that they are already engaged in research, 22.2% are planning to
start, and 31.38% are looking for a research topic, 10% are not engaged in.

2.3 Learning and teaching methods

In the educational process, teachers use seminars and trainings for targeted discussion of topical
issues that contribute to the development of critical thinking. The theoretical part of the learning also
includes lecturing. In the implementation of the practical component of the EP, such methods as
working at the patient's bedside, solving case problems, participating in consultations, analyzing
clinical cases and fatal cases are used. The level of knowledge and skills of students includes testing
before and after the course, as well as oral exams. Testing is conducted online, and each department
develops tests independently. Test results are recorded in the electronic system of the dean's office
automatically.

The ratio of theory and practice in clinical disciplines is 10-20% of lectures; 60-80% of
practical classes; 5-10% of assessment. For theoretical departments, this ratio is as follows: 10-30% of
lectures; 50-70% of practical classes; 5-10% of assessment. Teaching methods based on the use of
simulation technologies and interactive case studies are being introduced to help clinical residents and
students acquire skills and knowledge in a safe environment.

2.4 Program structure, content and duration

Documents containing requirements for the structure and content of educational programs,
including Order under No0.160 of the Ministry of Healthcare of the Republic of Uzbekistan, are
demonstrated. Responsibility for the selection and implementation of innovations in the educational
process is borne by Kasimova M.S., Deputy Director of the Center for Academic Affairs.

The content of the work programs and the catalog of elective disciplines reflect the needs of the
healthcare system, including the latest methods of treatment and diagnostics, as well as the specifics
of research and scientific achievements of teachers. These include the following educational
programs: "Neonatology", "Virology". For the successful implementation of clinical residency
programs, the Center has resources for organizing the assessment of the practical skills of clinical
residents and students in the conditions of the simulation center. However, there are difficulties in
planning, developing and approving educational programs, including organizing individual training in
a distance format.

Teachers provide clinical residents and students with methodological and didactic materials,
additional literature to prepare for classes, with which 90.1% are fully satisfied, 7.1% are partially
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satisfied, 1.4% are not satisfied (survey results).

Students of advanced training programs are also provided with video lectures, electronic
textbooks and teaching aids. In distance learning, students use distance learning portals built on the
Moodle platform, which allow for unlimited access to educational materials.

The organization has its own clinical site with 320 beds, and has also concluded 66 agreements
with medical organizations, 83 memorandums and agreements with foreign organizations.

In response to the survey question "Is there sufficient time for practical training (patient
supervision, etc.)", 90.4% of clinical residents responded with full agreement, 6.8% partially agreed,
2.4% disagreed. At the same time, 93.27% of clinical residents claim that after the end of classes, the
teacher provides feedback (listens to your opinion, conducts a mini-questionnaire, error analysis
session).

Clinical training is provided in the conditions of third-party multidisciplinary clinics, and the
staff coordinates training based on these clinics to ensure that students acquire adequate training in
various aspects of the chosen field of medicine. For example, the following students are currently
undergoing training at the Department of Infectious Diseases: 5 students of the 4.6.6. cycle. "General
Issues of Hepatology" of the MMO (144 hours), 2 students of the primary specialization "Infectious
Diseases"” (504.720 hours), 1 student of the primary specialization cycle "Virology" (504 hours), 8
clinical residents. They have the opportunity to study both at the main clinical site and at the
Republican AIDS Center.

At the same time, to the question “Do representatives of clinical residents participate in the
development of educational programs?”, the experts received the following answer: we have the
opportunity to participate in the development of educational programs, but we do not always take the
initiative.

The surveyed clinical residents are completely satisfied with the schedule of educational classes
(92.4%).

2.5 Organization of training

The management of the educational process, reflected in the self-assessment report (standard 2)
and general approaches to management were confirmed during a visit to the education quality control
department and a conversation with the head and employees. At the same time, the verification of
standard 2 showed that it is desirable to accompany the critical assessment of the students’ skills with
subsequent analysis based on examples.

The experts familiarized themselves with the work of the divisions, including the department
for the implementation of modern pedagogical, information technologies and the organization of
distance learning, a total of 6 meetings were held, and during the cross-interview it was established
that the management of the educational process meets the requirements of the standard.

When visiting a practical lesson on the topic of "Providing emergency care™ in the simulation
center, lasting 6 hours, and talking with clinical residents, the experts saw that the organization
promotes the development of practical competencies of students, including on simulation equipment.
At the same time, clinical residents deepen their theoretical knowledge, develop communication
skills.

The training of clinical residents in the specialty "Pediatrics” is aimed at meeting the needs of
practical healthcare, since an analysis of the shortage of specialists for 2022 revealed an insufficient
number of pediatric specialists. Therefore, this organization is specialized in the field of neonatology,
pediatrics, child neurology and provides many opportunities and conditions for qualified training of
specialists at the Center. Thus, during a conversation with the management of the organization,
experts received information about the demand for educational programs implemented at the Center,
and teachers confirmed that the training of clinical residents is carried out directly in the divisions, the
profile of which is reflected in the educational programs. Students of this specialty can supervise
patients with diseases such as non-rheumatic carditis, peptic ulcer disease, nephrotic syndrome,
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storage diseases, systemic lupus erythematosus.

This is facilitated by mentoring, which is carried out in the organization.

Of the 698 clinical residents surveyed, 86.9% responded that teachers use active and interactive
teaching methods in classes quite often, 9.7% believe that they do so rarely or sometimes. During a
visit to an educational organization, experts identified problems in the implementation of new
teaching methods, including in providing a proctoring system.

2.6 The process of developing educational programs

The Center's educational programs are developed in accordance with the order of the Ministry
of Healthcare of the Republic of Uzbekistan under No.160 and include theoretical, practical and
control sections. The following proportions are established for clinical disciplines: 10-20% lectures,
60-80% practical classes and 5-10% certification events. For theoretical departments, 10-30%
lectures, 50-70% practical classes and 5-10% assessment events are provided.

After the curricula and programs have been drawn up, they are examined by the department for
the development of educational programs. The Central Educational and Methodological Council also
analyzes the programs for compliance with the regulatory legal acts. After external and internal
review, the programs are approved by the Academic Council of the center and transferred to the
Ministry of Healthcare of the Republic of Uzbekistan. The authorized body (Ministry of Healthcare of
the Republic of Uzbekistan) evaluates the educational program for compliance with the established
requirements and standards. In the process of preparation, recommendations for conducting a
comprehensive examination of the curriculum are considered.

2.7 The procedure for approval of educational programs

After successfully passing the examination, the programs are approved by the order of the
Ministry of Healthcare of the Republic of Uzbekistan. The Council reviews the draft of educational
programs for relevance and compliance with state and qualification requirements, as well as
regulations that contribute to the formation of new professional competencies in students. Approved
programs are registered by the Ministry of Healthcare of the Republic of Uzbekistan and implemented
in educational institutions.

A reference copy of the curriculum is stored in the archive of the Ministry of Healthcare of the
Republic of Uzbekistan, and a copy is stored in the educational institution. Electronic or paper copies
of approved and registered curricula are delivered to educational institutions depending on their
relevance.

All educational programs, including training at clinical sites, are approved by the authorized
body based on established criteria, assessment of the educational program and existing powers for
approval.

The availability of a clinical site, access to all educational resources, the state of material and
technical equipment are taken into account.

Conclusions of the EEC on the criteria.

Compliant out of 25 standards: fully - 25, partially - 0, do not comply - 0.

Recommendations for improvement:

1) 2.2.1 To expand students' access to scientific databases, participation in world scientific
congresses, conferences and publication of articles in scientific journals with an impact factor. To
include developments in international journals, publications.

2) 2.3.1. When organizing individual training in a distance format, to provide/implement a
proctoring system.

Standard 3: COMPETENCY EVALUATION AND DOCUMENTATION
3.1 Evaluation methods
The experts got acquainted with the documents regulating the evaluation of clinical residents,
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doctoral students, PhD, which are reflected in internal regulatory documents, the educational program
of each discipline.

The evaluation process in the educational organization is carried out through an oral survey, a
written questionnaire of students, an assessment of practical skills, as well as testing using IT
technologies.

According to the submitted orders and resolutions, the procedure for evaluating the learning
outcomes within the framework of postgraduate education is carried out in accordance with the
provisions of regulatory acts in this area: State Standard of Uzbekistan OzDSt 3322, June 14, 2018
"State requirements for the management and organization of the system of advanced training and
retraining of healthcare workers"”, Order of the Ministry of Healthcare of the Republic of Uzbekistan
under No0.160 dated June 16, 2020 "On further improvement of regulatory documents on the
organization of the system of continuous professional development of medical and pharmaceutical
personnel”.

The study of control and measuring equipment (tests, tasks) showed that the Center has
implemented an appropriate assessment policy that allows for a comprehensive evaluation of students'
academic achievements. During the interview, students talked about the forms of evaluation, for
example, clinical residents talked about test, oral assessment methods and that they are satisfied with
everything, and also receive regular feedback from teachers.

The system of appealing the evaluation results is reflected in the document "On appeal” and
over 5 years there have been 3 appeals that were resolved in favor of the student and satisfied.

Tickets, case problems, tests, results of laboratory and instrumental research methods have been
compiled for students of doctoral and PhD programs.

During a visit to the Center and an interview with the Dean of the Pediatric Faculty Sh.Kh.
Saidazizova, the Dean of the Preventive Faculty G.T. Iskandarova, the Dean of the Faculty of
Management, Public and Primary Healthcare B.A. Magrupov, the commission was convinced that
there is a documentary system that is transparent and accessible to all teachers and staff, and includes
such documents as annual plans, annual reports, division regulations, agreements with teachers and
students, and educational and methodological documentation (work program, work curricula,
journals), assessment tools (checklists, statements), verifications, certificates and evidences.

A review of the website showed that its pages contain the documents necessary for the student
and there is information on assessment methods and competency evaluation, which is regularly
updated. This information was obtained during conversation with students and teaching staff, as well
as during a questionnaire survey of them..

The experts visited the Educational and Simulation Center (Director of the Center Sh.E.
Atakhanov) and the Department of Ultrasound Diagnostics (Head of the Department N.M.
Normurodova). When reviewing the final reports of students at the Department of Ultrasound
Diagnostics, it was revealed that the three parameters for assessing students (oral exam, test and
practical skill) have equal weight and the final grade is the arithmetic mean of the three parameters.

Although, according to Order under No.160 dated 15.06.2020, the oral answer is 50%, the test
Is 20% and the practical skill is 30%.

The substantive part of the documents studied by the experts includes an assessment on a 100-
point scale. The developers used a wide range of methods and approaches to evaluation, for example,
a wide range of assessment methods is used when evaluating clinical residents.

To assess the validity and reliability of evaluation tools (for example, tests), methods such as
peer review, both external and internal, as well as the use of an electronic program that allows
determining the reliability and validity of tests, developed by the information technology department,
are used.

At the same time, along with the fact that during the interview, data was obtained that the
Center uses an anti-plagiarism check system, and that all written work is checked before submitting
for anti-plagiarism https://antiplag.uz, in the documents Strategy for assessing knowledge and skills,
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approved by the Director of the Center, dated September 24, 2024
(https://tipme.uz/ru/pages/the_documents/directives/), as well as in the Regulation on the practical
skills  of doctors of  postgraduate  education  dated September 6, 2024
(https://tipme.uz/ru/pages/the_documents/directives/), there is no information on the use of the anti-
plagiarism system during the evaluation of students.

The final grade for the exam is given taking into account the results of the examination grade,
the results of the final survey, current assessments in classes and midpoint assessments, monitoring of
the students’ knowledge and skills according to the rating system for new technologies (regardless of
the course volume), as well as during certification in all types of retraining courses (Order of the
Ministry of Healthcare of the Republic of Uzbekistan under No.160).

At the level of academic disciplines, a test form was created, including 200-500 tests,
depending on the complexity of the discipline, which are updated annually in a proportion of 20-30%,
which does not allow students to use the data of the previous year of study.

The Center has a system of attracting external examiners to conduct exams from practical
healthcare. This is regulated by the Center's policy in the field of education. Thus, for the final
assessment of clinical residents in all specialties, 11 external examiners were invited in 2024, and 15
were invited in 2023. These facts are documented in the minutes of the meetings of the examination
committees.

The absence of a conflict of interest of invited (third-party) examiners is ensured by studying
the resumes of external examiners. In order to avoid a conflict of interest with the Center's teachers
who conduct training, certain requirements for an external examiner are applied, as prescribed in the
Center's Policy.

An important division in the structure of the Center is the Department for Monitoring and
Evaluating the Quality of the Continuous Professional Education Process. This department plays a
key role in monitoring self-assessment and ensuring the use of training portfolios.

The openness and accessibility of examination results is ensured through an electronic system
and the publication of data in the student's personal account.

The results of assessing the reliability and validity of assessment methods are documented in
the information technology department. Link to the electronic dean's office -
https://my.tipme.uz/user/login

The Center has a procedure for filing complaints from students about the methods and results of
the evaluation. The experts familiarized themselves with this document. As it turned out, there were
no complaints from students for 5 years.

3.2 The relationship between assessment and learning

The principles, methods and practice of assessing students are reflected in the document
"Academic Policy of the Center”. Experts, having studied this document, came to the conclusion that
the assessment takes into account the academic achievements of students, knowledge, skills,
professional values (including communication skills) and relationships.

The system of assessing students, in particular, clinical residents, is comparable to teaching
methods, where the main emphasis is on practical training at the patient's bedside.

The main result of training doctoral students and PhD is the defense of thesis, publication in
significant journals. The experts are provided with abstracts for review.

The balance between formative and summative assessment of students is confirmed in the
departmental documents for each discipline.

The progress of students is monitored by the quality department, as well as dean's offices
responsible for a particular course of study at various levels.

The number and nature of exams are determined and regulated by external and internal
regulatory documents.

The experts reviewed the feedback from students for the period 2023-2024, in which they
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shared their opinions on the assessment methods. Students wrote in the questionnaire that the Center
uses the best assessment methods. 90.4% of respondents are satisfied with the assessment methods.

The results of the assessment of students are communicated to them during feedback in class, as
well as through the internal electronic system.

The interviewed representatives of employers also indicated that the training of graduates
corresponds to the modern development of medical practice and science. Employers said that they
themselves participated in the development of the EP, in the assessment of clinical residents, since
their representatives are clinical mentors, and they are also included in the examination committees of
the final state exam.

Employers believe that there are no shortcomings in the development of practical skills of
clinical residency graduates.

Clinical residents (28), doctoral students (21) and listeners (31) also shared their opinions on the
timeliness of testing, pre-exam counseling, clarity of the entire assessment procedure and its fairness.
For example, clinical residents said that the main focus of their training and final examination is on
mastering clinical skills. Listeners also expressed their opinions on the assessment methods and noted
that they were quite satisfied with the assessment methods and their objectivity.

During the visit to the organization, the management was asked the question: "Are external
examiners involved in order to improve the fairness, quality, and transparency of the assessment
process?” And the answer was received: 11 external examiners were invited for the summative
assessment of clinical residents in all specialties in 2024, and 15 were invited in 2023..

The experts examined the resources for organizing the assessment of knowledge and practical
skills, namely the Simulation Centers at clinical sites (Republican Scientific Center for Emergency
Medical Care, Republican Clinical Ophthalmological Hospital) and the Educational and Simulation
Center of the Center - Director Shukhrat Ergashevich Atakhanov.

3.3 Documentation

The Center ensures that documentation corresponds to actual training and improves the
competencies of students to prepare highly qualified and competent medical specialists who are able
to work effectively in a modern medical environment.

This process helps ensure transparency, objectivity and quality of educational activities, and
also enables students to receive documentary evidence of their achievements and competencies upon
completion of training (certificate) (according to the order of the Ministry of Healthcare of the
Republic of Uzbekistan under No.160)

The monitoring and documentation system (document flow) is systematic and transparent. The
documentation system includes the use of various types of certificates and diplomas, personal
educational portfolios,

Feedback from students on compliance and quality of educational programs is provided for
their further improvement, planning and implementation.

Conclusions of the EEC on the criteria

Compliant out of 11 standards: fully - 10, partially - 1, do not comply - 0.
Recommendations for improvement:

3.1.1 To implement an anti-plagiarism policy for written work of clinical residents and
proctoring during summative assessment.

3.1.2 To unify and communicate to all employees of the Center the policy for assessing
students.

Standard 4: STUDENTS AND LEARNERS

4.1 Admissions Policy and Selection
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The Center has developed and implemented a policy for admission to postgraduate education (PGE)
and continuous professional development (CPD) programs in accordance with state regulations, including
the State Standard of Uzbekistan OzDSt 3322 (2018) and orders of the Ministry of Healthcare of the
Republic of Uzbekistan under No0.160 dated June 16, 2020 "On further improvement of regulatory
documents on the organization of the system of continuous advanced training of medical and
pharmaceutical workers."

The organization has a policy for the admission of clinical residents - the order “On the
organization of training in clinical residency” (Chapter 2 - "Admission to clinical residency)
(https://tipme.uz/ru/pages/structure/deans_office_clinical_residents/regulations/) The dean of the clinical
residency, Farkhod Sharifzhanovich Primov, spoke about the policy for the admission of clinical residents
at the session "Admissions Committee for Clinical Residents. Residency and Career Center".

Approaches to the admission of clinical residents are based on the requirements of the country and
internal regulations, namely, based on the Admission Rules for all levels of education approved at a
meeting of the Academic Council of the Center and by the order of the Director of the Center "Regulations
on the Admissions Committee” and is based on the order of the Ministry of Healthcare of the Republic of
Uzbekistan dated July 26, 2023 under No.179.

The admission policy is regularly reviewed taking into account changes in legislation and current
healthcare needs. The Ministry of Healthcare of the Republic of Uzbekistan determines the number of
available places (grant and contract) in accordance with the need for specialists in various regions of the
country.

In the period 2019-2024, 185 clinical residents were accepted to the program in the specialty
"internal diseases". 172 people successfully completed their training, of which 55 received an "excellent"”,
78 "good", 39 "satisfactory" grades.

The Center sets a minimum threshold (point) for each entrance examination; applicants who fail to
pass it are eliminated from the competition. These minimum points for programs in specialties are
established based on the orders of the Ministry of Healthcare of the Republic of Uzbekistan.

Applicants to doctoral studies are accepted based on the Resolution of the Cabinet of Ministers
"On measures to further improve the postgraduate education system" dated 22.05.2017 under
No.304(https://tipme.uz/ru/pages/movement/scientific_research_work/documentation_scientific_research/)
and annually determined state quotas for the number of places in doctoral studies.

At meetings with the Deputy Director for Research and Innovation Umida Feruzovna Nasirova and
the Head of the Scientific Research Department, Admissions Committee for Doctoral Studies - Khilola
Utkurovna Shofaiziyeva, the experts were shown the internal regulations of the Center and the regulations
of the Ministry of Healthcare of the Republic of Uzbekistan that govern the admission process.

The chairperson of the Admissions Committee is the director of the Center, who appoints the
responsible secretary of the Admissions Committee. The procedure for accepting documents is carried out
by the secretariat of the admissions committee, which consists of trained employees of the Center.

Students are admitted to advanced training and retraining programs in accordance with the Rules
for Admission to CPD Programs (https://tipme.uz/ru/pages/cadets/admission_rules/), developed based on
the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan under No.319 dated December
18, 2009 "On Improving the System of Advanced Training and Retraining of Healthcare Workers" and the
requirements for organizing the activities of the system of advanced training and retraining of healthcare
workers (Order of the Ministry of Healthcare of the Republic of Uzbekistan under No.160 dated June 16,
2020 "On Further Improvement of Regulatory Documents on the Organization of the System of
Continuous Advanced Training of Medical and Pharmaceutical Workers™.). Listeners are enrolled in
advanced training and retraining courses:

- according to submitted electronic applications for training on the website https://tipme.uz;

- by orders, instructions, directions of the Ministry of Healthcare of the Republic of Uzbekistan;

- at the request of healthcare authorities and healthcare institutions;

- under agreements with healthcare authorities, institutions, other departments and organizations;
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- under individual agreements with specialists.

Students can choose the area of interest at their own discretion and study on a fee-based grant basis
in accordance with the legislation of the Republic of Uzbekistan.

The process of selecting students takes into account academic performance, professional experience,
motivation and employer recommendations. During the examination, regulatory documents confirming the
transparency of the admission procedure were studied.

The organization ensures a balance between the number of students and the capabilities of clinical
sites, the teaching staff related to the academic workload, in accordance with the ratio of students/teachers
in the departments of the therapeutic profile - 9.6: 1, surgical profile - 6.1: 1, preventive - 8: 1.

4.2 Motivation

At the introductory meeting, the Director of the Center explained that in the healthcare industry, all
employees are required to have CPD and regularly submit documentary evidence to the employer. During
the review of documents (Resolution of the President of the Republic of Uzbekistan dated April 7, 2020
under No.PP-4666), the volumes of course credits taken out under CPE were studied.

Thus, Medical and pharmaceutical personnel

with higher education in primary medical care — total — 288, of which during the year, at least 36

with higher education in other organizations not related to primary medical care — 250/50

with secondary specialized education — 140/28 credits.

During the interview, the students of the CPD courses also said that in addition to regulatory
requirements, each specialist has an internal need to update their professional knowledge.

The Center uses a comprehensive motivation system for students entering the CPD programs,
including:

* Various programs, flexible educational trajectories;

* Grants, contract training and scholarships;

* Opportunities to combine training with professional activities;
* Advisory support in career matters.

At the meeting with experts, the Deputy Director for Research and Innovation explained that the
academic counseling system includes individual and group consultations, monitoring of professional
growth and regular updating of training plans. Counseling schedules are approved annually and
consultations are available throughout the entire period of study.

The experts also visited the Department of Work with Youth, the Council of Young Scientists, which
are a collegial advisory body. The Chairman of the Council of Young Scientists, Doctor of Medical
Sciences, Associate Professor, Primov Farhod Sharifzhanovich; Secretary - Tilavov Bunyod Nematovich,
Clinical Residents - Mirzarakhimov Otabek Azamzhon ogli and Amirov Shohrukh Utkir ogli. The main
goal of the department is to implement the rights of students. In particular, the Department implements
tasks to support professional orientation and career planning, including:

Formation of inter-structural interaction among various departments;

Support of students' initiatives;

Increase of motivation of students to participate in the activities of self-government bodies;

Strengthening of connections on issues of young scientists and interaction of communities;

Formation of civic culture, active civic position, assistance in development of their social maturity,
independence, ability for self-organization and self-development;

Informing students about conditions and opportunities of participation in the structure of young
scientists and creative, sports development;

Organization of leisure, development of sports and ideas of volunteerism among youth.

Based on the results of interviews with the Director of the Center and its deputies, deans of faculties,
it was established that the financing of the educational activities of the Center is carried out annually, at the
expense of state grants (determined by the Ministry of Healthcare of the Republic of Uzbekistan based on
the needs of practical healthcare), as well as on a contractual basis, at the expense of students.
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The departments and the educational and methodological department are responsible for the
implementation of the program.

At meetings with the Director of the Center, deputy directors for educational and methodological
work, for scientific work and innovation, as well as the dean of clinical residency, issues on planning the
number of students were clarified, where they explained that the revision of the number of clinical
residents, doctoral students and students of CPD programs accepted for training at the expense of the state
order is carried out by the Ministry of Healthcare of the Republic of Uzbekistan in accordance with the
need for specialists in various regions of the country, taking into account consultations with stakeholders
of the Ministry of Healthcare of the Republic of Uzbekistan (grant and contract).

4.3 Number of students and listeners

Admission of listeners is adjusted based on the analysis of the needs of the healthcare system of
Uzbekistan and requests from medical institutions. The number of places in the programs is determined in
accordance with personnel needs and clinical training capabilities. Thus, during a visit to clinical
departments, experts learned that in 2023, the number of budget places in the areas of "cardiology"”,
"endocrinology™ and "nephrology” was increased by 20% in response to the needs of the healthcare
system.

When working with documents, the experts familiarized themselves with and made sure that the
Ministry of Healthcare of the Republic of Uzbekistan annually approves the Calendar Plan of Training
Cycles prepared by the Center before the start of the new academic year. The plan covers all areas, taking
into account the needs of the labor market both in the country and abroad.

During interviews with clinical residents, doctoral students and listeners of the CPD programs, the
experts were convinced that the Center provides advisory support to students through: individual work of
specialists from various structural divisions of the Center, tutoring support by senior students of first-year
clinical residents, individual counseling in the process of building a personal professional trajectory during
the entire period of study).

During the interviews, listeners and clinical residents told the experts that counseling is carried out
both individually and in groups, through personal meetings, by phone, email, messengers and social
networks such as Telegram, WhatsApp and Viber. The structural divisions of the Center that provide
psychological, social, material and academic support to students have official pages on social networks and
sections on the official website of the Center.

During the interviews, clinical residents, doctoral students and listeners told the experts that in the event of
a professional crisis, severe clinical cases, the Center provides support both during training and upon
returning to their workplaces.

4.4 Support and consulting

As reflected in the section above (4.3.), the Center provides: Academic counseling for students;
Financial, social and psychological support; Professional guidance and career support; Support
mechanisms in professional crisis.

Listeners can seek advice from program curators and department teachers. During the interviews,
clinical residents, doctoral students and listeners told experts that both during their studies and upon
returning to their workplaces, students maintain contact in Telegram channels created for each group, chats
(anonymized patient data, research results are sent and consultations are provided in chats by teachers and
colleagues - students).

The Center also has a psychological service that provides assistance to students (psychological
assistance - https://tipme.uz/ru/pages/movement/public_activity/medical_consultation/, social assistance
and support (Regulations on the psychological center
https://tipme.uz/ru/pages/the_documents/directives/)).

The experts familiarized themselves with the Regulations on the psychological center - assistance is
provided to students with social and personal problems:
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1) for social reasons; 2) who have found themselves in a difficult situation; 3) who take an active
part in the educational, scientific, sports, cultural, creative or social activities of the Center.

4.5 Representation of students and listeners

The center has created organizational conditions for the participation of students in the assessment
and analysis of the quality of education they get. When discussing issues of organizing the educational
process, the practice of assessing knowledge, as well as the results obtained, students of all courses and
levels of education are involved.

Public organizations actively participate in the educational, upbringing and scientific activities of the
Center. Students are involved in holding scientific conferences, symposia, round tables and competitions
of social projects.

The Center has a Department for Work with Youth (described in more detail above, in paragraph
4.1). During the interviews with clinical residents, the experts clarified that the Department for Work with
Youth, the Council of Young Scientists, which is a collegial advisory body, includes clinical residents -
Mirzarakhimov Otabek Azamjon ogli and Amirov Shohrukh Utkir ogli.

During the interviews, the clinical residents said that they participate in the work of the Center's
Council, educational and methodological commissions and expert groups. During the examination, it was
established that students are actively involved in the process of managing educational programs. Surveys
of students are conducted on a regular basis to improve the quality of educational programs.

During the interviews, clinical residents and listeners told the experts that an anonymous survey is
conducted at the Center after each cycle, where one of the questions is about the program - "What needs to
be changed / supplemented in the educational programs?" Students gave examples where, at their request,
additional questions were included in the programs.

4.6 Teaching Strategies

The educational programs meet modern requirements for the training of medical personnel, include a
practice-oriented approach, the use of simulation technologies and distance learning formats.

Thus, during the interviews, clinical residents, doctoral students and listeners told the experts that
one of the mechanisms for conveniently and systematically planning, completing assignments and
documenting training is the Information Portal. During a visit to the information resource center, the
experts were convinced that on the Information Portal, students create their personal accounts, have access
to educational materials, educational and methodological documents, and can also accumulate the
necessary courses and plan their future training, make applications for the next year.

In 2022, a digital learning program based on Moodle was introduced, allowing for online courses and
testing. The center provides the opportunity for distance learning using electronic educational technologies
in both individual and group formats, providing students with electronic textbooks, video materials, video
lectures and materials for knowledge assessment.

The students also take part in scientific conferences, symposia and round tables, and every year
clinical residents and basic doctoral students present their reports and poster presentations, and the best
works receive special awards.

4.7 Working conditions

At a meeting with the Deputy Director on educational and methodological work, she explained to the
experts that the Center, under certain conditions (significant work experience of the listener, work in
specialized institutions of the republican level, the presence of an academic degree, etc.), can allow
training according to an individual training program. In addition, for remote regions, off-site cycles and
classes in off-work hours are organized. Distance learning is provided for people with disabilities, high
workload or difficulties in traveling to study at the Center.

The head of the economic activity department is responsible for the Center's facilities, engineers — 2
people are assigned to each building for technical control. When studying the documents, the experts
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familiarized themselves with the organizational structure of the center - The Center has created a civil
defense and labor protection department, which ensures life safety; the Regulation on the Safety Passport
of the Center has been approved, and there are also recommendations on safety engineering.

Safety requirements are communicated to employees and stakeholders through training, instruction
and knowledge testing of workers and engineering and technical staff and safety officers in accordance
with the annual plan. A log of administrative and public control over safety is maintained, and there are
safety instructions for each profession and type of work. During their review of the personal files of
employees and teachers, the Regulations on structural divisions, the experts were convinced that they
provide for requirements for regular training and requirements for compliance with civil defense and
emergency situations.

Safety conditions for training in partner clinics are also provided, which is stipulated in agreements
with clinical sites. Also, safety requirements are stipulated in the Regulations on the “Shifokor” hotel-type
hostel, which was visited by EEC experts.

During the visit to practical classes at the departments, the experts saw that the classrooms had been
provided with conditions for conducting classes (computer equipment, office equipment,
telecommunications equipment, with transmission to the classroom of the operations being performed,
equipment, including simulation). During the interviews, the students also confirmed that they had access
to everything they needed for training.

Financing for clinical residents and doctoral students includes scholarships, grants and the possibility
of combining with work.

There is also involvement of clinical residents in clinical practice, participation in watch and
emergency medical care.

During the interviews, students also confirmed that they participate in various medical procedures
and manipulations, both planned and emergency, acting as assistants to doctors. They perform some
procedures independently; others are carried out under the supervision of medical personnel while
studying theoretical methods. Listeners participate in the provision of medical care in various settings,
including outpatient facilities, hospitals. Clinical residents and doctoral students confirmed that they
participate in scientific and educational events organized by their supervising departments.

Distance learning is provided for students of advanced training courses on the Moodle program, the
description of the process is given above.

Also, off-site courses are held, in 2023, 15 off-site training cycles were organized in regional
medical centers, which made it possible to expand access to educational programs.

Conclusions of the EEC on the criteria:
Compliance with standard 4: fully compliant — 22 out of 22 criteria.

Standard 5: TEACHERS

5.1 Recruitment and selection policy of teachers

The experts familiarized themselves with the section "Rights and functional responsibilities of
the teaching staff”, "Rights and functional responsibilities of the cycle curator”, "Human Resources
Department” set out in the Regulation on the activities of the center for the development of
professional qualifications of medical workers and its structural divisions, approved by the director of
the Center in 2024. According to these documents, the purpose of the competition is to create a
competitive environment for the selection of the most qualified teaching staff with deep professional
knowledge and scientific achievements, possessing creative, scientific potential, high intellectual
abilities and moral qualities.

Also, the experts familiarized themselves with the document "State requirements for the
management and organization of the activities of the system for advanced training and retraining of
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healthcare workers", which describes the requirements for the activities of the teaching staff (section
"Personnel of the advanced training and retraining system™).

During the visit to the Human Resources Department and the conversation with its head, the
experts got acquainted with the policy of recruiting teachers to the Center. The Regulation on the
procedure for the admission of teaching staff to the Center for the Development of Professional
Qualifications of Medical Workers dated September 6, 2021 was developed based on the Law of the
Republic of Uzbekistan "On Education™, Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan under No.20 dated February 10, 2006 "On approval of the Regulation on the procedure for
the admission of teaching staff to work in higher educational institutions on a competitive basis" and
determines the procedure for the admission of teaching staff to work in the Center.

A competitive approach is used to select the teaching staff. The personnel policy is approved
annually. The following criteria for assessing the qualifications of candidates are used when selecting
teachers: an academic degree (including a Ph.D. degree), an academic title, as well as scientific papers
and inventions, etc.

The total number of teachers involved in the implementation of the educational program is 435
people, full-time teachers - 286 (65.7%), part-time - 149 (34.3%).

The total number of teaching staff with academic degrees and titles is 335 people/77.1%; full-
time - 216 people/75.5%; part-time - 119 people/79.9%.

The dynamics of the number of full-time teachers over 5 years is shown in the table below.

Associate Teacher/ .
Years | Total | Professor Senior | Assistant

Professor

Teacher

2020 | 346 29 99 34 184
2021 | 349 26 96 37 190
2022 | 347 26 117 63 141
2023 | 369 30 121 63 155
2024 | 373 32 124 60 157

Of the full-time teaching staff: have an academic degree of absolute degree/% — 71 Candidate of
Medical Sciences/24.8%; Doctor of Medical Sciences - 104/36.4%; PhD - 41/14.3%; have an academic
title - absolute degree/% - professor - 88/30.8%; Associate Professor (Higher Attestation Commission),
associate - 90/31.5%. The average age of the full-time teaching staff is 56 years.

The achievements of the teaching staff include obtaining author's certificates, patents and other
scientific and technical developments that are implemented in the educational process.

At meetings with the Director of the Center, Deputy Directors for Academic and Methodological
Work, for Scientific Work, and during interviews with the teaching staff, the experts were told about
the Certification of the Teaching staff and the rating system conducted in the Center. The results of the
work of the teaching staff are reflected in the rating assessment of the teaching staff, which makes it
possible to identify the strengths and weaknesses of both the teacher and the departments as a whole.
The rating assessment allows you to determine the teaching staff with the highest results in all areas of
the teacher's activity. For high achievements based on the results of the rating assessment, teachers are
paid a monetary reward. The heads of the center evaluate the teachers and make decisions on
promotion, awards and additional support.

The balance of the teaching staff associated with the academic workload is observed and is
determined in accordance with the curricula and the structure of disciplines, the ratio of students to
teachers in the departments of the therapeutic profile is 9.6:1, surgical profile - 6.1:1, preventive - 8:1,
which makes it possible to successfully implement educational programs.

Experts conducted an analysis of personnel policies and regulatory documents, including the
Mentoring Program.

The workload of the teaching staff, including those who work part-time, is recorded in an
individual plan, in accordance with the order of the Ministry of Higher and Secondary Specialized
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Education dated October 8, 2018 "On approval of the Rules for determining the academic workload of
the teaching staff of a higher educational institution, as well as educational and methodological,
research and mentoring work.” Monitoring the implementation of the workload is carried out in
accordance with the work plan of the departments.

Interviews were conducted with teachers and the administration of the Center, which made it
possible to identify key issues related to the involvement of practical healthcare specialists.

5.2 Teacher Commitment and Development

The Center has developed a system of professional growth and motivation for teachers,
including:

Mandatory advanced training at least once every 5 years;

A mentoring system for young teachers;

Mechanisms for supporting scientific research.

Motivation of teachers and mentors is carried out through incentives that perform economic,
social and moral functions.

The experts checked the advanced training programs, teacher certificates, as well as the
availability of courses in pedagogy and digital educational technologies. During a visit to the Human
Resources Department and a conversation with its head, she said that the training of the teaching staff,
their internships are carried out at the expense of the Ministry of Healthcare of the Republic of
Uzbekistan, the Center and at the expense of the inviting parties. From October to December of this
year, the Center's International Cooperation Department collects the need for training teaching staff
from each department of the Center. Then, through the Center's International Cooperation Department,
documents are collected and an online interview is conducted, and candidates are submitted to the
Ministry of Healthcare of the Republic of Uzbekistan. At a meeting with the Deputy Director for
Medical Work Sanzharbek Rakhimbayevich Matkarimov, the experts were told that the teaching staff
of clinical departments are trained for only 288 hours, including 144 in Uzbekistan and 144 abroad,
which is a requirement for passing the certification of teaching staff.

Certification of employees is carried out on a planned basis. The organization of certification of
the teaching staff and the calculation of salary supplements is handled by the Human Resources
Department of the Center. The results of the teaching staff's work are reflected in the rating assessment
of the teaching staff, which allows one to identify the teaching staff with the highest results. For high
achievements based on the results of the rating assessment, teachers are paid a monetary reward. The
heads of the center evaluate teachers and make decisions on promotion, awards and additional support.

During the interview, the teaching staff informed the EEC experts that teachers are motivated
based on the results of the assessment (+5 - 15% of their salary monthly or quarterly).

The results of the survey of teachers:

Pedagogical work experience is 69.8%, the teaching staff has been operating for more than 10
years; Satisfied with the organization of the educational process in this educational institution - 90%;
Satisfied with working conditions - 97.4%; have the opportunity to engage in scientific work and
publish the results of research - 98.6%; Satisfied with wages - 74 %.

Experts received answers about the advanced training program of the teaching staff, which is
carried out annually and these measures are financed by the center. The expert verified the personal
files of the teaching staff, where there are certificates of training.

Studied in advanced professional training courses (programs) - 44.8%during this year; from 1 to
5 years ago - 50.2%; over 5 years ago 3%; answered “I don’t remember when it was” - 0.

Believed that the organization has enough equipment and resources for conducting training in
accredited programs - 98.7%.

99.1% are satisfied with the work of the postgraduate education department.

The organization supports the participation of the teaching staff in conferences (international,
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republican):
Payment of travel, business trips, registration fee - 40.7%
Payment of only travel - 10.4%
payment of only registration fee - 1.2%
does not pay for any expenses - 6.6%
I am for self -financing of participation - 4.9%
I find sponsors - 8.3%
I do not turn to management on this matter - 23.6%

Whether do social support programs of teachers implement in the educational organization - yes,
there are such programs - 64.3%; Yes, | have already used this - 4.6%; no - 1.6%; | don't know about it
- 24.5%; | doubt the answer - 5%.

Conclusions of the EEC according to criteria:

Compliance with standard 5: fully comply with 8 of 8 criteria.

Recommendations for improvement

1) 5.1.1. To increase the qualification requirements for the occupation of the positions of clinical
mentors is to hire clinical mentors with an experience of at least 5 years.

Standard 6: EDUCATIONAL RESOURCES

6.1 Material and technical support and equipment

The material and technical resource of the center consists of 2 educational buildings in the center,
the simulation center, the library, research laboratories, computer classes, canteens, dormitories for
members of a course, as well as premises of clinical departments and laboratories located in medical
clinics that are the bases of the Center.

In total, the center has 4 of its own buildings of educational, clinical and social purposes with a
total area of 48,756.4 m? of which 29 513 m? are designed for the educational process and
administrative units and 8846 m? - residential - a hotel type for living visitors studying in module
classes.

The center has sufficient opportunities for the implementation of the curriculum:

» the availability of educational and lecture audiences, laboratories equipped with modern
technical equipment;

* libraries and library fund;

« sports halls and sites for playing sports with appropriate inventory;

« sufficient hostel fund of a hotel type for students, equipped with everything necessary for
living;

« places for 190 m? for eating (canteen, buffets), sanitary rooms.

All objects comply with the requirements of fire safety and sanitary-hygienic standards.

The clinical departments of the Center are located in city medical institutions, including
republican specialized scientific and practical medical centers, clinics, city hospitals, as well as private
medical institutions. The bases for conducting training in clinical disciplines are carefully selected and
mainly located in modern multidisciplinary centers and clinics, with full support for both premises for
the theoretical work of students and increasing their clinical and practical professional level. It should
be noted that the employees of the departments are actively involved in the life of practical basic
institutions, which determines close and strong interconnections between the center and the MPI, on
the territory of which the departments are based, requests from specialized institutions are constantly
going on to place the relevant departments on their territory. This determines the possibility of
choosing the best base for training (the order of the Ministry of Healthcare of the Republic of
Uzbekistan dated 11.06.2023 under No.157 on the Placement of clinical departments of medical higher
educational institutions in scientific and practical medical centers specialized in the republic.

When visiting the simulation center, it was noted that there are no safety instructions in rooms
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where there is special equipment used in training.

6.2 Training bases

The Center conducts training at 66 clinical bases with a total bed fund - 9450. There are
contracts with all practices. The clinic did not pass accreditation, since accreditation of healthcare
organizations has not yet been implemented in the Republic of Uzbekistan.

A review of resources showed that they correspond to the goals and objectives of educational
activities, so, the following clinical bases were visited: the multidisciplinary clinic of the Center (No.1
Republican Clinical Hospital), the Republican Scientific Center for Ambulance Medical Assistance,
City Children Clinic No.1, a private clinic “Soglom Haet”, Republican Clinical Ophthalmological
Hospital, Scientific and Research Institute of Virology, city maternity complex No.2 with a common
bed fund — 1244; employees of the organization of education provide collegial and ethical relations
with the medical staff, the leadership of the clinical base to achieve the final results of students. A
sufficient number of issue-related patients are provided, modern equipment demonstrates the
availability to students, and employees who simultaneously perform the roles of teachers and curators
(mentors) provide quality training in compliance with ethics and deontology. Before the start of the
appropriate discipline of the educational program, the student receives information from the teacher
about what skills he/she should acquire and develop during the training.

During a visit to clinical bases experts conducted a survey of resources, their compliance with
training programs, accessibility for teachers and students, how modern this equipment is and complies
with the needs of students and practical healthcare. Experts received evidence of the implementation of
the standard 6, as well as validation of information on self-assessment report.

In order to validate the implementation of the data from the self-assessment report and
obtaining evidence about the quality of programs, an interview with clinical residents (28), doctoral
students (21), and listeners (31) were held in various specialties. Experts asked questions about the
satisfaction of learning, the sufficiency of time for curation of patients, working with medical
documentation, about satisfaction with the methods of teaching and qualifications of teachers, social
and moral support for those who need this, accessibility by the resource of international databases of
professional literature. In general, students are satisfied with training, assessment methods, and
purposefully entered this organization, as they believe that the organization of education has good
resources, image and international relations, at the same time, students would like more independence
in the maintenance of patients, wider participation in international events.

Students showed their commitment to the organization of education, were active in answers to
questions of external experts, demonstrated their judgments on the organization of training, evaluating
their skills, advisory support, the opportunity to participate in research, financing and demonstrated
English knowledge during question answers from foreign expert Yordanka Uzunov.

Experts studied documents of students (portfolio, results of assessment of checklists, survey
results).

6.3 Information Technology

The Library of the Center is an important part of the structure of the educational institution,
providing access to a wide range of professional databases, information and reference systems and
other educational resources. Modern equipment of the library includes computer and multiplying
equipment, as well as a spacious premise with an area of 498 m?, which includes 11 rooms, a room for
storing literature (306 sg.m) and a reading room (192 sg.m).

Access to library resources is provided through the official website of the Center in the
“Library” section. For resource management, KARMAT library program installed since 2013 are used.
Users can get a login and password when registering in IRC.

The total library foundation has 143667 copies and 42098 items, including educational,
scientific and fiction, periodicals, dissertations and abstracts, as well as electronic resources and
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information on electronic media.

The electronic library is available around the clock, and the Virtual Library of the Center has
more than 6.5 thousand subscribers. Subscribers can send requests to telegram chat to obtain the
necessary information and literature, including regulatory documents and materials for certification,
which are provided in PDF format within 10-15 minutes.

In addition, the library provides access to the latest professional literature and international
sources through platforms, such as Web of Science and Springer Nature. The Center regularly
organizes webinars and seminars with leading experts to exchange knowledge and on-site training,
making these resources available to students, listeners, teachers, mentors and researchers.

The library is in the structure of the Center.

The center operates the web portal http://my.tipme.uz, uniting and containing information about
educational, scientific, pedagogical, methodological activity that together provide information about
EP for a wide audience: teachers, practical medical workers, medical associations and other interested
parties. A register of medical workers was created on the portal, for which the site was audited by the
RU agency for cybersecurity.

The creation and work of the portal are coordinated by the information resource center. While
visiting it during the accreditation period, experts clearly familiarized themselves with the interface and
capabilities of the portal. The portal in real time reflects how many users are registered, are currently
active, including teachers, employees of the departments and AMP. The portal has 130 thousand users,
the portal united 7 education organizations, has 1785 different programs, courses, projects, and
received certificates of training on the portal - 11.9 thousand members of a course.

The center’s website has the possibility of visiting the departmental web portals, to familiarize
yourself with the EP in specific disciplines and demolish their proposals through questionnaires by any
EP.

From electronic training aids in the center there is a distance education system through the
Moodle platform.

To provide the possibility of distance learning in the framework of continuous medical
education, distance learning portals built on the Moodle platform are used, allowing to provide access
to educational materials without time limit. Moodle is distributed free of charge as open code software
under the GNU Public License. Moodle belongs to the Learning Management System and is used to
develop, manage and distribute educational Online materials with ensuring joint access. These
materials are created in the visual educational environment with the task of studying.

Moodle System is used for online teaching, as well as for organizing traditional learning. A list
of courses located in the Moodle distance learning system has been compiled, which is regularly
supplemented by new.

During the accreditation on the Moodle platform, 78 curriculum training was conducted.

6.4 Interaction with colleagues

During training, the Center ensures the development of students’ teamwork skills, interpersonal
communication, decision -making, leadership qualities (including, if necessary, conducting interactive
lectures, group discussions, role -playing games, training, analysis of situations and simulation models,
teaching disciplines (models) in the form of courses compiled based on the results of scientific research
conducted by employees of the Center, including taking into account the regional features of the
professional activities of graduates and employers' needs).

The center actively interacts with a variety of scientific and medical institutions. In particular,
the Center collaborates with medical institutions, providing the clinical practice of students (for
example, visiting patients in specialized clinics), as well as with research institutes for joint research
and obtaining grants. In addition, the center is exchanged by experience and knowledge with
educational organizations through integration classes, open lectures, seminars and conferences.
Employees of the Center are actively attracting employees of basic institutions to conduct research and
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joint publications.

The center also collaborates with scientific laboratories and departments operating at leading
universities and academies.

Education in clinics is organized under the guidance of clinical mentors from among the
employees of the clinical base. Students are actively involved in clinical analysis, progress meeting,
discussing “difficult” patients. The interaction of employees of the center with employees of the
clinical base is regulated by the contract.

The results of the survey: listeners have free access to patients on clinical bases and all
conditions for improving their practical skills - 92.54% of doctoral students completely agree with this,
4.48% partially agree, 2.99% there is no answer.; 80.52 % of clinical residents completely agree with
this, 12.32 % partially agreed, not fully satisfied - 0,86 %, there is no answer - 5.4 %.

6.5 Formalized types of training

The base of Center organizes and conducts scientific events of various formats (full-time,
correspondence): forums, conferences, webinars, master classes in various disciplines with the
participation of international experts. All listeners of postgraduate education for the period of the
conference, doctoral students, clinical residents are invited to these educational programs. In order to
inform members of a course about the upcoming event on the sites of social networks/telegram
channels, information about their conduct is posted.

Scientific events are planned in advance, and the schedule with the list of planned forums and
conferences is submitted to the Ministry of Innovation, which monitors the implementation of the plan.
In addition, the Ministry of Healthcare of the Republic of Uzbekistan and Innovation provide support
while organizing and conducting such events.

There are programs and/or provisions on international cooperation, or concluding agreements
with technical tasks, etc. (75 agreements with international organizations) in order students and
listeners can participate in regional, national and international programs of continuous professional
development. These measures are included in the development plan in the field of education, science
and educational activities.

6.6 Medical scientific research and achievements

One of the main forms of research work in the Center is the implementation of scientific
research by teachers of the departments as part of the implementation of the plans of the research of
departments and individual work plans in the academic year.

Today, research work in the Center is conducted by 54 departments and 1 Scientific Laboratory
- by the Department of Clinical Laboratory Diagnostics (Head, Prof. Aripov A.N.).

The Center conducts scientific and practical research on grants on fundamental and applied
programs, and employees of the Center conduct scientific research in many areas.

Fundamental grants 2017-2020.

« "Comprehensive diagnosis and treatment of complicated forms of defects of the colon in the clinic with chronic
colostasis and etiopathogenetic concept of justification of the occurrence of colostasis in the experiment." Head: MD,
professor Akilov Hk.A.

* under the contract PZ-2017090919 “Modern aspects of diagnostics and extra-fast manifestations of chronic viral
hepatitis C” Head: Ph.D., Associate Professor Rakhimova V.Sh.

* under the contract PZ-20170928638. ‘“Development of clinical and genetic diagnostic methods with
identification of the reasons for the delay in psychomotor and speech development in children with epilepsy” Head: MD,
Professor Sh.Sh. Shamansurov

* A10-63051 “Regional features of pathogenic to a person of Escherichia: the study of pheny and genotyvpo
factors for virulence of resistance to antibiotics, determining the effectiveness of alternative drugs (phytopreparations)”
Head: MD, professor Iskhakov E.I..

Applied grants 2017-2020

» “Improving the treatment and diagnostic process using new technologies for closed abdominal injuries in
children” Head: MD, Professor Akilov HK.A.
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World Bank Grant 2022-2024
REP-19022022/142 Ethno-geographic features of the incidence of tuberculosis in the region of the south Aral Sea» Project
Manager-MD, Associate Professor A.K. Khamrayev

Applied grant 2023-2025 “Development of a new method of predicting diseases of premature babies” Head
of admission - MD, associate professor of U.F Nasirova.

In 2024, a competition of young scientists was organized, where young scientists, basic doctoral
students, doctoral students, independent researchers and clinical residents took part with their scientific
reports. During the competition, 26 scientific lectures were heard and 18 bench lectures were
presented.

Interview with 241 teachers, including 241 full -time, showed that 94% of teachers have the
opportunity to engage in scientific work and publish the results of research; 87% believe that the
center has enough equipment and resources for conducting training in accredited programs.

6.7 Expertise in the field of education

The intermediate and final results of the implementation of these projects allow to introduce
novelty and improvement to the educational activities of the center, as well as take into account the
development of educational programs.

Each educational program passes the stages of examination and approval of the program:

* A draft curriculum prepared by the department is being developed.

» The project of the prepared curriculum is sent for the consideration by experienced experts in this area, an
internal and external reviewer.

* After the program is transferred to the Council of the Central Organizational and Methodological Center

» At the Council of the Central Organizational and Methodological Center, the project of the curriculum is
carefully, in detail discussed and considered by the Scientific Council of the Center with recommendations. In case of
detection of a deficiency of the program and comments, the program is returned to the department to correct and re-take to
the Council.

* The program discussed and approved by the Scientific Council gives an extract from the meeting protocol to
submit to the Coordinating Council of medical and pharmaceutical institutions of continuous professional education under
the Ministry of Healthcare of the Republic of Uzbekistan.

» The program that has undergone an examination of the Coordinating Council is transmitted for approval and
registration to the Ministry of Healthcare of the Republic of Uzbekistan.

* One copy of the program is stored in the Ministry of Healthcare, one copy in the center.

o The department should be placed on the site for 10 days, in the electronic library of the center, the approved

rogram.
Pres * Programs for the primary and additional specialization and the general program are developed and
supplemented at 5 years, the program may be amended in the prescribed manner less than 5 years based on the government
decisions, orders and instructions of the Ministry of Healthcare.

* Given the relevance, thematic programs (short) are updated once every 1-2 years.

* Based on the approved programs (for 5 years) for primary and additional specialization, a work program is
being developed, approved on the Council of the Central Organizational and Methodological Center for approval, and is
reviewed annually, complemented by new information.

The experts are presented with evidence of the use of internal or external expertise in the field
of education, which are formalized in the form of agreements in the field of science and education.

The expertise is carried out in the form of a questionnaire and analysis of the needs for
specialists; the analysis of teaching methods is carried out by the Department for Monitoring and
Evaluating the Quality of the CPD Process and is responsible for ensuring a unified methodology and
monitoring the implementation of regulatory documents, as well as decisions of the Scientific and
Methodological Council of the Center. The Department is also engaged in conducting internal quality
control of the educational process and research work, as well as organizing practical seminars on
improving performance discipline. The head of the department reports to the Deputy Director for
Academic and Methodological Work and is appointed to the position by order of the Director of the
Center.

The Center has several mechanisms for motivating and developing the interest of employees
and teachers in conducting research in the field of postgraduate education and scientific and
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pedagogical work (SPW).

1. Financial and material motivation

- provision of internal and external grants for research.

- awards for publications in high-ranking journals, participation in international conferences,
support for trips to scientific events, internships, which are offered to active, progressive employees
and scientific researchers.

2. Academic support

The Center has access to scientific resources: subscriptions to international databases (PubMed,
Scopus, Web of Science), conducting seminars and trainings on scientific research, statistical analysis,
writing articles. International cooperation with leading Educational and scientific-practical centers on
exchange programs with foreign universities, participation in joint projects.

3. Career prospects

» defending thesis, obtaining academic status, promotion.

taking into account scientific activity when distributing workload and appointing management
positions.

4. Integration of science into the educational process

* Development of scientific schools, creation of research groups, laboratories, centers of
excellence.

» Involvement of students in scientific research through projects, grants, competitions,
conferences.

* Implementation of research results in the work of medical institutions.

5. Public recognition and social recognition

* honoring the best researchers, participation in competitions for the title of “Best Teacher”.

* publications in university journals, presentations at conferences, recommendations from
leading specialists for receiving awards from the Ministry of Healthcare of the Republic of Uzbekistan.

These mechanisms create a motivational environment for the active participation of teachers
and staff in research activities.

6.8 Preparation in other institutions
Over the past 5 years, the Center has concluded 75 agreements with the following countries and

organizations (45 are currently relevant):

The Republic of Kazakhstan:

Kazakhstan Medical University "HSPH" dated 01.12.2021; Regional Clinical Hospital of Turkestan Region, 2019,
contract for 5 years; South Kazakhstan Medical Academy on 11.10.2019, contract for 5 years; General Electric
International Inc. on 13.12.2018, contract for 5 years; contract for 5 years; ENT Center Ai-medicus dated 30.11.2022,
contract for 5 years, 5 clinical residents completed an internship on clinic base

Clinic-based center;

Republic of Korea.

Korea Foundation for International Healthcare - Internships for the teaching staff of the Center under the “Lee
Jong Wook ” scholarship in leading clinics in Korea. International program of the MME course "Emergency Medical Care
at the Prehospital Stage" dated 15.02.2023, 5-year contract;

USA. Center for Disease Analysis Foundation 05.07.2023, 5-year contract.

Republic of Belarus.

Republican Scientific and Practical Center "Mother and Child" dated 13.02.2023, 5-year contract, from February
27 to March 3, 2023. The training program "Respiratory care for newborn children: from therapy to practice” was
conducted from December 18-23, 2023, as part of a group of specialists, by the head of the training center, pediatric
anesthesiologist-resuscitator Sankovets D.N.; Vitebsk State Order of Friendship of Peoples Medical Center November 27-
30, 2023, contract for 5 years; Gomel State Medical University, for 5 years.

Turkey:

Antalya Research and Training Hospital dated 16.08.2023, contract for 5 years;

Ukraine:

Kharkiv National Medical University dated 19.05.2021, contract for 5 years;

Russian Federation

National Medical Research Center for Children's Health dated September 26, 2023, contract for 5 years; A joint
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congress "Pediatrics without Borders -2023" was held; North-West State Medical Center named after Mechnikov dated
2023, contract for 5 years; National Medical Research Center "Intersectoral Scientific and Technical Complex"
Microsurgery of the Eye" named after Academician Fedorov", 2023 with no time limit; Russian Medical Academy of
Continuous Professional Education dated 2.06.2023, contract for 5 years; The educational cycle was held in 2023 with the
participation of Professor Zakharova I.N. - Head of the Department of Pediatrics dated June 04-06, 2023 for 12 credits;
Vishnevsky National Medical Research Center of Surgery dated June 02, 2023, contract for 5 years; Pirogov Russian
National Research Medical Center dated February 16, 2022, contract for 5 years; National Center for Clinical
Morphological Diagnostics, First Pavlov St. Petersburg State Medical Center dated 12.11.2021-12.11.2026; Federal
Scientific Clinical Center for Resuscitation and Rehabilitation dated August 02, 2021; Izhevsk State Medical Academy
dated April 07, 2021, contract for 5 years; Pirogov Russian National Research Medical Center dated 28.02.2020,

Federal Republic of Germany

University Hospital of Dresden dated 09.12.2022, 5-year contract; “IROC AG” - Institute of Refractive and
Ocular Surgery and Republican Clinical Ophthalmological Hospital; Lecturio - agreed to use the “Board Exams TIPME”
portal for residents and for teachers and members of a course; dated 25.05.2023, 5-year contract; https://tipme-
boardexams.lecturio.com

Deutsche Gesellschaft fur Internationale Zusammenarbeit GmbH (GIZ) - dated 25.05.2023, contract for 5 years;
Training was conducted on primary resuscitation care for newborns. The method of ligating a catheter to the umbilical
system with Professor Mario Rudiger; courses in therapeutic hypothermia were conducted; A lecture by Boris Kramer on
the topic "Writing a grant and participating in scientific activities" was held. Courses were held on "hypothermia as
protocol care", "prevention - necessary measures”, "retinopathy - clinical significance and prevention". - Dr. Christian
Kruppa, Dr. Katrin Schuchard and B., specialists of the Saxon Center for Feto-Neonatal Health of the Technical Center
Dresden. 19 specialists were issued a certificate.

Kyrgyzstan

Kyrgyz State Medical Academy named after Akhunbayev dated 31.03.2021, contract for 5 years; Kyrgyz State
Medical Institute for Retraining and Advanced Training named after Daniyarov dated 02.04.2021 contract for 5 years; Osh
State Center dated 19.01.2023,;

Hungary - Intermed innovation and Lossan GT kft. Dated 03.11.2021, contract for 10 years;

Armenia

National Institute of Healthcare named after academician Avdalbekyan - indefinite;

Lithuania - Lithuanian Center for Health Sciences - 2017 indefinite; National Cancer Institute dated 21.02.2018 -
1.03.2025.

Austria - Medical University of Vienna dated 21.02.2018- to 01.03.2025.

China - The first Affiliated hospital 17.04.2023, 5-year contract;

India - Apollo hospital - 14.04.2023, 5-year contract;

Tajikistan

State Institution Republican Clinical Center of Endocrinology dated 14.03.2025;

Switzerland - IROC AG- Institute of Refractive and Ocular Surgery and Republican Clinical Ophthalmological
hospital dated 14.04.2023, 5-year contract;

Uzbekistan

EMU University dated 2023; Main Directorate for Transport Security of the Ministry of Internal Affairs of the
Republic of Uzbekistan 2020, 5-year contract., “INTERMED INNOVATION ” LLC, 5-year contract.

0
Detailed information was provided by the International Department of the Center.

Conclusions of the EEC on the criteria.
Compliant with 21 standards: fully - 21, partially - 0, do not comply — 0
Suggestions for improvement:
1) 6.1.2. — To place safety instructions in structural divisions where there is special equipment
on which training is conducted (simulation center).

Standard 7: EVALUATION OF EDUCATIONAL PROGRAMS

7.1 Monitoring and evaluation mechanisms

The Center has a system for evaluating educational programs, which provides for the evaluation
of programs at the stages of planning, implementation, analysis of results and implementation of
changes, which allows monitoring the process of implementing the educational program and the
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progress of students. Monitoring the effectiveness of programs is carried out in order to ensure proper
training and to identify relevant areas that need improvement. Upon completion of training, students
answer questions on the satisfaction of the content of the training program, its relevance, based on the
results of the questionnaire, changes and additions are made to the training program.

The EEC experts note that as part of the evaluation of the standard "Evaluation of Educational
Programs" during the work of the expert commission and analysis of the submitted documentation,
compliance with the requirements of the standard was revealed. Instructions and orders concerning the
evaluation of the quality of programs are demonstrated, including 29 orders of the Center and 120
direction letters of the Ministry of Healthcare of the Republic of Uzbekistan.

The evaluation of educational programs is carried out from the moment of their planning,
development, discussion and approval. The content of the educational process is regularly checked by
the Central Organizational and Methodological Council (COMC). The Educational and
Methodological Department of the Center provides the results of the evaluation of the EP at a meeting
of the Council for the Quality of Education of the Center.

The submitted documentation of clinical residents, listeners, and the results of the evaluation in
electronic journals ensure the safety of all results for subsequent monitoring. Clinical residents,
listeners during the interview noted that they have a real opportunity to participate in the formation of
their program, and representatives of the dean's offices explain their rights and responsibilities for the
implementation of the EP. At the same time, 76.6% of clinical residents note the excellent quality of
clinical training.

7.2 Feedback

To obtain feedback, the Center regularly conducts a sociological survey of teachers and listeners.
The feedback results are used to annually adjust the curricula, in particular, by adding elective courses.
The effectiveness of the curricula is assessed during the analysis of academic performance: midterm
assessment, practical skills testing and the effectiveness of the final assessment. This allows the Center
to promptly assess academic performance, the results of mastering educational programs and make
appropriate adjustments to the educational process. Satisfaction of listeners with the quality of the
educational process is assessed using online questionnaires. Satisfaction of listeners with the quality of
teaching the discipline is demonstrated by the survey results.

The results are summarized and analyzed by the Center's Education Quality Council and
presented to the entire staff. For example, the results of a survey of listeners of the “Pediatrics ” faculty
who completed training at the Department of Pediatrics and Child Nutrition - 19 people, the
Department of Child Neurology - 72 people, Anesthesiology and Intensive Care - 6 people, when
asked: "Are you satisfied with the content of the proposed advanced training program?”, 90%
answered that they were completely satisfied. The results of a survey of teachers of the Department of
Neurology for 2023-2024 according to the criteria for assessing the quality of education are as
follows. 92% noted "excellent"”, 4% - "good", 4% - "satisfactory".

7.3 Stakeholder engagement

All stakeholders (teaching staff, students, employers) are involved in the program evaluation
process through representation in the relevant structures. The work of all structures that ensure the
implementation and evaluation of the EP is regulated by the Charter of the Center, Strategy, Academic
Policy, plans and reports. Every year, the need for practical healthcare specialists is taken into account
based on employers' requests, which are discussed with the specialized departments. Every year, based
on the results of discussions at the Round Tables held at the Center and meetings with employers
organized by the departments, proposals are made to expand or deepen training in specialties.

The results obtained are analyzed and discussed at meetings of collegial bodies, which helps to
identify potential areas of improvement and develop effective measures to improve the quality of the
educational process.
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The presence of the web portal http://my.tipme.uz, containing information on educational,
research, pedagogical, methodological activities allow all interested parties to receive information
about the EP: teachers, practical medical workers, medical associations. Annual monitoring to assess
the EP is carried out with the involvement of deputy directors of the Center, deans of faculties, the
education department, employers.

Interviews with 7 employers were conducted offline and online and included questions such as:
knowledge of the Center's mission, participation in the development of the mission and proposals for
the Strategy, participation in the work of advisory bodies, satisfaction with the basic knowledge and
skills of students, participation in training through mentoring, providing the department and students
with the necessary resources for practical training and the formation of clinical thinking, about
problems of interaction with departments and the Center as a whole. During interviews with employers

Conclusions of the EEC on the criteria.
Compliant with 8 standards: fully - 8, partially - 0, do not comply - 0

Standard 8: MANAGEMENT AND ADMINISTRATION

8.1 Documentation and needs for educational planning

The Tashkent Institute for Advanced Medical Studies was established as the Central Asian
Institute for Advanced Medical Studies in 1932 based on the order of the Presidium of the Central
Asian Economic Council under No.459.

Currently, the Center is a state institution, subordinate to the Ministry of Healthcare of the
Republic of Uzbekistan and is the leading scientific and educational-methodical center of the Ministry
of Healthcare of the Republic of Uzbekistan in the field of advanced training and retraining of medical
workers.

During the review of documents, the organizational structure of the Center was studied - the
organizational structure is linear-functional, last updated in 2020 (approved by the Decree of the
President of the Republic of Uzbekistan dated April 7, 2020 under No.PP-4666).

Management position is Director.

The Center has a seal and a letterhead with the coat of arms, an independent balance sheet, a
personal account, including current accounts in foreign currency. The Director of the Center is
appointed and dismissed from office by the Cabinet of Ministers upon the recommendation of the
Ministry of Healthcare of the Republic of Uzbekistan, and the Deputy Directors of the Center are
elected by secret ballot by members of the Academic Council of the Center, the Ministry of Healthcare
of the Republic of Uzbekistan appoints or dismisses them from office.

The following is reported to the Director of the Center:

3 Deputy Directors (for academic and methodological work; for scientific work and innovation;
for medical work);

Administrative block (Accounting; Planning and financial department; Civil defense and labor
protection department; Chief legal adviser; Human resources department; and others)

5 Faculties (the structure includes 54 departments) and a dean.

The structure of the Center also includes a collegial advisory body - the Scientific and
Methodological Council; as well as the Faculty Council.

Deputy Director for Academic and Methodological Work Kasimova Munirakhon Sadikzhanovna
was directly responsible for institutional accreditation.

During the visit to the Center, meetings were held with all structural divisions; answers and
confirmations were received to all questions posed in the Accreditation Standards, which was
confirmed by internal documents. During interviews, questionnaires and other methods.

The process of documenting training
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Listeners are accepted to advanced training and primary specialization courses, as well as to
clinical residency in accordance with the laws of the Republic of Uzbekistan, the Cabinet of Ministers,
the PP, the charter and regulations of the Center.

Doctoral studies accept students according to the instructions of the Ministry of Higher
Education, Science and Innovation of the Republic of Uzbekistan.

After admission, an agreement on the provision of educational services is concluded

In the process of training and evaluation, various types of documentation are used, such as:
Curriculum - program.

Individual curriculum for clinical residents and listeners of primary specialization courses.

Journal of educational work

Portfolio of the student or listener,

Report on the implementation of the individual curriculum,

Examination protocol

Academic record for each student.

Reports of completed cycles

Monthly minutes of the meeting on the beginning and end of advanced training cycles.

Documentation of completion of training for individuals who have successfully completed:

clinical residency, a certificate of the established form is issued, which gives the right to carry out
professional activities in the acquired medical specialty. The certificate indicates the average total
grade of the degree of mastering the specialty. The certificate is issued by the Center (the dean's office
of the clinical residency).

specialization courses - a certificate of the established form is issued, which gives the right to
carry out professional activities in the acquired medical specialty in accordance with the requirements
of standards and regulations. Issued by the center (the dean's office of the faculty) signed by the rector
and vice-rector.

advanced training courses - a certificate of the established form, which indicates the topic and
hours of training. Issued by the center (the dean's office of the faculty) signed by the rector and vice-
rector.

During the course of study (3 years), a doctoral candidate must write and defend a candidate's
dissertation. Before the official defense in the dissertation council, the doctoral candidate undergoes a
preliminary defense at an extended meeting of the department, faculty and academic council of the
Center. After successfully defending the dissertation, the doctoral candidate is awarded the academic
degree of Doctor of Philosophy (PhD) or Doctor of Science (DSc), which is set out in a diploma issued
by the Higher Attestation Commission of the Republic of Uzbekistan.

Implementation of the quality assurance program for postgraduate training.

The center has created a department "Monitoring the process of continuous professional
education and assessing its quality”, which has a regulation approved by the scientific council, drawn
up in accordance with the regulatory documents of the Republic of Uzbekistan. The management
regularly analyzes the quality of educational programs, monitors and assesses the results of
assimilation of the program by students, as well as:

- at the end of the cycle of advanced training and specialization, anonymous surveys of listeners
are conducted and based on their results, the educational environment is improved.

- modern methods and means of teaching are introduced into the educational and methodological
process. In recent years, more than 20 electronic boards have been purchased, simulation centers have
been created, and simulation rooms have been set up in some departments.

8.2 Academic Leadership

The Center has defined the responsibilities and obligations of the management and employees in
the Regulations on structural divisions and guarantees transparency of management and decision-
making.

The Center has implemented principles and approaches for periodic assessment of the
management and employees in relation to the achievement of the mission.
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The activities of the academic management and program managers are assessed in the following
ways:

Analysis of documents - curricula, work programs, portfolios, reports, grade reports;

Questionnaires and interviews with students, teaching staff, employers;

Observation of the learning process, exams, defenses, etc.;

Testing and certification of teachers, monitoring their knowledge, skills, abilities and
competencies;

Certification of teaching staff;

Monitoring and analysis of the performance indicators of educational programs (the number and
quality of applicants, graduates, employed, participating in scientific research, etc.);

Self-assessment and external evaluation of educational programs are also carried out, with the
participation of independent experts, accreditation agencies, rating organizations, etc., in order to
determine the compliance of educational programs with modern requirements for the quality of
education.

8.3 Budget and resource allocation for education

The issues of budgeting the educational process in the center are coordinated by the Financial
Division, which is responsible for planning, accounting, control and analysis of financial activities, as
well as compliance with financial legislation and regulatory documents.

The Financial Division has several financial departments (accounting, planning and financial
department, financial control and analysis department, etc.), reports to the director.

The Financial Division cooperates with the educational sector - planning and reporting
(divisions, dean's office, rector's office and departments) are agreed with the Financial Division, deans,
deputy directors. The Financial and Economic Activity Plan is discussed at the Academic Council of
the Center and approved for the calendar year and planning period by the Director of the Center.

The Center provides paid services in accordance with the Civil Code of the Republic of
Uzbekistan, the Laws "On Education”, "On Protection of Consumer Rights”, the Decree of the
President of the Republic of Uzbekistan "On measures for further development of the system of
medical and pharmaceutical education and science” and the Resolutions of the Cabinet of Ministers of
the Republic of Uzbekistan "On improving the system of PCM" and "On the procedure for material
incentives for teaching staff and other categories of employees of higher educational institutions of the
Republic at the expense of extra-budgetary funds", as well as the Charter and Regulations of the
Center.

Paid educational services are provided to individuals or legal entities based on an agreement.

The Center allocates funds for the remuneration of teachers (for high achievements in scientific
and methodological activities; for the presence of state, departmental awards and badges of distinction;
based on the results of rating control of the quality of their activities), to support clinical residents
(organization of cultural, sports, health work with students).

In recent years, more than 20 electronic boards have been purchased, simulation centers and (in
some departments) simulation rooms have been created.

The acquisition of material and technical assets is carried out in accordance with state
requirements for the implementation of educational programs, where the necessary resources are
indicated. Expense items for educational programs include:

1) payments to the institution's personnel;

2) purchase of goods, works and services for state needs;

3) social security and other payments to the population;

4) other budgetary allocations.

The Center annually forms a plan of financial and economic activities by sources of financing,
conducts an analysis of the receipt and expenditure of financial resources. This information, in
accordance with the principle of transparency (openness), is necessarily published on the official
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website of the Center. In order to disseminate information to all employees of the Center, the results of
financial and economic activities are reported annually at the Academic Council, the Rectorate.

8.4 Administration

The Center has an administrative staff for the effective management of educational programs,
scientific research, clinical activities and resource allocation:

- Director and rector's office. The director is the first person and is responsible for academic and
organizational decisions.

- Deputy directors are responsible for specific areas of activity (educational process, scientific
research, international, medical activities, administrative processes).

- Administrative staff carries out operational management and coordination of all tasks being
implemented.

The academic leader in the center is the director of the Center (Prof. Akilov Kh.A.) and the
deputy director for academic work (Prof. Kasimova M.S.).

The number of administrative staff is established according to the structure of the Center, by the
decree of the President of the Republic of Uzbekistan.

The administrative staff of the center carries out:

1. Planning and organization. The AMP develops and implements the Strategy, coordinates the
activities of departments and faculties.

2. Development of policies and procedures that ensure compliance with educational standards
and norms.

3. Monitoring and evaluating educational programs and processes for compliance with quality
standards.

4. Cooperation with the teaching staff. The AMP works in close cooperation with teachers to
ensure the quality of education and maintain academic freedom.

5. Relations with stakeholders - listeners, clinical residents, doctoral students, employers, the
community and other stakeholders.

6. Resource management - financial, human and material resources of the center.

Monitoring the achievement of the set goals and objectives is carried out through the Strategy,
which was demonstrated during the experts' visit.

The quality management system is part of the functional responsibilities of the Monitoring and
Quality Assessment Department of the CPD process, which conducts an analysis, identifying
shortcomings and defining processes that require improvement. The department periodically carries out
an internal audit of the QMS to check its effectiveness. The QMS is carried out in several priority
areas: documentation support and implementation of educational and other processes; monitoring the
status and effectiveness of QMS processes; conducting an independent assessment of the quality of
education (IAQE).

The experts got acquainted with the QMS processes in the Center, the results of the annual self-
assessment of the Center and recommended implementing the QMS in accordance with the best
international practice.

8.5 Requirements and regulations
During the external evaluation, legislative and regulatory documents in the field of education and

healthcare, as well as internal regulatory documents of the Center, were studied. The list of documents
studied is reflected in Annex 2 to this Final Report.

The Center complies with regulatory legislative acts related to the organization of activities, the
implementation of educational programs - admission rules, a list of medical specialties, rules for
organizing the activities of CPD organizations, state standards, approved programs and others.

The experts studied the Job Descriptions, according to which all employees of the Center are
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responsible for compliance with regulatory requirements and fulfilling obligations to teachers, students
and graduates, depending on the tasks performed.

During the familiarization with the activities of the Center, the experts received relevant evidence
that, in addition to educational functions, the Center's employees perform other functions of medical
experts. Thus, given the presence of its own clinic, specialists directly provide medical care, are the
main freelance specialists of the Ministry of Healthcare of the Republic of Uzbekistan for managing
the quality of medical care in various medical specialties. The Center actively interacts with
professional associations to exchange experience and information on the latest methods of treatment
and diagnostics, and its employees are the heads of the following associations:

1. Association of Pediatric Neurologists of Uzbekistan

2. Association of Valeologists of Uzbekistan

3. Association of Resuscitators and Anesthesiologists of Uzbekistan

4. Association of Pediatric Surgeons of Uzbekistan

6. Scientific Council of Urologists of Uzbekistan

7. Association of Cardiologists of Uzbekistan

8. Association of Gastroenterologists of Uzbekistan

9. Association of Hepatologists of Uzbekistan

10. School of Pediatricians of Uzbekistan

In addition, the chief specialist of the Ministry of Healthcare of the Republic of Uzbekistan in
nursing, Salikhodzhayeva Rikhsi Kamilovna, works and teaches at the Center.

Also, according to the orders of the Ministry of Healthcare of the Republic of Uzbekistan, the
center's specialists participate in the development of National Protocols.

Conclusions of the EEC on the criteria.
Compliant out of 13 standards: fully - 12, partially - 1, do not comply - 0
Recommendations for improvement identified during the external visit:
1) 8.4.2. To Introduce a quality management system in the activities of the Center in accordance
with the best international practice.

Standard 9: CONTINUOUS IMPROVEMENT

The Center demonstrated procedures for updating the organizational structure, content, final
results/competencies, assessment methods and educational environment, taking into account changes in
the needs of practical healthcare and science, new regulatory documentation and transformations in
society.

The Center creates special educational programs that meet the needs of practical healthcare. Thus,
in the 2020-2021 academic year, the educational process was carried out according to 762 educational
programs accredited by the State Inspectorate for Quality Control of Education under the Cabinet of
Ministers of the Republic of Uzbekistan. In the 2021-2022 academic year, the Ministry of Healthcare of
the Republic of Uzbekistan additionally approved 194 educational programs sent by the Center,
including on the topic of "anti-corruption”; 20 educational programs on "COVID-19". Due to the
increase in cancer cases, 7 international educational programs were approved for the 2023-2024
academic year. All educational programs receive patents from the Ministry of Justice of the Republic of
Uzbekistan.

The experts were also able to obtain information on plans to improve learning conditions,
educational requests, the quality of teaching staff, etc., as provided for in the Center’s Strategy for 2024-
2030.

The Center’s strategy includes key tasks for achieving goals and activities on:

- improvement of educational activities;
- strengthening of scientific activities
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- development of partnerships
- optimization of medical activities.

Over the past 5 years, the following major updates have been implemented:

In the 2020-2021 academic year, the Moodle distance learning platform was launched, 11,044
students trained on this platform.

The activities of the Digital Technologies Department (DTD) were strengthened, and an in-house
electronic platform for distance learning and continuing medical education was created.

A registry of medical and pharmaceutical workers was created.

As part of the COVID-19 programs, more than 31,000 students were trained.

The scope of activities of the Marketing and Educational Departments was expanded, the Medical
Simulation Center (MSC) was separated into a separate structure and its material and technical base was
constantly improved.

A risk management policy has been developed and implemented, which includes regulations and
procedures aimed at identifying and managing risks. The experts familiarized themselves with the
mechanisms used for internal detection of deficiencies - internal departmental control, internal audits,
mutual attendance of seminars and practical classes, examination of documentation by employees of the
dean's office and the academic department, inspection of departments by a specially created commission.
To assess and adjust possible damage from risks, a scale for assessing the activities of the teaching staff
and the department as a whole has been developed on a 100-point scale. All departments and teaching
staff fill out a rating system, according to which the academic department conducts an assessment. The
annual report of each faculty ends with the registration of a rating and a SWOT analysis. The Academic
Council makes a decision on the assessment of the activities of each of the Center's divisions and sets
deadlines for eliminating deficiencies. Based on the results of familiarization with the deficiencies
detection system adopted at the Center, the experts recommended conducting internal deficiencies
detection procedures for the student competence assessment system.

The Center has a developed material and technical base today, and plans to improve the learning
environment through regular updating, expansion and strengthening of the clinical base and equipment.

Improvement of the material, technical and financial conditions in the Center is confirmed by the
renovation work of the areas (simulation center, administrative building, classrooms), equipping with
modern equipment, which the experts got acquainted with during a visit to the clinical and non-clinical
departments, expansion of innovative technologies in the clinical division.

The Center allocates resources to improve the working conditions of employees and students for
diagnostics, treatment of patients and educational activities. The Center has created the following
divisions: information technology, testing, distance education, research laboratories, etc.

The resource allocation mechanism is laid down in the Strategy and includes corrective actions in
terms of funding based on the results of expert evaluation, internal and external audit. The procurement
committee is responsible for this.

Budget for improving educational activities: The share of the budget spent on educational
improvement processes varies depending on the needs and strategy of the organization. In percentage
terms, the distribution is as follows: 70% salaries, 10% - equipment, repairs, 10% - business trips,
advanced training of teachers and 10% - other expenses.

Sponsorship: the organization receives sponsorship from a number of foreign funds and
organizations (WHO, IAEA, OSCE, etc.), but it is irregular and is used to improve the material base
(equipment, etc.), which allows implementing educational programs at a high level. Mechanisms -
applying for grants, partnerships with funds and organizations.

Thus, the Center improves the learning environment through regular updating, expansion and
strengthening of the material and technical resource and equipment. Experts recommended continuing to
improve the material and technical resource for the acquisition of practical skills of students.
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Conclusions of the EEC on the criteria.

Comply out of 5 standards: fully - 5, partially - 0, do not comply - 0.

Recommendations for improvement:

1) 9.2. To conduct procedures for internal detection of deficiencies for the system of assessing

the competence of students (according to standard 3.1.2).

1) 9.3. To continue improving the material and technical resource for mastering the practical

skills of students.

Thus, during the external institutional evaluation of the Center for the Development of
Professional Qualifications of Medical Workers of the Republic of Uzbekistan, compliance with 125
accreditation standards was established, including 92 basic standards and 33 improvement standards.
Partial compliance with 1 basic standard and 1 improvement standard was achieved. No non-
compliance with standards was established.

5. Recommendations for improving the institutional activities of the Center for the
Development of Professional Qualifications of Medical Workers of the Republic of Uzbekistan.
1) 2.2.1 To expand students' access to scientific databases, participation in global scientific congresses,
conferences and publication of articles in scientific journals with an impact factor. To include their
developments in international journals and publications.
2) 2.3.1. To provide/implement a proctoring system when organizing individual distance learning.
3) 3.1.1. To implement an anti-plagiarism system for written work of clinical residents and proctoring
during summative assessment.
4) 3.1.2. To unify and communicate to all employees of the Center the student assessment policy.
5) 5.1.1. To increase the qualification requirements for clinical mentor positions - hire clinical mentors
with at least 5 years of experience.
6) 6.1.2. To post safety instructions in structural divisions where there is special equipment on which
training is conducted (simulation center).
7) 8.4.2. To implement a quality management system in the activities of the Center in accordance with
the best international practice.
8) 9.2. To conduct procedures for internal detection of deficiencies for the system of assessing the
competence of students (according to standard 3.1.2).
9) 9.3. To continue improving the material and technical resource for the development of practical
skills of students.

6. Recommendation to the ECAQA Accreditation Council

The EEC members established the compliance of the Center for the Development of Professional
Qualifications of Medical Workers of the Republic of Uzbekistan with the accreditation standards and
came to a unanimous opinion to recommend the ECAQA Accreditation Council to accredit this
program for a period of 5 years.
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6. Recommendation to the ECAQA Accreditation Council

The EEC members established the compliance of the Center for the Development of Professional
Qualifications of Medical Workers of the Ministry of Healthcare of the Republic of Uzbekistan with
the institutional accreditation standards of medical organizations of postgraduate and additional
education (continuous professional development) and came to a unanimous opinion to recommend the
ECAQA Accreditation Council to accredit this organization for a period of 5 years.

Full name Signature

Chairperson Smailova Altynai Nagyzkhanovna

International expert lordanka Uzunova /Qf

Academic expert Madyarov Valentin Manarbekovich Cﬁ |
Academic expert Tukbekova Bibigul Toleubayevna (’)/W N
77 |
Academic expert Turakulov Rustam Ismatullayevich / yd
S
Expert-employer Ermetov Aziz Tashmetovich N

Expert-resident Tulekeyeva Asiya Sayatovna (7é‘ N

ECAQA _ Eurasian Center for Accreditation and Quality Assurance of Education and Health Care
43



puiaoxenne 1.

IMpoduab kKayuecTBa U KPUTEPUM BHEIIHEH HHCTUTYHHOHAIBHON OLIEHKH
Hentpa pa3Butus npogeccCHOHAIbHOH KBATH(UKAINH MEeIUIIHHCKIUX PA0OTHUKOB
Pecny0siuku Y30exkucran (00001menue)

Ouenka
. K 22 5 = 5| 85| &
g PUTEPUH OLIEeHKHU = - €2 | o= >
s 9 o e EE 2 @ = /@ @
=t & < w2 o (=] E = SIS [
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SOZ |Eg | Tgl s
(3} (3} (5]
MUCCHUSA U KOHEYHBIE
1. PE3YJIBTATBI 12 7/5 7\5
OBPA3OBATEJIBHBIE
2. MMPOI'PAMMBI 25 20/5 20\5
OLIEHKA KOMIIETEHIIUHA U
3. JOKYMEHTAILST 11 10/1 o\1 1\0
4 OBYYAIOIIUECA U CAYIIATEJIN 22 17/5 17\5
5. IHNPEINIOJABATEJIN 8 5/3 5\3
6. OBPA3OBATEJIBHBIE PECYPCbI 21 13/8
O EHKA OBPA30OBATEJIBHBIX
7. MNPOI'PAMM 8 6/2 6\2
YIIPABJIEHUE U
8. AJIMUHUCTPUPOBAHUE 13 9/4 o\3 0\1
9 HEITPEPBIBHOE YJIYUYUUIEHUE 5 5/0 5\0
Hroro: 125 92/33 91\32 1\1
125 123 2
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Hpunioxenue 2

Cnucoxk 10KyMeHTOB, u3yudeHHbIX BOK B pamkax npoBeneHnusi BHelHeil OLeHKH
o0pa3oBaTtenbHbIX nporpamm LlenTpa pasButus npogeccuoHaIbHONH KBATUPUKATNH
MeIMIHHCKUX padoTHHKOB Pecny6simku Y3oekucran (naiee B Tabnuue — LIPIIKMP)

]

HaumenoBanue noxkymenta IIPIIKMP

Crparerndeckuii miad [IPITIKMP na 5 et ot 31.01.2024

Boinucka u3 nporokosia Ne 37 Yuenoro cosera LIPIIKMP

Ycras LIPIIKMP

ITonoxenue o [IPIIKMP

Axkagemuueckas nosmtruka [[PITIKMP

®dopma nopTh oo 00yIaArOITUXCSI

Kpanmudukarnmonusie TpedoBanus ais [1T1C u nacrapaukos [[PTIKMP

X N |gAwWINIE

[Tonoxxenue 00 oTaeIe MOHUTOPHHTA M OLEHKU KaueCTBa HEMIPEPHIBHOTO MPOPECCHOHATBHOTO
obpazoBanus [[PITKMP

9. | Ilonoxenue 06 yueOHO-cumysitiionHoM nentpe [IPTIIKMP

10. | ITomoxxenue o6 oTaeie HayYHO-UH(DOPMAIIMOHHBIX HCCIICTOBAHUH TIEPEIOBOTO OIBITA H
MEXIYHAPOJAHOTO COTPYIHUYECTBA

11. | Ilonoxenue 06 otaene pa3paboOTKU 00pa30BaTEIbHBIX MPOTPAMM M HOPMATUBHO —
METOUYECKIX JOKYMEHTOB

12. | ITonoxxeHnue o0 OTAeNe HAYYHBIX UCCIEAOBAaHUN, MHHOBALIUNA U TIOJTOTOBKU HAYYHBIX-
MearorHIeCKUX KaJIpoB

13. | [TosokeHne 00 HHPOPMALIMOHHO-PECYPCHBIN OTIeI

14. | ITonoxxeHue o0 OTaeNIe BHEAPEHNS COBPEMEHHBIX NEAarorn4ecknx, NHHOPMaMOHHbBIX
TEXHOJIOTHI M OpraHU3aIiH IUCTAaHIIMOHHOTO O0YUYEeHHS

15. | Ilonoxxenue 06 OTAENe OpraHU3aIlMK IEPENOATOTOBKY U TIOBBIIEHUS KBaTU(PUKAITII
MEAMIIMHCKIX Pa0OTHHUKOB

16. | ITomoxkenue 00 oraene OyXraaTepuu

17. | Ilonoxkenue o0 oTaeNe KINHUYECKONH OpANHATYPbI

18. | ITonmosxeHue 0 MPOBEICHUH MPOMEK. aTTECTAIlMU CIyIIaTeNen

19. | ITosoxxenue o (hakyIbTeTaX M AeATSIBHOCTH JiekaHoB [[PITIKMP

20. | ITonoxkeHue 0 MEATENHHOCTH OPUCT -KOHCYIHTAHTA

21. | IMonoxxernwne o karnenspuu [[PTIKMP

22. | llonoxenue 06 otnene mapkerunra [{PIIKMP

23. | ITonoxxkerne 00 00MIEKATHN TOCTHHHYHOTO THITA «I1Irdokop»

24. | TlonoxkeHue o OT/AeNE TyXOBHOCTH U MPOCBEIICHHUS

25. | IlonoxkeHue o neHTpe MHPOPMAIIMOHHBIX TEXHOJIOTHUH

26. | ITonoxxenne 00 otnene kaapos [IPTIKMP

27. | llonoxxenue 06 oT/iene aIMUHUCTPATUBHO- XO3SUCTBEH. YaCTH

28. | INonoxxernwne o manoBoM otaene [[PITIKMP

29. | Ilonoxenue 06 otnene mwiatHeix ycayr [IPIIKMP

30. | ITonoxenue o kiumHUYIECKOM coBete 1eHTpa u [[PIIKMP

31. | ITonoxenue o mEOTONpOodUIbHON KauHuKH [[PTTIKMP

32. | Ilonoxenue ¢puiuanos LIPITIKMP

33. | ITonoxenue o kabeapax [[PTIKMP
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34. | Ilomoxenue [IYMC IIPIIKMP

35. | Ilonoxenue o kpurepusx KPI

36. | ITonoxenue o cioptuBHO# cexnuu [[PTIKMP

37. | Ilonoxenue 00 opraHu3alyuy HHKJIIO3UBHOTO oOpa3zoBanus LIPITIKMP

38. | ITonoxenue o ncuxonorudaeckom neaTpe [[PITIKMP

39. | [IooxxeHne 0 HACTAaBHUYECTBE

40. | ITonoXeHHuu 0 IPUEeMHONH KOMUCCHH

41. | TlonoxeHue 0 JUCTAaHIIMOHHOM OOYYEHHH 10 MPOrpaMMam JOIOTHUTEIBHOTO
pohecCHOHATLHOTO 00pa3oBaHus

42. | Tlonoxenue 00 aneISIIIMOHHON KOMUCCHH T10 TPOTrpaMMaM JIOTIOJTHUTEIbHOTO
po(hecCHOHATLHOTO 00pa30BaHus

43. | [lonoxenus o MopsAKe MprUeMa Me1arorn4eckiux paboTHUKOB HAa pabOTy B BhICILINE
00pa3oBareibHbIE YUPESKJICHHS HA KOHKYPCHOW OCHOBE

44, | KpaypukamoHHbIE TpeOOBaHUS K paOOTHUKAM

45. | IlonoxeHue 0 MpaKTHYeCKUX HaBbIKaxX Bpadyel MOCIeTUINIOMHOTO 00pa3oBaHus

46. | CtpaTerus OlICHKH 3HAHWH M HaBBIKOB 0T 24 ceHTs0ps 2024 roma

47. | Ilonoxenue o MHOronpodmisHoi kianauke [[PITIKMP

48. | KoopauHaimoHHBIM coBeT - unTerpanus [lopranom HENMpephrIBHOTO MEAUITUHCKOTO
00pa3zoBaHus

49. | Uudopmarus o Coro3 MOJIOICKU

50. | ITpuka3z M3PV33a Nel00 ot 28 mapra 2024 roga «O pa3paboTKe, IKCIIEPTH3E U YTBEPKICHUH
00pa30BaTeNbHbIX IPOrPaMM MO MOBBIIICHUIO KBATU(UKALUN MEAULUHCKUX KaIpOBY

51. | IlpaBuia npuema obyuaromuxcsi [IPIIKMP

52. | Ilpaswiio BeIOOpa npenoaasareneii [[PTIKMP

53. | CocraB Yuenoro Cosera I{PTIKP

54. | IIpuka3z HPIIKMP (TToctosiHHO neicTByroniast OkcneptHas komuccusi 15.05.2018r)

55. | Ilpuka3z HPIIKMP (O co3nanuu DxcnepTHoil komuccuu ot 21.10.2022)

56. | Homenkmarypa apxuBubIX nen, 2023 roma (I'oc.apxuB, yTBepkmaercs B S ner 1 pas),
WHCKCAINs, CPOKHM XpaHEHHUs U MU(pBI OTAETIOB

57. | CranmapTHBINA YHUDUIUPOBAHHBIN CITUCOK JOKYMEHTOB JJIsl BEJOMCTBEHHOTO XpaHEHHUS,
TaK)K€ CChUIKA Ha yKa3aTellb BUJOB IOKYMEHTOB.

58. | JesaTenbHOCTh KIMHUYECKUX Kadeap 6a3upyeTcst Ha JOroBOpax, ONMPeAeTsSIoNuX 00s13aHHOCTH
CTOPOH B COOTBETCTBHH C YU€OHOM MPOrpaMMoii, CpPOKOM Ha 5 JieT (00pasiibl JOrOBOPOB)

59. | Criucok KypcoB, pa3MeLeHHbIX B CHCTEME TUCTaHIIMOHHOTo 00yueHust Moodle, 78 yueOHbIX
nporpamMMam. (CIHUCOK Y4EOHBIX IPOrpaMm)

60. | Otyer mexxayHapoaHoro otzena LIPIIKMP ortuyer 1ieHTpa U niepeueHb MepOIpUsITUi

61. | Memopanaymel [IPTIKMP npumep Mmemopanyma

62. | [onoxenue o HayunoMm Cosete LIPIIKMP (monoxeHune o yueHOM COBETE, HOPMATHBHBIE
aKThI)

63. | DIeKTpOHHBIN peecTp IOKYMEHTOB

64. | JloroBop oka3aHusi 00pa30BaTENbHBIX YCIYT

65. | Otuer o pe3yabTaTaM aHOHHMHOTO OTIPOCa CIyIIaTeIeH

66. | Otyer no pe3yiabTaTaM aHOHUMHOTO OTIpoca MpodheccopcKo-MPerno1aBaTeIbCKOro CocTaBa

67. | DK3aMeHaIMOHHbII MPOTOKOII

68. | KoHKypc MOJIOABIX YYICHBIX

69. | OTyeTbl MPOPEKTOPOB, PEKTOPa 3a 5 JeT

70. | KaTtamor 31eKTUBHBIX JUCHHUIIINH I10 CIICIHAaJIbHOCTAM

71. | Onenka Hay4yHo-niegarorndeckor kommnereHTHOCTH [IT1C Atrectamus [TI1C
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https://drive.google.com/file/d/12V1FaUc1mgcAqJLoBmHMlqninh7srDVz/view?usp=sharing
https://drive.google.com/file/d/13bW-zbdhZvOE_4H7PGOakIyKgmB5BGtC/view?usp=sharing
https://test-portal.tipme.uz/site/courses
https://test-portal.tipme.uz/site/courses
https://tipme.uz/ru/pages/movement/public_activity/youth_work_department/
https://tipme.uz/ru/pages/cadets/admission_rules/
https://drive.google.com/file/d/13pniEAICPC19UAVWIgCsyuOghflRCaGF/view?usp=sharing
https://drive.google.com/file/d/139cymoCeSYIqO5KtqT_FoFHStw-G_Jv7/view?usp=sharing
https://drive.google.com/file/d/139cymoCeSYIqO5KtqT_FoFHStw-G_Jv7/view?usp=sharing
https://drive.google.com/file/d/139KhXtbg66B93Ek221ed7bm6tVD7mrNM/view?usp=sharing
https://lex.uz/ru/docs/6281307#:~:text=1.%20%D0%A3%D1%81%D1%82%D0%B0%D0%BD%D0%BE%D0%B2%D0%B8%D1%82%D1%8C%20%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA,%20%D0%B2%20%D1%81%D0%BE%D0%BE%D1%82%D0%B2%D0%B5%D1%82%D1%81%D1%82%D0%B2%D0%B8%D0%B8%20%D1%81%20%D0%BA%D0%BE%D1%82%D0%BE%D1%80%D1%8B%D0%
https://nrm.uz/contentf?doc=280225_ukazatel_vidov_dokumentov&products=3_prakticheskaya_buhgalteriya
https://drive.google.com/file/d/10nxK-5Jyf5pIC5FzDJHjwaVtyaRaHa0S/view?usp=sharing
https://moodle.tipme.uz/
https://drive.google.com/file/d/11e43U8wnJ9DK_hRk0Tm0-MXDdJrw75Dc/view?usp=sharing
https://docs.google.com/spreadsheets/d/1Zp0D3UFhjwigE2H_ptmZlBPjTDX8xisCXFezACcYdxw/edit?usp=sharing
https://drive.google.com/file/d/11yMk0ICXpPhjB2j_Synvm6x21cyYeK5Q/view?usp=sharing
https://drive.google.com/file/d/120nBkjqCZlR5BRkapj20Pk5Cyi7h-GRy/view?usp=sharing
https://tipme.uz/ru/pages/structure/academic_council_cdpqmw/documents_awarding_academic_titles/
https://tipme.uz/ru/pages/structure/academic_council_cdpqmw/documents_awarding_academic_titles/
https://tipme.uz/ru/pages/the_documents/
https://drive.google.com/file/d/1-oCpP6ol8RAVQ3jQrsqLFrkr4JR9mhVv/view?usp=sharing
https://drive.google.com/file/d/13lfONEs2x2Sps8UfU-RDSdbxjZP6u5ne/view?usp=sharing
https://tipme.uz/ru/pages/news/competition_of_young_scientists/
https://drive.google.com/file/d/13sVvZZkNNPKwLWO8sYlkX51QnrmAB9dc/view?usp=sharing

72. | Kogekxc atuku u craryca [IT1C [[PTIKMP

73. | KBanudukanmonnsie TpeOOBaHMs K paOOTHUKAM B COOTBETCTBHH C IIENISIMHU U 33Jja4aMH
Ka)KJIOTO CTPYKTYPHOTO TOAPa3/IeIeHHs

74. | Kanengapusiit ian LIPITIKMP

75. | YueOHO-MeTOIMYECKOE yIpaBlieHUE IIeHTpa - pe3ynbrarhl oneHku Ol Ha 3acenanuu Coera
110 KauectBy obpazoBanus (OTyeT mpopekTopa Ha yueHOM coBete, 35-40 craii/inl).

Hopmartusnblie fokymenTsl, Ilpukaszst M3PY3

76. | 3akon Pecriybnuku Y30ekucran 00 ApxuBHoM jnene oT 15.06.2010 r. Ne 3PY-252.

77. | IlocranoBnenue KaOunera muHUCTpOB PVY3 «O coBepiieHCTBOBaHMM ApPXHBHOTO Jeja B
Pecriybnuke Y30ekucrany ot 05.04.2012 1. Ne 101

78. | IlocranoBnenutro Kabunera MunuctpoB Pecniyonuku Y36ekucran ot 04.04.2017 r. Ne 174

79. | Homenknarypa BpaueOHBIX CHEIMATLHOCTEH, BpaueOHBIX TOMKHOCTEH, CPOKHU U MOPSII0K
MOBBIIICHNS KBATM(UKAIIUY U CIICITUATH3AIMHA Bpavyeh

80. | mocranoBienue Ne 304 «O Mepax 1o JaibHEHUIIEMY COBEPUICHCTBOBAHUIO CHCTEMBI
IIOCJIEBY30BCKOT0 00pa30BaHUs»

81. | IlonoxkeHue o mopsiJiKe MpreMa rneJarorndyeckux paboTHUKOB Ha paObOTy B BBICIIHE
oOpa3oBaTellbHBIC YUpEeXKICHUS Ha KOHKYypcHOM ocHOoBe [locTanoBnenne KM PY3 06

YTBEPKICHUU
82. | Kputepun g  W3ydeHUs  JICATEIBHOCTH  IEJAarOrMYeCKUX  PaObOTHUKOB  BBICHINX
oOpa3oBaTenbHbIX YyupexaeHuit - [lonoxkeHne o TOpsAAKe TNpHEeMa MeIaroru4eckKux

paboOTHUKOB Ha pabOTy B BBHICIIME OOpa3OBaTEIbHBIC YUPESIKIECHUS HAa KOHKYPCHOW OCHOBE
(ITpunoxenwue k [loctanosnenuto KM PY3 ot 10.02.2006 r. N 20)

83. | IIKM-164 [locraHoBneHne kaOrHEeTa MUHUCTPOB PecnyOinkn Y36ekuctan 06 yTBepKJIeHHH
YCOBEPIICHCTBOBAHHOM CHCTEMBI OIUIATHI TPY/Ia pAOOTHUKOB BBICIIMX 00pa30BaTeIbHBIX
YUpEKACHUHN pecnyOIuKu

84. | TIPUJIOXXEHUE Ne 3 x mocranoBicanio Kabmaera MunuctpoB ot 29 centsops 1994 r. No
490

85. | IlpaBmia onpeneneHus ya4eOHON HArpy3KH MpoQeccopCcKO-MPenoIaBaTeIbCKOro COCTaBa
BBICHIETO yU4eOHOTO 3aBe/IeHUs, a TAKKe Y4eOHO-METOAMUYECKON, HAyYHO-HUCCIIE0BATENLCKOM
M HACTaBHUYECKOW PabOTh» MUHUCTEPCTBA BBICIIETO U CPEAHETO CTIIEIUATBHOTO
oOpa3zoBanus oT 8 okTsi0ps 2018 r.

86. | Yka3 IIpesunenta PecriyOimmkn Y36ekucran «O Mepax 1o gajabHenmemy
COBEPIICHCTBOBAHUIO CHCTEMBI IEPETIOATOTOBKU M MOBBIIIECHUS KBATU(PHUKAINH PYKOBOISIINX
1 IEAArorud4eCKrux KaJgpoB BEICITHUX O6pa3OBaTeJ'II)HBIX y‘-Ipe)KI[eHI/II\/II»

87. | 3akoH 0 HayKe M Hay4yHOH JesitensHocTH oT 29.10.2019 Ne3PVY-576.

88. | 3akon Pecnyommkm Y36ekucran, oT 23.09.2020 r. Ne 3PY-637

89. | IlocranoBnenue Kabunera MunuctpoB PecriyOmmku Y36ekucran Ne 319 ot 18 nexabps 2009
roga «O COBEepIICHCTBOBAHUY CHCTEMBI TIOBBIMICHHS KBATU(UKAIIMH U TIEPETIOATOTOBKH
MEIUIIUHCKUX PAaOOTHUKOBY

90. | IlocranoBnenue [Ipesunenta Pecnybnuku Y36ekucran «O Mepax Mo AajgbHEHIIeMy pa3BUTHIO

CUCTEMbI MEIMIIMHCKOTO U (hapMalleBTUYECKOro oopazoBanus u Haykm» ot 07.05.2019 r. Ne
I111-4310

91. | VII-4958 «O nanpHeiieM COBEpIICHCTBOBAHUN CHCTEMBI TIOCIIEBY30BCKOTO 00pa30BaHUsD OT
16.02.2017 .

92. | IlocranoBnenue Kabmnera MwunuctpoB Ne319 ot 18 mexabps 2009 roma «Ilomoxenue o
HOp}II[Ke ITIOBBIIIICHU S KBaJII/I(i)I/IKaI_[I/II/I n HepeHO,Z[FOTOBKI/I MCIUIIMHCKUX pa6OTHI/IKOB».

93. | IlocranoBnenue Kabunera MunuctpoB Ne304 ot 22 mast 2017 roga «O mepax 1o
JATBHEUIIIEMY COBEPIICHCTBOBAHUIO CHCTEMBI MTOCIIEBY30BCKOTO 00Pa30BAHMSD)
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https://drive.google.com/file/d/12V1FaUc1mgcAqJLoBmHMlqninh7srDVz/view?usp=sharing
https://tipme.uz/ru/pages/movement/educational_activities/calendar_plan/
https://docs.google.com/presentation/d/11XN_FpBlwf2CIwE83CrEg2zNncbteR-H/edit?usp=sharing&ouid=114283346407807224003&rtpof=true&sd=true
https://lex.uz/docs/1645544
https://lex.uz/docs/1993488?otherlang=4
https://lex.uz/docs/1993488?otherlang=4
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https://drive.google.com/file/d/13B5SKqu3jTp-108uj91t6pcosXbC--g0/view?usp=sharing
https://lex.uz/docs/3213407
https://lex.uz/docs/3213407
https://lex.uz/docs/973534#997529
https://lex.uz/docs/973534#997529
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https://lex.uz/docs/1379839
https://lex.uz/docs/1379839
https://lex.uz/docs/1379839
https://lex.uz/docs/688396
https://lex.uz/docs/688396
https://lex.uz/docs/3969039
https://lex.uz/docs/3969039
https://lex.uz/docs/3969039
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https://lex.uz/docs/2676556#:~:text=%D0%9E%20%D0%BC%D0%B5%D1%80%D0%B0%D1%85%20%D0%BF%D0%BE%20%D0%B4%D0%B0%D0%BB%D1%8C%D0%BD%D0%B5%D0%B9%D1%88%D0%B5%D0%BC%D1%83%20%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D1%81%D1%82%D0%B2%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D1%81%D0%B8%D1%
https://lex.uz/docs/4571492
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https://lex.uz/docs/3119697
https://lex.uz/docs/3119697
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https://lex.uz/ru/docs/1561584#:~:text=%D0%BA%20%D0%BF%D0%BE%D1%81%D1%82%D0%B0%D0%BD%D0%BE%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D0%9A%D0%B0%D0%B1%D0%B8%D0%BD%D0%B5%D1%82%D0%B0%20%D0%9C%D0%B8%D0%BD%D0%B8%D1%81%D1%82%D1%80%D0%BE%D0%B2%20%D0%BE%D1%82%2018%20%D0%B4%D0%B5%D0%BA%D0%B0%D0%B
https://lex.uz/docs/3213407#:~:text=%D0%92%D0%BD%D0%B5%D1%81%D1%82%D0%B8%20%D0%B8%D0%B7%D0%BC%D0%B5%D0%BD%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B2%20%D0%BF%D0%BE%D1%81%D1%82%D0%B0%D0%BD%D0%BE%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%9A%D0%B0%D0%B1%D0%B8%D0%BD%D0%B5%D1%82%D0%B0%20%D0%9C%D0%
https://lex.uz/docs/3213407#:~:text=%D0%92%D0%BD%D0%B5%D1%81%D1%82%D0%B8%20%D0%B8%D0%B7%D0%BC%D0%B5%D0%BD%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B2%20%D0%BF%D0%BE%D1%81%D1%82%D0%B0%D0%BD%D0%BE%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%9A%D0%B0%D0%B1%D0%B8%D0%BD%D0%B5%D1%82%D0%B0%20%D0%9C%D0%

94. | Ilpukaz M3 PY3 Nel160 ot 15 urons 2006 rona «/lanpHelee COBepIIeHCTBOBAHKE
HOPMATUBHBIX JOKYMEHTOB I10 CO3/IaHUIO CUCTEMBI HETIPEPHIBHOTO O0yUEHUS MEIUKO-
CaHUTAPHOTO U (papMaIIeBTUUECKOTO MEPCOHAIA»

95. | [locranoBnenne Ilpesumenta Pecryonuku Y36ekuctan, ot 07.04.2020 r. Ne II1-4666 «O
Mepax [0 BHEIPEHHIO COBEPIICHHO HOBOH CHCTEMbl MOJTOTOBKM U HEMPEPHIBHOTO
npoheCCHOHATBLHOTO PAa3BUTHUS KAJPOB B MEIMKO-CAHUTAPHOU cdhepey

96. | Ilpukaz M3 PVY3 ot 9 centsa6ps 2024 roga «O06 yTBepkaeHnr HarmoHambHOTO KIMHUYECKOTO
MPOTOKOJIa M HallMOHABHBIX KITIMHUYECKUX CTAHAAPTOB IS JIe4eOHO-TPOPHIAKTUISCKUX
YUpEXKJICHUH, a TAK)KE MX BHEJPEHUU B MEAUIIMHCKYIO MTPAKTUKY»

97. | IIpukaz M3 PY3 ot 13 Hos16pst 2015 roma Ne 445 "O BHeceHHHM W3MEHEHUH B HOMEHKJIATYPY
BpaueOHBIX CHEIHUAIBHOCTEH, BpayeOHBIX JOJKHOCTEH, CPOKM U TOPSIOK IOBBIIICHUS
KBTM(UKAIMY U CHeIMAN3aluy Bpadei"

98. | IIpukaz M3 PY3 Ne 202 ot 12.07.2012 r «O cpokax u mopsiike NPOXO0KICHHS MOBBIIICHUS
KBTM(DUKAIIMH U TIEPETIOATOTOBKH Bpaveil B YUPEKICHUAX CHCTEMbl MUHUCTEPCTBA
3npaBooxpaHeHus PecnyOnuku Y30ekuctany

99. | 3akon Pecny6nuku Y36ekucran, or 23.09.2020 r. Ne 3PY-637 «O0 oOpa3oBaHUI»
['ocynapctBennsiii crannapt Pecniybnuku Y36ekucran «I'ocygapcTBeHHbIE TPEOOBAHUS K
YIPaBJICHUIO U OPTaHU3ALUH JIESTEIFHOCTH CUCTEMBI MOBBIIICHUS KBATH(DUKALINU U
NEePenoAroTOBKM pabOTHUKOB 3apaBooxpaHenusi» O'zDSt 3322:2018 ot 23.05.2014 r.

100.| ITocranoBnenue Ilpesunenta PecnyOnmku Y36ekucran, ot 06.05.2019 r. Ne III1-4310 «O
Mepax TI0 JalbHEHIIeMy pa3BUTHIO CHCTEMbl MEIUIIMHCKOTO H (hapMareBTHUYECKOTO
00pa3oBaHUs M HAYKID)

101.| [Tocranosnenne Kabunera Munuctpos Pecrybmuku Y36ekucran Ne 319 ot 18.12.2009 r. «O
COBEPILIEHCTBOBAHUH CHCTEMbI MOBBIIIEHNS KBATM(DUKALNU U TIEPETIOATOTOBKH MEAMLIMHCKUX
pabOTHUKOBY

102.| IIpuka3z MunuctepcTBa 31paBooxpanenus Pecnyonuku Y36ekucran Ne 170 ot 12.06.2012 r.
«O0 yTBepXJEHWH HOMEHKIATyp MEIULUUHCKUX (BpadeOHbIX) U (hapMaleBTHUYECKUX
CHelMaTbHOCTeH M JIOJDKHOCTEH, COOTBETCTBHUS YPOBHS IOJYYEHHOTO O00pa3oBaHMsA K
3aMeIIaeMon TOJDKHOCTHU B YUpEXKICHHIX cucteMbl M3 PV 3y,

103.| 3PY-410-con 22.09.2016. O BHeceHMM HM3MEHEHMI W JOMOJTHEHWH B 3akoH PecmyOnuku
Y36ekucran «O06 oxpaHe Tpyna»

104.| 3akon Pecny6siuku Y36ekucras, ot 23.09.2020 r. Ne 3PY-637.

105.| ITIpuka3z M3 PY3 ot 11.06.2023 r. Ne-157 Pazmemienne KIMHUYECKHX Kadeap METUIMHCKUX
BBICHIMX  y4Y€OHBIX 3aBEJACHHH B  HAyYHO-TPAKTUYECKUX  MEIUIMHCKUX  IIEHTpaXx,
CHenHaIn3upOBaHHbIX B PecrryOmnmke

106.| [TonmoxkeHne O MOpSAKE MpHeMa MEeAaroru4eckux pabOTHUKOB Ha paboTy B BBICIINE
00pa30BaTelIbHbIC YUPESKICHUS HA KOHKYPCHOW OCHOBE

107.| Kak opranu3syioT JUCTaHIIMOHHOE 00y4ueHue B By3ax | NORMA.UZ, HOpMaTHBHEIE JIOK.

108.| YII-158-con 11.09.2023. O Crpareruu «Y306exucran-2030» coznanne 3JeKTPOHHOTO ITOpTaia

109.| KBanmm¢pukamoHHbIe XapaKTePUCTUKNA HAa BpadeOHbIE U (apMaleBTUYECKHEe CIIeIUATbHOCTH
M3 PVY3

110.| [Tocranosnenne Kabunera MunuctpoB Pecrryommku Y36ekucran, ot 15.01.2021 r. Ne 19 «O
Mepax OpraHuzaluu JesTenbHocTH LleHTpa pa3BuTus MpodecCHOHATBHOW KBaJM(UKAIIIH
MEJUITMHCKIX PAOOTHUKOBY

111.| Konnenmusi pa3BUTHS CHCTEMbl HACTaBHMYECTBA B OOpA30BATENBbHBIX  YUPEIHKIACHUSIX
Pecniy6mmku ¥Y36ekuctan 1o 2030 roma

112.| 3akon «O6 ob6pa3zoBanuu B Pecnnybnuku Y36ekucran» ot 23.09.2020 r. Ne 3PV -637

113.| «OpraHn3allMOHHO-TEXHUYECKUE M METOAMYECKHE AaCMEKThl pa3padOTKU M CO3/1aHUS
UHTEPAKTHBHBIX O0Pa30BaTENIbHBIX MOAYJIEH C Y4EeTOM MOpPSAKOB OKa3aHUs MEIMIIMHCKOM
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https://lex.uz/docs/3031429
https://lex.uz/docs/3031429
https://lex.uz/docs/5013009#:~:text=%D0%98%D0%BD%D0%BE%D1%81%D1%82%D1%80%D0%B0%D0%BD%D0%BD%D1%8B%D0%B5%20%D0%B3%D1%80%D0%B0%D0%B6%D0%B4%D0%B0%D0%BD%D0%B5%20%D0%B2%D0%BF%D1%80%D0%B0%D0%B2%D0%B5%20%D0%BF%D0%BE%D0%BB%D1%83%D1%87%D0%B0%D1%82%D1%8C%20%D0%BE%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%
https://lex.uz/docs/973534
https://lex.uz/docs/973534
https://www.norma.uz/novoe_v_zakonodatelstve/kak_organizuyut_distancionnoe_obuchenie_v_vuzah
https://tipme.uz/ru/pages/structure/divisions/it_distance_learning/regulatory_documents/
https://drive.google.com/file/d/14FG4kokX6HW8qEe_JnBR3usqDwBBpWSn/view?usp=sharing
https://drive.google.com/file/d/14FG4kokX6HW8qEe_JnBR3usqDwBBpWSn/view?usp=sharing
https://lex.uz/ru/docs/5224738#:~:text=%D0%A2%D0%B0%D1%88%D0%BA%D0%B5%D0%BD%D1%82%D1%81%D0%BA%D0%B8%D0%B9%20%D0%B8%D0%BD%D1%81%D1%82%D0%B8%D1%82%D1%83%D1%82%20%D1%83%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D1%81%D1%82%D0%B2%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%B2%D1%80%D0%
https://lex.uz/ru/docs/5224738#:~:text=%D0%A2%D0%B0%D1%88%D0%BA%D0%B5%D0%BD%D1%82%D1%81%D0%BA%D0%B8%D0%B9%20%D0%B8%D0%BD%D1%81%D1%82%D0%B8%D1%82%D1%83%D1%82%20%D1%83%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D1%81%D1%82%D0%B2%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%B2%D1%80%D0%
https://lex.uz/ru/docs/5224738#:~:text=%D0%A2%D0%B0%D1%88%D0%BA%D0%B5%D0%BD%D1%82%D1%81%D0%BA%D0%B8%D0%B9%20%D0%B8%D0%BD%D1%81%D1%82%D0%B8%D1%82%D1%83%D1%82%20%D1%83%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D1%81%D1%82%D0%B2%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%B2%D1%80%D0%
https://lex.uz/docs/4545887?otherlang=3#:~:text=%D0%9A%D0%BE%D0%BD%D1%86%D0%B5%D0%BF%D1%86%D0%B8%D1%8F%20%D1%80%D0%B0%D0%B7%D0%B2%D0%B8%D1%82%D0%B8%D1%8F%20%D1%81%D0%B8%D1%81%D1%82%D0%B5%D0%BC%D1%8B%20%D0%B2%D1%8B%D1%81%D1%88%D0%B5%D0%B3%D0%BE%20%D0%BE%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%
https://lex.uz/docs/4545887?otherlang=3#:~:text=%D0%9A%D0%BE%D0%BD%D1%86%D0%B5%D0%BF%D1%86%D0%B8%D1%8F%20%D1%80%D0%B0%D0%B7%D0%B2%D0%B8%D1%82%D0%B8%D1%8F%20%D1%81%D0%B8%D1%81%D1%82%D0%B5%D0%BC%D1%8B%20%D0%B2%D1%8B%D1%81%D1%88%D0%B5%D0%B3%D0%BE%20%D0%BE%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%
https://lex.uz/ru/docs/5013009#:~:text=%D0%97%D0%B0%D0%BA%D0%BE%D0%BD%20%D0%A0%D0%B5%D1%81%D0%BF%D1%83%D0%B1%D0%BB%D0%B8%D0%BA%D0%B8%20%D0%A3%D0%B7%D0%B1%D0%B5%D0%BA%D0%B8%D1%81%D1%82%D0%B0%D0%BD.%20%D0%9E%D0%B1%20%D0%BE%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D0%B8.%20%D
https://tipme.uz/ru/pages/movement/scientific_research_work/documentation_scientific_research/
https://tipme.uz/ru/pages/movement/scientific_research_work/documentation_scientific_research/

MOMOIIHM, KIMHUYECKHMX PEKOMEHJAIMil M MPHUHIMIIOB J0Ka3aTeNbHOM MEIUIMHBI s
pa3MellleHusT Ha MOJCPHU3UPOBAHHOM HMHTEPHET-NIOPTAJIE HEMPEPHIBHOTO
obpaszoBanust M3 PY3y» ot 18.11.2019 1.).

MCIUIIMHCKOTI'O

Ipuio:xxkenue 3

IIporpamma

nocemeHuss Buemueii IxcneprHoit Komucenu HY «EBpasuiickoro LleHTpa AKKpeaurauuu u
o0ecneyeHus: kKayecTBa oopa3oBanus u 3apaBooxpanenus» (ELIA) Llentpa pasButus
npodeccuoHaIbHOH KBAMUPUKaUU MeguuuHCKUX padoTHukoB (LIPIIKMP) M3 PY3 B pamkax

HHCTUTYIHOHAJIbHOM aKKpeAUuTALMI
agpec: r.TamkenT, yi. [lapkenTckasn, 51
natel Bu3uTa: 17-21 dpepans 2025 roga

Bpems MEPOIIPUATUE
17 3ae3/1 YJIEHOB BHEITHEN SKCIIEPTHON KOMUCCUU
deBpansi | [IpenBapuTenbHOE  COBEIIAHUE ~ DKCIIEPTOB:  3HAKOMCTBO,  PACIPENEIEHUE
2025 OTBETCTBEHHOCTH wieHOB BOK; kparkuii 0030p oT4YeTra M0 WHCTUTYLHOHAIBHOM
(momenent | co\vioonenke, OGCYKICHHE KIIOUEBBIX BOIPOCOB; OOCYKICHHE MPOIPAMMBI H
HUK) rpaduka nocemeHus yaupepcurera BOK.
1-it nenp BHemHel onenku: 18 ¢pepassi 2025 roga, BTOpHUK a}i’;:gf;ﬁ’:;;*
Mecmo
nposedenus
08:45 C6op wienos BOK B IIPITKMP i
Pexmapgam, Kao
09:00- Cosemanue yienos BOK. [TnanupoBanue 1-ro 165 BHEMIHEN OLIEHKH. 3“;;‘};’;‘;;;“'2
09:15 Pexmopam,
Ka6 9
09:20- Bcerpeua ¢ lupexkropom, IIpodeccop Xabubysia ArayninaeBud AKUIOB Cmagapmer
09:50 (30') &
aprenmckas,
51
Pexmaplam, Kao
BIK 1 BIK 2
09:55- Berpewa ¢ 3am.  qupekTopoM 10 | Berpewa ¢ 3aM. IUPEKTOPOM IIO HAYYHOH | %o
10:25 (30) yaeOHO pabote Mynwupa | paboTe U UHHOBAIUAM YMHJIA I
CanuxxanoBHa KacumoBa ®epysoHa Hacuposa e
Pexmopam, ka6 8 Pexmopam, ka6 2
PykoBoautens oTaena HayqYHbIX
HUCCIIEIOBAaHUN
[Tpuemnast komuccus 6a30BYIO
JOKTOPAHTYPY - XWJ0JIa Y TKYpOBHA
[lodaiizueBa
Pexmopam, ka6 2
5 amasic 514 ka6
10:30- Berpewa ¢ 3am.aupekTopoM 1o | BeTpewa ¢ HadambHHMKOM orhena  mo | <gnmes
11:00 (30) | neue6Hoi pabote MEXIyHAPOIHOMY COTPYJIHUYECTBY i
Camxap6ex PaxumbaeBnu MatkapumoB | [Tynat Kapumosuy Cynranos R
Pexmopam, xad 9 Pexmopam, ka6 10
11:05- Berpeua ¢ nexkanamu Berpeua ¢ nexkanamu Hapronmexan,
11:35 (30') - JIeKaH TepaneBTHYECKOTO - JeKaH TleMaTpIIecKoro 51
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dakyapTeTa depyza (hakynpTera [axmno

Nb6parumoBna XampabaeBHa Xub63nnaunoBHa Canazn3ona
Odexanam 2 samadic kab 206 Oexanam 3 smaoic xab 304
- JIeKaH [TpodunaktTuyeckoro
- ACKaH XUpyprudeckoro ¢bakynpTeTa ['ynbHO3a
(hakysbreTa Cannaxpop TynkunoBHa MckangapoBa
CanpnacnanoBuu Kapues oexanam 3 amaoic ka6 307
Oexanam 2 amaoic kab 207 - nmekaH (akyiapreta MeHeKMEHTa,
. OOIIECTBEHHOTO M MEPBUYHOTO
- JICKaH KJIMHUYECKOH OpAWHATYpPbI 3IPABOOXPAHEHHS Boxoup
- IIpumos Dapxoz Acanynnaesud Marpymnos
UTapudrxanoBud dexanam 3 amaoic ka6 306
yn. llapkenmcxas, 51
Pexmopam-5 smaorc kab -511
BIK 1 B3K 2
[Tocemenue kadeap 6a30BbIX MEIUIUHCKUX AUCHUTUIMH U TPAKTHYECKUX 3aHATHI
11:40- Kadenpa ['uruenst Kadenpa CTOMATOJIOTHH, JIETCKOH C’g"s”g“;’g””
12:10(30) | - JlaGoparopust  paMONOrMYECKHX | CTOMATOIOTHH U OPTOJOHTHH o
UCCJICTIOBAHUM U UCTIBITAHUIN - Cynarymio AMpyJI0eBUY
- Namup ApumoBud 3apeInHOB Tapdopor
yn. Ilapxkenmcxas, 51 Yn. Asuacosznap oom 29, 2 smasc
Tomanxc ka6 703 | Kadeapa Y nbTpa3ByKOBO# JHArHOCTHKH
Kadenpa oOmiecTBeHHOTO 310pPOBBSI U YV 4e6HO-CHMYIISIHOHHbIIT LEHTD
MCHCKMCHTA 3APaBOOXPAHCHUA - | cOBMECTHBIX YABTPa3ByKOBBIX
Xycan JlamnHOBHY Aca/oB HCCIEA0BAHUI MIpEHATAIbHOU
ya. Hapkenmekas, 51 | nqyargocruky 51 kadenpa
6 smaoic ka6 603 o
VYbTpa3ByKOBON JUArHOCTUKH
- Honupa MypanynnaeBHa
Hopmyponosa
Ya. Asuacoznap dom 29 2 smaoic
12:15- Kadenpa Mezacectpsl ¢ BbICWIHM | Y4eOHO-CUMYISIIMOHHBIA  LeHTp 1 — | pdwme
13:00 (30) | oGpazoBanmem Illyxpar Dpramesud ATaXxaHOB o
- Puxcu Kammosuaa Canuxomxaesa ya. Ilapxenmckas, 51
ya. Iapkenmexas, 51 Ooexanam 1 smagic, CUMYAAYUOH.YyeHmMD
4 smaoic ka6 401
Kagenpa Knunuko-naboparopHoit
JTMarHOCTHKU
- ApurnoB OpudrkoH AGAyMaTuKOBIY
yn. llapkenmcrkas, 51
8 amaoic kabd 801
13:00- ITepepniB Ha 00en
14:00
BIK 1 BIK 2
14:00- Y4eOHO-MeTOAMYECKOE YIIpaBIICHNE IIpueMHass  KOMHMCCUS  KIIMHMYECKHX
14:30 (30)) - ViBanosa Kcenus OpJIMHATOPOB
AnekcanapoBHa Pesunentypa u LlenTp Kapbepbl
- Huropa TaxupoBHa 3anpoBa - ®apxox apudrxanosuy [Iprumon
Cmanoapmet 2,3,4,6,8
ya. Hapxkenmckas, 51 5 omaogwc ka6 511
Jlexanam ka6 210;
ka6 302
14:35- [TopTan HepephIBHOTO MEIUKO-(PapMaIieBTHIECKOro 00pa3oBaHus
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15:05

Caunpnaxpop Cannacinanosuu Kapuen

Pexmopam, ka6 9

(30°)
15:10- HHTEPBBIO €O CayHIATeISIMU e
15:40 (30°) | Oms. Cauoaxpop Cauoacnanoeuy Kapues v
[ToTouyHas ayauTopus ”“é’}‘fZZféﬁ“”’
15:40- UHTEPBBIO ¢ MpenogaBaTeIsiMu i
16:10 (30°) | Oms. @epyza Ubpazumosna Xampabaesa .
[Torounas ayauropusi ”"??ZZ’J%“”‘
16:10- [MpodeccuoHaNbHbIM COM03 Otient yXOBHOCTH U TIPOCBEICHHSI Cprancapmtt
16:35 (25) - [ymomson CynranGaesuy | —Illaxso Puxcubaesna Makcynosa E
XanmumbeToB Cmanoapmut 4,6,8 H“pkegfmmﬂ’
yn. Ilapxkenmcrkas, 51 ya. Ilapkenmckas, 51
Pexmopam, 5 amaoic ka6 515 1 smadic ka6 1
Komurer sxenmun [lentpa Otnen o paboTe ¢ MOJIOIEKBIO
— I'ynbHo3a TynkuHoBHA —®apxon Hlapudrkanosuy [Ipumos
Hckannaposa Cmanoapmei 3,4,6
COBET BETEPAHOB ya. llapkenmckas, 51
o 5 omaoic ka6 511;
— TaiibynnaeB Acunbek AcanoBud
Pexmopam, ka6 9
16:40- OTxen KaapoB Otnen BHE/IPCHHUS COBPEMEHHBIX
17:15 (35) - Maxdysa 3aKMpPKAHOBHA | MEIArOTUYECKHX, MH(POPMaLMOHHBIX
TypcyHnbaesa TEXHOJIOTU I u OpraHu3aIIH
JMCTaHIIMOHHOTO O0YYCHHUS
Cmandapmel 5,9 | _ Mysaggap PaBmanosra Maxkamos
Pexmopam 2 smadic ka6 6 Cmanoapmet 3,4,6
yn. llapxkenmcrkas, 51
7 oamaoic kabd 711
17:20- Cosewanue BOK. Oomen muenusmu.
18:00 3asepuienue 1-ro aHs BusuTa. [1aHMpoBanue 2-ro Ul BU3UTA
2-ii n1eHb BHelIHeii ouenku: 19 dgeBpans 2025 roaa, cpena af’:;‘;:;‘i‘jf:;bu’u
08:00- BIK 1 BOK 2 BOK 3
%(?0%0 Kinnnnyeckue 0a3pl | Kiinnuueckue 0a3pl | Kinnnuyeckue 6a3bl | yrm
TepaneBTHYECKOro XHPYPru4ecKoro neiMaTpuyecKoro
(paxkyabTera: (pakyabTera: (¢axkyiabTera:
» MHoronpoduisHast » PecryOnkaHckas » Nel-ast  ropojckas
KJIMHHKA KIIMHUYeCKas JeTCKast
[[PIIKMP 0 TaTEMOJIOTUYECK KJIIMHUYeCcKas
(Nel  PecnybOnmkaHckas ast OOnbHUIIA 0oIbHUIIA
KJIMHUYECKast OOJIbHUIIA): ya. 3ué, 12 yauya Aneuwaxap,
Va. Caowika Asumosa, 74 | Kadenpa odransmonoruu 3
Bcerpeua C - Komunio XomumxoH

Kadenpa Heonaronoruun

3aM.AUPEKTOPOM o MaxamaaxaHOBHY v o
neyebHol paboTe (repoii -H MHa cpysoBHa
acupoBa

Camxapoexom Y30ekucrana) cHpo
PaxumbaeBryem Kadenpa JETCKOi
MarkapumMoBEIM » PecniyOnukanckuit HEBPOJIOTHH

Hay4YHBIN LIEHTP - IlloanBap
Kagenpa CKOpOH [Momypanosny
l'actposHTEpOAOrUM ¥ | MEAMIIMHCKON MTOMOIIH IlomaHcypos
(Gusnorepanun yauya Hypxon, 2 | Kiunuueckue 6a3bl

- ®epys3a HoparumosHa | Kadenpa

XUPYpPrUu U
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https://yandex.uz/maps/10335/tashkent/house/YkAYdAZoQUUDQFprfX90dX1gZw==/

XampabaeBa JIETCKON XUPYpruu NPOPUIAKTHIECKOTO
- AxunoB XabuOymio | pakyiabrera:
YacrHas KJIMHUKA AraynnaeBud
«Coruom Xaém» » HayuHo-
Kadenpa SKCTPEHHOMN HCCIIEIOBATENbCK
Crymnux 7 MEIUIIMHCKON ITOMOIII 15071 WHCTHUTYT
Kadenpa xapanosnornun - AGayxakum Bupycosnoruu
- I'aBxap Mupak6apoBHa MyMHHOBHY yauya Sneuwaxap, 74
TynebaeBa XamkuGacs
Kadenpa
Kiaunuueckue 0a3pl | HHOEKIMOHHBIX
¢pakyabTera Oonesnei
MeHexKMeHTa, OpKuH HcakoBuu
00111eCTBEHHOT 0 u | Mycabaes
NepBUYHOI0
3ApPaBOOXPAHEHHSI: l'oponckoit  poaUITBHBIN
» PecryOnmKaHCKHiA KomIieke Ne 2
Hay4HBIH uenrp | yauya Kapacapaiickas,272
CKOpoOH
MEIUIMHCKON TOMOIIN Kagenpa akymepcrsa u
THHEKOJIOTUU
Kadenpa mnaronoruueckoit - depysa
aHATOMUU W  CyAcOHOU JI>xaBIaToBHA
MeaunuHBl -  baxomup Kapumona
Acanynnaesud Marpyrmos
13:00- IlepepnbiB Ha 00en
14:00
14:00- Crienmanu3upoBaHHbIN HayuHbIH coBeT - Hanma HaOuxanoBHa Y6aiiayinaesa C’”"’;‘?g”"’“
14:30 (30) | Pexmopam, kaé 9 ya.
Vuenstit coBer — Makry6a Kamanosua I'yisimoBa Haprenmera.
Pexmopam, ka6 3 Pexmopam, xa6
Knuanueckwuii coer - Canxkap6exk PaxumbaeBuu MaTtkapumoB o
Pexmopam, kao 9
14:35- HNHTepBbIO € NpeACTABUTENAMH IPAKTHYECKOI0 3IPaBOOXPaHEeHHS
15:05 (30) | (paGoTomaTenn BBITYCKHNUKOB)
OtB. — Xycan /lamuHoBuu AcanoB
[ToTouynas ayauropus
15:10- HNHTEpPBBIO ¢ JIOKTOPAHTAMM U COUCKATEISIMH
15:40 (30) | OrB. — Ymuma ®epyzosna Hacuposa
[ToTouHas ayauTopus
15:45- HNHTepBbIO ¢ KIMHNYECKUMH OPANHATOPAMH
16:15 (30)) | Oms. -@apxoo Ulapughacanosuu Ilpumos
[ToTouynas ayauropus
16:20- HNHTepbBBIO ¢ napTHepamMu B ¢popmare zoom kKoHpepeHunu (PP, I'epmanus,
17:00 (40) | Mupus, Bennkobpuranus, Asepbaiimxan)
Oms- [lynam Kapumoeuu Cynmanos
Pexmopam, kao 9
17:00- H3ydyenue noKkyMeHTaluu. Cmm;dgpmbl
17:30(30) | 3aBepurenue 2-ro aus BusHTa. [IaHUpOBaHHE 3-TO JUIS BU3UTA i

Tapxenmckas,
51
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3-ii ieHb BHennHel onenkn: 20 ¢eBpajb, YeTBEpPr

Cmanoapmoi
akKpeoumayuu

08:45 Co6op unenos BOK B LIPTIKMP
09:00- LlenTp nHPOPMALIMOHHBIX pecypcoB - - | OTaen KOHTPOJIs KadecTBa 0Opa3oBaHus
09:30 (30') | Enena [lerpoBra EBoknMoBa - Mysiccap TadypxanoBHa
bubGnnoreka - JIro60Br HOKEHTHEBHA MyxamenoBa
JloryroBa Cmanoapmel 2,7
Cmandapmei 2,6,9 Pexmopam 4 smaoic kab 402
yr. [lapxkenmcxas, 51, 1 amaoic - Bubnuomexa
09:30- AIMAHUCTPATHBHO-X 035 ICTBEHHAS [TocemnieHre OBIIEKUTHS Cmanoapmes
09:50 (20') | wacre CHOPTHBHBIX TIOMELIEHUH . .
HauvanpHuk oTnena no R
roCyIapCTBEHHBIM 3aKyaM - YakajaoB yn. Iaprenmcxas, 514 2 smadx xab I
N6parum Dnbaapouy
ya. Hapxenmckas, 51, 3 smax byxeanmepus
09:50- W3y4yeHne JOKyMEHTAlUH 110 3alIpOcaM 4JIEHOB BHEIIHEH SKCIEPTHON KOMUCCUU C”{%’f;’f‘g’;”
12:00 (30/) 1.
12:00- 3aKI0YUTEIbHOE 00CYKICHIE UTOTOB BHEITHEH HHCTUTYIIMOHAIBHON OICHKU Haprenmeras,
13:00 LIPIIKMP Ha COOTBETCTBME CTAHIAPTAM AKKPEIUTALIUH. 2o,
13:00- IlepepniB Ha 00ex
14:00
14:00- OO0cyxneHre PEeKOMEHJALMH 110 YJIyUYIIEHUI0 HHCTUTYIUOHAIBHOW JEeATEIbHOCTH apronmexas,
16:40 HPHKMP 2 3ma59]/-c 3an
Hrorosoe rosniocoanue no pexkoMmenaausam ais HIPIIKMP u pexoMmennauusam st pekmopama
AkkpenurannonHoro cosera EITA.
16:40- OrnaiieHue pe3yabTaTOB BHEITHEN OIICHKH U PEKOMEHIAITUY TI0 YITYUIIICHUIO
17:10
17:15- 3asepuenue padots BOK.
18:00
18:00 Brie3q unenos BOK u3 IIPIIKMP
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