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LIST OF SYMBOLS AND ABBREVIATIONS

Abbreviation Designation

ECAQA Eurasian Center for Accreditation and Quality Assurance in
Education and Health Care
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EMC Educational and Methodological Council

EMD Educational and Methodological Department
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IRC Information and resource center

TRT Temporary research team

EQCD Education quality control department

SOEQC CM RK State Inspectorate for Education Quality Control under the
Cabinet of Ministers of the Republic of Uzbekistan

FSC Final state certification

AC Academic Council

OSCE Obijective structured comprehensive exam

NMC National Medical Commission

FMGE Foreign Medical Graduates Examination




1. Composition of the External Expert Commission

In accordance with the order of the ECAQA under No.3 dated 21.01.2025, the External Expert
Commission (hereinafter referred to as the EEC) was formed to conduct an external evaluation in the
period from 04 to 06 February 2025 within the framework of the accreditation of the educational
program 5510100/60910200 - "General Medicine" of the Urgench branch of the Tashkent Medical

Academy (UB TMA) in the following composition:

No.

Status as part of
the EEC

Full name

Regalia, position, place of work/place of
study, course, specialty

1

Chairperson

Mustafina Kamilya
Kamalovna

Candidate of Medicine, Professor of
Department of Microbiology, Virology of
National Joint-Stock Company "Kazakh
National Medical University named after
S.D. Asfendiyarov"”, Almaty, Republic of
Kazakhstan

International
expert

Archit Pandit

M.S., Director of Department of Oncologic
Surgery of Shalby Sanar International
Hospital, Senior Consultant of Disease
Management Group: Gastroesophageal and
Thoracic Pathologies, MAX Cancer Centre,
MAX Shamilar Bagh, New Delhi, India

Kazakhstani
academic expert

Turgunova Lyudmila
Gennadiyevna

Doctor of Medical Sciences, Professor of the
Department of Internal Diseases of the
National Joint-Stock Company "Karaganda
Medical University", Karaganda, Republic
of Kazakhstan

Kazakhstani
academic expert

Rakhmanov Yeltai
Utemuratovich

PhD, Deputy Director of the Master's
program in  Sports  Medicine and
Rehabilitation, School of  Medicine,
Nazarbayev  University, organizer of
educational, practical and research work of
master's students in sports medicine and
rehabilitation,  Astana,  Republic  of
Kazakhstan

Uzbek academic
expert

Khalikov Kakhor
Mirzayevich

Candidate of Medicine, Professor, Head of
the Department of Biological Chemistry of
Samarkand State Medical University,
Samarkand

Expert-employer

Bekchanov Khusan
Nurullayevich

Doctor of Medical Sciences, Director of the
Khorezm branch of the Republican
Specialized Center of Surgery named after
Academician V.V. Vakhidov (RSCS named
after  Academician  V.V. Vakhidov),
Tashkent, Uzbekistan

Expert-trainer

Kerimova Arai

6th year student of the specialty "General
Medicine”,  NEI  "Kazakhstan-Russian
Medical University”, Almaty, Republic of
Kazakhstan

The work of the EEC was carried out in accordance with the Regulation on the EEC.




The EEC report includes a description of the results and the conclusion of the external evaluation
of the educational program "5510100/60910200 - "General Medicine" for compliance with the
Accreditation Standards of the educational program of basic medical education (bachelor's degree) of
medical educational organizations and conclusions (hereinafter referred to as the Accreditation
Standards), recommendations of the EEC for further improvement of approaches and conditions for
the implementation of the above-mentioned educational program and recommendations for the

ECAQA Accreditation Council for Accreditation.

2. General part of the final report
2.1 Presentation of the educational program "*5510100/60910200 - "*General Medicine of
the Urgench branch of the Tashkent Medical Academy»

Name of the organization, legal form
of ownership, BIN

Urgench branch of the Tashkent Medical Academy, state
institution

Governing body

Council of the Urgench branch of TMA
Board of Trustees

Full name of the first manager

Ruzibayev Rashid Yusupovich

Date of establishment

Order of the Minister of Healthcare of the Republic of
Uzbekistan under No.171 dated March 20, 1992

Location and contact details

The Republic of Uzbekistan, Khorezm region, 220100,
Urgench, st. Al-Khorezmi, 28

Phone: +998 (62) 224-84-84,

Fax: 224-84-84

e-mail: ttaurgfil@umail.uz

State license  for  educational
activities in the bachelor's degree
(date, number)

18.12.2019 No0.500012

Information on branches, none
subsidiaries (if any)

Year of commencement of 2019
implementation of the accredited

educational program (EP)

Duration of study 6 years

Total number of graduates since the
implementation of the educational
program

Bachelors — 231 people
Continued education in internship — no
Total internship graduates — no

Number of students in the EP since
the beginning of the current year

Bachelor's degree students - 2471 students, of which:
- studying in English - 1042 students
Interns - no

Employment

Employment rate, % in dynamics over 5 years: no

Full-time teachers/

Part-time workers involved in the
implementation of the EP, incl. % of
degree holders

Total number of teachers 145 people, including 141 full-time,
4 part-time.

Website www.urgfiltma.uz

Instagram tta.uf

Facebook with active pages Toshkent Tibbiyot Akademiyasi Urganchfiliali
Telegram https://t. me/ttauf

2.2 Information about previous accreditation
The Urgench branch of the Tashkent Medical Academy (UB TMA) passed its first state
accreditation of the bachelor's degree in 2014 (Accreditation Certificate OT N0.000067 dated June 25,
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2014, registration N0.69) in the areas of education 5510700 - "Higher Nursing”, 5510100 - "General
Medicine", 5510200 - "Pediatrics". In 2019, the University passed state certification and accreditation
(Accreditation Certificate N0.5000012 dated 18.12.2019) in the State Inspectorate for Education
Quality Control under the Cabinet of Ministers of the Republic of Uzbekistan (SIEQC CM RU) for 4
educational programs (EP) of the bachelor's degree, including "5510100 - General Medicine".

2.3 Brief description of the self-assessment report of the educational program
""5510100/60910200 - "*General Medicine' and conclusions on completion

The self-assessment report of the EP "5510100/60910200 - "General Medicine" (hereinafter
referred to as the report) is presented on 56 pages of the main text, 21 annexes, copies or electronic
versions of documents located at the links https://www.urgfiltma.uz/ru (Annex 4).

The report is characterized by the completeness of answers to all 9 main accreditation standards
and criteria, structured taking into account the recommendations of the Guide to conducting self-
assessment of the EP, which were provided to the educational organization (EO) by the accreditation
center - ECAQA, as well as the internal unity of information. A cover letter signed by the head
Ruzibayev Rashid Yusupovich, Doctor of Medical Sciences, Director of the UB TMA, which confirms
the reliability of the quantitative information and data included in the self-assessment report is attached
to the report.

The report contains a list of 9 members of the internal self-assessment commission indicating the
responsibility of each employee for standards, 17 members of the internal self-assessment commission
from among the representatives of the teaching staff, employers and students, information about the
representative of the organization responsible for conducting the self-assessment of the EP - R.B.
Akhmedov, Head of the Education Quality Control Department.

Self-assessment of the EP "5510100/60910200 - “"General Medicine" was carried out based on
the order of the head under N0.92-03-24VP dated 01.04.2024 "On preparation for accreditation and
organization of the self-assessment process of educational programs."

All sections of the report provide the actual practice of UB TMA in training bachelors in the
specialty "5510100/60910200 - "General Medicine™ taking into account the start of student admission
in 2019, substantiated data, examples of the implementation of the objectives of the EP, national and
international events, methodological support, confirming compliance with the requirements of
accreditation standards. The description in the self-assessment report is quite complete and updated in
terms of the number of students, teachers, administration, information on selection and admission,
training results, knowledge and skills evaluation results, the material and technical resource of the
university and clinical sites, contractual obligations with partners (universities, associations, bases),
financial information, development and improvement plans, etc.

The report was submitted to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, tables and figures
(diagrams, photographs) contain references in the text and have continuous numbering.

The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure - external evaluation. The experts planned to validate the report data, compare
the information from the report with the information that will be obtained during a visit to the
educational organization, i.e., verification of quantitative and qualitative indicators.

3. Description of external expert evaluation
External expert work within the framework of the evaluation of the EP "5510100/60910200 -
"General Medicine" was organized in accordance with the Guidelines for the external evaluation of
educational organizations and educational programs of the ECAQA and according to the program
approved (Annex 3) by the General Director of the ECAQA Sarsenbayeva S.S. and agreed with


https://www.urgfiltma.uz/ru

Ruziyev R.Yu., Doctor of Medical Science, Director of the UB TMA. Dates of the visit to the
organization: 04-06.02.2025.

The external evaluation is aimed at validating the data of the self-assessment report and verifying
the indicators indicating the degree of compliance with the criteria of the accreditation standards.

The sequence of the visit over 3 days is presented in detail in the Visit Program (hereinafter
referred to as the program), which is in the documentation of the accreditation center and in Annex 3
to this report. The program is evidence of the implementation of all planned activities within the
framework of the external expert evaluation.

To obtain objective information, the EEC members used the following methods and their results:

e conversation with management and administrative staff - 28 people in total;

e interviews with students - 59 people, including 10 graduates;

e studying the website: https://www.urgfiltma.uz/ru;
interviewing 26 teachers;
interviewing 22 employers;
interviewing 3 tutors;
surveys of teachers and students - 200 and 117 respectively;

e observation of student learning: attending two practical classes. The first one was held at the
Department of “Surgical Diseases and Transplantology”, located at the Khorezm Regional
Multidisciplinary Medical Center, in the Department of Thoracic Surgery and Endosurgery (the
Department’s simulation center). The topic of the lesson was: “Practical course in the discipline
“Surgical diseases”. The practical lesson was conducted by teacher A.P. Rakhimov for students of
groups 410A and 412A (21 people). The purpose of the lesson was to master the practical skill of
laparoscopic manipulations on simulators and trainers. The second one was held at the Department of
Internal Medicine Propaedeutics at the “Khorezm Branch of the Scientific and Practical Center of
Cardiology of the Republic”. The topic of the lesson was: “Acquired heart defects, stenosis and
insufficiency of the aortic and mitral valves”. The lesson was conducted by Zh.A. Khaitboyev for
students of 412-A (11 students).

o review of resources in the context of fulfilling accreditation standards: 4 practice/clinical training
bases were visited, including the Regional Perinatal Center, the clinic of the Urgench branch of the
Tashkent Medical Academy, two Regional Multidisciplinary Medical Centers, where training is
conducted on the EP with the participation of full-time teachers/part-time workers: 394/20.

e study of 134 teaching and methodological documents both before the visit to the organization
and during the visit to the divisions (the list of documents studied is in Annex 2).

The team of the accredited organization ensured the presence of all persons indicated in the visit
program and in the lists of interview and conversation participants (Table 1 “Information on the
number and category of participants in meetings, interviews and conversations with EEC members” is
presented in expanded form in Annex 5.

Table 1
"Information on the number and category of participants in meetings, interviews and
conversations with EEC members"

No. Position Quantity
1 | Administration 28
2 | Teaching staff 26
3 | Tutors 3
4 | Employers 22
5 | 4th year students 14
6 | 6th year students 44
7 | Graduates 10




On the last day of the visit to the EO, a meeting of the EEC members was held on the results of
the external evaluation. A final discussion of the results of the external evaluation of the EP, study of
documents, conversation, interview, questionnaires results were held. The EEC members began to
draft the final report of the EEC. Generalizations of the results of the external evaluation were made.
The experts individually filled out the "Profile of the quality and criteria for the external evaluation of
the EP "5510100/60910200 - "General Medicine™ for compliance with the ECAQA Accreditation
Standards”. The EEC members did not make any comments. Recommendations for improving the EP
were discussed and the chairperson Mustafina Kamiliya Kamalovna held a final open vote on the
recommendations for the ECAQA Accreditation Council for the accreditation period of 5 years.

Comfortable conditions were created for the work of the EEC, access to all the necessary
information and material resources was organized. The commission notes the high level of corporate
culture of the employees of the UB TMA, the high degree of openness of the team in providing
information to the EEC members. A foreign expert on the EEC, Archit Pandit, noted that the EO has
created mechanisms for regular self-analysis and strategic renewal. In this area, the EO is making
every effort to achieve its long-term goals. The renewal process is based on plans, ongoing research,
assessments by government agencies, etc. The organization has taken steps to modernize key aspects
of the EP, ensuring compliance with modern medical education.

According to the teachers who completed the survey, the EEC members demonstrated effective
teamwork. During the work of the commission, the teaching staff had the opportunity to assess the
shortcomings and advantages of the ongoing educational process, self-perfection in the area of
improving their knowledge and skills. The teaching staff believes that the work of the EEC had a
positive impact on the work of all structures of the university and thanked for the highly qualified
support and assistance in conducting the evaluation.

At the end of the visit program, the chairperson of the EEC announced recommendations for the
management and employees of the educational organization based on the results of the external
evaluation as part of the specialized accreditation.

4. Analysis of compliance with accreditation standards based on the results of external
evaluation of the educational program "*5510100/60910200 - *General Medicine"".

Standard 1: MISSION AND VALUES
1.1 Mission Statement

The mission and vision of UB TMA are publicly stated on the website
https://www.urgfiltma.uz/ru/contents/58. The mission and vision of UB TMA corresponds to the
vision of TMA, the strategic goal of UB TMA, the Law of the Republic of Uzbekistan No. ZRU-63
dated September 23, 2020 “On Education”, the Law of the Republic of Uzbekistan “On Science and
Scientific Activity” dated October 29, 2019.

The EEC members were familiarized with the Charter, Code and Development Program of the
UB TMA for 2017-2030, which are available to the public and where emphasis is placed on the
development of the branch in the following areas:

-improvement of the educational process through the effective use of modern innovative
educational technologies;

-further development of research activities;

-development of international relations in the field of education and research;

-increasing the effectiveness of spiritual and educational and moral work;

-development of relations with institutions of the vocational and technical education system;

-strengthening the material and technical base.

This confirms the fulfillment of standard 1 of accreditation and demonstrates the goals,
objectives and development prospects of the educational organization.

During the visit, the commission members drew attention to the fact that the mission and vision
of the branch are posted on the walls of the academic buildings in the form of posters and are also
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broadcast on monitors located in the corridors (Annex 6). During the conversation with the head of the
organization, employees of the administrative apparatus, the teaching staff and students, the EEC
members established that they were familiar with the mission, vision and development objectives of
UB TMA, which were brought to their attention through the official website of the university and
social networks (Telegram, YouTube) (Annex 7). Unfortunately, the interview showed that the
teaching staff and foreign students did not take part in the formation of the mission and vision of the
educational organization.

In general, the Mission of the UB TMA was developed based on the needs of society and the
healthcare system, as indicated in state regulatory documents (laws of the Republic of Uzbekistan,
Decrees and Resolutions of the President of the Republic of Uzbekistan, Resolutions of the Cabinet of
Ministers) concerning education, upbringing, scientific research, taking into account the current and
priority tasks set before the country's universities, organizational and financial resources and the Code
of EO.

During interviews with students, it was established that upon admission, at a meeting with the
dean, they are informed about the mission, vision, goal and objectives of the university, they are told
where they can get the necessary information about the educational program, teachers, training bases,
etc.

During meetings with the management, teaching staff, students of UB TMA and during visits to
various divisions, experts noted the strengths of the educational organization in relation to the
accredited EP, including:

- preparation of internal regulatory documents based on state documents;

- compliance of qualifications with the national framework;

- functional autonomy and sufficient freedom in resource allocation;

- availability of a strategic development plan, mission and final learning outcomes;

- the university's own clinic, simulation center, equipping departments with dummies;

- a system of incentives for teaching staff and students;

- the ability to independently accept foreign citizens;

- work of a full-time psychologist;

- close work with clinical sites on contractual relations;

- own functioning website;

- developed international cooperation, etc.

The UB TMA has divisions that are directly related to the EP "5510100/60910200 - "General
Medicine", which can be noted as the best practice in education, namely, the departments of surgical
diseases, propaedeutics of internal diseases, anatomy, medical and biological chemistry, etc. This
conclusion was made based on the fact that the EEC members were provided with full documentation
characterizing the EP: approved syllabuses, educational journals in paper and electronic versions,
methodological recommendations, workbooks, test tasks in Uzbek, Russian and English, etc.

The results of the study of the documentation demonstrate that the mission of the organization
and the mission of the EP are reflected in the documents and confirmed by the answers during the
interview, and the educational process is built in accordance with the State Compulsory Educational
Standard and current regulatory legal acts (RLA) in postgraduate education and healthcare. At the
same time, during the visit, the experts identified a number of problems, including:

- lack of stakeholder survey results;

- lack of detailed checklists for assessing students' knowledge;

- limited number of elective disciplines;

- insufficient number of places in the dormitory;

- poor implementation of research results in the educational process;

- absence of students in advisory bodies, participation of only a limited number of teachers;

- insufficient reliability and validity of knowledge assessment methods;

- weak research activities of students;

- absence of foreign students in the Youth Union.



1.2 Participation in formulating the mission of the educational program

Despite the fact that 83.5% of the teaching staff responded in the survey that the management
listens to their opinions on issues related to the educational process, research and clinical work, the
commission members did not find any confirmation of this fact during the conversation. Not a single
document was presented that would indicate that stakeholders were surveyed. Some advisory bodies
include teaching staff, employers, students, and representatives of the civil society. For example, the
Public Council includes students, their parents, activists of the Youth Union, employers, teaching staff,
representatives of civil society institutions (Dzhumanazarov H. - leader of the Youth Union, Karimov
E. - 5th year student, Abdullayev R.B. — professor of the department of hospital therapy,
Khudaibergenov D.T. - - deputy director for spiritual and educational work of the Academic Lyceum
of the UB TMA, Kilichev I.A. - veteran, Chavdurbayev A.R. - father of 2nd year student Razhabov A.,
Kurbanov S.R. - representative of the civil society institute, etc.). One of the tasks of the Public
Council is to discuss the mission, vision, goal and objectives of the EP.

There are no representatives of foreign students in any of the advisory bodies.

1.3 Institutional Autonomy and Academic Freedom
To verify standard 1, a meeting was held with the head of the organization, Ruzibayev R.Yu.
During the conversation, the director explained that, despite the fact that the educational organization
is a branch of TMA, it has functional autonomy in the field of receiving and distributing financial
resources, admitting foreign citizens, forming a mission, developing an EP, forming a CED, forming a
teaching staff, etc. since the framework recommendations are spelled out in state regulatory
documents. Thus, the Mission of the UB TMA is based on the Resolution of the President of the
Republic of Uzbekistan under N0.4310 dated May 7, 2019 "On measures for the further development
of the system of medical and pharmaceutical education and science” and the Order of the Ministry of
Healthcare of the Republic of Uzbekistan dated September 8, 2020 under No.236 "On approval of
regulatory documents on the organization of the educational program of medical and pharmaceutical
universities”. The final learning outcomes (LO) are determined based on the qualification
characteristics of the graduate of the National Personnel Training Program. To achieve LO, UB TMA
has its own clinic and agreements with 55 clinical sites that work with the organization based on the
Regulation on clinical sites. The University's personnel policy is carried out based on a competitive
selection in accordance with the Regulation "On the procedure for hiring teaching staff in higher
educational institutions", attached to the Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan under No.20 dated February 10, 2006. All foreign citizens are accepted to UB TMA in
accordance with the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
04.08.2008 under No0.169 "On improving the procedure for admission and training of foreign citizens
in_educational institutions of the Republic of Uzbekistan" and the Resolution of the Cabinet of
Ministers of the Republic of Uzbekistan dated 20.06.2017 under N0.393 "On approval of the
Regulation on the procedure for admission to study, transfer, readmission and expulsion of students in
higher educational institutions".
Currently, UB TMA ranks 7th (out of 24) in the ranking of branches of the Republic (Annex 8).

When surveying 117 international students, it was found that about 76.1% of students reported
satisfaction with the quality of their education, the quality of pre-clinical training, the organization of
practice, teaching methods and the assessment system. 66.7% of respondents believed that the heads of
the EP and teaching staff were aware of their problems related to their education. 68.4% of students
reported satisfaction with the availability of medical services, and 66.7% indicated the presence of
student welfare programs. 69.5% of respondents were satisfied with the CED and academic
consultations, 65.8% with financial assistance and 66.7% with career guidance counseling.

The results of the survey of 200 teachers show that 88.5% are satisfied with the organization of
the educational process in the branch, 87.5% are satisfied with the organization of work and the
workplace. The same number of teaching staff noted that they have the opportunity to do scientific
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work. Experts determined that there is a healthy microclimate in the organization, since 84% of
respondents confirmed this statement. According to 91.5% of respondents, a teacher in EO has the
opportunity to realize himself/herself as a professional in his/her specialty. For information, a total of
200 people (94%) responded (a total of 213 on staff), while 53% have up to 5 years of teaching
experience, 20% have up to 10 years and 27% have over 10 years of teaching experience.

Conclusions of the EEC on criteria. Of 11 standards, 9 - comply fully, 2 - partially, 0 - do not
comply.

Suggestions for improvement:

1) On an ongoing basis, to conduct stakeholder surveys with analysis of the results obtained to
enhance feedback and take their opinions into account when updating the EP.

2) To include employers and students in all advisory bodies to improve the quality of decisions
made and ensure their participation in the management and implementation of the EP.

3) To provide for a structure/advisory body to review and issue acts on the implementation of
active teaching methods, scientific research and clinical practices in the educational process.

4) To provide for a constant update of the catalog of elective disciplines taking into account the
wishes of stakeholders, in particular foreign students.

Standard 2: EDUCATIONAL PROGRAM

2.1 Final learning outcomes of the educational program

The final LO of EP correspond to the "Qualification Requirements for a Bachelor in the Specialty
"General Medicine" (dated 01.08.2023) and are posted on the website of the UB TMA (Annex 9). The
EP in the field of education 5510100/60910200 - "General Medicine™ was first discussed and
implemented in 1992 by the Faculty Council. It is reviewed and discussed annually. The last time it
was reviewed was on 24.08.2023 (Minutes No.1).

The final LOs are reflected in the working programs of modules and disciplines and are available
for students on the website from the 1st to the 6th year, respectively, of the specialty "General
Medicine" "Regulatory documents of the education department 2023-2024" (Annex 9). The final LOs
contain general and professional competencies. When visiting the departments of basic (physiology
and pathological physiology, anatomy, pathomorphology, medical and biological chemistry) and
clinical disciplines (obstetrics and gynecology, internal diseases and dermatovenereology, surgical
diseases and transplantology, general surgery, propaedeutics of internal diseases and endocrinology),
the EEC members get acquainted with the educational-modular and working programs (Annex 10, 11).
The educational-modular working program for the subject "Pharmacology™ indicates a list of general
and professional competencies according to the qualification characteristics. The work program was
developed based on the approved EP of UBTMA (minutes No.4 dated 28.08.2023), discussed at a
department meeting (minutes No.1 dated 28.08.2023), a faculty meeting (minutes No.1, 28.08.2023),
approved by Deputy Director for Academic Affairs Ollabergenov M.I.

According to the survey results, 75% of teachers responded that they are fully satisfied with the
level of previous training of students, 23% of respondents were partially satisfied. The continuity
between the final LO in the bachelor's degree and subsequent lifelong learning programs is ensured by
compliance with the standards established by the Ministry of Innovation of Higher Education of the
Republic of Uzbekistan: SES 2015, 2021, the Order of the Minister of Higher and Secondary
Specialized Education of the Republic of Uzbekistan on approval of the state standard of the Republic
of Uzbekistan "State Standard of Higher Education. Classifier of Directions and Specialties of Higher
Education” dated October 19, 2021 No.11. After completing the bachelor's degree, a university
graduate can continue studies in 23 specialties in the master's degree program, 33 specialties in clinical
residency.

89% of teachers believe that students have a high level of knowledge and practical skills after
completing their studies, 10.5% of the surveyed teaching staff partially agree with this. At the same
time, 78% of students believe that they are ready to continue their studies at the next levels of study.
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When interviewing 59 students, many of them responded that they do not participate in the
implementation of research work, are not informed about the presence of Student Scientific Society at
the university.

2.2 Organization and structure of the educational program

The EP in the direction of education 5510100/60910200 - "General Medicine" was developed in
accordance with the State Educational Standards of the Republic of Uzbekistan (SEC RUz) SEC 2015,
SEC 2021 (Order of the Minister of Higher and Secondary Medical Education of the Republic of
Uzbekistan No.311 dated 16.07.2021; SEC dated 19.10.2021) and the qualification requirements for
the training of a bachelor in the specialty "General Medicine". Since 2021, training has been conducted
on a credit-modular system. The standard curriculum (SC) provides for 6 years of study with a total of
10,800 hours (360 ECTS credits) and obtaining the qualification of "family doctor”, which also
complies with the State Educational Standards of the Republic of Uzbekistan No.43 dated 27.10.2021
and qualification requirements No.344 dated 07.08.2023. The list of elective disciplines (ED) is
formed based on regulatory documents, orders of the Ministry of Higher Education, Science and
Innovation of the Republic of Uzbekistan. For example, "Human Rights™ (Order of the President of the
Republic of Uzbekistan dated 07.02.2023), "Universal Progressive Model™ (Order of the Ministry of
Healthcare of the Republic of Uzbekistan dated 31.02.2021). In the first year, students study the
discipline "Foreign Language in Medicine™ (135 hours). In the amount of 45 hours, foreign students
study the discipline "Uzbek/Russian language"”, which subsequently helps them to pass clinical
disciplines and practice in medical institutions.

For the implementation of the EP, in accordance with the requirements of the regulatory
documentation, the availability of teaching materials in the form of a set of normative and
methodological documents consisting of qualification requirements, curricula, work programs of
modules/disciplines and methodological instructions is provided. The teaching materials define the
goal, objectives, takes into account the integration of practical and theoretical components,
independent work, competencies, types of assessment.

The structure of the work programs of the 1st-4th years corresponds to the requirements of the State
Educational Standard 2021 and the qualification requirements of 2023, the 5th-6th years - to the State
Educational Standard 2015, the qualification requirements dated September 8, 2020, N0.236 (Annex
11). The EEC experts attended two practical classes. The first: at the Department of “Surgical Diseases
and Transplantology”, located at the Khorezm Regional Multidisciplinary Medical Center, in the
Department of Thoracic Surgery and Endosurgery (the simulation center of the department). The topic
of the lesson was "Practical course in the discipline "Surgical diseases"". The practical lesson was
conducted by teacher Rakhimov A.P. for students of groups 410A and 412A (21 people). The purpose
of the lesson is to master the practical skill of laparoscopic manipulations on training devices and
simulators. Second: at the Department of Internal Medicine Propaedeutics at the “Khorezm Branch of
the Scientific and Practical Center of Cardiology of the Republic”. Topic of the lesson: "Acquired
heart defects, stenosis and insufficiency of the aortic and mitral valves.” The lesson was conducted by
Khaitboyev Zh.A. for students of 412-A (11 students). For each lesson, there were methodological
recommendations according to the topic, designed and approved in accordance with the requirements.
The experts received convincing data that the training is conducted according to the plan and timing of
the lesson; about the initial and final assessment of students' knowledge in the form of testing; about
receiving feedback from the teacher when checking test assignments and during an oral survey; about
the possibility of using practical skills developed in the simulation center with patients (for example,
percussion and palpation of the liver). During the lesson, the students noted that when working with
patients and their relatives, they comply with the requirements specified in the Moral Code.

The analysis of educational activities showed that the scientific component in the relevant
disciplines is taken into account, and the monographs published by the department staff are included in
the bibliography of the teaching materials. A feature of familiarizing students with the syllabus and
questions to prepare for the lesson is that they are sent by the department teachers to students via the
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official channel in the Telegram messenger, which fully suits the students (this fact was found out
during a conversation with students during classes).

Internship is an integral component of the EP. The main provisions are described in the academic
policy. The organization has its own clinical site with 145 beds. In addition, the branch has concluded
agreements with 55 clinical sites of Urgench and the Khorezm region (including 12 hospitals, 2
outpatient clinics, 1 dispensary) and 47 agreements with foreign universities and clinics, which provide
for practical classes at the clinical site, students' practice, as well as the responsibility of the clinic staff
for their implementation. All this allows for the effective implementation of active learning methods
(analysis of clinical cases, preparation and defense of case histories, bedside teaching, in-clinic
teaching with a real patient, etc.). Practical skills are also acquired in the training and simulation center
(TSC) (Annex 14), which is located in a separate building with 5 classrooms, 2 lecture halls, 8 rooms
with several stations (e.g., anesthesiology and resuscitation, obstetrics and gynecology, pediatrics and
neonatology, therapy) equipped with dummies and video equipment. The use of simulators of varying
degrees of technical complexity allows for repeated practice of certain medical procedures in
conditions that are as close as possible to a real medical situation (Annex 14). To analyze the situation
and existing errors in performing manipulations, training rooms are provided where students can watch
video footage shot during the practice of a practical skill, and an observation room with several
monitors was provided to assess practical skills for experts.

The mentoring system at the University is implemented in accordance with the "Regulations on
the procedure for organizing tutoring activities at UBTMA (based on Order No0.412 dated September
30, 2021), which specifies the goals, objectives of mentoring, rights, responsibilities of mentors,
organization and management of tutoring activities. The tutor service is created under the dean's office
and their activities are supervised by the dean of the faculty. Tutors are appointed for 1-3 years at a
rate of 1 tutor per 120-150 students, plans and reports on their work are heard at meetings of the dean's
office of foreign students; in senior years, mentoring work is carried out by teachers of departments
and is also reflected in the plans and reports of departments. During a visit to the dean's office of
foreign students, 1st year tutor Avezova D.Sh. presented her work plan for the 2024-2025 academic
year and a report for the 1st half of the year. In 2024-2025, 145 students are “assigned” to her. The
tutor's report provides a description of each student (accommodation, academic performance, etc.). At
the beginning of the academic year, in the 1st year, students are introduced to the credit system of
education, rights, responsibilities, etc. A chat with students is created in the Telegram messenger,
where they receive the necessary information. According to the plan, various events are held once a
week throughout the year. For example, the EEC members were presented with photographs from the
following events: “WELCOME to UZBEKISTAN”, “Corruption is a threat to the future”, etc. If
necessary, tutors work together with a psychologist (Kurbaniyazova N.M.) and a psychologist on
women's and girls' issues (Abdullayeva S.Sh.). In the survey, 71.0% of students noted the adequacy of
access to mentors, the availability of mental health services and their confidentiality. Information on
the area of activity of mentors and tutors is posted on the institute's website in the section "Work with
youth, spiritual and educational activities”, and psychologists - in the section "Psychologist".

The Dean's Office of Foreign Students (Dean - R.K. Satlikov) plays a major role in organizing
the EP. The Dean's Office consists of 12 people. In general, according to the survey results, 83.2% of
students consider the Dean's Office to be accessible and informed about their problems.

The principles of academic honesty are reflected in the academic policy (dated August 30, 2023),
while ethical standards of behavior are reflected in the Regulation for Students (dated March 24,
2022), based on the Code of Conduct approved by the Decree of the President of the Republic of
Uzbekistan "PF-5590". During interviews with students, experts found out that they are familiar with
these principles and comply with them. At the same time, the organization does not have an anti-
plagiarism system.

Thus, the experts received convincing data on the organization and structure of the EP, its
methodological support, the use of various teaching methods by teachers (traditional and interactive,
active, simulation technologies). During the development of the EP, students are taught scientific
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research methodologies through the discipline, evidence-based medicine. When surveying students, a
fairly high percentage of student satisfaction with training at UB TMA was established.

2.3 Contents of the educational program

The content of the EP for the compulsory component, the names of the disciplines, their volume
comply with the requirements of the State Educational Standard (in the 2019-2020, 2020-2021
academic year, the State Educational Standard of 2015, in the 2021-2022, 2022-2023, 2023-2024
academic year - State Educational Standard-2021), the Standard Curriculum. The university
implements the EP in the field of education 5510100/60910200 - "General Medicine" for six years with
a total of 10,800 hours (360 ECTS credits). Compulsory sciences make up 315 credits (9450 hours), of
which humanities and social sciences - 20 credits (600 hours), preclinical disciplines - 98 credits (2940
hours), clinical disciplines - 197 credits (5910 hours); elective component - 14 credits (420 hours).
Also, as a mandatory requirement, the program includes work experience internship - 27 credits (810
hours) and final state certification with certification - 4 credits (120 hours).

Bachelor's degree qualification in the field of education 5510100/60910200 - "General
Medicine" according to the State Educational Standard 2021 is "Family Doctor".

The structure of the working curriculum corresponds to the standard curriculum for the
educational direction 5510100/60910200 — “General Medicine”. Thus, the working curriculum for the
1st and 2nd years of the Faculty of General Medicine for 2024-2025 (developer - Head of the
Educational and Methodological Department S.R. Kurbanov, agreed with the Deputy Rector for
Academic Work M.I. Ollabergenov, approved by the Rector R.Yu. Ruzibayev on August 30, 2024)
includes disciplines of the compulsory component (CC) in the 1st year 54 credits, in the 2nd year 46
credits and 8 credits of the elective component (EC), which corresponds to the standard curriculum
"Qualification requirements for a bachelor in the specialty” General Medicine "(dated August 7, 2023),
State Educational Standard 2021. Leading medical universities of the Republic, the Department of
Science and Education of the Ministry of Healthcare of the Republic of Uzbekistan, as a representative
of employers - the head of the Tashkent City Healthcare Department participated in the development
and approval of the content of the standard curriculum. The compliance of the content of the
educational program with the standard curriculum assumes that the content of the educational program
corresponds to the set goals and objectives.

The requirements for the structure and content of the EP are reflected in paragraph 10 of the
"Procedure for the Development and Implementation of Curricula and Training Programs™ (SES 2021).
The approved curricula are drawn up in 2 copies: one copy is kept in the Research Center for the
Development of Higher Education and the Application of Advanced Technologies under the Ministry
of Higher and Secondary Specialized Education of the Republic of Uzbekistan, and the second copy is
kept in the Branch. The Innovation Center is responsible for the selection and implementation of
innovations in the educational process. The EP includes the name of the specialty, a list of disciplines,
the total number of hours, classroom hours, hours of independent work, laboratory work, seminars,
practice and the distribution of the workload by semesters. The EP determines the types and duration of
practices, as well as the forms of monitoring academic performance and assessment (differentiated
credit, exam, final certification) by semesters.

The content of the EP includes basic and biomedical sciences, clinical sciences and skills,
behavioral and social sciences. The list of ED reflects the needs of the healthcare system, the
implementation of decisions of the President of the Republic of Uzbekistan, Resolutions of the
Ministry of Healthcare of the Republic of Uzbekistan. Elective disciplines are introduced at the request
of personnel customers to study topics dedicated to "innovations in medicine and pharmaceuticals, as
well as current medical and pharmaceutical problems of the region™ (minutes No.1 of the UBTMA
Council dated August 29, 2024). The list of Elective components is periodically revised, for example,
in 2024-2025, the discipline "ECG Analysis in the Work of a Family Doctor" was introduced in the
working curriculum of 6th year. During interviews at the university, employers and students noted that
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they do not actively participate in the discussion and development of the ED catalog, in the work of
advisory bodies. The experts found confirmation of this fact in the survey — 49% of respondents
answered that the participation of students in key committees is poorly provided for and that the needs
of foreign students are not taken into account. However, during the conversation with the dean of the
faculty and the teaching staff, the experts noted that during classes, teachers try to structure their
classes and forms of assessment so that students meet the requirements of the screening test of the
Medical Council of India (FMGE).

A visit to the simulation center, departments, the university clinic, the library, interviews with
students and teaching staff showed that the organization has sufficient resources for the successful
implementation of the EP in the specialty "5510100/60910200 - "General Medicine". When surveyed,
76.9% of students rated access to library and online resources (Scopus, Web of Science, Elsevier) as
"good and excellent". When visiting the library, insufficient updating of literature in English is noted in
the work programs. For example, the textbook on microbiology Robert F. 1995 and 1998. The
organization has its own clinical site with 145 beds and has also concluded agreements with 55 clinics
in Urgench and the Khorezm region, including 12 hospitals, 2 clinics, 1 dispensary, 47 agreements with
foreign universities and clinics.

The student survey also showed that 81.2% of them were satisfied with the learning
environment, social services and access to medical services. A smaller percentage of students rated the
availability of academic consultations and consultations on choosing electives (67.5%), career
guidance counseling (66.7%) and the fairness of grading on exams (72.7%). In response to the survey
question “I had sufficient access to a variety of patients and procedures,” 71.8% of students rated it
“good” and “‘excellent” and 78% of students believed that their level of clinical knowledge and skills
was sufficient for further study and work. In interviews, international students noted that they would
like to remove the cycle on military medical hygiene and offer the elective course “Medical English.”.

2.4 Basic biomedical sciences

The curriculum of the educational program allocates 2940 hours (98 credits) for basic
disciplines, most of which are biomedical sciences. Basic biomedical disciplines are included in the
curriculum in the first three years of study, which ensures the acquisition of basic knowledge required
for further study of clinical disciplines. According to the survey results, 76.9% of students answered
that "The Basic Scientific Course contained a sufficient number of examples of clinical significance”,
which indicates the vertical integration of the educational program. The horizontal integration of basic
disciplines can be seen in the creation of corresponding modules, where related disciplines on systems
and organs are studied, such as "Anatomy and Physiology of the Human Body" - 570 hours (19
credits), "Pathology™” - 390 hours (13 credits). Horizontal integration is ensured by an integrated
preclinical exam, which includes blocks of fundamental and biomedical disciplines. During the visit to
the Department of General Anatomy, the experts got acquainted with the electronic textbook "Virtual
Atlas of Anatomy" (Candidate of Medicine Sapakova Sh.A. et al., 2023), the methodological manual
"Anatomy of Bones and Joints" (Candidate of Medicine Sapakova Sh.A., 2024). The employees of the
department introduce innovations into the educational process after completing advanced training
courses and educational exchange with other universities. Thus, at the request of the head of the
Department of General Anatomy Sapayeva Sh.A., who, as part of the implementation of the academic
mobility program, gave a lecture course on general anatomy at the Privolzhsky Research Medical
University of the Ministry of Healthcare of the Russian Federation (11.05.2022 - 16.06.2022), glasses
("Oculus vision helmet" were purchased and introduced into the educational process). At the
Department of Biochemistry, the EEC members visited the laboratory, which has sufficient equipment
for conducting laboratory work. During the visit of the departments, the innovation department, the
educational and methodological council (EMC), the results of the implementation of achievements in
biomedical sciences, scientific achievements of the teaching staff, regional needs in the EP were not
presented. During the survey, 72.6% of students rated the quality of preclinical training (first
year/second year) as "good" and "excellent”. The students also noted that the basic component was

14



integrated into clinical practice (76.07%).

2.5 Clinical Sciences

The clinical disciplines of the bachelor's degree in the field of education 5510100/60910200-
"General Medicine" consist of 42 subjects, for which 7731 hours are allocated. The clinical disciplines
are mastered throughout the entire learning process (from 1-6 years). The academic plan provides for
training in clinical modules. For example, the module "Therapy” includes the disciplines
"Propaedeutics of Internal Diseases”, "Internal Diseases”, "Pulmonology”, "Allergology and
Immunology”, "Occupational Diseases"”, "Therapy in Family Medicine". Other modules "Pediatrics",
"Surgery", "Obstetrics and Gynecology", etc. are also allocated. Horizontal integration is ensured by
an integrated clinical exam of blocks of clinical disciplines in the 10th semester. During the work
experience internship "Inpatient Physician Assistant”, "Outpatient Physician Assistant”, "Emergency
Medical Care Physician Assistant”, students consolidate the acquired knowledge and skills under the
guidance of practical healthcare doctors.

The educational organization has the necessary resources to master clinical knowledge and
skills: in 2022, an Educational simulation center was created to practice practical skills that students
master in classes and as part of independent work according to the schedule (approved by Deputy
Director for Academic Work M.I. Ollabergenov on 05.09.2024). Students supervise patients of various
profiles under the guidance of the teaching staff in the university clinic, in large multidisciplinary
medical institutions of the city and the region in accordance with existing agreements with clinical
sites. During a visit to the Department of Obstetrics and Gynecology, it was established that the
department is located based on the regional perinatal center (an agreement with the Regional Perinatal
Center dated March 15, 2022 was presented, which specifies students' access to patients). For
mastering and assessing practical skills, the department has a classroom equipped with dummies of
pelvic organs, a childbirth simulator, etc. Active teaching methods are used in the educational process.
For example, "Electronic educational guide on obstetrics and gynecology for interactive teaching of
practical skills by students and assessment of acquired skills™ (author Duschanova Z.A.). The EEC
members familiarized themselves with the methodological manual for 4th-year students "Postpartum
hemorrhage. Rapid primary assessment of the condition. Methods of stopping bleeding. Resuscitation
measures, preventive measures (compiled by senior lecturer of the department Duschanova Z.A. and
co-authors, reviewers: Rakhmanova N.Kh. - associate professor of the department of obstetrics and
gynecology, Matikubova S.A. - MD, director of the Khorezm regional perinatal center). The manual
specifies interdisciplinary and intradisciplinary connections, disciplines pre- and post-requisites. At the
department of "Surgical diseases and transplantology" experts attended the lesson "Practical course on
the discipline "Surgical diseases™ for students of groups 410A and 412A (21 people). The lesson was
conducted in accordance with the "CTP for the implementation of the working program of practical
classes of the 4th year for the 2024-2025 academic year”. On the topic of the lesson, there were
methodological recommendations according to the topic indicating the purpose, objectives, content of
the lesson. During the lesson, work in small groups, solving case problems, oral questioning and
testing the final level of knowledge were used.

When students were surveyed on the question "How do you rate your knowledge and skills when
working with patients?", patient intake skills - 73.5%, medical examination - 68.4%, differential
diagnosis, interpretation of test results - 72.2%, development of a treatment plan - 71%, provision of
assistance in a hospital and outpatient setting - 73% of respondents rated as "good" and "excellent".
The teaching staff survey showed that 85% completely agree that students have free access to patients
at clinical sites and all the conditions for improving their practical skills, 10% partially agree with this
statement.

When training in clinical disciplines, competencies of legal and moral criteria are formed that
determine the professional attitude of students to patients. 72.7% of students feel sufficiently prepared
to protect the interests of future patients and better meet their health needs.
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2.6 Scientific method

The EP ensures the development of analytical and critical thinking in students during all
disciplines. The study of the Compulsory component disciplines "Biostatistics™ and "Epidemiology”
contributes to the development of the principles of scientific methodology and analysis. Evidence-
based medicine is a mandatory part of the EP. For example, the Department of Clinical Pharmacology
uses methods of systematic review, rational use of drugs based on evidence-based medicine. The
departments conduct research work as part of mentoring work with students, the departments have
study clubs (for example, clubs on surgery, anatomy, psychology), in which 7 foreign students (4th-6th
years) participate. Based on the results of the research work, 2 students published the results of their
scientific work (Albina Meraj. How the fertility of males and females is affected by stress, lifestyle and
pharmaceutical agents. World Journal of Advanced Research and Reviews, 2024, 22(02), 113-122 and
Muhammad Arsalan Ali Sajid, et. al. How fertility of men is affected by stress and other factors. {An
overview},” American Journal of Public Health Research” 2023). The Regulations on the “Scalpel”
and “Young Clinical Pharmacologists” club indicate that their main tasks are in-depth study of topics
and mastering practical skills. Within the framework of the scientific method, the Regulations on the
“Scalpel” Circle (dated 28.08.2024, protocol No.1) indicate “to teach the use of scientific literature on
modern methods,” but do not indicate activities aimed at mastering the skill of conducting research
work. According to the survey results, 69.2% of students rated the ease of access to research
opportunities as good and excellent, and 71% rated the availability of knowledge and skills to
“integrate evidence-based solutions into medical practice”. At the same time, the results of interviews
with students and teaching staff showed that not all students are widely involved in the implementation
of research work at the university.

2.7 Behavioural and social sciences and medical ethics

Behavioral and social disciplines of the bachelor's degree in the direction of education
5510100/60910200 - "General Medicine™" are studied in the I-11-111 courses and include Compulsory
Component subjects such as "Modern History of Uzbekistan™, "Philosophy”, "Religious Studies",
"Foreign Language in Medicine", "Uzbek Language for Professional Purposes”, as well as Elective
components "Uzbek Language”, "Human Rights"”, "New Edition of the Constitution of the Republic of
Uzbekistan". Behavioral and social sciences include the study of issues of psychology, sociology and
medical ethics. In the survey, 73.5% of students noted that they understand the need to take into
account diversity and culture when providing assistance to patients, understand the ethical and
professional values expected from the profession.

2.8 Educational technologies, teaching methods and practical training
The University uses various educational technologies, teaching methods and practical training to

achieve the expected LO. Teaching and learning methods within the EP include both traditional
(“bedside” teaching, clinical analysis of issue-related patients, solving case problems, discussing issues
on the topic of the lesson in accordance with the subject plan) and active teaching methods (CBL,
TBL, PBL, work in small groups, distance learning on the ZOOM platform, simulation training).
Simulation training is conducted in the Educational and Stimulation Center using simulators and
training devices. The departments develop guidelines for working in the ESC. The experts were
presented with algorithms for providing emergency care in acute coronary syndrome, hypertensive
crisis, acute respiratory failure, circulatory arrest, etc. During classes, the teaching staff uses active
teaching methods in accordance with the guidelines. Thus, the experts were presented with the
monographs “Congenital heart defect” (PhD F.R. Babadzhanova), “Congenital heart defects with
depletion of the pulmonary circulation” (PhD F.R. Babadzhanova), “Massive obstetric bleeding” (PhD
B.B. Matyakubov), which are used in the educational process.

The ESC has a book stand with QR codes, through the use of which you can find the necessary
educational and scientific literature. The organization operates the platforms of the “MOODLE” and
“HEMIS” systems.
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The information and resource center has 2 reading rooms for 160 people and 1 electronic library,
which is equipped with modern monoblocs with Internet access and free Wi-Fi access. The
bibliography of the electronic library is 23 thousand electronic resources.

According to the results of the survey, teachers noted that they most often use small group training -
57.5%, PBL - 34.5%, TBL - 14.5%, CBL - 3.5%. Of the 117 students surveyed, the quality of teaching
and learning methods (PBL TBL, small group) was rated as "excellent” by 25.6%, and "good" -
49.6%.

2.9 Educational program management

During the visit, the experts found that the implementation of the EP is ensured by a number of
regulatory documents, such as Decrees and Resolutions of the President of the Republic, orders of the
Ministries of Education and Healthcare of the Republic of Uzbekistan, internal regulatory documents -
Academic Policy, Institute Charter, Internal Regulations, etc. The management of the educational
process, reflected in the self-assessment report (standard 2) (Annex 12) and general approaches to
management were confirmed during a conversation with the director and its deputies for academic
work, scientific work and innovation, medical work, financial and economic issues, youth affairs and
spiritual and educational work, international cooperation, heads of the Digital Technology Center,
Registrar's Office, Simulation Educational and Clinical Center, Information and Resource Center,
Library, EMD, Marketing and Student Practice Department, Department of Retraining and Advanced
Training of General Practitioners, Sector for the Organization of Scientific Research Activities of
Talented Students, Department for Supervision of Education Quality, Dean of medical faculty,
teachers and students, as well as as a result of familiarization with the work of the relevant departments
of the educational organization. A conversation was held with the deputy director for academic work
Ollabergenov M.A. and with the head of the educational and methodological department Kurbonov
M.S. The advisory body of the University, which has the authority to plan and implement the EP, is the
EMC. The Charter of the EMC was developed by the Chairman of the EMS Ollabergeenov M.I.,
approved by the director of the branch Ruzibayev R.Yu. dated 29.08.2024. The EMC (minutes No.1
dated 28.08.2024) includes 26 people, including 1 representative of employers - Matyugubova S.A.
(director of the Regional Perinatal Center). The dean's office of foreign students, the Council of the
dean's office of the faculty of medicine and the Council of the University are also responsible for the
management of the EP of the medical faculty. The Council of the Dean's Office of the Faculty of
Medicine for 2022-2023 includes 19 members (heads, head teachers of departments), the Council of
the University (minutes No.1 dated 29.08.2024) - 49 members (heads of divisions, deans, heads of
departments). Students are not represented in these advisory bodies.

The EMC is responsible for the development and improvement of the EP taking into account the
requirements of regulatory documents, regulatory bodies, the needs of stakeholders, monitors and
evaluates the quality of the EP and the achievement of the set LO. The EP in the field of education
5510100/60910200 - "General Medicine™ was first discussed and implemented in 1992 by the Faculty
Council, and was last revised on August 24, 2023 (Minutes No.1).

To implement the educational program in the specialty "General Medicine", in accordance with
the requirements of regulatory documentation, it is necessary to have teaching materials in the form of
a set of regulatory and methodological documents consisting of qualification requirements, curricula,
work programs of modules/disciplines and methodological instructions. During the visit to the
Pharmacology Department, the experts got acquainted with the procedure for approving work
programs using the example of the "Educational and modular work program on the subject of
Pharmacology"” for the 3rd year of "General Medicine" (total number of hours - 144, which
corresponds to the working curriculum dated 29.08.2023 (developer of the WC, head of the EMD
Karimov R.Z., agreed with the deputy director for scientific work M.I. Allabergenov, 29.08.2023,
approved by the director of the UBTMA Ruzibayev R.Yu.). The educational and modular program
was developed by the head of the department of pharmacology and clinical pharmacology, PhD
Omonova G.S., assistant M.Yu. Allabergenov, Reviewers: Abdullayev I.K. - head of the department of
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"Public Health and Healthcare Management", Kalandarova U.A. - senior lecturer of the department of
pharmacology. The program was reviewed and approved at the department meeting (minutes no.1,
28.08.2024), at the meeting of the Council of the Faculty of Medicine (minutes no.1, 28.08.2024),
approved by the Deputy Director for Academic Affairs Ollabergenov M.I. dated 29.08.2024. The
program was developed in accordance with the requirements of the State Educational Standard 2021, it
contains all the necessary sections: the goal, objectives are defined, the integration of practical and
theoretical components, independent work, competencies, types of assessment are taken into account.

The experts got acquainted with the work of the divisions, including the department of anatomy,
biochemistry, pharmacology and clinical pharmacology, internal diseases and dermatology, the
department of family medicine, obstetrics and gynecology. Meetings were held with the department
staff, with the EMD, the dean of the medical faculty, the deputy director for academic work, the
department of scientific research, innovation and training of research personnel, students, employers,
graduates. During the interviews, it was found out that there is no clear delegation of authority for
planning and implementing innovations in the educational process, mechanisms for studying the
opinions and participation of stakeholders (employers, graduates, students) in improving the
educational program have not been worked out on a regular basis.

At the Department of Pharmacology and Clinical Pharmacology, the EEC members got
acquainted with the documents "Comprehensive plan of the Department of Pharmacology and Clinical
Pharmacology for 2023-2024 (minutes of the department meeting No.1 dated 28.08.2023, agreed with
the Dean of the Faculty of Medicine Allazarov A.Kh. 28.08.2023, approved by the Head of the
Department of Monitoring Legal and Public Affairs Khudaibergenov A.O.), "Report of the Department
of Pharmacology and Clinical Pharmacology for the 2023-2024 academic year." The documents of the
department reflect the preparation and approval of the teaching materials, monitoring of the LO, events
held with underachieving students, an open lecture by teacher Allenbergov M.Yu. "Efferent
innervation. Drugs affecting cholinergic innervation” (group 225 AB), open practical lesson
"Anesthetic drugs. Ethyl alcohol" (teacher Amanova G.S., group 204). In addition, the minutes of the
department meetings for 2023-2024 are presented, which reflect the discussion of the results of the
midpoint assessment and indicate the activities with unsuccessful students (minutes No.12 dated
25.06.2024).

The EEC members attended a practical lesson at the Department of “Surgical Diseases and
Transplantology”. The topic of the lesson was "Practical course in the discipline "Surgical diseases".
The practical lesson was conducted by teacher Rakhimov A.P. for students of groups 410A and 412A
(21 people). The lesson was conducted in accordance with the "CTP for the implementation of the
working program of practical classes of the 4th year for the 2024-2025 academic year". In addition, the
experts attended the lesson in group 412-A at the Department of Propaedeutics of Internal Diseases at
the “Khorezm Branch of the Scientific and Practical Center of Cardiology of the Republic”. The topic
of the lesson: "Acquired heart defects, stenosis and insufficiency of the aortic and mitral valves"”. The
lesson was conducted by Khaitboyev Zh.A. For each lesson, there were methodological
recommendations according to the topic indicating the purpose, objectives of the lesson, content of the
lesson, control questions to determine the initial level of knowledge, test tasks for the summative
assessment.

The experts saw that the organization promotes the development of practical competencies of
students, including at clinical sites, working with patients and deepening their theoretical knowledge,
developing practical and communication skills. A total of 47 meetings were held. During the cross-
interview, it was established that all participants in the educational process are familiar with the
learning outcomes of the EP, academic policy, internal regulations and the social policy implemented
in the Branch.

2.10 Relationship with medical practice and the healthcare system
Training of students in the specialty 5510100/60910200 - "General Medicine" is aimed at
meeting the needs of practical healthcare, mainly in the Khorezm region and the city of Urgench.
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Thus, during a conversation with the management of the organization, experts received information
that the employment of graduates over the past 5 years reaches 100%, and teachers confirmed that
students are trained directly in the departments of the clinical site of the university and other medical
organizations of the city and the region (the branch has concluded agreements with 55 clinical
institutions of the Republic, where students undergo training in specialized disciplines and work
experience internship). Students of this specialty can supervise patients with various diseases within
the competencies of a family doctor. Teachers and students confirmed this information during the
interview. The location of clinical departments at city and republican clinics, family clinics allows for
the effective implementation of active teaching methods (analysis of clinical cases, preparation and
defense of case histories, bedside teaching, in-clinic teaching with the participation of a real patient,
teaching in primary medical care, attending medical conferences, consultations). Thanks to on-site
training, students master the following competencies: cognitive, practical skills and abilities,
communication. This was confirmed by the results of the survey, when students positively assessed
sufficient access to a variety of patients and the performance of various medical manipulations
(71.8%), their readiness to integrate social determinants of health into the relevant management plan
(73.5%), readiness to protect the interests of future patients and meet their needs for assistance (71%).
In the medical direction, a sufficient number of credits have been allocated for practical training: in the
1st year - 6 credits (junior physician assistant), in the 2nd year - 6 credits (assistant department nurse),
in the 3rd year - 8 credits (assistant nurse in emergency care and outpatient clinic), in the 4th year - 6
credits (assistant physician in hospital), in the 5th year - 6 credits (assistant physician in emergency
care and outpatient clinic).

The experts analyzed the results of the survey for 27-28.02.2023. To the question "is it necessary
for the UB TMA to cooperate with employer organizations?" 78.8% of respondents answered
affirmatively, since this will allow training competitive personnel, bring students closer to employers
and help understand healthcare problems. The teaching staff of the University (85.0%) also noted that
students have free access to patients at clinical sites and all the conditions for improving their practical
skills. During the visit, no examples of modifying the EP based on public feedback were presented.
Students, in turn, noted the quality of practice in the 3rd and 4th years (77%).

During the visit to the educational organiation, the experts identified problems in the
implementation of new teaching methods. The survey showed that only 8.0% of the teaching staff use
such teaching methods as TBL and CBL.

Thus, the EP of the medical faculty was compiled and defined the final LO, according to the
reforms, development of the medical education and healthcare system in the Republic. The training is
characterized by integrity, continuity and consistent study of disciplines. The structure of the EP
implies a gradual deepening in the study of certain topics from the norm to pathology throughout the
entire period of training. This is implemented based on the integration of disciplines, both horizontally
and vertically, the use of active teaching methods, the use of the capabilities of structural units for
training and assessing the knowledge and skills of students, information and communication resources,
the institute of mentoring, etc.

The EP is compiled in accordance with the principles of equality in relation to students regardless of
gender, age, nationality, religion, socio-economic status. In addition, during the interview, foreign
students noted that this EP is 80% compliant with the requirements for acquired competencies in India.
The dean of the foreign department showed the EEC members an official list of graduates who
submitted documents in India (NMC National Medical Commission) for confirmation of the received
diploma and confirmed their knowledge and skills by passing the FMGE exam. Out of 70 people, 30
people (43%) received confirmation and the right to work. They shared their experience twice with
students at the invitation of the EO online.

Conclusions of the EEC on the criteria. Of 38 standards, 3 comply fully, 7 comply partially, O
do not comply.
Recommendations for improvement:
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1) To implement mechanisms to ensure that the opinions of employers and students on the
implemented EP are taken into account and include representatives of all interested parties
(teachers, students, employers) in the advisory bodies

2) To modify the EP on a regular basis based on the results of feedback from stakeholders and its
analysis

3) To develop mechanisms to attract more students to scientific research

4) To develop a mechanism for obtaining reviews of the EP from employers and the scientific
community

5) To provide for a structure/advisory body responsible for planning and implementing
innovations in the educational process, for reviewing and issuing acts of implementation of
educational technologies, achievements of scientific research, clinical practices and their
implementation in the educational process

6) To include in the catalog of elective disciplines a course aimed at developing the research
competence of students, and electives touching on healthcare issues of the countries whose
citizens are studying in the educational organization

Standard 3: STUDENT ASSESSMENT
3.1 Assessment Policy and System

The policy and procedure for assessing the LO, the forms of assessing the LO within the
framework of the EP in the field of education 5510100/60910200 "General Medicine" are regulated in
accordance with external and internal regulatory legal acts: "Regulations on the system of credit-
modular training in medical and pharmaceutical higher and secondary specialized educational
institutions”, "Regulations on the procedure for conducting integrated clinical and preclinical
examinations in medical and pharmaceutical higher educational institutions and the procedure for
passing the state exam for graduates with primary accreditation”. The departments have Regulations on
the system of monitoring and assessing the knowledge of students of the medical faculty in courses
and disciplines (Annex 15). Thus, the EEC members get acquainted with the “Charter on the system of
monitoring and assessing the knowledge of first-year students in anatomy”, “Regulations on
monitoring and assessing the knowledge of second-year students of the Faculty of General Medicine
on the credit-modular system of training in pharmacology”, which are based on the order of the
Minister of Higher and Secondary Specialized Education of the Republic of Uzbekistan N0.3069 dated
26.09.18. The documents specify the general rules for assessing students' knowledge, types and forms
of assessment (formative, midpoint and summative). Information about the schedule of assessment for
the module, types and forms of assessment, quantity, as well as points for formative, midpoint and
summative assessment is communicated to students by the teacher at the first lesson and via the
official Telegram messenger channel.

For each discipline, information is provided on the form and timing of midpoint and summative
assessments. The assessment criteria according to ECTS, according to the "5-point system™ are
indicated. Information is provided on the procedure and timing of retaking exams and the appeal rules.
The pass grade is 55 points, the maximum is 100 points. The results of students’ academic
achievements are recorded in paper and electronic journals. At the same time, paper versions certified
by the EMD seal are issued to each teacher. The experts made sure that the points recorded in the
paper and electronic journals are identical. During the visit, the EEC members visited the registrar's
office, familiarized themselves with the electronic journal on the HEMIS platform, in which the
average grade for the formative, midpoint and summative assessment is entered, and the rating score is
calculated based on 34%, 33% and 33%. Statements with the results of the midterm and final
assessment of students are generated automatically.

To assess the academic achievements of students of the medical faculty there is a system of
formative and summative assessments. The number of exams and tests is regulated by the working
curriculum for the specialty. During the interview, the students talked about the forms of assessment,
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for example, about evaluation for mastering a practical skill, for test assignments, for work in small
groups (Annex 13). At the same time, they noted that they are satisfied with the existing system of
assessing their knowledge and skills.

The study of the control and measuring equipment (CME) (90 questions for midpoint assessment in
anatomy for the 1st and 2nd semesters for 1st-year students, 160 questions for the summative
assessment in anatomy for 2nd-year students of the Faculty of Medicine for the 2024-2025 academic
year, 30 tests in anatomy and 30 case problems for the integrated exam for students of the Faculty of
Medicine for 2024-2025, 50 questions for the integrated exam in pathological physiology; 5 OSCE
stations with grade reports, 5 tickets with case problems for 4th-year students in obstetrics and
gynecology) showed that the organization has implemented an appropriate assessment policy that
allows for a comprehensive assessment of the academic achievements of students. CME undergoes
peer review and approval. Thus, "Questions for the summative assessment in anatomy for 2nd-year
students of the Faculty of Medicine for the 2024-2025 academic year" (compiled by Sapayeva Sh.A.,
head of the department, associate professor, Madrimova A.G., PhD, senior lecturer), approved by the
dean of the Faculty of Medicine on 09.09.2024. There is a review from the head of the Department of
Clinical Anatomy and Histology, PhD, associate professor Ruzmetov U.A., which states that the set of
questions for the summative assessment corresponds to the standard program, contains 115 simple
questions and 45 complex ones.

The survey of the teaching staff showed that, along with the use of small group work as a
teaching method (57.5%), the assessment method is testing with one correct answer (22.5%) and
OSCE (53.5%). Students responded that 75.2% of cases were satisfied with the methods of teaching
disciplines, in 74.4% of cases - with formative feedback from the teaching staff, in 72.7% - with the
fairness of the grades marked.

The reliability and validity of the assessment methods is ensured by the compliance of the
assessment policy with the requirements of regulatory documentation, peer review of the CME and
analysis of the results of students' academic performance. In the analysis of academic performance, the
minutes of meetings of departments, the dean’s office and the educational and methodological councils
there is no information on the assessment of the reliability and validity of the assessment methods
used, primarily test assignments, OSCE. Deputy Director for Academic Affairs Ollabergenov M.I.
responded that it is planned to continue the updates in the form of further development of simulation
training and assessment based on the organized ESC.

The system of appeal of assessment results is reflected in the document "Academic Policy of the
Urgench Branch of TMA" (dated 30.08.2023), "Charter (Regulation) on the system of control and
assessment of knowledge of students of the Faculty of Medicine", available in the departments. Over
the past 5 years of the work of the EO, there have been no precedents of appeal. When surveyed on the
question "Assess the fairness of exams and grades”, 72.7% of students rated it as "good" and
"excellent".

During the visit to the organization and the conversation with the head of the department
Omanova G.S., employee of the department of pharmacology and clinical pharmacology, lecturer
Allebergenov M.Yu., head of the department of obstetrics and gynecology Matrizayeva G.D., head of
the department of internal diseases and dermatovenereology Dzhumaniyazova Z.F. and senior lecturer
Sapayeva Z.A. the commission was convinced that there is a documentation system that is transparent
and accessible to all teachers and employees, and includes such documents as comprehensive plans,
annual reports, department regulations, department meeting minutes, individual teacher plans and
educational and methodological documentation (work program, working curriculum, syllabuses, CTP,
journals, methodological recommendations), assessment tools (checklists, questions, test assignments),
certificates of advanced training in pedagogical and professional qualifications of the teaching staff,
certificates of conference participants, etc.
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3.2 Assessment that promotes and supports learning (formative assessment)

Formative control of students' academic performance includes formative assessment, which
includes all types of academic work in the classroom, including mastering practical skills (patient
management, watch at clinical sites, etc.) and independent work of student. Types of formative control,
assessment policy, assessment criteria are reflected in the Academic Policy, working curriculum of
disciplines/modules, Regulations on the rating system for monitoring and assessing knowledge and are
available on the university website. Assessments for formative control are posted daily in the teacher's
journal, and the average formative assessment is posted on the last day of classes. Students receive
feedback from the teacher at the end of the lesson. Teachers assign grades in the journal daily, and the
average assessment for formative performance is posted on the HEMIS platform. The share of
formative performance, midpoint assessment and summative assessment is 34%, 33%, and 33%,
respectively.

The results of formative academic performance are analyzed at department meetings. In order to
improve the quality of the EP, new teaching and assessment methods are being introduced: in 2022,
the ESC was created. According to the needs of the EP, the head of the department of pediatric
surgery, anesthesiology and resuscitation Sapayev O.K. on September 27, 2023, submitted a
notification to the head of the ESC Shakirov Sh.U. about the need to purchase modern simulators for
mastering the skills of providing emergency care. On October 18, 2023, the head of the ESC submitted
a memo to the director of the UB TMA Ruzibayev R.U. about the need to purchase a dummy for
teaching the skills of emergency conditions and resuscitation care in order to improve the quality of
mastering and assessing the practical skills of students. In the 2023-2024 academic year, the simulator
was purchased, which made it possible to introduce it into the teaching and assessment process. During
the visit to the ESC, the EEC members get acquainted with the simulator, they were presented with a
schedule for passing practical skills in the simulation center (approved by the Deputy for Academic
Affairs Ollabergenov M.l. on September 28, 2024), algorithms for providing assistance in various
emergency conditions. The fact that the fulfillment of requests for the purchase of necessary materials
(educational, methodological, office equipment, stationery, etc.) is carried out in a timely manner was
confirmed by 84.0% of the surveyed teachers.

During the interview, students spoke about such forms of assessment as testing, oral exam,
OSCE, and noted that they receive regular feedback from teachers. Students also said that they
understand the assessment procedure and are satisfied with their grades. During the survey, 74.4% of
students rated the quality of formative feedback in the third/fourth years, 75.2% - the quality of
teaching and learning methods (PBL TBL, small group) as "good" and "excellent”; 69.5% of students
also rated the availability of academic consultations as "good" and "excellent". During interviews with
teachers regarding assessment methods, experts received information that teachers use interactive
teaching methods. In the survey, to the question "What methods of knowledge and skills assessment do
you know?" 47.6% of teachers noted essays, OSCE - 53.5%, portfolio - 53%, MCQ - 29.5%, feedback
- 37%, MSF - feedback from various sources (doctors, mentors, real patients, nurses, clinical teachers)
- 38.5%.

During the visit to the organization, the management was asked the question: "Are external
examiners involved in order to improve the fairness, quality and transparency of the assessment
process?" A positive answer was received. As an example, the commission was presented with the
Order "On the final state certification of graduates of "General Medicine" for 2023-2024 UBTMA"
N0.130-05-2423 dated 02.05.2023, where 12 representatives of practical healthcare in various
specialties (surgeons, oncologist, therapist, anesthesiologist, etc.) were members of the commission.

The experts examined the resources for organizing the assessment of knowledge and practical
skills, namely, robot simulators, virtual programs and dummies of the ESC (Annex 14). During the
visit to the Center, the experts saw the analysis of clinical situations with a standardized patient, self-
assessment and assessment of students-groupmates.

The experts noted the insufficient involvement of employers in providing feedback. All 11
representatives of employers confirmed this during the interview. At the same time, they pointed out
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the compliance of graduates' training with the modern development of medical practice and science,
since they check their knowledge and practical skills when hiring. Since UB TMA graduates show
good results in their work from year to year, employers confirmed that they give priority to them when
hiring. The University is interested in employing graduates and in this regard, the EO website has a
section called "Frequently Asked Questions".

The EEC members noted that the reliability and validity of assessment tools for midterm
attestation is achieved through internal examination, the results of which are presented in the form of
reviews.

3.3 Decision-making assessment (summative assessment)

The summative assessment is carried out in accordance with the curriculum, the working
curriculum and syllabuses. The working curriculum provides a list of disciplines and forms of
summative assessment during the academic period. The forms of summative assessment are approved
by the University Council. Midpoint assessment evaluates the level of knowledge and skills in a
section or part of a module after completing 3-4 credits. The form of the midpoint assessment is
determined by the department. Summative assessment is carried out upon completion of the
discipline/module. The student is admitted to the SA subject to the completion of the curriculum for
the discipline, receiving an ORD for the discipline/module of at least 55 points out of 100.

According to the Order of the UB TMA dated March 26, 2020 "On approval of the Regulation on
the procedure for conducting integrated clinical and preclinical examinations of medical and
pharmaceutical higher educational institutions and the procedure for passing the state exam for
graduates with primary accreditation™, preclinical and clinical integrated exams are conducted in 2
stages: assessment of practical skills and solving case problems. At the Department of Obstetrics and
Gynecology, the SA is conducted in the form of a comprehensive 2-stage exam: Stage 1 - assessment
of practical skills (50%) in the form of OSCE, Stage 2 - clinical exam (solving case problems (50%).
The EEC members were familiarized with the SA material on the discipline "Obstetrics and
Gynecology": grade reports of stations (examination of the cervix, bimanual examination,
measurement of basal temperature, etc.), approved by Dean Satlikov R.K. dated 30.08.2024; tickets
with case problems, each of which includes several questions on differential diagnostics, examination
plan, treatment, prevention and prognosis of the disease, grade reports.

The materials of the SA undergo internal and external review stages. For example, practical
questions for the integrated exam on the subject of pathological physiology for 3rd-year students in the
direction of "General Medicine" were developed by senior lecturer, PhD Galandarova U.A., reviewers:
head of the department of pharmacology and clinical pharmacology of the UB TMA Omanova G.S.,
associate professor of the department of pathological physiology of the Samarkand Medical Institute
Khaidarova D.S., the questions were considered at a meeting of the department, approved by deputy
director Yuldashev K.S. dated 01.02.2023.

The grades of the midpoint and summative assessment are posted in electronic statements in the
"HEMIS" system.

The FSC is carried out in accordance with the requirements of regulatory documents (Order of
the Ministry of Healthcare of the Republic of Uzbekistan dated 31.12.2020 "On measures to improve
the education system in higher educational institutions”, Order of the UBTMA under No.7 dated
05.01.2021). The EEC members familiarized themselves with the preparation for the FSC in
accordance with the Order "On the final state certification of graduates of "General Medicine" for
2023-2024 UBTMA" No0.130-05-2423 dated 02.05.2023. The Order specifies the composition of the
FSC members (32 people), the commission includes 12 representatives of practical healthcare in
various specialties (surgeons, oncologist, therapist, anesthesiologist, etc.), heads of divisions, teachers
of departments. In accordance with regulatory documents, stages were defined: 1 is testing, 2 is OSCE.
The EEC members were presented with the minutes of the meeting of the UB TMA Council dated
10.05.2024, at which the chairperson and composition of the FSC members were approved. A report
was presented on the results of the FSC of students for 2023-2024 in the direction of "General
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Medicine"”. The summative assessment was: 20% formative rating, 20% - stage 1, 60% - stage 2. The
results for each stage of the FSC are given. According to the results of the FSC, the absolute academic
performance was 100%, students who passed with excellent marks accounted for 44.5%. The
following proposals were presented in the report of the FSC chairperson: "continue the implementation
of simulation training in the ESC, create a separate monitoring center for monitoring and assessing the
practical skills of students, test assignments should be further strengthened with the participation of
division heads in order to improve the accuracy and correctness of the assignments”.

At the end of each semester, an analysis of the achieved results in student learning is conducted
at various levels (departments, faculty council). The results obtained are covered in the relevant
protocols and annual reports.

At the same time, there are difficulties in developing the CME. The lack of a detailed system for
distributing points within the established point-letter system (0-100) complicates an objective and
transparent assessment of students' knowledge and skills. This, to some extent, leads to subjectivity in
assigning final points. This is also evidenced by the results of the survey of students: 72.7% confirmed
the fairness of the points assigned to them.

3.4 Quality control

Quality control of the assessment procedure and methods is ensured by the availability of accessible
assessment criteria aimed at assessing certain LOs.

The assigned LOs correspond to the State Educational Standards and qualification characteristics.
The working programs of disciplines/modules indicate the skills and competencies that must be
achieved upon completion of the discipline. The EEC members were presented with criteria for
assessing students in the form of tables, in which each assessment criterion has a certain level of
achievement from 0 to 100 (Annex 15).

The departments use various methods of formative, midpoint and summative assessment (oral
examination, written assignments, testing, simulation training, work in small groups, etc.). Materials
for midpoint and summative assessment undergo review and approval in advisory bodies.

When visiting departments and interviewing teachers, information was obtained that when passing
the discipline, the teaching staff receives feedback from students on their satisfaction with their
training and assessment. The reports of departments, department meeting minutes (minutes of the
Department of Obstetrics and Gynecology No.10 dated 24.01.2024, Department of Pharmacology and
Clinical Pharmacology No.12 dated 25.06.2024), the Dean's Office (minutes No.9 dated 27.04.2023,
the Council (minutes No.6 dated 29.02.2024, No.10 dated 29.06.2024) discuss the results of the
formative academic performance of students, the results of midpoint, summative assessment, state

certification.

During the survey and the visit, 72.7% of students responded that "I believe that the assessment
of my knowledge and skills is carried out fairly and correctly." During the interview, employers
indicated that they were satisfied with the level of training of graduates, that they participate in the
FSC.

In order to improve the educational process, the University has a quality commission, which the
commission could verify in the document "Composition of the members of the internal assessment
commission” (2021) (see the self-assessment report in the section "Members of the internal
commission").

However, the experts did not receive information on the implementation of systematic feedback
with employers in order to improve the EP.

Conclusions of the EEC on the criteria out of 14 standards comply: fully - 12, partially — 2, do
not comply - 0.
Recommendations for improvement:
1) It is recommended to conduct an assessment of the reliability and validity of assessment
methods, primarily test tasks, OSCE stages
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2) To conduct systematic feedback with employers (questionnaires, focus groups, etc.) on
satisfaction with their EP, including an assessment of the knowledge and skills of students in
order to improve the quality of the assessment system and the EP as a whole.

Standard 4: STUDENTS
4.1 Student Selection and Admissions Policy

Admission of foreign citizens is carried out in accordance with the number of accepted students to
the existing material and technical and human resources at all stages of training. The university has
sufficient material and technical resources, such as classrooms, laboratories, medical equipment and
the IRC, which supports effective training and practice of students at all stages of education. The
faculty has sufficient personnel - teaching staff, scientific and clinical supervisors, administrators and
other specialists who provide high-quality education and support for students. The following
companies play a role in popularizing the university among foreign citizens and, accordingly, in their
admission to study: “ASL Pharma” (LLC (Uzbekistan), 01.06.2019, No.l1, 05.01.2023, 1-add.
Agreement), “NEO Institute of Medical Science and Technology Ltd” ((India), 19.08.2022), “Brilliant
Overseas Educator” (Uzbekistan, 27.04.2023).

The admission policy and conditions for admission of students from foreign countries are based
on the regulatory legal acts of the Republic of Uzbekistan. According to the Resolution of the Cabinet
of Ministers of the Republic of Uzbekistan under No0.169 dated 04.08.2008 "On improving the
procedure for admission and training of foreign citizens in educational institutions of the Republic of
Uzbekistan", the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
20.06.2017 under No0.393 "On approval of the Regulation on the procedure for admission to study,
transfer, readmission and expulsion of students in higher educational institutions”, Model rules for
admission to study in educational organizations implementing higher educational programs, admission
of foreign citizens to study at a university on a paid basis, applicants fill out an online application. For
admission, foreign applicants can send applications online to the e-mail of the Admissions Committee
(tmaurgench2023@gmail.com) or to the official e-mail (ttaurgfil@umail.uz) of the Branch twice a
year (in July and October). After sending the application directly or through recruiting companies, the
applicant receives an invitation letter on behalf of the Branch administration. At the next stage, the
applicant sends the necessary documents for consideration by the Admissions Committee. If the
documents meet all the admission requirements, an interview is scheduled. Questions and topics for
the interview on subjects from the school curriculum, professional interests, logical problems and
reasons for choosing an educational organization. Each academic year, the composition of the
Admissions Committee and the head of the committee for the admission of foreign students are
appointed. Thus, for the 2024-2025 academic year, the order of the director of the UB TMA under
No0.283-09-241B dated 09.25.2024 on the composition of the Admissions Committee for Foreign
Students was issued. The work of the Admissions Committee is regulated by the "Regulations on the
work of the Admissions Committee of the Urgench branch of the Tashkent Medical Academy".
Information on admission is posted on the website of the University, but only in Russian (Annex 16).
If you need advice, the University's virtual service operates online. The Dean's Office and the
Department of International Cooperation provide visa support to foreign students, both upon admission
to study and throughout the entire period of study, actively interacting with the Khokimiyat of the
region and the Embassies of the relevant countries

The number of accepted foreign applicants is regulated taking into account the material and
technical, educational and methodological capabilities of the university, the number of teaching staff.
During a conversation with the director of the educational organization, the EEC members found out
that the ratio between the number of accepted applicants and the existing material and technical and
human resources at all stages of education depends on the specific capabilities and resources available
at the university and at the faculty. As an example, the following was presented: data on the total
number of teaching staff by year (2021-2024), the distribution of teaching staff by discipline categories
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(basic, social and humanitarian, specialized), data on the composition of the book fund (increased from
7453 copies in 2022 to 7714 copies in 2024), information on educational buildings (3709.5 sq.m),
places in the dormitory (304 places, of which 100 places are occupied by foreign students). In this
regard, experts noted that the current shortage of places in the dormitory is being resolved by the
management by concluding contracts with apartment landlords (currently, 1,065 foreign students live
in apartments, for whom the EO has paid 50% of the cost. At the same time, it should be taken into
account that the cost of living for foreign citizens is 1.5 times higher than for local students) and the
planned construction of a new dormitory for 1,200 places.

The procedure for transfer and readmission of students and the rules for transfer from course to
course from other educational institutions is carried out in accordance with the Resolution of the
Cabinet of Ministers under No. PP-393 dated June 20, 2017 "On approval of the regulation on the
procedure for admission to higher educational institutions, transfer, readmission and expulsion of
students.” When transferring from a foreign educational organization, the student must submit an
academic certificate/transcript/document on completion of the previous level of education, which must
undergo the nostrification procedure in the Republic of Uzbekistan in accordance with the established
procedure. An academic difference in the disciplines of the working curriculum, not eliminated within
the established period, is further taken into account as academic debt.

Since 2021, the university has been training foreign students, the number of which is growing
every year (Table 2.).

Table 2 The number of all foreign students who studied and are studying in 2019-2024 at
the Urgench branch of the Tashkent Medical Academy

Including:
=

Number of all c 2 G g

No. | Academic year Ul o S s 2 7 @
foreign students 5 k%) 7 o N c

S| X% = £ S 2

[a¥ o é Q NS

= <
1. 2019/2020 259 32 3 1 216 7 0
2. 2020/2021 407 72 112 1 208 12 2
3. 2021/2022 549 115 | 207 4 204 18 1
4, 2022/2023 959 441 | 290 9 208 10 1
5. 2023/2024 1161 641 | 280 11 197 31 1
Total: 3335 1301 | 892 26 1033 78 5

According to the table received from the dean's office, the number of students admitted to the EP
is steadily growing every year (4.5 times over 5 years).

Admission to the first year of study under the EP is formalized by the order of the director in
accordance with the Model Rules for admission to study in educational organizations implementing
professional EP of Higher Education, in accordance with the Resolution of the President of the
Republic of Uzbekistan under No0.279 dated June 15, 2022 “On the Organization of Admission to
Study in State Higher Educational Institutions”.

4.2 Student Counseling and Support

Student life at the University is presented on the website in the sections “Youth Union”,
“Department of Student Internship”, “Department of Work with Youth, Spirituality and Education”,
“Graduates”, “Talented Students”, “Scholarships”, “Dormitory”, “Moral Code”, “Contract Amount”,
“News”, “Announcements”, “Photo Gallery”. The Dean's Office, the Department of Youth Affairs,
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Spiritual and Educational Work and the psychologist help and support students in many ways (for
example, housing, finances, emergency medical care, sports, clubs, etc.). The management and
teaching staff support student self-government. In addition to the Youth Union, the UB TMA has
organized and successfully operates the volunteer group "Salus”, the theater studio "Kozmunchak",
public groups "Shchit”, "Kuvnoglar va zukkolar" and others. The EEC members received information
about their work during a conversation with the head of the Department of Youth Affairs, Spirituality
and Education - Samandarov M.I., teachers, students, the leader of the primary organization of the
Youth Union Ruzimatov F.I. During a conversation with representatives of the Youth Union, the
experts learned the spectrum of the organization's work in UB TMA: military-patriotic, innovative,
faculty-based. The Youth Union is engaged in educational work, protects the rights and interests of
students, supports the implementation of creative and intellectual potential, promotes the formation of
a healthy lifestyle, etc. In total, 120 people participate in the activities of student organizations. At the
same time, experts noted that student representatives are little involved in the work of various advisory
bodies of the EO, and foreign students are not represented there at all. The student community is
represented only in the Public Council (for example, Dzhumanazarov H. - the leader of the Youth
Union, Karimov E. - a 5th-year student). In addition, the experts were not provided with the results of
feedback from students on satisfaction with the organization of their student life, the educational
process, etc.

UB TMA offers a full range of student support services, including:

- tutors who provide ongoing guidance and support, monitor the student's progress;

- provision of a place in a dormitory or a rental agreement;

- consultations for students on financial assistance issues;

- career planning consultations;

- access to various resources and programs designed to develop academic skills (IRC, electronic
databases, textbooks, etc.);

- support for students with disabilities;

- psychological support, etc.

Information about programs of assistance and counseling for students is communicated to them
on the official website, the university page on Facebook, Instagram and Telegram.

To implement these issues, various structures have been organized at the University, such as the
Dean's Office, the IRC, the ESC, the Department for the Organization of Scientific Research Activities
of Outstanding Students, the Department for Youth Affairs, Spirituality and Education, student
dormitories, the Department for Providing Students with Housing, the Women's Council and the
Department of Student Internship. A psychologist is included in the staff of the University.

During the conversation with the Dean of Foreign Students, the experts found out that the
Branch has plans for the adaptation of foreign students, which include familiarization, orientation on
the Branch's bases, visits to attractions, museums, galleries of the region, organization and holding of
national and traditional holidays, the work of the UB TMA International Friendship Club, the Foreign
Alumni Club from the Branch. In addition, if necessary and at the request of the student, he/she is
granted a short-term visit to his/her homeland for a valid reason and for treatment.

Tutors provide all kinds of support to foreign students. The EO has a system of criteria for hiring
tutors: higher education, 3 or more years of teaching experience, communication skills, knowledge of
English. The job advertisement is posted on the EO website, transmitted through official messengers
and on television on local channels (TTA, Akhborot, Markazi). Applicants submit all the necessary
documents and, if they comply, are interviewed by the dean. They report on their work annually.

The EEC also noted that the university management is addressing issues of providing students
with housing. Thus, according to financial documents, 50% of the rent is paid by the EO. 1,065 foreign
students live in rented apartments. The EEC members visited the dormitory and noted that there is an
elevator, 4-5 people live in fully equipped rooms, 24-hour security, surveillance cameras in the lobby
and corridors, a laundry room, a kitchen, the entire area of the dormitory is covered by a Wi-Fi zone.
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Students are involved in the implementation of scientific projects. The experts were shown the
projects of the Department of General Surgery "Improving Modern Surgical Methods of Diagnosis,
Treatment and Prevention of Surgical Diseases” (Temporary research team members - 4th-5th year
students Fuzail Ahmed, Sekh Masud Arif, Sarkar Bhoomika, Ali Umer, who participated in 2
conferences), the Department of Infectious Diseases, Epidemiology and Phthisiology "Prevalence of
diarrheal diseases in the republic of Uzbekistan" (TRT member - 4th year student Kanwal Anan).
Foreign students together with the teaching staff of the departments publish scientific articles. For
example, Albina Meraj. How the fertility of males and females is affected by stress, lifestyle and
pharmaceutical agents. World Journal of Advanced Research and Reviews, 2024, 22 (02), 113-122
and Muhammad Arsalan Ali Sajid, et. al. How fertility of men is affected by stress and other factors.
{An overview},” American Journal of Public Health Research™ 2023.

The work of these structures was confirmed by students during interviews and in
questionnaires: 66.7% noted that the dean's office is aware of students' problems and responds to them;
76.9% of students stated that they have access to library and online resources; 66.7% received support
for participating in scientific research; the same percentage of students answered that they had access
to social services; 68.4% indicated the availability of medical services; 66.7% are aware of the
existence of programs aimed at improving the well-being of students. Experts noted that about 67.5%
and 71% of students receive academic counseling on choosing electives, respectively, career guidance
counseling (66.7%); 70.1% noted the work of mentors positively; 65.8% rated the quality of financial
assistance services positively. The presence of a psychologist on the staff of the University is justified:
70.1% of respondents know about his/her work and 70% wrote about the confidentiality of his/her
services. At the beginning of the academic year, the psychologist conducts a survey among students to
identify people in need of psychological support. The questionnaires (anonymized) and the analysis
were presented to the experts by psychologist N.M. Kurbaniyazova during the interview. A separate
room is provided for conducting trainings with students. During the interview with the psychologist,
the experts noted that for the psychologist's conversation with foreign students, the participation of
tutors as translators is necessary. Information about the psychological service is posted on the
University's website

The EEC members noted the availability of resources and a control system in the educational
organization buildings. For example, the availability of emergency communications, security and
alarm buttons that can be used in the event of a critical emergency or security threat. 84% of students
confirmed the availability of security and safety on the campuses of the educational institution and at
clinical sites. This helps to ensure a safe educational environment where students and teaching staff
can work and gain knowledge.

The expert commission also noted the presence of an aura of mutual respect among the
administration, teaching staff and students. This was also confirmed by 100.0% of the interviewed
teachers, students, graduates and employers.

In general, when analyzing the questionnaires, the EEC members noted that students in their
comments characterized the work of the university as “an experience that is good for strengthen my
goal”, “good”, “good teaching skills”, “need to improve communication”, “amazing”, “in library no
English book™.

Thus, the experts have validated the data according to standard 4 and work with students is
assessed as accessible, confidential, individual, characterized as understanding and supportive. This, in
turn, ensures improved academic performance, well-being, reduced financial stress, and leads to the
definition of a clear career path. At the same time, the expert commission notes that student
community is poorly represented in the advisory bodies of the University, and work on the scientific
and creative part is carried out mainly with talented students, while the rest may be left "behind the
scenes". From the interview, the experts understood that foreign students would like to have their own
Council of Foreign Students or join the Student Council of the EO.
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Conclusions of the EEC on the criteria. Compliant out of 16 standards: fully - 14, partially - 2,
do not comply — 0
Recommendations for improvement:
1) To involve foreign students in work of advisory bodies for the management of the EP.
2) To develop clear mechanisms for attracting foreign students to scientific circles and research
projects at the level of the department, faculty and educational organization as a whole.
3) To provide feedback on an ongoing basis with students on their satisfaction with the
implementation of the EP.
4) To provide a form of informed consent for a foreign student to involve a tutor during the
student's conversation with a psychologist and the signing of a document on the confidentiality of
information by the tutor.

Standard 5: ACADEMIC STAFF

5.1 Policy on the formation of academic staff

In accordance with the Law of the Republic of Uzbekistan under No.ZRU-637 dated September
23, 2020 "On Education" of the Republic of Uzbekistan, the Order of the Minister of Higher and
Secondary Specialized Education of the Republic of Uzbekistan under No.240 dated April 21, 2017
"On approval of qualification requirements for the teaching staff of higher educational institutions
subordinate to the ministry™, "Qualification requirements for the positions of the UBTMA, approved
by orders of the director under N0.171-08-21PPS dated August 30, 2021, No.173-08-22 PPS dated
August 30, 2022, N0.295-08-23PPS dated August 31, 2023, the formation of the academic staff of
teachers is carried out.

In accordance with the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan
dated 10.02.2006 under No.20 "On approval of the regulation on the procedure for recruiting teaching
staff to work in higher educational institutions on a competitive basis", collegial elections are held to
fill vacant positions of teaching staff and research workers. Persons with at least a master's degree, as
well as special pedagogical or professional training in the relevant profile are allowed to work in UB
TMA. The University has developed the Regulation of UB TMA, the Development Strategy of UB
TMA for the period 2017-2030, the Internal Regulations of UB TMA, the Moral Code of UB TMA,
which the teaching staff also follows in its activities.

Qualification requirements for employees are determined in accordance with the goals and
objectives of each structural unit based on the current Regulation on clinical and non-clinical
departments and job descriptions, according to which the functional responsibilities of full-time
teachers are determined by the ratio of educational, methodological, educational, scientific, social, and
in clinical departments - additionally by the performance of clinical work (Resolution of the Cabinet of
Ministers of the Republic of Uzbekistan under N0.490 dated September 29, 1994).

The calculation of the teaching staff units of the departments is carried out by the EMD of the
University.

The teaching staff of UB TMA has a high scientific and pedagogical potential. The
qualifications of the teaching staff correspond to the level of the positions held and ensure the
implementation of the EP. Thus, during a conversation with the head of the HR department
Akhmedov B.Yu. and familiarization with the documentation, the EEC members established that the
accounting of the teaching staff participating in the implementation of the EP is carried out by the
category of disciplines. For example, the teaching staff of basic disciplines is 35 people, specialized -
102 people. Among them, 145 people conduct teaching in English.

The selection of personnel for vacant positions of teaching staff is carried out on a competitive
basis in accordance with the Labor Code of the Republic of Uzbekistan, the Law of the Republic of
Uzbekistan "On Education™ and the "Rules for the competitive replacement of positions of teaching
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staff and scientific workers" (Resolution of the Cabinet of Ministers of the Republic of Uzbekistan
(10.02.2006) and Resolution of the Cabinet of Ministers of the Republic of Uzbekistan (25.08.2015).

In order to maintain a balance between teachers of general education, basic and clinical
disciplines, academic staff and educational support staff when drawing up the staffing schedule, the
organization is guided by the following provisions:

- for the direction 60910200 "General Medicine", the following ratio of the volume of
disciplines is established: humanitarian and social disciplines - 4.5%, basic (preclinical) disciplines -
25%, specialized (clinical) disciplines - 56.6%, elective subject 4.7%, work experience internship
7.7%:

- the ratio of students to teachers is set at 9.6:1 (Order of the Minister of Higher and Secondary
Specialized Education of the Republic of Uzbekistan N0.3345 dated 24.01.2022 "On approval of the
standards for the ratio of the number of students to one teacher in the areas of education (areas of
education) in higher educational institutions™).

- the share of educational and educational support staff is established based on the ratio of the
number of students per employee (Joint Resolution of the Ministry of Higher and Secondary
Specialized Education, the Ministry of Labor, the Ministry of Finance of the Republic of Uzbekistan
N0.2859 dated 21.02.2017 “On approval of standard staffing levels of managerial, technical, service
and educational support staff of higher educational institutions”).

- the average annual teaching load of the teaching staff is established in accordance with the
minutes of the Academic Council under No.1 dated June 3, 2021 and order No.171-08-21PPS dated
August 30, 2021, the Council of the University No.1 dated August 27, 173-08-22 PPS dated August
30, 2022, the Council of the University No.1 dated August 29, 2023 and order N0.295-08-23PPS
dated August 31, 2023.

The University, despite being a branch of TMA, has autonomy in the process of hiring
academic staff. In the process of recruiting candidates, special attention is paid to the main criteria of
activity, such as professional competence, work experience, development potential of the candidate,
team spirit, etc. Information about the organization of the competition for filling vacant positions is
distributed through the media (newspapers, electronic press), the organization website, other
electronic means (official electronic platforms, internal electronic communication system, etc.). It is
not allowed to establish any direct or indirect restrictions upon admission to work in a medical
organization depending on gender, race, nationality, language, social origin, property status, place of
residence, attitude to religion, beliefs, membership in public associations and any other
circumstances.

Based on the self-assessment report data, a total of 1,222 people have been enrolled in the
university staff over the past 3 years. At the same time, depending on the needs of the educational
process, 197 people were hired part-time or on an hourly basis. This form of employment is applied to
people with experience in teaching and clinical activities, working in medical institutions where the
university's clinical sites are located. To date, the total number of full-time teaching staff who conduct
learning in English is 141 people and there are 4 part-time workers. UB TMA has a program to attract
leading foreign teachers. Currently, the teaching staff includes 1 foreign teacher - UB TMA graduate
Sajid Muhammad Arslan (Pakistan).

The EO has developed the Regulation on the department, job descriptions of the teacher (head
of department, professor, associate professor, assistant, teacher) based on the Order of the Minister of
Higher and Secondary Specialized Education of the Republic of Uzbekistan under No.240 dated April
21, 2017 "On approval of qualification requirements for the teaching staff of higher educational
institutions subordinate to the ministry” and in accordance with the current Labor Code of the Republic
of Uzbekistan, as well as the requirements of the Quality Management System of the EO within the
framework of the international standard 1SO 9001: 2015. These documents define the job
responsibilities, rights and responsibilities of employees. Teachers of the UB TMA carry out
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educational, clinical, scientific and educational activities, the content of which is familiar to all
teaching staff of the departments. In the HR department, the experts got acquainted with the signed
sheets of familiarization of the teaching staff with their functional responsibilities, which they fill out
upon hiring. Monitoring the effectiveness and quality of teaching, assessment of scientific and clinical
work is carried out by the head of the department, the dean of the faculty, the department of education
quality control (DEQC) and the department of personnel (DP) by monitoring the implementation of the
individual work plan of the teacher.

5.2 Academic activities and professional ethics of teachers

Standardization of scientific and pedagogical activity is carried out based on the Order of the
Minister of Higher and Secondary Specialized Education of the Republic of Uzbekistan "On approval
of the rules for determining the academic load of the teaching staff, as well as educational and
methodological, research and "ustoz-shogird" work of the higher educational institution of the teaching
staff* dated 08.10.2018 under N0.3076, based on which the academic load of the teaching staff
(lectures, practical classes, seminars and laboratories) should not exceed the minimum 400 hours. In
addition, the Law "On Education" of the Republic of Uzbekistan, the Regulation on the branch, the
Development Strategy of the UB TMA for the period 2017-2030 are taken into account.

The calculation of the teaching load of the teaching staff is carried out in accordance with
external regulations and in accordance with the minutes of the Academic Council No.1 dated June 3,
2021 and order N0.171-08-21PPS dated August 30, 2021, the Council of the University No.1 dated
August 27, 173-08-22 PPS dated August 30, 2022, the Council of the University No.1 dated August
29, 2023 and order N0.295-08-23PPS dated August 31, 2023.

The therapeutic load of the teaching staff is regulated by the "Regulations on the therapeutic
load of the teaching staff of the departments of clinical disciplines of the UBTMA" based on the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan N0.490 dated September 29,
1994. Clinical activity is planned at the beginning of the academic year in an individual plan, with the
provision of a monthly report on its implementation. The clinical qualification of the teaching staff is
determined by the presence of a medical category and a specialist certificate. Employees of the
departments are part-time workers at clinical sites, members of hospital councils, expert councils for
the analysis of fatal cases, examination of case histories. In addition, they conduct seminars, master
classes, scientific and practical and pathoanatomical conferences at clinical sites, organize charity
events for the diagnosis and treatment of difficult patients in MPI of the regions of the Republic of
Uzbekistan, participate in the work of associations or societies in their specialty.

The research work of teachers includes participation in scientific projects, preparation of
publications (monographs, articles, abstracts of reports, methodological recommendations, textbooks),
patents, copyright certificates, holding events on scientific and information exchange (congresses,
conventions, conferences, seminars, master classes, trainings). Many teaching staff are members of the
Association of Doctors of Uzbekistan, participate in professional competitions, in international
research grants. Additional professional education (advanced training courses) of the teaching staff
takes place both at the university and in other educational institutions. Today, the branch has 135
candidates of medical sciences (Philosophy Doctor, PhD) and 13 doctors of science (Doctor of
Science, DSc). In the period from 2020-2023, the share of employees with a degree increased by 3
times. Positive dynamics is ensured by the defense of thesis: in 2020 - 12, in 2021 - 27, in 2022 - 29, in
2023 - 20. Over the past 3 years, 55 textbooks, 540 teaching aids, 461 monographs, 56 patents, 496
computer programs have been published.

The total number of scientific publications of the UB TMA teaching staff in Uzbekistan outside
the implementation of the scientific and technological progress is 743, including 174 in the 2020-2021
academic year; 268 in the 2021-2022 academic year; 301 in the 2022-2023 academic year. The total
number of scientific publications of the UB TMA teaching staff in journals of near and far abroad
countries while implementing the scientific and technological progress is 589: including 95 in the
2020-2021 academic year; 203 in the 2021-2022 academic year; 291 in the 2022-2023 academic year.
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At the same time, the number of articles with a non-zero impact factor published by UB TMA teachers
is 760.

The teachers implementing the EP are the developers of the main documents related to the
educational process: syllabus, lecture materials, didactic material, control and measuring equipment,
etc. The teaching staff assumes responsibility for the content and teaching methods meeting the
established academic and professional standards and the final LO. Educational strategies and methods
of learning and teaching, including innovative technologies, correspond to the abilities and learning
needs of students, are consistent with and serve to achieve the mission and goals of the university, as
well as the final LO. During the interview (26 people), the teaching staff said that during classes they
are required to have a syllabus, CME and a study journal. In addition, they shared their developments
with experts on organizing student work in small groups.

Newly hired teachers at UB TMA master the skills of working with educational and
methodological documentation and the methodology of teaching the discipline under the guidance of a
mentor. All teachers with less than 3 years of teaching experience were trained at the School of Young
Teachers. During the academic year, training seminars are regularly held for the university's teaching
staff on the organization of the educational process, methodological work, interactive teaching
methods (TBL, PBL, CBL; "brain ring", case study, "brainstorming™, "visual organizers", etc.), since
March 2020 - distance learning training. The teaching staff of the faculty develops and implements
active teaching methods. The organization does not provide for a structure/advisory body for the
adoption and control of the implementation of active teaching methods.

The teaching staff participates in the work of various advisory bodies. Examples are the
councils and commissions established by the Ministry of Healthcare of the Republic of Uzbekistan
(Expert Council, profile commissions, specialized commissions, certification commissions, etc.), the
Ministry of Higher Education, Science and Innovation (councils and commissions), etc.

The University provides an organizational basis for preventing direct or indirect forms of
discrimination against any employee, regardless of race, citizenship, ethnicity, gender, religion,
political preferences, physical condition, social category, beliefs, age, disability, chronic illnesses,
marital status, trade union membership, etc. In this regard, the University has developed the UB TMA
Moral Code, which sets high standards of behavior and responsibility in teaching, research and clinical
work. It sets out the rules of behavior at the Institute, the rules of communication between teachers,
employees and students and mechanisms for improving the image of the University. The Institute has
an Ethics Council, at whose meetings cases of violation of the Code by a teacher or student are
considered. To date, there have been no cases of violation of the Code. The Branch has adopted a
policy of freedom of spiritual religion, the attitude to religion is purely personal, and is not prosecuted.
Issues of religion and its influence on a person are discussed during curatorial hours. However, no
religious propaganda is carried out within the walls of the Branch.

According to the survey results, 89.5% of the teaching staff noted the observance of ethics and
subordination in the educational organization, 87.5% said that they have the opportunity to engage in
scientific work, to realize themselves as a professional in their specialty 91.5%, 70.5% indicated that
they can combine teaching activities with clinical work, and this, in turn, indicates the well-established
work of the entire organization. The opinion of 89.0% of teachers is listened to by the management of
the organization.

5.3 Continuous professional development of academic staff

Each teacher forms their competencies in accordance with the Order of the Minister of Higher
and Secondary Specialized Education of the Republic of Uzbekistan under No.240 dated April 21,
2017 "On approval of qualification requirements for the teaching staff of higher educational
institutions subordinate to the ministry". The effectiveness of teaching is determined not only by a high
level of competence in the field of medical knowledge, but also by possession of pedagogical
competencies. Improving the pedagogical competencies of the teaching staff is carried out in the
School of Young Teachers, organized on the initiative of the Director of UB TMA (order No.376-12-
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241B dated 14.12.2024). The teachers are experienced teachers of the institute. All newly hired
employees-teachers of UB TMA are trained in pedagogical competencies at the school.

Research competence is implemented as a result of annual planning and reporting on research
work data on scientific projects of departments/modules, by preparing publications, participating in
research, at conferences with reports and publications, preparing inventions and acts of implementation
based on the results of clinical and research work. The scientific competence of the teaching staff is
centrally implemented with the help of the Department of Scientific Research, Innovations and
Training of Scientific and Pedagogical Personnel. The department operates within the framework of
the implementation of the Decree of the President of the Republic of Uzbekistan under No.UP-60
dated January 28, 2022 "On the Development Strategy of the New Uzbekistan for 2022-2026", the
Resolution of the President of the Republic of Uzbekistan dated 06.05.2019 under No.PP-4310 "On
measures for further development of the system of medical and pharmaceutical education and science",
the Decree of the President of the Republic of Uzbekistan "On further improvement of the
postgraduate education system" No.UP-4958 dated February 16, 2017, the Resolution of the Cabinet
of Ministers of the Republic of Uzbekistan "On measures for further improvement of the postgraduate
education system™ under No0.304 dated May 22, 2017, as well as in accordance with the Charter and
based on orders and instructions of the director, as well as the AC of the University
(https://www.urgfiltma.uz/ru/contents/36). Most of the teaching staff are members of professional
associations, participate in professional competitions and international research grants. Additional
professional education (advanced training courses) of the teaching staff is conducted both at the head
university - TMA, and at other educational institutions of the Republic and abroad. For example, over
the past 4 years, 71 teachers have completed internships and advanced training abroad (Turkey,
Russia, China) in the specializations of "Internal Medicine"”, "Pediatrics”, "Dentistry”, "Oncology",
"Obstetrics and Gynecology", "Pediatric Surgery"”, "Transplantology", etc. In order to motivate the
teaching staff to conduct research work, the management allocates a cash bonus for publication in
journals with a high impact factor in accordance with the Regulation on Material Incentives, with
further consideration at a meeting of the expert commission of the scientific council and approval by
the Academic Council of the UB TMA. Payment of travel expenses for participation in international
congresses held abroad with a report is considered by the Economic Council.

In 2023, the rules for training and professional development of personnel were updated and
approved by the decision of the Academic Council, which establish the procedure for organizing
training for teaching staff, assessing the effectiveness of training and the results of implementing the
acquired knowledge. According to the Rules, in 2020-2023, the number of teachers who underwent
training was 409 people, including 71 University employees who completed an internship abroad.
Some of them completed an internship within the framework of various state and international
programs (for example, "El-yurt umidi”, etc.). The faculty of postgraduate education and the
department of international cooperation participate in the selection of an internship or advanced
training course.

From 2020 to 2023, 25 advanced training courses for practicing doctors and teachers were held
on the basis of training general practitioners of the University, in which 4,444 practical healthcare
workers and clinical teachers were trained.

According to the Regulation on remuneration, bonuses, provision of financial assistance to
employees of the UB TMA and the Collective Agreement, additional payments for teaching in English
(teacher certificates were presented to the experts) (Annex 22) in the amount of 30-40% of the
premium are established for the teaching staff at the expense of the institute. Based on the Resolution
of the Cabinet of Ministers of the Republic of Uzbekistan under N0.1030 dated 24.12.2019 "On the
procedure for additional payments to employees with an academic degree, engaged in scientific,
scientific-pedagogical and labor activities in state organizations in the field of science and education”,
an additional payment for an academic degree was established. In accordance with the current
legislation, additional payments to wages are established for the teaching staff and other categories of
employees also for the qualification category, according to the working conditions - for harmfulness.
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The UB TMA has a Regulation on nominating employees of the institute for awards, and an
awards commission is in place. In its work, it is guided by the Resolution of the Cabinet of Ministers
of the Republic of Uzbekistan dated 24.12.2019 under No0.1030, which stipulates the possibilities of
rewarding the teaching staff for high achievements in scientific and methodological activities; for
having state, departmental and university awards and insignia; based on the results of rating control of
the quality of their activities. Several times a year (Medical Worker's Day and Independence Day of
the Republic of Uzbekistan, International Women's Day, etc.), employees of the institute are awarded
with distinctive badges, a certificate of honor and gratitude from the Khokimiyat of the Khorezm
Region and the UB TMA, are nominated for departmental awards of the Ministry of Healthcare of the
Republic of Uzbekistan, the Ministry of Higher Education, Science and Innovation of the Republic of
Uzbekistan, and state awards of the Republic of Uzbekistan.

In order to evaluate the pedagogical, scientific, clinical and educational activities at the UB
TMA, a system of key performance indicators (KPI) of the teaching staff was introduced, which is a
hierarchically organized structure of indicators and is intended for regular planning and monitoring of
their implementation every six months (Annex 17). Based on the results of the competition for
differentiated payment of the teaching staff, incentive bonuses to the salaries of teachers who have
fulfilled the plan by 100% or more are established. The amount of the additional payment is
established in accordance with the salary savings fund. During the meeting, the teachers talked about
the existing programs for supporting the teaching staff. This fact was also confirmed by the results of
the survey (80.0%).

For the employees of the departments, working conditions have been created in accordance with
the labor legislation of the Republic of Uzbekistan, the labor contract and the collective agreement.
The employees are provided with equipment for the educational process, tools, technical
documentation and other means necessary for the performance of work duties; timely payment of
wages and payment of incentive bonuses. All this contributes to their professional growth.

The University conducts certification of teachers in accordance with the existing order of the
Director of the UB TMA (N0.156-05-242B dated 21.05.2024) and the conclusion of the commission
regarding their academic and professional development. Feedback is provided to the teaching staff so
that they can assess their progress and take measures for their further development.

Thus, the EEC verified the data of standard 5. According to the above, an opinion was formed on
the existing approaches to the development of teachers' competencies, their motivation for work,
opportunities for career growth and mentoring. The experts received answers to questions about
programs for advanced training of teachers and the organization of social support programs for
teachers.

In order to verify the data of standard 5 on the hiring of teaching staff, external experts
interviewed 26 teachers and surveyed 200 people. The teachers noted that they were satisfied with the
organization of the educational process (88.5%), the organization of work and the workplace (87.5%),
and had the opportunity for career growth and development of competencies (87.0%). Most of the
teaching staff were satisfied with their salaries (85.5%). 80.5% of the teachers attended advanced
training courses, and 80.0% went to conferences at the expense of the university. Quite a large
percentage of respondents noted the timeliness of the requests - 84.0%, which also affects the
implementation of their planned activities. According to information from the self-assessment report,
the costs of training the teaching staff increased from 130,171.2 thousand sums in 2019 to 474,560.8
thousand sums in 2023.

Conclusions of the EEC on the criteria. Comply with 10 standards: fully - 10, partially - 0, do
not comply - 0.

Recommendations for improvement:

1) To provide for the organization of a structure/advisory body for the acceptance and control of
the implementation of active teaching methods and scientific developments into the educational
process
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Standard 6: EDUCATIONAL RESOURCES
6.1 Material and technical resource for teaching and learning

The university has the appropriate material and technical resource for the teaching staff and
students, which allows for high-quality implementation of the EP.

The main building of the university has 85 classrooms, the total area of which is 3709.5 sq.m. Of
these, 16 lecture rooms are lecture halls, 55 are classrooms, 6 are laboratory classrooms, 10 are
computer labs, 6 are language labs. The university has 652 computers, 552 of which are connected to
the Internet. During 2023, 71 computers and all-in-one computers were purchased. The university has
26 Wi-Fi zones. The student dormitory is located in the left wing of the university's academic building,
the total area of which is 2503.8 sq.m. The total capacity is 304 places. In the main building of the
university, there are catering facilities (1 canteen, 1 buffet and a cafe). The total area of the canteen is
1092.3 sq.m. The total capacity of the canteen is 150 seats. The university has 1 sports hall with a total
area of 183.2 sq. m, 2 outdoor sports grounds for mini-football and basketball with a total area of 912.6
sg. m. The departments are systematically equipped with all the necessary equipment: visual aids,
electronic educational materials, innovative technologies necessary for interactive teaching methods in
each discipline. When visiting the Department of Anatomy, the experts saw four virtual Pirogov
dissecting tables. In addition, the department is equipped with fifty MetaQuest virtual reality headsets
and accessories. At the Department of Chemistry, the experts got acquainted with the work of the
laboratory, at the Department of Histology and Biology they were presented with microscopes, large
screens designed for projecting images of histological preparations from microscopes, at the
Department of Pathomorphology - macro- and micropreparations (Annex 18). During a visit to the
Department of Surgical Diseases and Transplantology, the experts saw students working on a virtual
program on "gall bladder excision." During a visit to the IRC, the experts were shown a room equipped
with computers with Internet access, where students were working. In the library, the experts got
acquainted with the work of the reading room and the book depository. The EEC visited the ESC,
where they saw classrooms equipped with dummies, computers and cameras (Annex 14).

The survey results showed that 84% of teachers noted that the organization promptly purchases
methodological and didactic materials, office equipment and stationery to ensure the implementation
of the educational process. During the interview, teachers confirmed this information and described
the application submission mechanism (Annex 19). The results of the student survey showed that about
78.6% are satisfied with lecture halls and classrooms; 80.34% are satisfied with classrooms at clinical
sites.

It should be noted that during the examination it was revealed that students and teachers are not
provided with up-to-date licensed electronic resources and the educational literature on some subjects
is outdated (for example, the microbiology textbook Robert F. 1995 B, published in 1998).

6.2 Resources for Clinical Education

The review of resources showed that they correspond to the goals and objectives of educational
activities. Thus, the experts visited the following clinical sites: Regional Perinatal Center (114 Al-
Khorezmi St.); the branch’s own clinic (6 Navai St.); Regional Multidisciplinary Medical Center (Yu.
Babadzhanov St.); Regional Multidisciplinary Medical Center (Abulgazi Bakhadirkhan St. 19b). In the
2024-2025 academic year, the number of clinical sites is 55: 12 hospitals, 2 dispensaries, 1 anti-
tuberculosis organization, 40 private clinics located in the Khorezm region of the Republic of
Uzbekistan. Cooperation agreements with clinics are drawn up taking into account the needs of the
patient profile, the level of medical care provided by medical institutions, the availability of
classrooms and laboratories. The university has its own clinic with a total capacity of 145 beds.
Students are provided with a sufficient number of issue-related patients and modern equipment. The
staff, who simultaneously act as teachers and tutors, provide quality training in compliance with ethics
and deontology. Before starting to study a discipline, students receive a syllabus from the teacher and
know what skills they should acquire and develop during their studies.
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Clinical sites provide services to both adults and children, which allows students of this EP to
obtain knowledge of the highest level, having access to modern medical equipment (functional and X-
ray diagnostics rooms, rehabilitation department, physiotherapy rooms, etc.).

According to the signed agreements, clinical sites bear joint responsibility for the quality of
training of future specialists, creation of conditions for students to obtain theoretical knowledge and
master practical skills in clinical disciplines, equipping departments with equipped classrooms,
providing students with access to patients and modern high-tech diagnostic devices and equipment for
minimally invasive treatment.

The EO selects a clinical site in medical organizations and hospitals based on such criteria as the
profile of medical care of the clinic, its equipment that meets modern requirements, the level of
medical care and the professional qualifications of medical personnel.

The branch systematically improves the learning process (horizontally/vertically) and integrates
basic and clinical disciplines. This type of integration is achieved through the availability of simulation
equipment at the clinical departments. During the visit to the Department of Surgical Diseases and
Transplantology, the department staff mentioned the experience of integrating the educational process
with basic disciplines, the availability of various tools from the basic departments to students studying
clinical disciplines. For example, at the Department of Anatomy, during the training of clinical
subjects, students have access to Meta Quest virtual reality headsets and accessories, as well as to
Pirogov virtual dissecting tables. The clinical departments visited by the EEC members are equipped
with laparoscopic simulators for teaching minimally invasive surgery methods, simulators for
mastering the technique of suturing, providing emergency, outpatient and surgical care (Annex 20).

The placement of simulation tools in clinical departments has several advantages, such as: the
close proximity of simulation tools allows for the integration of the simulation scenario/case with the
clinical case; time savings; increases regular student attendance in the simulation rooms, which helps
improve skills and confidence. Such distribution also has its disadvantages: difficulty in access for
students and teachers of other departments; duplicate purchase of identical equipment by other
departments; in case of transportation of equipment to the simulation center from the main building for
conducting final examinations (e.g. OSCE) is time-consuming and resource-consuming; departments
with a smaller budget may not purchase the equipment, which may cause inequality in learning
conditions.

During the visit to the clinical sites, the experts studied the resources, their compliance with the
training program and the needs of students and practical healthcare, accessibility for teachers and
students. The experts received evidence of compliance with standard 6, as well as validation of the
information in the self-assessment report.

In order to validate the implementation of the self-assessment report data and obtain evidence of
the quality of the program, an interview was conducted with students. The experts asked questions
about satisfaction with training, sufficiency of time for patient supervision, work with medical
documentation, satisfaction with teaching methods and the qualifications of teachers, social and moral
support for those in need, participation in the events of the Youth Union. In general, the students are
satisfied with the training, assessment methods and purposefully entered this organization, as they
believe that it has an image and international connections. At the same time they would like more
independence in patient management and holding international events. The students demonstrated their
commitment to the EO, were active in answering questions from external experts, demonstrated their
opinions on the organization of training, assessment of their skills, advisory support and the possibility
of participating in financing. The experts studied the students’ documents (portfolios, results of
assessment of their knowledge and skills (checklists), survey results).

During the meeting with the Deputy Director for Financial and Economic Issues, A.R. Sapayev,
the EEC was presented with reporting documents indicating that 1,442,502 thousand sums more than
in 2019 were spent on purchasing computers and office equipment in 2023; 679,837 thousand sums
more than in 2019 on purchasing literature, and 1,142,156 thousand sums more than in 2019 on
laboratory equipment.
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The results of the survey conducted by the EEC showed that 85% of teachers claim that students
have free access to patients at clinical sites and all the conditions for improving their practical skills,
10% partially agree with this and 2.5% found it difficult to answer.

6.3 Medical research and scientific achievements

Interviews with 26 full-time faculty members revealed both successes and challenges in the
organization of the educational process. Students have access to simulation and clinical equipment,
issue-related patients, sufficient time to maintain medical records and organize independent work.
Experts noted healthy competition among faculty members teaching international students. For
example, faculty members proudly mention publications of colleagues from other departments in peer-
reviewed international journals and explain the secrets of their success. In addition, they noted a
positive trend in attracting full-time foreign faculty.

The UB TMA has a Specialized PhD Council. 04/30/09/2022 Tib 123.01. for awarding the
academic degree of Doctor of Philosophy. Thesises are carried out in accordance with the university's
research plan and mainly within the framework of the research project "Study of the impact of adverse
environmental conditions on human health, the course and spread of diseases, diagnostics and
development of new treatment methods" (2019-2024). Within the framework of the same project, there
are three scientific and educational centers created based on the relevant regulatory documents:
Resolution of the President of the Republic of Uzbekistan dated 20.04.2017 under No.PP-2909 "On
measures for the further development of the higher education system", Resolution of the President of
the Republic of Uzbekistan dated 27.07.2017 under No.PP-3151 "On measures to further expand the
participation of industries and spheres of the economy in improving the quality of training specialists
with higher education”, Resolution of the President of the Republic of Uzbekistan dated 19.03.2021
under No.PP-5032 "On measures to improve the quality of education and improve scientific research
in the field of physics". Scientific and educational centers work in the following areas: medical and
biological, surgical and therapeutic

Currently, the University has 12 student clubs, in which 917 outstanding students actively
participate, including 7 student scientific clubs at the Faculty of Medicine, in which 74 outstanding
students participate. Of these, 7 are students of the foreign department. Ministries and local executive
bodies regularly organize competitions for the development of innovative solutions in the field of
medicine. Students actively participate in InnoWeek, International week of innovative ideas
competitions and achieve victories (in recent years alone, 105 students have become prize winners).

The scientific work of students is coordinated by the Deputy Director for Science and Innovation
Karimov R.Kh., who is in charge of the Department of Scientific Research, Innovation and Training of
Scientific and Pedagogical Personnel and the Sector for the Organization of Scientific Research
Activities of Talented Students, headed by the head Khadzhiyeva N.M.

Outstanding students of the Branch annually take an active part in student conferences and
Olympiads organized by medical universities and centers of the republic and foreign countries. Thus,
22 students participate in the implementation of 5 research projects and co-authors of 9 articles. Of
these, 2 students are representatives of the foreign division. Teachers participate in the implementation
of 3 more scientific and technical projects. At the same time, one of them is joint with the Organization
of the European Union "Institute L'Aquila™ (Italy).

Students and teachers are provided with research skills and training in the effective use of
information resources. This includes training in searching and evaluating information, critical thinking,
support in using databases and electronic libraries and other information literacy skills. For example,
UB TMA, based on agreements on cooperation in the field of education, science and academic
exchange, cooperates with 13 universities in the Russian Federation, 5 in the Kyrgyz Republic, 11 in
Turkey, 3 in the Republic of Kazakhstan, 2 in the Republic of Belarus, 1 in South Korea, 2 in Pakistan,
1in Ukraine, 1 in Israel, 2 in India, 1 in Germany, 1 in Tajikistan, 3 in China and 1 in Tatarstan.

In connection with the widespread introduction and use of the Unified State Information System
in Healthcare (USIHS), as well as telemedicine, UB TMA is widely introducing systems used at the
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regional and national levels to train practical healthcare specialists. Students are introduced to the
stages of the treatment and diagnostic process, technological aspects of its implementation in the
information systems of medical organizations. In general, access to information resources, both
electronic and printed, is provided, and their compliance with the mission and EP is assessed in order
to support educational, teaching and research activities. The sources of funding for research are: funds
from the state budget of the Ministry of Higher Education, Science and Innovation of the Republic of
Uzbekistan, the Ministry of Healthcare of the Republic of Uzbekistan, intra-university grants of the
UB TMA, funds from international organizations (Erasmus+).

As a result, the implementation of a policy that promotes the relationship between scientific
research and education and encourages students to participate in scientific research allows for the
creation of a stimulating and scientifically oriented educational environment at the university. During
the study of documents, interviews with students, teachers and representatives of the Youth Union,
experts found that students are little involved in research activities, and clear mechanisms for attracting
students to scientific circles and research projects at the level of the department, faculty, and the
educational organization as a whole have not been developed.

6.4 Information resources

The University has an IRC, which operates based on the Resolution of the Cabinet of Ministers
of the Republic of Uzbekistan dated June 20, 2006 under No.PP-381 "On the organization of
information and resource centers”, the Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan dated September 30, 2022 under No.PK 552 "On approval of certain regulatory legal acts
in the field of accounting of information and library resources in information and library institutions,
storage of funds and deregistration”, the Order of the Ministry of Higher and Secondary Specialized
Education dated November 11, 2022 under No.371 "On approval of certain regulatory legal acts in the
field of education™ and other relevant regulatory documents. Having visited the IRC, the experts got
acquainted with the work of the scientific-methodological and information and reference department,
the department for collecting cataloging and systematization of resources, the information library, the
department for the provision of library information resource services, the department of electronic
information resources, the department of cooperation with the resources of foreign information
libraries. Sultanova S.Zh. and her colleagues demonstrated work with electronic, alphabetical, subject,
systematic, service catalogs. An exhibition of new educational and scientific literature was placed in
the foyer of the branch. The EEC members visited the hall of the electronic library, the reading room
and the book depository. According to the presented schedule, the reading room is open from 9.00 a.m.
to 10.00 p.m.

According to the self-assessment report, the total literature fund currently comprises over 6,917
titles in the amount of 82,621 books, including educational literature - 1,345 titles in the amount of
51,653 books (including foreign educational literature - 227 titles in the amount of 7,638 books);
scientific literature - 1,353 titles in the amount of 6,734 books; fiction - 3,606 titles in the amount of
14,728 books; socio-political literature - 613 titles in the amount of 9,506 books.

Training with information resources is carried out using distance learning technologies and is
based on the educational process management information system - HEMIS. Unfortunately, the
Moodle platform has not been functioning since 2022. Through the HEMIS platform, students have
access to educational materials on subjects, the academic calendar, an individual plan, a schedule, the
results of assessing knowledge and achievements, innovations in the EP. Currently, the electronic
literature fund consists of 23,831 titles. Of these, 1,443 textbooks, 1,744 teaching aids, 1,130 fiction
and popular science resources, 767 works of foreign literature, 8,312 electronic visual materials, 4,551
multimedia programs, 2,332 lecture texts, 350 website resources, 3,202 additional sources are provided
for information training on working with world databases of scientific and scientific-methodical
literature. The IRC staff, together with the relevant commission for the acquisition of literature,
conduct an ongoing study of both the IRC collection itself and electronic databases offering
educational, scientific and educational-methodological literature.
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The Republican Union Electronic Catalogue contains 1,432 electronic records of information
about the literature available in the collection. In addition, 2,677 educational and scientific works have
been entered into the unified platform "Unified Electronic Library and Information System™ under the
Ministry of Higher Education, Science and Innovation of the Republic of Uzbekistan.

In order to effectively use the IRC resources, assistance is provided on an ongoing basis to doctoral
students, research associates, masters, clinical residents and outstanding students through the user
platforms Web of Science, eBookCollection (EBSCOhost) in extracting the necessary information,
writing scientific articles, dissertations, searching for books, etc. The IRC closely cooperates with
other higher education institutions and organizations, including: the State Scientific Medical Library of
the Ministry of Healthcare of the Republic of Uzbekistan, as well as the IRC TMA, the National
Library of Uzbekistan named after Alisher Navoi, the Khorezm Regional Scientific Medical Library,
the Khorezm Regional Information and Library Center named after M.Zamakhshari, the Academic
Lyceum at the UB TMA, the Urgench College of Public Healthcare named after Abu Ali ibn Sino, etc.

During the examination it was found that students and teachers are not provided with up-to-date
licensed electronic resources.

6.5 Expertise in the field of education

The university takes into account the existing experience of educational expertise and
assessment, has access to educational expertise when necessary, and also supports the practice of
conducting EP expertise, which functions as a continuous cycle of internal and external quality
evaluation and expertise.

Internal expertise of the EP in the field of education 5510100/60910200 - "General Medicine" is
carried out using such criteria as assessment of the substantive part of the EP taking into account key
competencies. External expertise of the EP is carried out by professional communities and employers.
The university has defined and implemented a policy on the use of expertise and research in the field
of education for the development of EPs, development of teaching methods, methods of assessing
knowledge and skills.

EQCD and EMD conduct an evaluation of the EP and teaching methods development, methods
of assessing knowledge and skills in the field of education and in the field of scientific research in
medical education.

These units define and consistently apply procedures for monitoring, evaluating and revising the
EP, ensuring that the goal is achieved and the needs of stakeholders are met. For this purpose,
participation of students, employers and other stakeholders in the evaluation and revision of the EP is
provided. The results of these processes are used to improve the EP. Continuous monitoring,
evaluation and revision of the EP are aimed at ensuring their effective implementation and creating
favorable learning conditions.

6.6 Exchange in the field of education

The international activities of the Branch are aimed at strengthening its reputation,
internationalization of education and further integration into the global educational and scientific
community, obtaining additional opportunities for accelerated development and competitive
advantages for the EO compared to other medical universities. The policy of international cooperation
is carried out by establishing and strengthening contacts with international organizations and
representing the interests of structural divisions in the University.

The Faculty of Medicine of the University is actively working to establish broad ties with Uzbek
and foreign universities, and is pursuing a policy of implementing them with educational institutions
and organizations of the Republic of Belarus, Kyrgyzstan, Kazakhstan, Tajikistan, the Russian
Federation, Turkey, China, India, Pakistan, Germany, etc. International mobility issues are reflected in
almost all agreements concluded with foreign partners.

Ensuring compatibility of cultures and exchange of experience with partner organizations is carried
out within the framework of joint forums and working trips of delegations.
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To solve these problems, the Department of International Cooperation was created in the EO, which
carries out its activities in accordance with the foreign policy of the state, its activities are aimed at
actively integrating the University into the global educational space, ensuring its full participation in
international programs, establishing direct ties and interaction with research and educational
institutions of foreign countries, as well as international organizations. Academic mobility of teaching
staff and students is actively implemented at the expense of the financial resources of the University.
These programs are implemented on the basis of using modern pedagogical technologies in teaching
students at leading universities in the world or by invited foreign scientists.

Within the framework of international cooperation, meetings are held on the prospects for
further cooperation, which contributes to the development of strategic partnerships between the
university and leading educational, scientific and innovative centers of the near and far abroad on
issues of education, science and clinical care. The most important aspect of this cooperation is the
exchange of knowledge, experience and advanced scientific research in the field of medicine and
healthcare. The university interacts at various levels, including internships of teaching staff, joint
research projects, exchange of teachers, organization of seminars and conferences.

Undergraduate students in two-tier EPs and those who have fully completed their studies on credits
are provided with credits and disciplines in accordance with the approved EP of the university.

In 2021, the organization concluded 9 agreements with foreign higher education institutions,
including: North-West State Medical University named after I.I. Mechnikov (Russia), International
University named after K.Sh. Toktamamatov (Kyrgyzstan), Astrakhan State Medical University
(Russia), Kazan Federal University (Russia), Volga Region Research Medical University (Russia),
Medikabil International Hospital (Turkey), Medipol University in Ankara (Turkey), Medipol
University in Istanbul (Turkey) and Pyatigorsk Medical and Pharmaceutical University. As part of the
cooperation in 2021, 3 university employees completed advanced training courses at Istanbul Medipol
University.

In 2022, the number of foreign partners increased to 27. As part of the cooperation, 3 professors
and teachers of the university completed advanced training courses at the Volga Region Research
Medical University, 3 employees at the Volgograd Medical University, 3 employees at the St.
Petersburg Oncology Research Center and 1 employee at the University of Aegean in Turkey. In
addition, 10 professors and teachers of the university completed advanced training courses and took
part in various conferences and forums in Russia, Turkey, Kazakhstan, India and Pakistan. In the
2022-2023 academic year, 3 students of the university studied at the Immanuel Kant Baltic Federal
University in the spring semester under the academic mobility program, 7 students of the Faculty of
Medicine completed a summer internship at the Istanbul University Clinic and another 7 students at
the Ege University. In 2023, the number of foreign partners increased to 45. As a result of cooperation,
2 professors and a teacher of the EO took advanced training courses at Istanbul University, 4 at the
Ege University, 3 at the Baltic Federal University, 2 at Kazan Federal University, 2 at Xinjiang
Medical University and 2 at the V.I. Shumakov National Medical Research Center for Transplantology
and Artificial Organs.

Conclusions of the EEC on the criteria. Comply with 21 standards: fully - 19, partially - 2, do not
comply — 0

Recommendations for improvement:

1) To develop a system for implementing the results of research work in the EP with the provision
of acts of implementation of the teaching staff.

2) To develop clear mechanisms for attracting students to scientific circles and research projects at
the level of the department, faculty and the educational organization as a whole.

3) To provide access to the teaching staff and students to relevant licensed electronic resources.

Standard 7: QUALITY ASSURANCE
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7.1 Quality Assurance System

According to the self-assessment report, the University regularly evaluates its quality assurance
activities and ensures that its activities correspond to the stated mission and EP.

The Branch has implemented an internal quality system that allows completing the quality cycle
along the PDCA (Plan-Do-Check-Act) chain in all areas of activity.

The University has a Department for Supervision of Education Quality (Head R.B. Akhmedov).
The staff consists of 3 employees: the head of the department and 2 chief specialists. The requirements
for these positions are defined by the Resolution of the Cabinet of Ministers under No.PK515 dated
July 18, 2017.

From the conversation with the head, the experts found out that the purpose of the Department's
activities is to control and support the quality of education, which contributes to the development of
the educational process in the organization and its inclusion in international ranking lists (QS, THE
and ARWU). The Department organizes and conducts an internal evaluation of the quality of
education in the university, including in the field of education 5510100/60910200 - "General
Medicine". When conducting an internal quality evaluation, the department is guided by the standards
and criteria used by experts in the process of external accreditation by the State Inspectorate for
Quality Control of Education under the Cabinet of Ministers of the Republic of Uzbekistan. This also
corresponds to the "Roadmap" developed by the head of the State Inspectorate after external
accreditation (according to the "Report of External Evaluation Experts" of the previous accreditation
carried out in 2019 and the roadmap based on the results of external accreditation). After external
accreditation in 2019, monitoring was carried out in 2021 by external experts in accordance with the
Road map. In order to evaluate and analyze the internal quality of the activities of the EP of the
Faculty of Medicine, a work plan of the Department (Annex 21) was prepared by year indicating the
activities, implementation mechanisms, deadlines and responsible persons. The work plan was
approved by the Director of the Branch. The Director defined the working group, its work schedule, as
well as evaluation tools and reporting forms.

The main objectives of the Department are: organization of external accreditation conducted
every 5 years by the authorized body in the Republic - the State Inspectorate for Education Quality,
preparation for the process and participation in it; participation in the development of the "Road Map"
based on the results of external accreditation and internal control over the implementation of the set
tasks to improve the quality of education in accordance with the developed "Road Map"; analyzes and
monitors the indicators of the national rating system, as well as the preparation of data for participation
in it; participation in the development of teaching and methodological materials, including programs in
the direction of education 5510100/60910200 - "General Medicine", educational literature and other
regulatory documents related to education, analysis of the availability and need for educational and
methodological resources, analysis of the quality of the developed educational and scientific-
methodological resources; analysis of classes and study of the level of use of all resources, knowledge,
skills and abilities of teaching staff and students. Taking into account the conditions created for
students and teachers, the activities of the organization are analyzed, including the department of
scientific research, innovation and training of scientific and pedagogical personnel, the department of
work with youth, spirituality and education, the activities of deans, the department of international
cooperation, the department of marketing and student internship, the center for digital educational
technologies, the DET and the material and technical resource of the university taking into account the
activities of teachers and students; conducting surveys among teachers, students, graduates and
employers in order to study the quality of education. In fact, the experts were presented with a
"Roadmap" and reports, but the results of the feedback were not presented.

7.2 Mechanisms for monitoring and evaluating the program

The internal policy for ensuring the quality of educational activities of the University is
documented (the latest version of the document was approved at the meeting of the Council of the
University, minutes No.8 dated March 31, 2023). The process of monitoring and evaluating the EP is
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carried out by representatives of the dean's office of the faculty of medicine, the Educational and
Methodological Council and the Department for Supervision of Education Quality in order to
determine compliance with the requirements of the State Educational Standard. The department
organizes and carries out its activities on the basis of annually approved events plans. The system of
monitoring and evaluating the EP provides for the organization of the educational process, the
development, approval and implementation of relevant regulatory documents, as well as the
acquisition of knowledge and skills by students in accordance with the qualification requirements of
the EP, analysis of feedback from all participants in the educational process and stakeholders. In 2023
(pursuant to paragraph 6.3 of Act No.2 of the meeting of the Ministry of Higher Education, Science
and Innovation of the Republic of Uzbekistan dated February 10, 2023 and Order No.72 dated March
27, 2023), the Department of Education Quality Control was merged with the Ministry of Higher
Education, Science and Innovation of the Republic of Uzbekistan, in connection with which the
Charter of the Department, which describes the quality assurance system, was revised. According to
the Charter, the quality assurance system is as follows: in accordance with the approved "Work Plan"
of the Department, it is planned to analyze the activities of the departments and structural divisions of
the University for each new academic year. During the preparatory process, the current situation is
analyzed, monitoring working groups are formed and the Director of the University approves the
order. The organization of the educational process is studied based on the requirements specified in
regulatory documents and the effectiveness of using the HEMIS system; the compliance of the
qualifications, curricula and programs of students with professional standards in the field of education
"General Medicine™ and the training of competitive personnel in accordance with the requirements of
the labor market are analyzed; conclusions are formed about the demand for graduates in the labor
market; the organization of classes and practice based on modern pedagogical and information
technologies, the level of quality control of the educational process are studied; the presence of
transparency and impartiality in assessing students' knowledge, the distribution of the academic load
between the teaching staff, the conditions created for students and the teaching staff, the available
material and technical resources, etc. are determined. Then a report on the work done by the
Department to improve the quality of education at the University is submitted to the higher Ministry.

At the end of each academic year, internal certification of the teaching staff is organized in the
following areas: educational activities, educational and methodological, scientific, disciplinary,
contribution to the development of the University and personal qualities. The Deputy Director for
Academic Affairs submits a report on the results of the internal certification to the University Council
and provides recommendations for improving processes.

7.3 Feedback between teacher and student

According to the self-assessment report, the university systematically collects feedback from
teaching staff and students in the form of surveys, focus groups, meetings of the dean, director with
teaching staff and students. Feedback is analyzed to identify trends, patterns and areas for
improvement. This should lead to a revision of the curriculum, updating of teaching methods, solving
students' problems, etc.

The mechanism for identifying and considering problems in achieving the expected LO by
students is collecting information about them. Proposals for improving the EP are collected from the
teaching staff and active students of the medical faculty. The proposals received are discussed by the
Faculty Council. The final conclusion is submitted to the Council of the University by the Dean of the
Faculty. For feedback, a survey of the teaching staff and students is regularly conducted in the
following areas: 1) satisfaction with the quality of the educational process; 2) satisfaction with the
quality of teaching disciplines in the field of education 5510100/60910200 - "General Medicine"; 3)
satisfaction of teachers with their work at the University. The results are summarized and analyzed by
EQCD and presented to the entire team (director's meetings, University Council).

The evaluation mechanisms are regulated by the Academic Policy and are provided for at all
levels of the EP implementation. The mechanisms for evaluating the EP are developed by internal
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commissions with the involvement of all participants in the educational process, employers and other
interested parties in the process of monitoring, the discussion and implementation of the EP and
studying the results of their feedback.

The EP in the field of education 5510100/60910200 - "General Medicine" is assessed by
interested parties: students, teachers of departments, employers, heads of healthcare authorities
participating in the final state certification (FSC). The FSC reports and accreditation reports indicate
shortcomings in the implementation of the EP and provide recommendations that will allow them to be
corrected taking into account all proposals, as well as to make changes that reflect progress in the
medical and healthcare system.

During the work of the EEC, the organization did not provide evidence of feedback from
students and teaching staff. In the interview, students and teachers noted that they were satisfied with
the organization of the educational process at the university, material and technical equipment, work in
the clinic, etc.

7.4 Academic achievements of students and graduates

Students' academic achievements are systematically analyzed in relation to the mission and final
LOs, including the definition of such indicators as average academic performance in disciplines and
courses; absolute academic performance and qualitative indicator of academic performance; absolute
number and proportion of expelled students. The administration of the organization conducts periodic
studies in the field of assessing the degree of satisfaction of students and teaching staff with the
organization of the educational process, availability of resources.

Academic performance in a group of students and graduates is closely related to the provision of
human and material-technical resources. Provision of the Branch's divisions with available resources,
including IT, is carried out centrally, relatively evenly, depending on the needs and incoming requests.
Training bases for student internships are selected in accordance with the mission of the EP, meet the
criteria and goals of the internship, are well known in the medical services market; have technical
equipment for the implementation of sanitary and epidemiological supervision and work experience
internship of students. The training bases currently cover 100% of the need for sending students to
internships.

Statistics of academic achievements, students and graduates of the University are maintained by the
Dean's Office of the Faculty of Medicine. The Dean's Office collects information on the academic
performance of students, participation in research, conferences and Olympiads, as well as participation
in competitions for celebrity scholarships and achievements of students. The University provides each
student with the opportunity to develop as a specialist with the appropriate fundamental and
professional training. Monitoring the academic performance of students, including the foreign
department (minutes of the Dean's Office of Foreign Students No.l dated 14.11.23; No.2 dated
21.12.23; No.3 dated 04.04.23) and graduates is one of the criteria for assessing the quality of
education. Thus, the average grade received by graduates over 5 years of study varied within 3.8-4.8
points, which naturally affected their employment (100.0%). The EP in the field of education
5510100/60910200 - "General Medicine" is assessed by interested parties: students, teachers of
departments, employers, heads of healthcare agencies participating in the FCS. The reports of the FSC
commission and the accreditation commission indicate shortcomings in the implementation of the EP
and provide recommendations that will allow the EO to correct them taking into account all proposals,
as well as make changes that reflect progress. In particular, the FSC commission made a
recommendation on drawing up examination questions, and in accordance with the recommendations
of the accreditation commission, a work plan was drawn up to eliminate them.

The process and forms of evaluation of the LO at the EP in the direction of education
5510100/60910200 - "General Medicine" are carried out in strict accordance with the rules of
regulatory documents communicated to the entire team.

Ministries and local executive bodies regularly organize competitions for the development of
innovative solutions in the field of medicine. Students actively participate in the InnoWeek,
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International Week of Innovative ldeas competitions and achieve victories. Also, students and
graduates are winners of republican and international Olympiads and conferences.

7.5 Stakeholder engagement

During the visit, the EEC members interviewed 22 employers in a mixed format (offline and
online). The interviews included questions such as: knowledge of the university's mission,
participation in its development and proposals made to the university's strategic development plan,
participation in the work of advisory bodies, satisfaction with the basic knowledge and practical skills
of students, participation in teaching students through mentoring, providing departments and students
with the necessary resources for practical training and the formation of clinical thinking, problems of
interaction with departments and the university as a whole, employment of graduates, etc.

At the Faculty of Medicine, upon completion of midpoint and summative assessments, a survey
of students is conducted to obtain feedback, the results of which are analyzed and heard at a meeting of
the specialized departments of the faculty and at a meeting of the University Council. Feedback
includes information about the educational process, the results of the EP, the presence or absence of
unfair practices and inappropriate behavior of the teaching staff and the students themselves, including
with legal consequences. The feedback results are published on the university website so that all
interested parties can become familiar with them.

The experts paid special attention to conducting a survey among employers regarding the quality
of knowledge, qualifications and skills of graduates, as well as issues of cooperation between the
university and employers, the Ministry of Higher Education, Science and Innovation of the Republic of
Uzbekistan.

It is recommended to involve all stakeholders, including representatives of professional
organizations through round tables, seminars or participation in working groups to conduct events to
improve the quality of education.

Conclusions of the EEC on the criteria. Compliant out of 14 standards: fully — 11, partially — 3,
do not comply -0
Recommendations for improvement:
1) To develop the ability to create corporate mail for effective interaction between employees,
simplify internal communications and increase the level of information security.
2) To involve all stakeholders, including representatives of professional organizations, in events
aimed at improving the quality of education.

Standard 8: MANAGEMENT AND ADMINISTRATION
8.1 Management

According to its status, the University is a branch of TMA, but nevertheless has its own functional
autonomy. In general, the management of UB TMA is carried out based on the legislation of the
Republic of Uzbekistan through the governing bodies: the Board of Trustees and the Council of UB
TMA. The structure of UB TMA (Annex 12) is described in the self-assessment report and is
presented in the form of a diagram on the website https://urgfiltma.uz/ru/contents/63.

The collegial governing body of the University is the Council of the Urgench Branch of the
Tashkent Medical Academy, which includes the director, deputy director, deans of faculties, heads of
departments, head of the QD, etc. The Council considers and makes decisions on the main areas of
educational, scientific and medical activities, and also approves the EP upon the submission of the
deans of faculties, awards honorary titles, approves local regulations governing the main activities of
the organization. The functions of the Council are reflected in the "Regulations on the Council of the
Urgench Branch of the Tashkent Medical Academy". Management of the activities of the University
and the interaction of its structural and collegial divisions is carried out in accordance with the Charter
of the University.
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The Board of Trustees is a government body that includes representatives of the ministry, local
government bodies, public organizations, etc. The powers of the Board of Trustees are determined by
the “Regulations on the Board of Trustees”.

General management and administration of the University is carried out by the Director
Ruzbayev R.Yu. The deputy directors report directly to him; they are responsible for the work of the
departments in their area: educational, scientific, medical, financial, spiritual, organizational work,
international cooperation. The structure of the UB TMA includes 5 faculties with departments
"attached" to them, as well as the Academic Lyceum, subordinate to the Deputy Director for Academic
Work, and its own clinic, subordinate to the Deputy Director for Medical Work. The Dean of the
Faculty is appointed by the Director in agreement with TMA. In his activities, he is guided by the
"Regulation on the Faculty of Higher Education Institution”. According to the same Regulation, the
Faculty Council is created at the dean's office level, which is guided by the "Regulation on the Council
of the Faculty of Higher Education Institution".

The decision-making process at UB TMA is centralized and final decisions are made by a
collegial executive body.

Deputy Director for Academic Affairs (Ollabergenov M.I.) ensures planning, organization and
control of the educational and educational-methodical work of the University, is responsible for the
development of a plan for the development of academic activities, academic policy, procedures for the
development and monitoring of EP. Deputy Director for Research and Innovation Work (Karimov
R.Kh.) carries out general management of scientific and innovation activities, is responsible for the
development of policy, a strategic development plan for science. Deputy Director for Spiritual Work
(Yusupov L.S.) manages educational activities in order to implement the state youth policy in the field
of education and social protection of students, the development of student self-government of the
University, the preservation of the best traditions of the youth movement, is responsible for ensuring
the quality of social conditions for students. Deputy Director for International Cooperation (Batirov
D.Yu.) organizes work on establishing, developing and implementing direct links with scientific and
educational institutions of foreign countries in accordance with the legislation of the Republic of
Uzbekistan and the University, coordinates and ensures the participation of university representatives
in international events, is responsible for the development of scientific and educational projects of
international level. Deputy Director for Medical Work (Ismoilov S.R.) organizes work with clinical
bases and the healthcare sector of the Republic.

The Dean of the Foreign Faculty (Satlikov R.K.) explained at the meeting that the dean's office
works with all structural divisions of the Branch. The dean himself is a member of the collegial
governing bodies that determine the concept of development of the faculty, departments and EP.

The results of the discussion of all issues are documented by the minutes of the meetings of the
advisory bodies, with subsequent communication to the teaching staff by posting them on the website,
familiarization through orders/instructions and via the Telegram messenger. There is no corporate mail
in the organization.

In addition to the described structural divisions, the UB TMA has such advisory bodies as the
Educational and Methodological Council and the Academic Council. The Educational and
Methodological Council includes representatives of departments and employers in the amount of 25
people, headed by the deputy director for academic work. The EEC members were presented with the
minutes of the meetings of the AC and EMC (for example, protocol No.1 dated 28.08.24).

One of the main documents is the Strategic Development Plan of UB TMA for 2017-2030. The
Strategic Plan is available to the public and consists of 6 main areas that correspond to the mission,
goals and values of UB TMA. It reflects specific key indicators for each part that have been achieved
since 2017, during the present time and will be achieved in the future.

Interaction of structural and collegial divisions is carried out with departments, students and
other interested parties within the framework of meetings of councils and commissions, as well as in
the electronic information educational environment through a single interdepartmental electronic
system of executive discipline and the Telegram messenger.
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In response to the survey question “Do the organization’s managers listen to your opinion
regarding issues related to the educational process, research and clinical work?”, the majority of
teachers (83.5%) were unanimous in their opinion — systematically.

8.2 Representation of students and academic staff

Students and teaching staff are involved in a small number of advisory bodies, where their
opinions and experience are used in the decision-making process. For example, they participate in the
work of the University Council, Faculty Council, Public Council, CMC and other current working
groups and commissions, where they contribute to the development and discussion of issues related to
the educational process, teaching methods, assessment of students' knowledge and skills and other
activities.

For example, the Public Council includes the following representatives of students and teaching
staff: Dzhumanazarov Kh. - leader of the Youth Union, Karimov E. - 5th year student, Abdullayev
R.B. - prof. of the Department of Hospital Therapy, Ismailov S.R. - associate professor of the
Department of Pharmacology, Clinical Pharmacology and Pathophysiology, etc. The EMC includes 25
representatives of departments and employers (the composition was approved by the Director of the
UB TMA on 28.08.24). For example, the EMC includes Shukurlayev K.Sh., head of the department of
physiology and pathophysiology, Khudaiberganov M.R., head of the department of pediatrics and
neonatology, Matyakubova S.A., director of the Khorezm branch of the Republican specialized
scientific and practical medical center for maternal and child health, etc. (EMC, AC, dean's council).

The Student Council, formed by the order, carries out its activities at the University. The main
tasks of the Student Council are to involve students in the development of proposals to improve the
quality of the educational process, taking into account the scientific and professional interests of
students, to develop their skills and abilities of self-government, to prepare them for competent and
responsible participation in the life of society, to promote the implementation of personal and
professional qualities of students, etc. The Student Council of Dormitories - promotes the optimization
of living conditions for students, including the organization of self-study. List

In addition, the leaders of the Student Council are members of the Faculty of Medicine Council
for the encouragement of students and have the right to vote recommendatory. Another student
organization is the volunteer squad "SALUS", which regulates the work of students in organizing
various assistance to the population. Representatives of foreign students are not included in the
advisory bodies.

8.3 Administration

During the conversation with the head of the HR department, B.Yu. Akhmedov, the EEC
members were presented with the staff list, from which it follows that 33 administrative employees are
engaged in the activities of the branch. These are the director and deputies (6 people), heads of
departments (21 people), deans (6 people). At the present time, they provide general coordination work
for 528 teachers and training for 2471 students.

The dean of the foreign department explained at the meeting that the dean's office works with all
structural divisions of the Branch. The dean himself is a member of the collegial governing bodies that
determine the concept of development of the faculty, departments and EP. The results of the discussion
of all issues are documented by the minutes of the meetings of the advisory bodies with their
subsequent communication to the teaching staff by posting on the website, familiarization through
orders/instructions and through the Telegram messenger. There is no corporate mail in the
organization.

The University has defined a management and decision-making model that guarantees the
transparency of these processes. In their activities, employees are guided by the Collective Labor
Agreement, provisions on the functioning and activities of divisions, as well as job descriptions.
Decisions and processes related to management and decision-making are included in the relevant
protocols, orders and instructions. This ensures the availability of this information for all teaching staff
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and students of the University. The management of the EP is ensured by the functioning of a number
of mechanisms: the availability of internal regulatory and legal acts governing the process of
implementing the EP; the functioning of a system for collecting feedback from stakeholders, including
a system for collecting anonymous feedback (Telegram messenger); the functioning of collegial
advisory governing bodies, including teaching staff, students and representatives of practical
healthcare; publication of information about the EP on the University website.

The University applies its own approaches for effective risk management. A risk management
policy has been developed and documented, which is the basis for all actions and decisions in the field
of risk management. The Internal Audit Service is a control body in the risk management process and
carries out: assessment of the reliability and efficiency of the risk management system in the
University; assessment of the application and efficiency of risk management procedures and risk
assessment methodology in the organization.

The EO has an Anti-Corruption System Management Department (headed by M.B.
Zhumaniyazov), which carries out its activities in accordance with the Law of the Republic of
Uzbekistan "On Combating Corruption” dated January 3, 2017, the Resolution of the President of the
Republic of Uzbekistan dated May 27, 2019 "Further improvement of the anti-corruption system in the
Republic of Uzbekistan", based on the Resolution No.PF-5927 and a number of other regulatory
documents and, within the limits of its authority, reports directly to the director.

8.4 Training budget and resource allocation.

The university has a clear range of responsibilities and powers to provide the EP with resources,
including a targeted budget for training based on regulatory documents. The acquisition of material
and technical assets is carried out in accordance with the Order of the Minister of Finance of the
Republic of Uzbekistan "On Amendments and Supplements to the Regulation on the Procedure for
Drawing Up, Approving and Registering Cost Estimates and Staffing Tables of Budgetary
Organizations and Recipients of Budgetary Funds" dated 08.10.2018 under No0.130, which specifies
the necessary resource requirements. The wages of employees are set based on the basic salary based
on the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan "On Approval of the
Improved System of Remuneration of Employees of Higher Educational Institutions of the Republic"
dated 01.08.2008 under No.164. Funds are allocated for the remuneration of the teaching staff based
on the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated 24.12.2019 under
No0.1030: for high achievements in scientific and methodological activities; for the presence of state,
departmental and university awards and distinctions; based on the results of rating control of the
quality of their activities. In accordance with the EP, the need for funds to meet all requirements is
analyzed. This is an important aspect of the work, which helps to ensure sufficient resources for the
successful implementation of the educational process.

The meeting with the Deputy Director for Financial and Economic Issues, A.R. Sapayev, showed
that the EO is developing a target budget (https://main.uzasbo.uz/Budget/Print/?ID=2219323) taking
into account all the necessary resources to ensure quality education.

The budget of the EO is formed from two sources: the republican budget (state order for training of
personnel of higher and postgraduate education, advanced training of medical workers, development of
scientific research) and provision of paid educational services. This includes expenses for teachers'
salaries, acquisition and updating of educational materials, as well as financing of infrastructure
necessary for conducting classes. Management of financial and economic policy and activities, as well
as the entire university, is the responsibility of the director.

Financial issues are also under the jurisdiction of the deputy director for financial and economic
affairs and the chief accountant, whose job responsibilities and powers are established by the job
description and the Regulation on the financial work department. To ensure the educational process of
the EP in the direction of education 5510100/60910200 - "General Medicine™ with resources, an
annual consolidated budget is formed in the university. Formation of the consolidated budget,
calculation and approval of the budget for the new academic year is carried out by the planning
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economic department. The accounting and financial reporting system is organized based on the
Accounting Policy in accordance with the requirements of the regulatory documents of the Republic of
Uzbekistan.

According to the submitted documents and the self-assessment report, from 2019 to 2023 the
following increased:

- the amount received for student tuition, both through the budget (by 19,444,288 thousand sums)
and through the contract (by 68,098,643 thousand sums), which may indicate the demand for the
university, both in the Republic and abroad;

- the amount paid for the salaries of the teaching staff - by 40,498,609 thousand sums;

- the amount allocated for the training of the teaching staff - by 344,389.0 thousand sums;

- the amount spent on the acquisition of fixed assets, including computers and office equipment,
literature, laboratory equipment, etc. - by 6,857,194.0 thousand sums.

In order to disseminate information to all employees of the EO, the results of financial and
economic activities are reported annually to the University Council (minutes No.9 dated 15.03.2021),
(minutes No.6 dated 27.01.2023), (minutes No.6 dated 29.02.2024). The principle of transparency is
also implemented through the procurement procedure, which includes, among other things, the
collection of applications from structural divisions about their need for resources for high-quality
provision of the educational process and working conditions of the teaching staff. This information
was confirmed by the results of the interview with the teaching staff and the questionnaire.

8.5 Interaction with the healthcare sector

Cooperation with the healthcare sector is carried out on the basis of an agreement between the
Healthcare Administration of the Khorezm Region and the UB TMA, contracts concluded between the
UB TMA and chief physicians (directors) of medical organizations. This includes holding joint
scientific and practical conferences, educational webinars, providing practical assistance to the
population, master classes, Open Days, joint research projects, internship exchange programs,
implementation of joint practices, etc. For example, joint projects have been implemented to improve
the qualifications of surgeons (from 4.12. to 29.12. 2023 at the V.I. Shumakov National Medical
Research Center of Transplantology and Artificial Organs — 3 people), internship and exchange of
experience at the “ACIBADEM” medical clinic in Turkey (2 people), 3-month advanced training in
the “Ar-Riyod-Saudiya” hospital network in the UAE (1 person). The university establishes
partnerships with government and public organizations to work together on strategic issues in the field
of healthcare.

Together with the executive authority, the khokimiyat, as part of the protection of the region's
health, carries out regular visits to rural areas of advisory teams with the participation of leading
professors and associate professors of clinical departments. Based on cooperation with the Khorezm
regional branch of the Association of Doctors, a scholarship has been nominated for students of the
University. The medical faculty is provided with clinical sites on the basis of official agreements with
the relevant healthcare organizations with the definition of the responsibilities of each of the parties
regarding the training program, as well as the use, if possible, of resources for learning and practical
training of students.

The EO serves as a platform for the information exchange and the transfer of best practices in the
field of education and healthcare. Constructive interaction is carried out in the provision of medical
care (treatment; conducting operations, consultations and councils; introducing new methods of
diagnosis and treatment) by employees of clinical departments located in public and private medical
organizations.

Conclusions of the EEC on the criteria. Compliant out of 17 standards: fully - 17, partially - 0,
do not comply - 0

Recommendations for improvement:
1) To increase the representation of students and employers in advisory bodies
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2) To create maps of the interaction processes of all structural divisions of the EO with the formation
of corresponding SOPs

Standard 9: CONTINUOUS IMPROVEMENT

UB TMA is a dynamically developing EO with a socially responsible approach to the training of
medical personnel at the national and international levels. In its work, the University is primarily
guided by state regulatory documents and internal regulatory documents based on them. Every year,
the heads of divisions draw up work plans and then evaluate the implemented activities with the
presentation of reports at meetings of departments, quality assurance commissions, EMC, AC, the
Council of the Medical Faculty, which carry out their activities based on the Regulations approved by
the Council of the University.

UB TMA was accredited in the specialty "5510100/60910200 - General Medicine” in 2019
(Accreditation Certificate N0.5000012 dated 18.12.2019) in the State Inspectorate for Quality Control
of Education under the Cabinet of Ministers of the Republic of Uzbekistan (State Inspectorate for
Education Quality Control under the Cabinet of Ministers of the Republic of Uzbekistan) and is now
implementing the EP in Uzbek, Russian and English.

The successful implementation of the EP is closely linked to sufficient provision of structural
divisions of the medical faculty and the university with material, technical and information resources.

In this regard, the fact of expenses for various needs of the university (training of teaching staff,
salaries, business trips, acquisition of materials for the implementation of the educational process, etc.)
is indicative (see standard 8).

Due to the update of the EP, the academic performance of students and graduates is growing.
Thus, from 1919 to 2024, the number of graduates who graduated from the university with honors
increased (from 6 to 8 people), the average grade increased from 4.1 to 4.8, the quality indicator - from
98.2% to 98.9%. At the same time, for all years of the EP implementation, the employment of
graduates is 100%. The EEC noted an increase in the number of students participating in the activities
of student organizations and groups, in the volunteer movement: from 68 people (2019) to 120 people
(2024). Every year, the number of multi-directional events held with students is growing: “School for
Freshmen”, “Uzbekistan is a Country of Interethnic Harmony and Religious Tolerance”, “We Are
United by Sports”, “The Most Exemplary Floor of a Student Dormitory”, “Chairperson of the Most
Active Women's Committee”, “The Most Active Leader of the Youth Union”, “Director's Cup”, etc.

According to the self-assessment report data, feedback from students on satisfaction with the
organization of social and educational work in the EO was 65% in 2019 and reached 85% in 2024. The
increase in the number of students from socially vulnerable groups of society from 6 people to 50
people indicates the attractiveness of the university and its professional management.

The number of teaching staff is growing and there is already one foreigner. The EO pays great
attention to the development of professional competencies of the teaching staff. Thus, in the period
September-December 2023, 43 teachers were trained, and in February-June 2024, another 22 people
were trained. The staff is undergoing significant changes. For example, the degree rate of teaching
staff in the 2021-2022 academic year was 41%, and by 2024 - 46%.

The EO closely interacts with practical healthcare in the field of improving the quality of

education and expanding the number of clinical sites. Thus, in 2020, students were trained and
underwent practical training at 1 clinical site ("ULTRA VEDA"), in 2021 the number of clinical sites
increased by 23 sites, in 2022 - by two more, in 2023 - by 23, in 2024 - by 6 more sites.

One scientific and technical progress, from 2021 to 2025, is added to the implementation of the
scientific component of the teaching staff work. As a result of the educational organization’s policy of
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stimulating teaching staff, the number of its own scientific and educational products is increasing: in
2019, 2 products were released, and by 2024 - 18 products.

The development of international cooperation of UB TMA plays a special role, both in
quantitative terms and in terms of expanding geography: 2018 - 2 partner universities, and already in
2024 their number reached 47 (Kazakhstan, Russia, Kyrgyzstan, Turkey, China, Germany, etc.).

Experts noted the contribution of the management to the development of the university
infrastructure. The plan includes the construction of new buildings and a dormitory for 1,200 people,
an increase in the book fund, including electronic resources, an expansion of the Wi-Fi network, the
number of dummies and OSCE stations, etc.

The EEC members noted that despite the fact that the results of feedback from all stakeholders in
the implementation of the EP were not presented, the management, teaching staff and students of the
University are constantly working to improve based on updated regulatory documents, plans and
reports from all structural divisions.

The experts held an online meeting with a representative of TMA, Vice-Rector for Research and
Innovation, Associate Professor, MD, PhD Azizova F.L. She noted that UB TMA has been a branch of
TMA for about 30 years. TMA employees have helped organize methodological work throughout the
cooperation, especially in the early stages. Currently, the Branch is ready to be an independent
organization, since it has a sufficient number of students, the appropriate material and technical
resource, great scientific potential and international cooperation and independently conducts advanced

training courses. In addition, the Vice-Rector noted that the EP is identical to the EP implemented in
TMA.

Conclusions of the EEC on the criteria. Comply with 3 standards: fully - 3, partially - 0, do not
comply - 0.

Recommendations for improvement:

1) To conduct continuous monitoring of the EP, self-analysis, interaction with stakeholders,
updating regulations to achieve compliance with advances in healthcare and strategic renewal.

2) To modernize key elements of the EP, ensuring its compliance with modern medical
education, relevance and quality in the long term.

Thus, during the external evaluation of the educational program, out of 144 accreditation
standards, compliance with 126 accreditation standards was established, including 109 basic
standards and 17 improvement standards. Partial compliance with 11 basic standards (No.1,2,3,6/
No.1,2,3,4,6,7) and 7 improvement standards (No.l1,3,7/ No.2,3,4,6) was established. No non-
compliance with standards was established.
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5. Recommendations for improving the educational program ""General Medicine' (English
language of instruction):

1. On an ongoing basis, to conduct feedback with stakeholders with an analysis of the results
obtained in order to take into account their opinions when updating the educational program (EP), their
satisfaction with the EP, including an assessment of the knowledge and skills of students in order to
improve the quality of the evaluation system and the EP as a whole (1.2.2; 2.1.9; 2.2.6; 2.9.2; 3.4.3;
7.2.2.;7.3.1;75.2).

2. To include employers and students in all advisory bodies to improve the quality of decisions
made and ensure their participation in the management and implementation of the educational program
(1.2.2)

3. To provide for a structure/advisory body responsible for planning and implementing
innovations in the educational process, for reviewing and issuing acts of implementation of educational
technologies, achievements of scientific research, clinical practices and their implementation in the
educational process (1.3.2; 2.4.2; 2.5.3)

4. To conduct ongoing monitoring of the educational program, self-assessment, interaction with
stakeholders, updating regulations to achieve compliance with indicators in the field of healthcare,
strategic renewal, relevance and quality of the EP in the long term, including providing for ongoing
updating of the catalog of elective disciplines taking into account the wishes of stakeholders (1.3.2;
2.4.2;2.6.1;2.10.2)

5. To develop mechanisms for attracting more students to scientific research. To include in the
catalogue of elective disciplines a course aimed at developing the research competence of students
(2.1.9; 2.6.1; 6.3.3)

6. To develop a mechanism for obtaining reviews of the EP from employers and the scientific
community. (2.2.6)

7. To conduct an assessment of the reliability and validity of evaluation methods, primarily test
tasks and the OSCE stages. To detail the distribution of points within the established point-letter
system (0-100) by evaluation methods (3.1.4)

8. To provide teachers and students with access to current licensed electronic resources and
ensure updating of educational literature with a depth of 5 years (6.4.3)

9. To develop a form of informed consent for a student of the foreign department and a document
on signing a non-disclosure of confidential information by a tutor during a conversation with a
psychologist (4.2.5)

10. To develop the ability to create a corporate mail for effective interaction of employees,
simplify internal communication and increase the level of information security

11. To create maps of the interaction processes of all structural divisions of the educational
organization with the formation of corresponding standardized operating procedures (SOP).
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6. Recommendation to the ECAQA Accreditation Council

The EEC members established the compliance of the bachelor's degree educational program
5510100/60910200 "General Medicine” (English language of instruction) with the Accreditation
Standards and came to a unanimous opinion to recommend that the ECAQA Accreditation Council
accredit this program for a period of 5 years.

Chairperson of EEC
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IIpoduiab KayecTBa U KPUTEPHM BHEILIHEH OLlEHKN 00pa30BaTeJIbHOM NMPOrpaMMBbl

puiaoxenne 1.

(00001meHNne)
Ouenka
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1. | MUCCHUA N HEHHOCTH 11 11/0 9/0 2/0 -
2. | OBPA3OBATEJIBHASA 38 32/ 6 29/2 3/4 -
INPOI'PAMMA
3. | OHEHKA CTYAEHTOB 14 12/ 2 11/1 1/1 -
4. | CTYJAEHTbBI 16 12/ 4 11/3 1/1 -
5. | AKAJEMUUYECKHWM IITAT 10 8/2 8/2 - -
6. | OBPABOBATEJ/IBHBIE 21 19/ 2 17/2 2/0 -
PECYPCBI
7. | OBECIIEYHEHUME 14 11/3 9/2 2/1 -
KAYECTBA
8. | YIIPABJIEHUE 1 17 15/ 2 15/2 - -
AJIMUHUCTPUPOBAHUE
9. | HEIPEPBIBHOE 3 0/3 0/3 -
YIAYUYIIEHUE
HTroro: 144 120/ 24 109/17 | 11/7

*BC- 6a3oBbie cTrannaptel, CY- cTaHIapThI

yIIy4lIeHUs
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ITPUJIO’KEHUE 2

CnucoK J0KYMEHTOB, H3y4eHHbIX WwieHaMu BOK Bo BpeMsi BU3MTa B OpraHu3ainuio

Ne | HaumeHOBaHUS IOKYMEHTOB KoJunuectBo | /laTa yrBep:kaeHue
1. | Axanemnueckas nosmruka Y OTMA 1 30.08.2023
2. | AHKeTHI pernojaBaTeIe U CTYJESHTOB 3 EIIA
3. | F'ocynapcTBenHbIi 00pa30BaTENbHBIN CTAHAAPT 1 10.03.2014
HarpaBjeHus oopazoBaHus O6akanaBpuarta 5510100 -
JleueOnoe neno/ MUHHCTEPCTBO BBICIIETO U
CpeIHero crenuanbsHoro oopazoBanus PecryOnnku
V30ekucrtan, Ne®4
4. | 'ocynapcTBeHHBIN CTaHIAPT BhICIIEro oOpazoBanus. | 1 19.10.2021
OCHOBHBIE NpaBmiiay PecnyOnukn Y30ekucraH,
[Tpuka3 Ne 11 MuHHCTpa BBICIIETO U CPETHETO
CHenuanbHOTO 00pa3oBanus PecyOmku
Y30ekucran
5. | I'paduk nnana npoxoxaeHHs MPAKTUYECKUX 1 05.09.2024
HABBIKOB BHE YPOKA B CUMYJISILIMOHHOM I[EHTpE
6. | Horosop o corpyanuudectBe ¢ O0IacTHBIM 1 15.03.2022
nepuHaTanbHbIM LleHTpom
7. | JloJ>KHOCTHBIE HHCTPYKIMH 3aB.KadeapoH, 5 [Ipukaz MBuCO
npodeccopa, I01EeHTa, aCCUCTEHTA, MPETOaBaTes PVY3 Ne240 ot 21
anpens 2017
8. | JlopoxHas kapTa 1 19.02.2021
9. | Uudopmanus o pe3ynpTaTax HHTEPHET-0MpPOcCa, 1 27-28.02.2023
NIPOBEICHHBIX CPEIU CTYIEHTOB, POTUTENEH,
npernojiaBaTene u KaapoBbIX pAOOTHUKOB B LIESIX
YITyUYIICHUS! COITUAIEHON CPEJIbl, MOITOTOBKH KaJIpOB
U KauecTBa oOpa3oBanusi B YOTMA
10. | UnauButyanpHbIE IJIAHEI IPETIOIaBaTeNeh 4 2025
11. | KpanudukannoHHble TPeOOBaHUS 1O TOATOTOBKE 1 08.09.2020
OaxanaBpa no HampasyieHHto 5510100 «JleueOHoe
nenoy» ITpuka3 M3 PY3 No236
12. | Kpamudukanuonusie TpeOboBanus OakanaBpuata mo | 1 07.08.2023
HanpasieHuto 60910200 «JleuebHoe nemno»
MunncrepcTBO 00pa3oBaHus, HAYKH U MHHOBAIIUMA
PVY3 Ne344
13. | Kpanmudukanuonusie Tpedoanus 60910200 1 31.08.2021
«JleaebHOE N1eITo M0 HANPABICHHUIO MTOTOTOBKH
«Cewmeitnbiii Bpau» [Ipnka3z MuHHCTEpCTBA BBICIIETO
U cpenHero oopazoBanus PY3 Ne217
14. | Kogekc rtuku YOTMA 1 29.08.2023
15. | KommiekcHbli miaH kadeapsl GapMakoiIoruu 1 1 28.08.2023
KJIMHUYecKod ¢apmakosioruu Ha 2023-2924 rox
16. | KonTpomsHO-u3MepuTensHbie cpeactsa (90 5 09. 09.2024

BOIIPOCOB JUISI TPOMEKYTOYHOTO KOHTPOJIS TIO
aHaToMMHM 3a 1 1 2 ceMecTp 115l CTYAEHTOB 1 Kypca,
160 BOIIPOCOB /1711 UTOTOBOI'O KOHTPOJIS 110
aQHATOMUM IS CTYJICHTOB 2 Kypca Je4eOHOro
daxynpTera 3a 2024-2025 yuyeOnsiii rox, 30 TectoB
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1o aHatoMuH U 30 CUTYaI[MOHHBIX 33724 JJIs
WHTETPUPOBAHHOTO YK3aMEHa ISl CTYICHTOB
nedyeOHoro akynprera Ha 2024-2025,

50 BOMPOCOB JJIsI MHTETPUPOBAHHOTO dK3aMEHa 110
NaTOJIOTUYECKON (PU3UOIIOTHH;

5 cranmuit OCKD ¢ 0lIcHOYHEIMH JIMCTAMHU, 5
OMJICTOB C CUTYaIlMOHHBIMU 3a/1a4aMU JIJIs
CTYJICHTOB 4 Kypca 10 aKyIIepCTBY U THHEKOJIOTUU

28.08.2023

30.08.2024

17.

KTTI mo BeImoIHEHHUIO paboyvei mporpaMMbl 11O
npeaMeTy «AMOYJIaTOPHO-TIOIUKIMHUYECKAs
Tepanus» NpakTHYEeCKUX 3aHsATui 6 kypca XII
cemectpa Ha 2024-2025 y4eOHBbIi rox

20.01.2025

18.

KosiekTuBHBIN JOTOBOD

25.03.2024

19.

Mopaibsbiii kojiekc YO TMA

29.08.2023

20.

Kpurepuun KPI

01.10.2024

21.

MeTtoauueckoe mocodue /i CTyIeHTOB 4 Kypca
«ITocneponoBrie kpoBoTeueHus. brictpas
NepBUYHAs OIICHKA COCTOSIHUS. MEeTO IbI OCTaHOBKH
KpOBOTEUYEHMs. PeaHuMallnOHHbIE MEPONIPUATHUSA,
Mepbl TpodrTakTUKH. COCTaBUTENh: CTAPIIHIA
npenogasarens kKadenpsl Jlycuanosa 3.A. u coaBT.

A

30.04.2022

22.

MeToauueckre peKOMEH AU Ha TEMY
«I'emaromeranus. uddepennmanpHas THarHOCTHKA
XPOHHUYECKOIO IeraTuTa u Nuppo3a neyeH. TakTruka
Bpaua BOII [lokazanus 1uist HarpaB/IeHUs K Y3KOMY
CIELUATIUCTY WA TOCIIUTAIIN3ALUHI B

cranuoHap.l [puHINIIBI TeUYeHNs], TUCIIaHCEPHOTO
HaOJr01eHNUs, KOHTPOJIS M peadMInTaluy B B
ycnoBusix CBII mnu CII. [TpHImns

28.08.2024

23.

Meroanyeckoe mocodue « AHATOMUSA KOCTEH U
cyctaBoB» » (k.M.H. Camakona [11.A., 2024 1.).

2024

24.

Mewmopanaymsl ¢ 3apyO0exxubivu BY3amu

25.

OLeHOYHBIE JINCTBI

2024

26.

OT4erT M0 CaMOOILIEHKE

27.

Otuer kadenps! papMakoJIOTUU U KIMHUUECKON
dapmakosioruu Ha 2023-2024 yuyeOHBbI roj

2024

28.

Otuer no pesynbratam WUI'A 3a 2023-2024 roga
o0yyaromuxcs o HampaJeHuIo «JIeuebHoe eno»

2024

29.

[Tnan paboTHI IO TyXOBHO-MTPOCBETUTEIHCKOM
nesTenbHOCTH Ha Ha 2024-2025 y4ueOHbIN 101
rpynmnsl 127A/B, 128 A/B, 129 A/, 130 A/B, 131
A/B u otuer 3a 1 monmyroaue Teiotopa 1 Kypca
Pamxanona @.]1.

2024

30.

[Tman paGoTh! KpykKa «MOoJ0ObIe KIMHUYECKHE
dapmakosoruny

29.09.2023

31.

[lepevens aucrumuuH 1o BeIOOpY Ha 2024-2025
yueOHBIH roj

30.08.2024

32.

[Tpukaz M3 PVY3 «O coBepiieHCTBOBaHUH
obecrevyeHns KaJIpoB rocyJapCTBEHHBIX
MEAMIMHCKUX, 00pa30BaTEeIbHBIX YUPEKICHUID)

09.04.2024

33.

[Tpuka3 06 yTBep)KACHHH TOCYAAPCTBEHHBIX

16.07.2021
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00111€00pa30BaTENIbHBIX CTAHAAPTOB BBICLIETO
oOpazoBanus Ne311 MunucTpa BBICIIETO U CPEHETO
crienManbHOro oopasoBanus Pecryomuku
VY36ekucrtan

34.

[Tpuka3z YOTMA «O6 ytepxkaenuu [lonoxenus o
MOPSIIKE TPOBEICHUS] HHTETPUPOBAHHBIX
KIIMHYECKUX U JOKIMHUYECKUBX 9K3aMEHOB
MEAMIMHCKUX U (apMalleBTUYECKUX BBICIITHX
y4eOHBIX 3aBEJICHUI U MOPAJIKE CAaun
rOCYJJapCTBEHHOT'O K3aMeHa JIJIsl BHITYCKHUKOB C
MIEPBUYHON aKKpEAUTAILIUC

26.03.2020

35.

ITpuxa3 «O npoBeneHnN UTOrOBOM
roCyapCTBEHHOW aTTECTALIUMU BBIIY CKHUKOB
«JleueOnoe neno» 3a 2023-2024 ron YOTMA»
Nel130-05-2423

02.05.2023

36.

[Tporokon Nel CoBera YOTMA

29.08.2024

37.

[TonoxeHne 0 KOHTPOJIE U OLICHKE 3HAHUI
CTYACHTOB 2 Kypc (hakynbreTa JededbHoe Jero mo
KPEIUTHO-MOJIYJIbHOHN cUCTEME 00yUYESHHSI IO
dbapmakoioruu

27.08.2021

38.

[TonoxeHue o cucremMe KOHTPOJIS U OLIEHKU 3HAHUI
CTYAEHTOB | Kypca 110 aHaTOMHH

10.09.2020

39.

[Tono>xeHne 0 KOHTPOJIE U OLEHKE 3HAHUI
CTYAEHTOB 2 Kypc (hakynbTeTa JeuyedHoe Jeo mo
KPEeIMTHO-MOJYJIBHOHN cucTeMe O0yUYEHHSI MO
dapMakosIoruu

30.11.2021

40.

ITonoxenne 0 peUTUHIOBOM CUCTEME KOHTPOJIS U
OLICHKH 3HaHMI CTy/IEHTOB 6 Kypca aKylIepcTBa U
TMHEKOJIOTUHU

28.08.2024

41.

[TonoxkeHue o nopsiAKEe OPraHU3aluu TEEIOTOPCKON
nesreabHocTd B YOTMA

30.09.2021

42.

[TonoxeHne o BHEIPEHUU KPEAUTHO-MOIYJIBHOM
CUCTEMBbI B MCIULIUWHCKHUX U q)apMaIICBTI/I‘-IGCKI/IX
BBICIIIMX U CPEIHUX CIIEeUaTbHBIX Y4EOHBIX
3aBenennst Ne236

08.09.2020

43.

«ITonoxenue o nopsiAKe MPOBEIACHUS
WHTETPUPOBAHHBIX KIMHUYECKUX U JTOKIMHUYECKUX
HK3aMEHOB B MEAUIIMHCKUX U ()apMalleBTUUECKUX
BBICIINX YYEOHBIX 3aBEJICHUSIX U TIOPSIIKE CIaun
TOCYIapCTBEHHOIO 3K3aMEHA JUJISl BBIITYCKHUKOB C
MIEPBUYHON aKKPEeAUTAIUKI

26.03.2020

44,

[Tonoxenue o kpyxke «Ckanpnensy npu kapeape
o0uieit Xxupypruu

26.08.2024

45.

[TpaBuia BHyTPEHHETO pacopsiika

29.08.2023

46.

[Tporokomnsl 3acenanuit kadeapsl GapMaKkoIOTHH U
KJIIMHUYECKOU (papMaKoJIOTHH, aKyIepcTBa U
ruaekooruu 3a 2023-2024 .

2023-2024

47.

IIpoTokomsl 3acenannit Copeta, YMC

29.08.2024 (2),

29.02.2024,
29.06.2024

48.

[TpoTokout 3aceanuii JeuedbHOro (hakynprera

27.04.2023,
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24.08.2023,
28.08.2024

49.

[Ty6nukaruu obyvarontuxcs (A6aynaes A.U.,
Kanuposa b.M.), numiom npuzepa MextyHapoiHoM
oymmMnuaael (Kaguposa b.M.)

2020-2023

50.

[TonoskeHue 0 KIMHUYECKUX 0azax

03.12.2024

51.

[MonoXkeHre 0 KIMHUYECKUX M HEKITHHUYECKUX
kadempax

28.04.2017

52.

[IpaBuia KOHKYCPHOTO 3aMELICHUS TOJDKHOCTEH
[1I1C u HayyHBIX paOOTHUKOB

10.02.2006

53.

[Tonoxxenue o neuedHo Harpy3ke [I1C kadenp
KJIMHUYECKUX JTUCIUILIUH

27.08.2022

54.

[Tonoxxenue o0 omate Tpyia, IPEMUPOBAHUSA,
OKa3aHUs MaTepUaIbHOU MOMOIIH paboTHUKaM YD
TMA

55.

[TonoxxeHue o MpeICTaBICHNUH K Harpajgam
pabOTHUKOB UHCTUTYTA

56.

ITonoxenue o Iloneuntensckom CoBere

05.08.2020

S7.

[Tonoxxenue o Coere pakynbTeTa

[EEN

58.

Penensusi Ha MaTepuaibl HTOTOBOI'O KOHTPOJIS ISt
CTYJICHTOB 5 Kypca 10 JUCIHIUINHE aKyIIePCTBO U
ruHekonorus (peuensent Jupexkrop O6iacTHOro
nepuHataibHoro LlenTpa, 1.m.H. Martsky6osa C.A.)

30.08.2024

59.

Penensuu 3aBeyromiero kadeapoil KIMHUYECKOM
AQHAaTOMHUU U TUCTOJIOTUH, K.M.H., JOLEHT Py3meToB
Y. A Ha BOIIPOCHI UIsl ITOTOBOT'O KOHTPOJIS 1O
AHATOMUU JJIS CTYJCHTOB 2 Kypca JIeueOHOTO
daxynbTera 3a 2024-2025 y4yeOHbIi TO, JIeY, Tex,
Mea-npod u cromar dakynbrera Ha 2024-2025 T.

30.08.2024

60.

Penien3us noreHT Kadenpsl maToaoruyecKom
¢duzonornn CamapkaHICKOTO MEIUIIMHCKOTO
uHctutyTa Xaitnaposa J1.C., 3aBenyromiet kadeapou
dbapMaKkoIOTUu M KIMHUYECKOH (papmMakomoruu
Owmanosoti I'.C. Ha «IIpakTryeckue BOmpochl A
WHTETPaJIbHOr0 K3aMEHa M0 MPEIMETY
naToJoruveckasi PU3nOoNIOTHs s CTYIEHTOB3 Kypca
10 HaIpaBJIeHUIO «JIeyebHoe /1e10»

01.02.2023

61.

PVII 1-6 xypcoB nedebHoro (hakynprera 3a 2024-
2025 y4eOHbli ros

30.08.2024

62.

PII no nmpeamery « AMOYIaTOPHO-TIOTUKIMHUYECKAST
TepanusH» NpPaKTHUECKUX 3aHATHI 6 Kypca XII
cemectpa Ha 2024-2025 y4eOHbIN 101

29.08.2024

63.

PII mo mpeamety akymiepcTBa U THHEKOJIOTUH ISt
CTYJIEHTOB 5 Kypca JiedeOHoro ¢akynpTeTa Ha 2024-
2025 1.

28.08.2024

64.

Crparerndecknil ad YO TMA

25.10.2020

65.

Crpykrypa YO TMA

66.

Texunueckue cnenuuraiy QyHKIIMOHAIbHBIX
CHUMYJISITOPOB

2025

67.

YueOHble KypHAIIbI

2025

68.

Y nocroeepenne Canaesoii I11.A.o TTK

13.05.222
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523102219672, r. Huwxuuii Hosropona, 11.04.2022-
13.05.2022 1o 10NOAHUTENBHOM PO ECCHOHATBHON
nporpamme Hopmainbhast anatomust B o0beme 144
Jaca.

69. | YcraB YMC YOTMA 29.08.2024

70. | YcTaB 0 cucTeMe KOHTPOJISI ¥ OIICHKU 3HAHUI 25.08.2023
CTyJeHTOB | Kypca o aHaTOMUU

71. | YueOHO-MOQyIbHAS paboyas mporpamma 1o 29.08.2023
npeametry Papmakosorus 2 Kkypce «JledeOHoe aeno»

72. | YueOnuk«BupTyanabpHbII aTiiac aHaTOMUU.ABTODBI: 2023 1.
K. M.H. Camaesa lII.A. u 1p., 2023 1

73. | ®opmbI 3a5BOK Ha 00ECTICUCHHE MaTepHaIbHO- 2020-2025
TEXHHYECKUMHU PeCypcaMu

74. | ®uHAHCOBbIE JOKYMEHTHI (IIPUKA3bl, OTYETHI, CMETHI 2020-2025

¥ JIp)
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ITPHJIO’)KEHUE 3

IIporpamma
noceuennss Buemmneii Jxcnepraoit Komucenu HY «EBpasuiickoro LlenTpa Akkpeauranuu u
odecreyeHus1 KauecTBa o0OpazoBaHus u 3apaBooxpanenus» (ELIA) Yprenuckoro puiiunana
TamkenTckoil MeqnuuHckoii akagemun (Y®TMA) B paMmkax akkpeAuTanun 00pa3oBaTeibHbIX
nporpamMm, ajpec: I.Yprend, yi. Anb-Xope3mu 28
nartsl Bu3uTa: 04-06 ¢peBpans 2025 roaa

Bpems MEPOIIPUSATHUE
03 ¢eBpans | 3ae3 WICHOB BHEIIHEHW 3KCIEPTHOM KOMUCCHH
2025 [IpenBapuTenpHOE COBEMIAHUE YKCIEPTOB: 3HAKOMCTBO, PaCIpeIeiCHHe OTBETCTBEHHOCTH

wieHoB BOK; kparkuii 0030p OTUETOB IO caMOOLIEHKE 0Opa3oBaTENbHBIX MpPOTrpamm,
00CY)XJIeHHE KIJIIOYEBBIX BOIIPOCOB; OOCYKIEHHE MPOrpaMMbl U TpaduKa MOCEIICHUS
yHuBepcurera BOK.
OO6pazoBarenbHbIE TPOTPAMMBI:

1) 60910200 «JIeuebHOE ETON

2) Jleuebnoe neno/General Medicine Ha aHIIHIICKOM $I3bIKE O0YUYCHHUS

1-ii nenb BHemHeii ouenku: 04 geppans 2025, BTopHUK Cmanoapmoi
akkpeoumayuu*

08:45 C6op unenos BOK B YOTMA 2.Vpeenu, yn.
Anv-Xopezmu 28

08:45-09:00 | Cosemanue wienoB BOK. [limanupoBanue 1-ro qHs BHENIHEH ONICHKU. | [71agHoe 30aHue,
kabunem 296

09:00-09:20 | Berpeua ¢ nupektopom - ipodeccop Py3ubaes Pammg FOcymosuy. Cmanoapmoi

(20) 1,8,9
2-smavic,

Kabunem 248

09:20-09:50 | Berpewa ¢ 3amecTuTelleM JHpEKTOpa Mo y4eOHO#M pabore - Cmanoapmoi
(30/ ) OmnnabepranoB Mapaonbek McManinoBuy. 1,2,6,7,8

Inasnoe 30anue,
2-smaoic,

xabunem 252

09:50-10:20 | 1. Berpeua c 3amecTUTENEM TUPEKTOpA MO HAYYHOM paboTe u Cmanoapmoi

(30/ ) uHHOBaNmsIM - Kapumos Pacynbex XacanoBud. 1,2,6,7,8

I'nasnoe 30anue,
2-s5maoic,

1. xabunem 256

10:20-10:50 1. Bcrpeua ¢ 3amecTuTeNb AUPEKTOPA MO (PUHAHCOBO- I'nasnoe 30anue,

(30) HKOHOMHYECKUM BompocaM - CarmaeB A3amar PycramoBuu. 2-smavic,
1. kabunem 256

10:55-11:15 | Cosewanue BOK. Oomen muenusmu

(20))
BIK 1 BIK 2
11:15-11:35 | 1. Berpeua c 3amectuteneM | 3. Bcerpeda ¢ 3amectutenem Mecmo
(20 JTUPEKTOpa mo  JjedeOHoM JIUPEKTOpA 1O JeIam nposeoeHuUs:
pabote MOJIOZIEKH U TyXOBHO- I'nasnoe 30anue,
—HWcmonnos Comnait MIPOCBETUTENBCKON padoTe - 2-omaoxc,

59




Py3mamaroBuuy.

2. Otnen 1o pabote C
KIIMHUYECKUMH (yueOHBIMH)
6azamu —HOcymnosa I[llaxHoza
AKpaMoBHa.

Cmandapmot 1,2,6,7,8

FOcynoB U33at CyntanoBuy.

4, Otnen nmo aejlaM MOJIOJEXKH,

JlyXOBHOCTH ¥ MPOCBEIICHUS
- CamangapoB Myxamman

NbanynnaeBuy.
Cmandapmur 1,4,6,8,9

1. - xabunem 299
2. - kabunem 299
3. kabunem 249
4. kabunem 211

11:40-12:00 | 1.Bcrpeua ¢ 3aMecTUTENIeM JUPEKTOpa 1O MEXIyHapomgHomy | [iasnoe 30anue,
(20 corpynuudectBy - barupos JlaBponOek KOcymosuu. 2-smavic,
2.0Tnen  MEXIyHapOJHOTO  COTpyAHHMYecTBa -  AOmymnaeB | I. kabunem 247
Xypcannoex OrabaeBuy. 2. kabunem 260
Cmanoapmewi 6,8,9
12:00-12:20 | 1. LlenTp uudpoBbIX TEXHOIOTHI 3. Oduc-perucrparopa - I'nagnoe 30anue,
(20) 00ydeHns MapumoBa Asusza 2-omaonc,
- SIky60B bektemup Onundexoud. | ['anGHa3zapoBHa. 1. kabunem 153
2. 1-smaoxc,
2. Otnen ynpasiieHus | 4. Otnen HAY4HBIX | Kabunem 176
AHTUKOPPYIILIIMOHHON  CHUCTEMOM- | UCCIICIOBaHMM, WHHOBAUW U | 3. kabunem 295
Kymanus3on MaHcyp | mOArOTOBKU Hay4yHO- | 4. kabunem 228
baxTtuéposuu. MeAarorn4eckux KaJpOB-
XaJuKHueBa Hwuropa
MapapaxuMoOBHa.
Cmanoapmet 2,3,4,6,7
Cmanoapmet 4,7,8
12:20-13:00 | CumynsiunoHHBIH y4yeOHO-KamHMYecknit neHTp — Lllakupos IllaBkar | [7asHoe 30anue,
(40) YkrambaeBuu. Cumynsyuonnoiii
yueoHo-
Cmandapme: 2,3,5,6,7 | KIUHUYECKUIL
yeump
13:00-14:00 | IlepepsniB Ha 00en
14:00-14:15 | Cosewanue BOK. Oomen muenusmu
(15)
14:15-14:35 | Ilcuxonor ¢punmana-KypOanuszoBa Homupa MaxmynoBHa. I'nasnoe 30anue,
(20) [Icuxomnor mo BompocaM KEHIIUH U JIeBouek- AbOayminaeBa CapBHUHO3 1-omaorc,
[lapudosHa. kabunem 129
BIK 1 BIK 2
14:35-15:00 | JlexkaHaT MEIUIIMHCKOTO JlekaHaT MHOCTPAHHBIX Cmanoapmboi
(30" ¢dakynbTera (JieueOHOE J1e710) - CTY/ICHTOB 1,2,3,5,6,7,8
AunnaHazapoB AJiaHasap — Cartnukos Pammpg I nasnoe 30anue,
XyaamkypoBuy. Kapumosuu. 2-5maoic,
1. xabunem 239
1. TeroTOpBI — 2. TeI0TOpPBI — 2. kabunem 298
1. CanaeB Kynpatr AMuHOBHY 1. Kypan6oes Capuop
2. AraeB Makcyn Py3meroBuu Hkpam yrim.

3. PaxxaboBa depy3a JlycuaHoBHa
4. Nmuanosa ®a3unar
[ITomyparoBHa

5. Hazaposa I'y3an baxonup xusu
6. Kamaiios ['ynomxon

2.KypOonnepaues
XarutOoit Mapam yrim.

3. ABe3oBa JniHO3a
[[TaBkaToBHa.
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Kapumbepranopuu

15:00-15:35 | UHTEpBBIO €O CTYyIEHTAMHU HNHTEepBBIO €O CTYyIEHTAMU Cmanoapmoi
(35) Jie4edHoro axkyabTeTa JeyedHoro gaxkyabrera 1,4,5,6,7
CrynenTsl nporpaMmsl «JledyebHoe | CTyIeHTHI IpOrpaMMbl I nasnoe 30anue,
neno» (70) Ha y30€KCKOM | «Jleuebnoe nemo» (50) Ha 1-smaoic
PYCCKOM $I3bIKE 00YyUYEeHHUS AHTJIMHCKOM SI3bIKE O0yUYeHUs
Omeemcmeennoe 1uyo: Omeemcmeennoe 1uyo:
Jlexan neuebHOro dakynbrera - | JlekaH HHOCTPAHHBIX CTYJIEHTOB
AJsnaHaszapoB Annanaszap | - CarnukoB Pammn KapumoBuu
XynamkypoBud
AxroBbii 3ai (1-3Tax, 3a1
AxTtoBbiii 3a (1-3Tax, 3a1 Nel) Nelll zenenwiii 3an)
15:35-16:00 | 1. Y4eOHO-METOMUYECKUI OTIEI 2. Ormen wmapkerunra u | [7nasnoe 30aHue,
(25) - Kypb6anos CamxkapOek | CTyIeHYECKOM MPaKTUKH 2-omaoic,
PaxxaGoBuu. — Xynaiibepranos 1. kabunem 258
Cmanoapmer 2,3,4,6,8 Xaitnr6oii CaTuMOBHY. 2. kabunem 215
3. Llentp xapbepsl 3. kabunem 215
— Xynaiibepranon
Xanut6oit CaTuMOBHY.
Cmandapmot 4,7,8
16:05-16:25 | Cosewanue BOK. Oomen muenusmu
(20')
16:25-17:00 | BOK 1 B3K 2 Cmanoapmboi
(35) W 1,2,5,6,7
HTEPBBIO C TpernoaaBareisMu | IHTEpBbIO ¢ MpenoaBaTesiMu
I'nasnoe 30anue,
nporpammel «Jleuebnoe neno» (25) | mporpammel «JleueOHOE memo»
Ha y30eKckoM M pycckoM s3bike | (10) Ha aHIIHMIICKOM — s3BIKE 1-omaxc
oOyueHus o0ydeHus
Omeemcmeennoe 1uyo: Omeemcmeennoe 1uyo:
Jlexan neueOHOTO (akynbTeTa - | JlekaH WHOCTpPAaHHBIX CTYJACHTOB
Ananazapos Annanazap | — CatnukoB Pammn Kapumosuu
XyaamKkypoBu4 AxroBbii 3a11 (1-3Tax, 3a1
AxtoBsiii 3a1 (1-3Tax, 3am Nel) Nell1 zenenwiii 3an)
17:05-17:40 | BOK1 B3K 2 Cmanoapmboi
(35/ ) 1. IHTepBbIO C BBITYCKHUKaAMHU 2. IHTepBbIO C BBITYCKHUKAMHU 1,2,3,4,6,7
nporpammel «Jleuebnoe aemno» (15) | mporpammel «JleueOHOE MEm0» I nasnoe 30anue,
Ha y30€KCKOM U PYCCKOM SI3bIKE (10) Ha aHrIMIICKOM fA3BIKE 2-smaoic,
oOy4eHus 00yueHus 1. kabunem 229
Omeemcmeennoe 1uyo: OmeemcmeenHoe Juyo: 2. kabunem 214
AJnaHazapoB Aunnanazap | 3aMecTUTENb JIeKaH
XynamkypoBud - PhD, 1ekaH | MHOCTpaHHBIX  CTYJIEHTOB  —
¢bakynbTeTa neuebHOe neno | SAXmumyparoB VYiayroex
VYprenuckoro ¢punnara TMA. XypmaToBud
17:45-18:30 | N3yueHue qOKyMEHTAIUH.

3aBepiuienue 1-ro qust Bu3uTa. InanupoBanue 2-ro A BU3UTa

2-ii neHb BHennHei onenku: 05 gpeBpans 2025, cpena

Cmanoapmboi
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akkpeoumayuu

08:45 Co6op uneno BOK B YO TMA [nasnoe 30anue,
kaburnem 296
09:00-09:15 | Cosemranune wienos BOK. [nasnoe 30anue,
kaburnem 296
09:15-10:25 | Ilocemenue NPaAaKTHYECKUX 3aHATHI U cEeMUHAPOB Kadeap
OMOMeIMUIMHCKUX JUCHHUILINH
B3K 1 BOK 2
1. Kadempa  ¢usmonoruun wu | 4. Kadenpa MeauuuHCKUl H Cmanoapmoi
MaTOJIOTHYECKON (hHU3HOJIOTUH OHMOJIOrMYECKUI XUMUU 1,2,5,6,7,8
— Iykypnaes Kamup | [lanBanos HapGex CamaeBuy Inasnoe 30anue
[yxypnaeBuu. 5. Kadegpa  xnmumueckuit | 1. 4-smaowc
2. Kadenpa Anaromun AQHATOMHUS U TUCTOJIOTUU 2. S5-amaoc
— Camaesa lllapodar — PysmetoB Viyroek 3. 9-amaonc
AMMHOBHa. ABa3MeToBHUY. 4. 4-smaxc
3. Kagenpa maromopdonoruu 6. Kadenpa dapmakomoruu u | 5. S-smaoic
—  JIxymanmszoa Hacuba KIIMHUYECKHUH (hapMaKoIOTuu 6. 6-omaorc
CarumbaeBHa. — Owmanosa ['aBxap
CynraHoBHa.
10:30 Brie3a B KJIMHUKH
BOK 1 (k1uHn4yeckue Kapeapbl) BOK 2 (kuHnyeckune Kaeapbl)
11:00-13:00 | 1. Kadenpa akymepctBo u |3. Kadempa xupyprudyeckux Cmanoapmoi
(120’ ) THHEKOJIOTHU - MatpuzaeBa | 60e3HEel ¥ TPaHCIUTAHTOJIOTHA 1,2,5,6,7
I'ynnopa [Ixymanus30BHa. - barupos Haspon6ex |1.Obracmmoti
KOcymnoBwuu. nepuHamanbHolil
2. Kagenpa noaroroBku cemeiinbix | 4. Kadenpa oOuieit xupypruu- |yenmp. Ypeenu,
Bpauei- Py3meroB [TonBonazup |yr. Anb-Xopezmu,
KOcynoBa Mexpubon AtaxanoBHa. | KOngamieBuy. 114,2-smaorc, 1-
5. Kadeapa mnponeneBtuku |kabunem.
6. Kadenpa BHyTpeHHHX BHYTPEHHUX 6one3nei u | 2. Knunuxa
3a001eBaHUH 1 SHIOKpPUHOJIOTUN- PaxmoHOBa |guruana.
JIepMaTOBEHEPOIOTUH - Canob6ap CobupoBHa 2. Vpeenu,
Kymanuézona 3ynxymop yn.Hasauu, 6, 1-
dapxagoBHa. omaore, 14-15
KabuHem.
3.06racmuoti
MHO20npOdUNILHB
1l MEOUYUHCKUL
yenmp. Ypeenu,
V.
FO.babaoscanosa,
4.06nacmmuoti
MHO20NPODUNLHBL
1l MEOUYUHCKUL
yenmp 20poo

Ypeenu, Abyneaszu
baxaoupxan 196
2-omaoic, 8-
Kabunem.
5.06nacmmuoii
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MHO2ONPODUILHBL
U1l MEOUYUHCKULL
yenmp. Ypeenu,

V.
FO.babaooswcanosa.
2-osmaoic 1-
KabuHem.
6. Knunuka
Gunuana.
2. Vpeenu,
yn.Hasauu, 67.
4-amaorc, 8-
KaOumem.
13:00-14:00 | IlepepsiB Ha 00es
14:00-14:30 | MadopmarmoHHO-peCypCHBIN LIEHTD, Cmanoapmeoi
(30/ ) bubnnoreka - Cynranosa lllakapxon XKymanuszoBHa. 2,6,8,9
I'nasnoe 30anue,
1-smaonc,
Kabunem 174
14:30-15:10 | Tpaucdep YO TMA
(40)
15:15-15:35 | Cosewanue BOK, obmen muenusmu
B3K 1 B3K 2
15:35-16:05 | 1. Yuenslii coBet — 2. Kypc nepenoaroroBku u I'nasnoe 30anue,
(30) OurHné3oB JKammmg ATaXOHOBUY. | TIOBBILIEHUS KBATHU(PUKALIUN 2-smaoic,
Cmanoapme 2,8 | BOIT — 1. kabunem 261
Marmuapunos Oraboii 2. kabunem 207
OnumoBHY.
Cmanoapmer 1,2,3,5,6,7,8
16:10-16:35 | 1. CexTOop OpraHM3anuy HAy4IHO- 2. Cor03 MOJIOJIeKHI I'nasnoe 30anue,
(25) HCCIIEeIOBATENBCKOM 1eATeTbHOCTH — Pysumaros ®aznmumana 1-smaoxc,
TaJaHTJIUBBIX CTYJACHTOB- WcoMuaauH yriim. 1. kaburnem 228
Xamxuesa Huropa Cmanoapmer 1,2,4,6,7,9 2. kabunem 114
ManpaxumoBHa.
Cmanoapmer 2,3,4,6,7
16:40-17:00 1.Otnen kampoB — 2. Ormen mno Ham3opy 3a | [naenoe 30anue,
(20) AxmenoB baxtuép KOcymnosuu. KayecTBOM 00pa30BaHUs 2-smaoic,
Cmanoapmer 1,5,9 - AxmenoB Pycnan 1. xabunem 242
baxTtuéponuu. 2. kabunem 300
Cmanoapmet 1,2,7,9
17:00-17:30 | MaTEepBBRIO C MPEACTABUTEISMH TPAKTHYECKOTO 3JIPaBOOXPAHCHUS Cmanoapmoi
(30" (paboTonarenu BHITYCKHUKOB JieueOHOTO dakynbrera) (15) 1,2,4779
0 } Inasnoe 30anue,
meemcmeenHoe JUYo:
2-smaoic,
OTtmen MapKeTHUHTa U CTyIEHYECKOM MPAKTUKU — xabunem 296
Xynaii6epranos Xainr6oit CaTuMOBUY
17:30-18:20 | M3yuyeHue HOKyMEHTAIlMA 00Pa30BaTEIbHBIX IPOrPaAMM:
(50 1) 60910200 «JIeueGHOE mET0»

2) JleuebHoe nemno/General Medicine Ha aHTJIMIICKOM SI3BIKE

o0yJeHus
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18:20-18:30

3aBepienue 2-ro aHs Bu3uta. [tanupoBanue 3-ro i1 BU3UTA

3-it 1eHb BHennHei onenku: 06 ¢peBpans 2025, yerBepr Cmanoapmboi
akkpeoumayuu
08:45-09:00 | Coop unenoB BOK B YOTMA
09:90-09:15 Cosemanne uneHoB BOK. [TnanupoBanue 3-ro qHs BHEIIHEH OLIEHKH.
(15)
09:20-10:00 | CriopTHBHO-03TOPOBUTENIBHBIN KOMILIEKC Cmanoapmoi
(40) O6mexuTIe 2,3,4,6,7
Kamnyc ¢punuana,
I nasnoe 30anue
10:05-13:00 | Ob6cyxneHre peKOMEHAANUN [0 YIYYIICHUIO 00pa30BaTeIbHBIX I'nasnoe 30anue,
nporpamm YO TMA. kaburnem 296
JIOnOJTHHUTEHBIE BCTPEYH € COTPYAHUKaMU ¢uuana o 3anpocy BEK
Y TIO€JIOCTABJICHUE JIONOJHUTENIbHBIX JOKYMEHTOB
13:00-14:00 | IlepepniB Ha 00e
14:00-16:30 | 3akmrounTeIBLHOE 00CYKIICHUE UTOTOB BHEIIHEH OIEHKH
obpa3zoBarenbHbIX IporpamMm Y® TMA Ha cOOTBETCTBHE CTaHIAPTaM
akkpeauTanuu. MiToroBoe roiocoBaHue 1no pekoMeHaamnusm s Y O
TMA u pexomeHanusaM s AkkpeauTtaionHoro coseta ELA.
16:30-17:25 | O3nakomienue pykooactBa Y® TMA c pesynsraTtamu padotsl BOK,
OTJIAIIEHUE PE3yJIbTATOB BHEITHEH OIICHKH PYKOBOJIUTEIISIM I'nasnoe 30anue,
noapazaenenuii Y® TMA u 3aBenyromum KadeapamMmu, OTBECTBEHHBIM xabunem 296
3a pean3annio aKKpeJAUTYEMBIX 00pa30BaTEIbHBIX IPOTPAMM
PEKOMEHIALIMAMH T10 YIYHIEHHIO 00pa30BaTeIbHBIX MPOTrPaMM
17:25-18:00 | 3aBepmenue padoTst BOK.
18:00 Brieszq unienos BOK u3 YO TMA
*TIpumeuanmne:

Crannapt 1 «Muccus ¥ IeHHOCTIY;

Crangaprt 2 «Obpa3oBaTesibHas IPOrpaMMa;
Crannapt 3 «OueHka CTyJeHTOBY;

Crannapt 4 «CTyneHTh»;

Crannapt 5 «AkaieMU4ecKuil mTaT»;

Crangapt 6 «O0pa3zoBaTelIbHbBIE PECYPCHI»;
Crannapt 7 «O0ecrnieueHre Ka4ecTBaY;

Crannmapt 8 «YnpasieHue 1 aIMUHUCTPUPOBAHUEY;
Crannapt 9 «HemnpepbIBHOE yITyUIIEHUEY.
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ITPUJIO’KEHUE 4
Caiit Y® TMA u BeO-cTpaHu1a JiedeOHOTro aKkyabTeTa

+998 (62) 224 84 84 Pycckut =

- * OUIUAN  * CTPYKTYPA % [EATENIBHOCTb * CTYOEHT  * ABUTYPMEHT % BOPbbA C #* PACIMWCAHME Q &
KOPPYMLIMER

+008 (62) 224 84 84

* GUNUANT  * CTPYKTYPA % [OEATEJNBHOCTb  * CTYAEHT % ABUTYPUEHT

<Crpykwpa % OakynbTeTol %k JledyeBHblil QakynbTeT )

NEYEBHbI/I ®AKYNETET

WHPOPMALIMA O JEKAHE
CMUCOK NMPEMOOABATENEN
KA®E[OPbLI, OTHOCALWUMECA K DAKYNBTETY

MWUCCKA AKYNIBTETA
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IMPUJIO)KEHHUE 5

«CBe)IeHHH 0 KOJIUYECTBE U KaTEropun y4aCTHUKOB BCTP€E€Y, HHTEPBbIO, COﬁeceHOBaHHﬁ C

yiaenamua BOK»

Ne D.N.0. JloskHOCTD

1 | Py3ubaes P. IO. Hupekrop YO TMA

2 | OnnaGepranos M. U. 3am. mupekTopa no yueOHou pabore

3 | Kapumos P. X. 3aM.IupeKTopa o HayyHo! paboTe U MHHOBALMSIM

4 | Camaes A. P. 3aM. upeKTopa no GUHAHCOBO-3KOHOMUYECKHM BOIPOCaM

5 | Ucmomios C. P. 3aM. AupeKTopa 1o JeuedHoi paboTe

6 | FOcymoga IlI. A. PyxoBogurens Otaena mo padore ¢ KIMHNYECKUMHE (yueOHBIMHU) Oa3zamMu

7 | FOcymnos U. C. 3aM. TUpEKTOopa IO JieJdaM MOJIOJEKU M TyXOBHO-TIPOCBETUTEIbCKON paboTe

8 | Camannmapos M. U. PykoBoaurens Otaena 1o aenaM MOJIOJIEKH, TyXOBHOCTH U IPOCBEIICHHUS

9 | batupos /1. IO. 3aM. TUPEKTOpa MO MEKIYHAPOJAHOMY COTPYAHUYECTBY

10 | A6aynnaes X. O. PykoBoaurens OTaena MeX1yHapOAHOTO COTPYIHUYECTBA

11 | Aky6os b. O. PyxoBoautens LlenTpa nndpoBhIX TEXHOIOTHNA 00yUYCHHUS

12 | KymanusizoB M. b. PykoBoaurens Otaena ynpapieHUs] aHTUKOPPYIILIMOHHOM cucTeMOi

13 | Manpumona A. T PykoBoaurens Oduc-perucrparopa

14 | Xamxuesa H. M. PykoBonutens OTaena HaydHBIX HCCIIEIOBAHUN, MHHOBAIIUMA U MTOATOTOBKU
HAy4YHO-TIeJarOTHYEeCKUX KaJIpoB

15 | [lakupos 1. V. PykoBonuTtens CUMYTISITMOHHOTO YU4€OHO-KIMHIUYECKOTO IIEHTPa

16 | KypOanusizosa H. M. IIcuxonor

17 | AGnynnaesa C. 111 [TcuxoJior Mo BOIIpOcaMm >KEHIUH U JICBOYEK

18 | Carnmxos P.K. JlexaH MHOCTPAaHHBIX CTYJIEHTOB

19 | Kyp6anos C. P. PykoBoauTenp Y4eOHO-METOAUYECKOT0 OTAea

20 | Xynaiibepranos X. C. PykoBoaurens Otiena MapKeTHHIA U CTYJCHUYECKON MPAaKTUKH

21 | Cynranosa 1. XK. PykoBoauTenb HHPOPMAIMOHHO-PECYPCHOTO LIEHTPa U OMOIMOTEKH

22 | Dmané3oB K. A. Cekpetapb YueHOT0 COBeTa

23 | JycuanoBa 3.A. Cekperapb MeToIn4eckoro copeTa

24 | Mamapwumnos O. O. PykoBoaurens Kypca nepenonroroBku u nosbliieHus kanuduxarmu BOIT

25 | Xamkuesa H.M. HauvaneHuk cextopa opraHu3aiuy Hay4YHO-HUCCIEI0BATEIIbCKON €SI TEIbHOCTH
TAJIAHTJIMBBIX CTYJIEHTOB

26 | Py3sumaror @. . [Ipeacenarens Coro3za MOJIOIEKHU

27 | Axmenos B.1O. HavansHuk oTaena kaapos

28 | Axmenos P.b. PykoBoaurens Otaena nmo Haa30py 3a Ka4ecTBOM 00pa30BaHMsI

29 | llykypaaes K. 1. 3aB. kadeapoit GU3NOIOTHH U MATOJIOTHYECKOH (pr3nonoruu

30 | Canaesa I11. A. 3aB. kadenpoi aHATOMUHU

31 | Jxymanwusizoa H. C. 3aB. kadenpoii maroMopdoaoruu

32 | [MTanBanos H.C. 3aB. kadenpoii MeAUIIMHCKON 1 OMOJIOTHYECKON XUMUU

33 | PysmeroB V. A. 3aB. Kadenpoil KIMHUICCKUIT AHATOMHH U THCTOJIOTHH

34 | OmanoBal. C. 3aB. Kadeapoii hapMaKoIOruu M KIMHUYECKION (papMaKoJIOTHH

35 | Marpu3zaesa I'. /1. 3aB. kadenpoil aKymepcTBa U THHEKOJIOTHI

36 | FOcymoBa M. A. 3aB. Kadeapoii MOArOTOBKH CEMEHHBIX Bpayei

37 | Kymanuésona 3. @. 3aB. Kadeapoii BHyTpeHHUX 3a00JIeBaHUN U IEPMATOBEHEPOJIOTHHI

38 | barupos /I. 1O. 3aB. kadenpoit XUpypruiecKkux 001e3Hel U TPAHCIUIAHTOJIOTHHI
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39

Pysmeros I1. 1O.

3aB. kadenpoit 00IIeH XUpypruu

40 | PaxmonoBa C.C. 3aB. Kadeapoii mponeeBTUKN BHYTPEHHHUX 00JIe3HEH U SHIOKPUHOJIOTHH

41 | Kypan6aes C.1. TrroTOp

42 | Kyp6onaepaues X.M. TrroTop

43 | Aesona JI.III. TrroTOp

44 | Caguxos C. b. JupexTop 06JaCTHOr0 MHOTrONpo(UIbHOIO MEJUIIMHCKOTO LIEHTpa

45 | Toxunauaos O.A. ['J1aBHBINM Bpay OHKOJIOTMYECKOr0 IUCIIaHCepa

46 | DmHué3oB M. M. ['1aBHBIN Bpay AricaHcepa KOJKHBIX M BEHEPHUECKUX 00JIe3HeH

47 | Faubos ' K. ['maBHBIN Bpay 3HJIOKPUHOJOIMYECKOr0 IMCIIaHCepa

48 | Paxumos X. b. 3aB.IEHTPOM MEPEIMBAHNS KPOBH

49 | Marsky6oB V. V. Hupektop Xope3mckoro odsactHoro (unuana Pecrrybnmkanckoro eHTpa
CKOpPOM MEJIUIIMHCKOM MOMOIIU

50 | Matsky6oBa C. A. ['maBHBII Bpay 00JIaCTHOTO NMEPUHATAIBHOTO LIEHTPA

51 | Kymanwusizos XK. C. Jupekrop Xope3MCcKoro ¢gumana ypoIoriaeckoro IeHTpa

52 | Maapumos 3.X. ["1aBHBIM Bpay HHOEKITMOHHOW OOJIBHHITBI

53 | Ucmomos C. P. 3aBenyronwmii kimHukod TMA VYprenuckoro duimana

54 | Matkapumos O.1. ['1aBHBINM Bpay MEIMIIMHCKOTO O0bEIMHECHHUS T. Y preHy

55 | Xynaii6epranos H. 1O. ['naBHbI Bpay Xope3MCKO yacTHOW KIMHUKU «Helpon»

56 | CanapbaeBa . HupexTop Xope3MCKOro 06JacCTHOrO CKpUHUHIOBOT'O LIEHTpa

57 | Ocynos A. b. I'naBHbIM Bpay BOoroTckoro palOHHOr0 MEAMIMHCKOr0 00beIMHEHUS

58 | Kum T. . ['naBHbIi Bpay ['ypieHcKoro paliloHHOOr0 MEAUIIMHCKOTO 00bEAMHEHMUSI

58 | Markyp6onos O.I11. I'naBHbIM Bpay KomKOMUPCKOro pailoOHHOro MEIMIMHCKOr0 00bEeIMHEHUS

60 | JycuanoB O.A. ['naBHbIM Bpad TynpakkalIMHCKOr0 pailOHHOTO MEIULIUHCKOIO 00bEAUMHEHUS

61 | Illapunos 3.K. ['naBHBIN Bpay YPreHucKoro paifoHHOr0 MEIUIIMHCKOTO OObEAMHEHUS

62 | Corubonmues O.P. ['naBHbIM Bpay Xa3apacnckoro paioHHOr0 MEUIIMHCKOT0 00beIMHEHHMSI

63 | Mcaes O.K. ['naBHbIM Bpay XUBHUHCKOTO pailOHHOTO MEIULIMHCKOTO 00bEIMHEHUS

64 | AGaynnaeB Y.K. I'maBHBIN Bpay XaHKMHCKOTO PAOHHOIO MEIUIIMHCKOTO 00beAMHEHUS

65 | [Tuprazapos P.O. ['1aBHBIN Bpay MEAUIIMHCKOTO OObEIMHEHHS T X1Ba

66 | Aramkanosa A.III. Crapumii npemnojioBarenb Kadeapbl y30eKCKOTro si3bIKa M JIUTEPATYPHI,

67 | AGmymnnaes P.b. [Ipodeccop kadenpsl BHyTpeHHBIX 001€3HEHN, peadUINTOIOTMN U HapOJHON
MEIULIMHBI

68 | Aomymraes U.K. JlotieHT kadepbl 00IECTBEHHOTO 3JPABOOXPAHCHUS M OOIICH TUTHEHBI,
J.M.H.,

69 | Carnukos P.K. K.M.H Kadeapbl BOGHHO-TI0JIEBOH Tepanuu, FreMaToJOTHH U AUATHOCTHKH

70 | FOcynoBa M.A. JlouieHT Kadeapbl NOArOTOBKU CEMEMHBIX Bpauen

71 | SIxyboBa A. b. 3aB. kadeapoil BHYTPEHHUX 00JI€3HEN, peaOUIMTONIOTHN U HApOIHOU
MEIUIMHBI, K.M.H,

72 | Annabepranona 3. C. 3aB. kadenpoi MeTMITMHCKON OMOJIOTHH U (hapMaIiH, JOIEHT

73 | Camangaposa b.C. 3aB. kadeapoil MUKpOOHOIOTHHH, BUPYCOJIOTHMH U UMMYHOJIOTHH

74 | Abunosa 3.K. 3aB. kadenpoi cormanpHbIX HayK, Phd

75 | Kyp6anosa H.H. JlonieHT Kadenpsl METUIIMHCKON 1 Onoorndyeckoit xumun, Phd

76 | Xynoiikynosa @. X. Crapmuii npenoaaBarens Kadeapbl BHyTPEHHUX O0se3Hel, peabuaInuToI0ruu
Y HAPOJTHOW METUIIHbI

77 | Ucmomoa JI.Y. [TpenomaBaTens kadheapsl aKymepcTBa U THHEKOJIOTHH oHKosioruu, Phd

78 | Kapumosna JI.I11. Crapmwmii npernoiaBaTesns Kadenpsl GapMaKoIOTHH U KIMHUYECKON
(hapmakogoruu

79 | ®azunosa 1. M. [IpenonaBaTens kKadeapsl BOGHHO-IOJIEBON Tepaniy, TeMaTOJIOIU U
quarsoctuku, Phd

80 | Dawood Muhammad 412-A rpymnmna

81 | Hamja Mohammad 410-C rpymnma
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82 | Ana Kamal 410-C rpymnma
83 | Khalid Uzair 415- B rpymmna
84 | Umair Mohammad 416-B rpymnmna
85 | Kaji Maria 417-A rpynna
86 | Ahmed Mumtaj 612-A rpynmna
87 | Sajid Mohammad 612-A rpynmna
88 | Yashin Mohammad 612-A rpynma
89 | Chesta 613-A rpynmna
90 | Prajapati Mukesh 613-A rpynna
91 | Maddela Balasri 613-A rpynmna
92 | Agale Rohini Vijay 613-A rpynna
93 | Khan Israr Hussain 613-A rpynma
94 | Bagawan Shahid Rafik 613-A rpynmna
95 | Supriya Kumari 613-A rpynma
96 | Kumar Harsith 613-A rpynmna
97 | Sharma Gaurav 613-A rpynma
98 | Tanishg Sharma 613-B rpymnma
99 | Saksham Chahar 613-B rpymnna
100 | Dwivedi Poornima 613-B rpymnma
101 | Pal Soumya 613-B rpymnma
102 | Gupta Vanshika 613-B rpymma
103 | Shankar Devda 613-B rpymma
104 | Prag 613-B rpynma
105 | Anmol Sharma 613-B rpymmna
106 | Chotia Karan 616-C rpynmna
107 | Kumar Mayank 616-C rpymnma
108 | Hamza Amir 616-C rpynmna
109 | Chaurasiya Rupam 616-C rpymma
110 | Kumari Pooja 616-C rpynmna
111 | Singh Anurag 616-C rpymnma
112 | Ritika 616-C rpymnma
113 | Malhotra Preet 616-C rpynmna
114 | Anant Ananya 616-C rpymmna
115 | Prakhar Pawar 617-A rpynma
116 | Divisha Bhattotia 613-C rpymma
117 | Sompura Juhi Jayesh 616-A rpynmna
118 | Ravichandaran Gaurav 616-A rpymma
119 | Khan Injila 616-A rpynma
120 | Sharma Amit 617-B rpymnma
121 | Narayan Prem 618-A rpynma
122 | Manu Sharan 618-B rpymnma
123 | Nair Manas 618-B rpymma
124 | Anas Khan 618-B rpymnma
125 | Kaushik Mahima 616-A rpynmna
126 | Halder Koustav 616-A rpynmna
127 | Sahoo Papun Kumar 616-A rpynna
128 | Spidhar Harinie 616-A rpynmna
129 | Singh Tarun BrInyckHUK

130 | Singh Vikrant BrInyckHUK
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131 | Singh Digvihay BhIyCKHUK
132 | Singh Pahkaj BrInyckHUK
133 | Gurjar Nihal Singh BhIyCKHUK
134 | Anjali BrInyckHUK
135 | Abdullah Zareen Faridi | Beimyckauk
136 | Zain Ali BhITyCKHUK
137 | Usman Hassan BrInyckHUK
138 | Bilal Mohammad BhITyCKHUK
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MNPUJIOKEHMUE 6
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IMPUJIO)KEHHUE 7

O(I)I/IIII/IaJILHLIe KaHaJIbl CBA3H

Bsenute 3anpoc

TTA Urganch filiali

@TTAUrganchfiliali - 907 nognucuumkos * 135 suaeo

[NogpobHee o KaHane ...ew@

Mognucartben

MaeHas Bupgeo Shorts TpaHcnauwu ®.

TTA Urganch Filiali |
Rasmiy Kanal

4 694 subscribers

Toshkent tibbiyot akademiyasi Urganch filiali
Matbuot xizmatining rasmiy telegram sahifasiga
xush kelibsiz!

Preview channel
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MNPUJIOKEHME 8

Peiitunr YO TMA B HanuonaibHOM pelTHHTE

YIGEKHMCTOM PECTIYENMKACH
ONMATALNMM, @ AH BA
MHHOBALMANAP BASMPIHRMN

50,25
FIBEKWCTOM JABNAT CAHBAT BA M.Aaﬂﬂl‘ MHCTHTV TN

g

7
Towmenr axbop
Camapiara dunmam
T36enucTON NIBNAT CAHBAT B MALBHUAT
WHCTHTYTHHAHT DapFoHa MUHTaKABNA Guanan
F36EXMCTON AABAAT CAHLAT B3 MALIHWAT
MHCTHTYTM HyKyC duanan
4 ToumeHr axBOpPOT TEXHONOMANIPH YHHBEPCHUTETH
Yprasii duananm
5 TOWKEHT axGOPOT TEXHOAOMNVANIDH YHHBEPCHTETH
Saprora Guamnann
Camaprana dunnany
7 Towsenr TMEEET axanemuack Yprawy duasani

"apH YHUBEPC

1 yHHBepCH

ONTUIA TAB/IUM MYACCACANIAPY OUNMANNAPU PEATUHIU

53,49
TOWKEHT AXBOPOT TEXHONOTMANAP YHHBEPCHTETH
CAMAPKAHQ SH/IMANM

&)

VIGENNCTOH JAABNAT CAHBAT BA MAZIAHHAT MHCTHTYTH
HYAYC SMAHANK

814 152
8 $abemmcron M Ay P Hnszax Camaprani AARMIT BETERHHAPMA MEQMUMHICH,
$uamanu 15 uopea wa 6 P P
9 - = 0 URNBPH o " T &
Hywye dunmany CaMaDKAHA AABIAT BETEDUNADHA MEAMLUHACH,
10 TOWNEHT AARNT TEXHIK YHMBERCHTETH OMANMK 16 wop i P PHEEpOTETH
dunmanu Hyxy< pwavann
11 TOWKENT axBOPIT TRXHONOIMANAPH YHMbEDCHTETH 37 THTH Winxpucals pumennne
12 FI0€KMCTON QABAGT MUCMOHKA TaPOHA 83 CNOPT 19 TKTH Anivep dnanam
yrusepCHTeTH Hyye dunnann 20 Camfly Karranppror dwanan
13 TowkenT gasnar arpap ynneepcurens Camaprana 21 Pab Asenar epBITOPHRC Hywy< ¢
$unmann n 6 TOM SARNAT A TapGua sa cnopT
14 Townewt TubBuér axagemunci Tep ¢ Y p @ap 4
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MPUJIOKEHHE 9
KBanupukaunonubie TpedOBaHMS

+998 (62) 224 84 B4

* QUINAN * CTPYKTYPA * OEATENBHOCTE  * CTYOEHT * ABMTYPWMEHT & BOFPBBA C
KOPPYMNUVE)

<C'rpw<‘rypa % Hay4Ho-YyebHble Otnens %  Hopmatuedbie Ookymentet Otnena OSpasoeanua 2023-2024 . )

HOPMATVBHbBIE AJOKYMEHTbI OTAEJIA
OBPASOBAHNSA 2023-20241T.

1. Neuethoe aeno->1-4 Kype-> 1-i kype JleustHoe feno

TNeuebHoe geno->1-i kype-> IleyetHoe geno KeanngmkaumoHHsie TpeGoBaHng
NevetHoe geno -> 2-kype-> 2-kypc NeyebHoe geno

Neuetinoe neno -= 2-kype-= Nevetnoe neno Yuethan nporpamua

NeveSuoe aenc-> 2-kypc-> Neyetnoe aeno Keanudukauvorrke Tpebosakna
NeueBHoe neno-> 3-Kype-> 3-kypc /levetHos neno

NeuetHoe nenc-> 3-kypc-= fleuebHoe neno YuyetHan nporpaMma

INeyetHoe neno-> 3-Kype-> Jieuetioe neno. KeanupyKalWotiHble TpeboBaHuA
NeuebHoe Aeno-> 4-kypo—=> 4-Kypc Jledetioe Aeno

NeyetHoe genoc-> 4-Kypc-> NleyatHoe Jeno YuetHan nporpamMma

NeueGHoe aeno-> 4-kypc-> fleuetHoe feno. KeanupukauoHHsle TpeGoBaHuna
TNeuebHoe Aeno-> 5-Kypc-= 5-kypc NeuetHos feno

TNeueBHoe Aeno-> 5-kype-> JleystHoe Jenn YuebHad npol pammMa

Neueboe genc-> 5-kypc-> NeystHoe geno Keanndukauyworssie TpeboBaHa
NeueBHoe neno-> 6-kypc-> G-kype NNeuefHoe neno

Neuetnoe aenc-= 6-kypc-> Mevatuoe aeno Yuefnaa nporpamma

Neyebroe nenc-= 6-kypc-= Neyetroe neno KeanudwkauwodHbie TpeboBala
Neuebroe nenc-= 6-kypc-= KX, TIu PN
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+998 (62) 224 84 B4

* OWIWAN  * CTPYKTYPA

BriGepuTe Hy *HbIe NapaMeTpsl

* [EATENBHOCTbH  # CTYOAEHT  # ABWTYPWEHT BOPbLBA C
KOPPYTMLUWEH
(ﬂemenbmc‘rb * OGpaszosatencdas DeAtenciocTs *  3a 2024-2025 Y4yebuwii Moo )
1-kype 2.kypc 3-kype 4-kype 5-kypc 6-kype
KeanudmkalyionHee Keamnmukaumonnsie Keanuhukal orHbie Keanud Keanudguxaimos KeannhukaumoHHbe
TpebosaHuA TpeboBaHuA Tpe6oBaHKA TpebosaHun TpeboBaHnA TpeboBaHWA
-> bakanasp <- = bakanasp < -> baKanaep <- > bakanaBp <- -> bakanaep < = bakanapp <
= Marmerp < = Maruerp =- = Maruwerp =-
YuelHmea YuelHbie YualiHbie YualiHsie YueliHee Yuelinme
NporpaMMb nporpaMms nporpamMmMb| nporpaMmMbl nporpaMmei nporpaMmisi
= bakanaep < = bakanaep <- —> bakanaep < = Bakanasp <- = bakanaep < - bakananp <-
== MarmcTp =< -= Marmcrp =- == MarveTp <-
YuebHele nnaxsi YualHbie NnaHs VuelHbie nnaHs YyebHele nnaHsl YueGHbie nnaHs! ‘YuebHbie rnnaxsl
== haxanasp < == bakananp <= -= bakanarp <- = bakanasp <- > hakanasp <- -> hakanarp <-
= MamcTp <- -= Maructp <- == MarveTp <
* DUNKWAN « CTPYKTYPA  #+ AEATENGHOCTbE  # CTYOEHT  * ABWTYPWEHT BOPLBA C * PACMWCAHUE Bl b
KOPPYMUMER
PacnumncaHme
DakynsTeT ~L Creumanmet ~I— loA... ~I— Fpynna ¢ Cemectap L Hepena <L
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IMPUJIO)KEHUE 10

MoaysisHasi mporpaMmma
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NPUJIOKEHME 11
PaGouas nporpamma

VIREKHCTOH PECIYBJIMKACH COFTMKHN CAKIALI BAZUPJIHIY

VKYB PEKA

Tavanw ffuaswmn: Axazemuk gapaks - BAKAJIABP
60910200 — Jaconaus ums Viwm mynzatw — 6 foun
Toavausm waxan  — Kymaysus

L. VKYB KAPAEHH KA/IBAJIA
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MNPUJIOKEHHUE 12

Crpykrypa YO TMA




IMPUJIOKEHME 13

OUEeHOYHBIN JUCT
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ITPUJIOKEHUE 14

Y4eOHbIi CUMYNISIIMOHHBIA HEHTP
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TexHHYeCKHE XapAKTEePUCTHKH
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ITPHUJIOKEHUE 15

IMono:xeHue o KOHTPOJI€ U OLICHKE 3HAHUI
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IMPUJIOKEHHUE 16

IIpuem abutypueHToB

MPUEM HA 2024-2025 YUEEHbLIV TO A

WHOOPMALIMA OTBETCTBEHHOMO CEKPETAPA NPUMEMHOM KOMWCTCKA MO HANPABNEHMAM B BAKANIABPUAT HA
2024/2025 YYEBHbIN rof

OreeTcTBEHHLI cekpeTaps: Axmencs P B. (Ten.: 90-713-54-24)

Mpouecs npuema B Yprewyckwn hunman TMA vaywnan ¢ 2024/2025 yyeGHOID rofla oCyILECTENABTCH B GOOTAETCTBMM &

VYrazom Mpesuneqta PecnyGiuky Yasexnerad ot 24 man 2024 rofga «0 I cUCTeMb! N B BhICIIWE
yyeSHEle 3aBeHWA W PASMELLSHWN roCcYNapCTBEHHEEX NP M- Ocy A B COOTEETCTEMN C MocTaHoRMEHWEM
NeB1 (279), (393), (360) (httpsNex.uziuz/docsB937335).

CornacHo np ¥ p PEHHOTD A MuHoBpHayKin Ne 45 o1 29 man 2024 rofia wanad BHYTPeHHHI NpYKa3 o
thoprmp 1 KOMUCCHA W OPraHUsaLiM NpoLeccos Npresa 8 Ypresuckui douman TMA .

Ha 2024/2025 yyetHsiii rof B YpreHuckom g TMA sannaHu MpHEM Ha Cledyioule 7 OYHLIX Kypcos
bakanaepuara.

M Koa Hanpaanex1a Asbik ofyusHMA

1 60910100  Cromaroforua YatGexckuil Pyccrkmid

2 60910200  JieuebHoe meno YabGexckuii Pycckmi

3 60910300  [anuatpuueckan pabota Vatekckwii Pycoxmi

4 60910400  NeveSHo-npothunakTudeckan pasota Vabexckuii Pycckmid

5 G0910700  bapMauMa Yatekckuil Pyccikmi

6  B0911100 Bricwee cecTpMHCKOS OEND YaGexckmii

7  BO7HBEO0 B IMHCKAR ] YaGexcruii

3aABKK Ha JWCTAHLIMOHHYIO DEMMCTDALMIO MOCTYNAOWMY NPUHUMAKTCA Yepes oMUMANEHEIA caliT AreHTCTEA No oUeHKe
BHAHWA W HABLIKOE NP MWHWCTEPGCTEE BbiCIEro 00pa30BaHMA, HAYKH W MHHOBaLWA PecnyGmakn YabekncTad (my.uzbmb.uz) n
nopTan Focycnyr.

Mpuemdan komueens Vprenyckoro dndana TalkenTeKoR MefuiMHekoil aKafemiy cooBliaeT atuTyPUeHTaM o Npueme
Aokymentos OHNARH ¢ 5 no 25 KioHA 2024 roga.

-

ATAMNAHOB LWHEP300 LWWAHAIAPOBAY
NOMOLLIHUMK OTBETCTBEHHOIO CEKPETAPA NMPUEMHOW KOMUCCWUW, KOHCYIIbTAHT

™
YPASMETOBA HAMPA LIAPODATIMHOBHA
BAMECTWTENb OTBETCTBEHHOIO CEKPETAPA MPMEMHOM KOMACCHN

Mo AENAM MATUCTPATYPbI

APTHUKOE NYNOMXOH OTABOEBIY
KOHCYNBbTAHT

CAINAEB KYIPAT AMWUHOBINY
OTBETCTBEHHLIF OMEPATOP

(=5
HOCYTNOBA MHOWPA MKPAMOBHA
COBETHUK-OMEPATOP (“CALL CENTER")

AYWMNOB ANEKCER BNAJMMUAPOBY
CEKPETAPL

WMCHAKCBA JAHAPA DAPXALOBHA
COBETHWK-ONEPATOP ["CALL CENTER")

Homepa TenetoHOE AnA CBA3KM C HAMK:
+998622260214
+99B622260215
+908622260216
+998622260217
+998622260218

Nprem 2024! Buneorvy - MNooaya nokymenTos. PErncTpalyA B BbICILKX M NPOdeCcMoHanEHbLIX yHeGHLIX 3aB8IBHWAK.
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ITPUJIOKEHUE 17
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ITPHUJIO’KEHUE 18

OcHamenue kageap rucTOJIOrMU U NATOMOP(OJIOTrHHI

90



ITPHUJIO’)KEHUE 19

3asBKH Kadeap HA MaTepHATBLHO-TeXHUYECKOEe ofecreyeHne
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ITPHUJIO)KEHUE 20

Jlananockonu4eckre CUMYJIATOPBI 17151 00y4eHUsI METO[aM MaJjlo-UHBAa3UBHOM XUPYPruu, TpeHaKephl
JUISL OCBOCHHSI TEXHUKU HAJIOKEHHS [IIBOB, MIPEIOCTBICHHS SKCTPEHHON, aMOYIaTOpHON U
XUPYPrU4E€CKOM MOMOITN
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IInan paﬁon OTtaena mo o0ecrevYeHnI0 KayecTBa

IMPUJIO’KEHHUE 21
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IMPUJIO)KEHUE 22

CepTl/lq)I/IKaTbI npenonaBaTeﬂeifl, BJIAICIONIUX AHTJIMHCKHUM S3BIKOM

IELTS

Test Report Form { ACADEMIC ]
NOTE Adevieaion s urtutpadiute and post gradiane sourves shond be based on the

AT Rreoeg ared Whing Mod\iex.
Rasing and Mockaies 4 ot douphed & Dead fhe AX AANGDs 1 Aeged Y scvtimc Fuposss
5 mocmemencd Bt b (aockiaiey Meguage sONy ax inaicaled W B0 Taw Brsod B9 re-areesent aiYer fwe years Moy (e dede of the Seat

oo [ | o [mas ] coonese [

Candidate Details

Family Name

Flrst Name

Candidate 1D

Date of Birth 021121997 SexiMF) | F Schems Cods | Private Candidate

Counlry or Regin
of Origin

Country of
Nationalty UZBEKISTAN

First Language UZBEK

Test Results

Overall
Listening . Reading Writing Spesking Sand CEFR
Score Level

Administrator Comments

Validation stamp

Administrator's
Signature
Date 2900812024 Lo ey
SR Xidp ¥ CAMBRIDGE

English

ELTS & jaiedly owned by the B tinh Coundl 107 (LTS 3na Cambraige University Fress & Asyesinens

Tho vatidity of this ELTS Tummimmuwmwhobywwngmmlmummwm
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IELTS

Test Report Form Lo hoapemc: = oo }
NOTE sdruesco s DO A S0 S0 1O BN O 3% bl
of (nopaigw Sl cequned v DR NNOR LONaEl
GMI. mwmm"‘m‘W'g::‘fmmmvnmwmm v ¥ e (e Mo,

e e B e

Cami'ia_m Details

Farnily Name
Fiest Name

Candidate 10

Date of Birth DHI01/1950 Sex(MF) M Schame Cose | Private Candidate

Country of Region {
of.Ongin |

Country af
Nafionity UZBEKISTAN

FitstLanguage | UZBEK

BRITISH COUNCIL
UZBEKISTAN

z!
CADEER
Signature
Date 1500812024 Jo Kot Fom) )

SR Ridp @CAMBRI&?E

IELTS is iainey cwned b the Stk Counci 10P IELTS: and Cambiriizs LWaersity Procs & ASSassment
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O'ZBEKISTON RESPUBLIKAS! [ . AGENCY FOR ASSESSMENT OF
OLIY TA'LIM, FAN VA INNOVATSIYALAR &h KNOWLEDGE AND COMPETENCES

VAZIRLIGI HUZURIDAG! . / UNDER THE MINISTRY OF HIGHER
BILIM VA MALAKALARNI BAHOLASH Ak EDUCATION, SCIENCE AND
AGENTLIGI INNOVATIONS OF THE REPUBLIC OF

UZBEKISTAN

CHET TILINI BILISH DARAJASI TO'G'RISIDA

SERTIFIKAT
CERTIFICATE

OF FOREIGN LANGUAGE PROFICIENCY

Sertifikat N | Refarence Number [ 24BBA1157108AD

Talabgor to'g'risidagi ma‘lumot | Candidate Details
Shaxsni tasdiglovchi

hujjat sefiyas va ragami | 1D sedies and number: AB 3802761
Familiyasi | Surname ABDULLAYEVA
lami | First Name DILFUZA

Otagining smi | Patronymic Name: KADAMOVNA

Chet tlii | Daraja |
Forelgn Language Level

Testsinwd  Tinglab tushunish | Caish | Umumiy ball |
natialari | Uistening 63 Reading 7 Querall Scoret | g
Test Results
Yozish | Gapirisn |
Writing 64 Speaking 64
Berligan sanast | Amal gilish muddati |
Date of Issue: 25.04.2024 Vit unti 24.64.2026

Direktor |
Director

MUKARIMOV

Sertifikatning bagiqiyligin sertifikat. uzbmb uz sayti orgali tekshinsh mumkin.
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IMPUJIO’KEHUE 23

Y4eOHO-MeTOAMYECKHUE TOCOOHS AJISl CTYACHTOB HHOCTPAHHOIO OT/eJIeHUs

l Gontagvn SAckayh, Lrtrtideqin 1 Hidan “Orebn najosal” Mvedine

Variant N 1
Navutlarge bl |uveds yonieg

Variant N 4
L R

1. Zick folall
2 Qo mrkibi

Mirombenpdya: Wasrand Leoatay,
GIALIN TOG'AY TOMGIMASE

MM‘-II-—.'
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