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LIST OF SYMBOLS AND ABBREVIATIONS

Abbreviation Designation

ECAQA Eurasian Center for Accreditation and Quality Assurance in Education and
Healthcare

MH RUz Ministry of Healthcare of the Republic of Uzbekistan
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TS Teaching staff

PMSC Primary Medical Sanitary Care

RF Russian Federation

1ILO Intended Learning Outcomes

LO Learning Outcomes

SC Standard Curriculum

CEP Committee on Educational Programmes

ED Elective Discipline

SC Simulation Center

TBL Team Based Learning

CBL Case Based Learning

OSCE Objective Structured Comprehensive Exam

OSPE Objective Structured Practical Exam

CC Compulsory Component

CME Control and Measuring Equipment

WC Working Curriculum
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IRC Information and resource center
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EMC Educational and methodological council

AB Academic Board

RW Research work

IWS Independent work of students

SSS Student scientific society

FA Formative assessment

FSC Final state certification

DQCE Department of quality control of education

NQF National qualifications framework




1. Composition of the External Expert Commission

In accordance with the order of the ECAQA under No.14 dated May 2, 2025, the External Expert
Commission (hereinafter referred to as the EEC) was formed to conduct an external assessment in the
period from June 10 to June 12, 2025, within the framework of the accreditation of the educational
programme "60910200 General Medicine" of the International Medical University "CENTRAL
ASIAN MEDICAL UNIVERSITY" (CAMU) in the following composition:

No. | Status in the Full name Regalia, position, place of work/place of
EEC study, year, specialty
1 Chairperson IMASHEVA Doctor of Biological Sciences, Professor,
BAGDAT Head of the Educational and Methodological
SAKENOVNA Department of the Njsc "Astana Medical
University", Deputy Chairperson of the EMD
REMC in the direction of "Healthcare",
scientific consultant of the journal: Central
Asian Bulletin of Medical Rehabilitation.
2 International ATTILA TORDALI, Doctor of Medicine (M.D.), Ph.D., Doctor of
Expert Sciences (D.Sc.) Head of the Department of
Transfusiology, Semmelweis  University,
Budapest, Hungary, Professor; Hungarian
Society of Hematology and Transfusiology,
Secretary General; European Federation of
Immunogenetics (EFI); Eurotransplant Tissue
Typers Advisory Committee; Hungarian
Transplantation Society; Hungarian Society of
Human Genetics
3 | Academic Expert | MAMARADZHABOV | Doctor of Medical Sciences, Dean of the
SOBIRZHON Faculty of International Education, Head of
ERGASHEVICH, the Department of Surgical Diseases of
Pediatric Faculty of Samarkand State Medical
University, Samarkand
4 Academic Expert | BOZHBANBAYEVA | Doctor of Medical Sciences, Professor, Head
NISHANGUL of the Department of Neonatology of NJSC
SEITBEKOVNA "Kazakh National Medical University named
after S.D. Asfendiyarov", Almaty
5 Academic Expert | KHAMCHIYEV Candidate of Medical Sciences, Professor,
KUREISH Head of the Department of Normal Physiology
MAVLOVICH of NJSC "Astana Medical University",
Corresponding Member of the Russian
Academy of Natural Sciences
6 | Employer Expert | APSALAMOV Deputy Director of LLC Andijon Tibbiy
BAKHRAM Diagnostika
MYKRATAROVICH
7 Student Expert KERIMBAY Sixth-year student in the specialty "General
AIDANA Medicine" of NEI "Kazakh-Russian Medical
YERZHANKYZY University"

The work of the EEC was carried out in accordance with the Regulation on the EEC.
The EEC report includes a description of the results and the conclusion of the external assessment
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of the educational programme "60910200 General Medicine" for compliance with the Accreditation
Standards of the educational programme of basic medical education (bachelor's degree) of medical
educational organizations and conclusions (hereinafter referred to as the Accreditation Standards),
recommendations of the EEC for further improvement of approaches and conditions for the
implementation of the above-mentioned educational programme and recommendations for the
ECAQA Accreditation Council for accreditation.

2. General part of the final report
2.1 Presentation of the educational programme '"60910200 General Medicine" of the
International Medical University "CENTRAL ASIAN MEDICAL UNIVERSITY"

Name of the
organization, legal
form of
ownership, IIN

International Medical University "Central Asian Medical University"
Private

309564565

Governing body

Academic Board

Full name of the
first director

Mamasadikov Nurillo Shukrullayevich

Date of
establishment

September 6, 2022

Location and
contact details

Republic of Uzbekistan, Fergana region,
150100 B. Margiloniy st. 60, Fergana.
Phone: +99894 132 04 60

e-mail: info@camuf.uz

website: https://camuf.uz/

State license for
educational
activities in the
bachelor's degree
(date, number)

September 6, 2022 No.037700

June 25, 2024 No.306573 for doctoral studies (PhD) 14.00.02 - Morphology,
14.00.05 - Internal Diseases and 14.00.43 - Preventive Medicine.

May 23, 2025 No.786216 clinical residency 28 specialties.

May 23, 2025 No.786717 Advanced training for doctors

Year of
commencement of
the accredited
educational
programme (EP)

2022

Duration of study

6 years

Total number of
graduates since the

Bachelor's degrees - 0
Continued learning in internship training - no

beginning of the Total internship graduates - no

EP

Number of | Bachelor's degrees - 1478 students, of which:

students in the EP | - in Uzbek language - 1216 students

since the | - in Russian language - 252 students

beginning of the | - in English language - 10 students

current year Interns - no

Employment Employment rate, % in dynamics over 5 years:
2024 -

Full-time teachers/

In total, there are 243 teachers, including full-time - 146, part-time - 97.
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Part-time workers | Academic degree holder rate - 29.5%.
involved in the
implementation of
the EP, incl. % of
academic degree

holder rate
Website https://camuf.uz/
Instagram https://www.instagram.com/camu_meduniversity?igsh=dW5pdmpiZHJI5MXdo

CAMU Family | https://t.me/camu_family
Telegram channel
CAMU Family | https://www.instagram.com/camu_family 960?igsh=MTBvemJrYjJmZHhiYw=—=
Instagram
Mail info@camuf.uz
with active pages

2.2 Information about previous accreditation
Until now, the educational programme 60910200 General Medicine has not been accredited.

2.3 Brief description of the self-assessment report of the educational programme
60910200 General Medicine'" and conclusions on completion

The self-assessment report of the educational programme "60910200 General Medicine"
(hereinafter referred to as the report) is presented on 109 pages of the main text, annexes on 2 pages,
copies or electronic versions of 88 documents located at the link
https://drive.google.com/drive/folders/1kDCmtbnXbV2EvlvOBaD-OySGn72fZBOa.

The report is characterized by completeness of answers to all 9 main accreditation standards and
criteria, structured taking into account the recommendations of the Guidelines for conducting self-
assessment of the educational programme, which were provided to the educational organization by the
accreditation center - ECAQA, as well as internal unity of information. The report is accompanied by a
cover letter signed by the head - Mamasadikov N.Sh., Rector of the International Medical University
"Central Asian Medical University", which confirms the reliability of the quantitative information and
data included in the self-assessment report.

The report contains a list of 10 members of the internal self-assessment commission indicating
the responsibility of each employee, information about the representative of the organization
responsible for conducting self-assessment of the educational programme - Botirov M.T., Vice-Rector
for Academic Affairs and International Activities.

Self-assessment of the educational programme "60910200 General Medicine" was carried out on
the basis of the order of the head No.10/24 dated September 16, 2024 "On preparation for accreditation
and organization of the process of self-assessment of educational programmes".

All sections of the report provide the real practice of "Central Asian Medical University"
(CAMU) 1n training bachelors in the specialty "60910200 General Medicine" taking into account the
start of admission of students in 2024, substantiated data, examples of the implementation of the
objectives of the educational programme, national and international events, methodological support,
confirming compliance with the requirements of accreditation standards. The description in the self-
assessment report is quite complete and updated in terms of the number of students, teachers,
administration, information on selection and admission, learning outcomes, knowledge and skills
assessment results, the university's physical facilities, 39 memorandums with clinical settings, 33
memorandums with foreign partner universities, financial information, development and improvement
plans, etc.

The report was submitted to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in competent language, the wording for each standard is clear and
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understandable and described in accordance with the criteria of the standards, the tables contain
references in the text and have continuous numbering.

The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure - external assessment. The experts planned to validate the report data, compare
the information from the report with the information that will be obtained during a visit to the
educational organization, i.e., verification of quantitative and qualitative indicators.

3. Description of the external expert assessment

The external expert work within the framework of the assessment of the educational programme
"60910200 General Medicine" was organized in accordance with the Guidelines for conducting the
external assessment of educational organizations and educational programmes of the ECAQA and
according to the programme approved on May 2, 2025 by the Director General of the ECAQA
Sarsenbayeva S.S. and agreed with Mamasadikov N.Sh., Rector of the “Central Asian Medical
University”. Dates of the visit to the organization: June 10-12, 2025.

The external assessment is aimed at validating the data of the self-assessment report and verifying
the indicators indicating the degree of compliance with the criteria of accreditation standards.

The sequence of the visit over 3 days is presented in detail in the Visit Programme (hereinafter
referred to as the programme), which is in the documentation of the accreditation center and in Annex
3 to this report. The programme is evidence of the implementation of all planned activities within the
framework of the external expert assessment.

To obtain objective information, the EEC members used the following methods and their results:
conversation with management and administrative staff - 10 people in total;

interviews with 84 students, including foreign ones;

study of the website https://camuf.uz/

interviews with 11 employees, 20 teachers;

questionnaires of teachers and students - 200 and 362, respectively;

observation of student learning: attendance of 25 practical classes Topic: Anatomical and
physiological features of the heart. Teacher Ergashzoda Kh.Sh.; Number of students - 12; Topic:
Anemia. Lecturer Mamanazarov Zh.K., number of students - 8. Topic: Laparoscopic
cholecystitis. Lecturer Khabibulatov Sh.R., group 820 general medicine 5th year, number of
students - 5. Topic: Endocrine system. Lecturer Soliyeva G.Ch., group 2524, 1st year - 15
students. Topic: Krebs cycle. Teacher Maryam Madani, group 2723, year 2 - 10 students,
instruction in English. Topic: Venomous animals. First aid for a bite. Teacher Aliyev Z.Z., group
1724, year 1 - 16 students, instruction in Uzbek. Topic: Inflammation of the middle ear. Teacher
Otokulov O.A., group 620 A year 5-8 people, instruction in Uzbek. Topic: General examination
of patients. Thermometry. Anthropometry. Teacher: Sadikov U.T., group 623, year 2, number of
students - 8, in Uzbek. Topic: "Changes in the alkaline environment". Teacher: Yusupov LA.,
Isakov G.T., 1st year, group 224. Topic: "Cardiac asthma". Teacher: Tursunov M.M., 3rd year,
group 17-22, Russian. Topic: Histology of the endocrine system: the hypothalamus-pituitary
connection. Teacher: Soliyeva G.A., 1st year - 16 students, instruction in Russian. Topic:
Microbial poisoning. Teacher: Ermatova G.A., 3rd year, group 17-22, instruction in Russian.
Topic: Soft skills (empathy, communication, critical thinking, etc.) in medicine. Teacher:
Ismoilova D.U. 1st year, group 21-24, instruction in Russian. Topic: revision - anemia,
pneumonia, etc. Teacher: Mamanazirov Zh.K. 3rd year, group 222, instruction in Uzbek. Topic -
FFPA of the cardiovascular system. Teachers: A'zamov E.T.; Andapolatov A.A. 2nd year, group
24-23, instruction in Uzbek; Topic: Clinical anatomy (OSTA (Operative surgery and
topographic anatomy) Teacher Egamberdiyev M., 1 group 523, instruction in Uzbek, 12
students; Topic: Anatomy. Advisory learning Teacher Nishanova D. group - 924, language of
instruction - Russian, 14 students. Topic: Histology of the endocrine system. Hypothalamic-
pituitary connections. Teacher Saliyeva G.A. Group D2324, language of instruction Russian, 16
students. Topic: Physiology of the cardiovascular system. Teacher Ismailov A. Z., group D2224,
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language of instruction Russian, 15 students. Topic: Advisory lesson. Teacher Kazimova S. B.,
group D1623, instruction in Uzbek; 14 students. Topic: Advisory lesson. Teacher Kurbanov N. P.
group D1224, instruction in Uzbek; 13 students. Topic: Infectious diseases: viral infections with
febrile syndrome. Teacher Yuldasheva G.R. group 120B, instruction in Uzbek; 10 students.
Topic: Dermatovenereology. Atopic dermatitis: eczema. Teacher Kholmashov M., group 120A,
instruction in Uzbek; 9 students. Topic: Phthisiology: Resistant forms of tuberculosis. Teacher
Sadikkhuzhayev S.Sh. group 620A, instruction in Uzbek; 10 students. Topic: Psychiatry and
narcology: consultation. Teacher Karimov K.Kh. group 620B, instruction in Uzbek; 8 students.

e Review of resources in the context of fulfilling accreditation standards: 5 practice/clinical
engagement bases were visited, including: Fergana branch of the Republican Center for Emergency
Medical Care; Fergana Regional Multidisciplinary Medical Center; Fergana City Maternity
Hospital; Fergana City Family Polyclinic No.2, Fergana Regional Children's Hospital, where
learning is conducted under the educational programme "60910200 General Medicine" with the
participation of 55 full-time teachers and 74 part-time workers;

e study of educational and methodological documents in the amount of 137 units both before the visit
to the organization and during the visit to the divisions (the list of documents studied is in Annex 2).

The staff of the accredited organization ensured the presence of all persons specified in the visit

programme and in the lists of interview and conversations sites (Table 1).

Table 1 - Information on the number and category of participants in meetings, interviews and
conversations with EEC members

No. Full name Position
1 Mamasadikov Nurillo Shukrullayevich | Rector
Botirov Murodzhon Turgunboyevich Vice-Rector for = Academic  Affairs and
International Cooperation
3 Normatova Shakhnoza Anvarovna Vice-Rector for Research and Innovation
4 Mamarizayev Khairullo Obidzhonovich | 1st Vice-Rector for Youth Affairs, Spiritual and
Educational Work
5 Abdumanonov Akhrorzhon Head of the Education Department
Adkhamzhonovich

6 Yusupova Mukhabbat Shukhratovna Marketing and Student Practice Department

7 Rakhmonberdiyev = Siddik Sodikzhon | Dean's Office of the Faculty of Medicine (General

ugli Medicine)
8 Khakimov Rakhmatillo | Dean's Office of the Faculty of Dentistry
Abdusalomovich
9 Yuldashov Sherzod Sattorovich Head of the Education Quality Control
Department
10 | Kodirov Faizullo Azamzhonovich Department of international relations.

On the last day of the visit to the organization, a meeting of the EEC members was held on the
results of the external assessment. A final discussion of the results of the external assessment of the
educational programme, examination of documents, conversation, interview and questionnaires results
were held. The EEC members began to draft the final report of the EEC. Generalizations of the
external assessment results were made. The experts individually filled out the "Quality Profile and
Criteria for External Assessment of the Educational Programme "60910200 General Medicine" for
compliance with the ECAQA Accreditation Standards." The EEC members did not make any
comments. Recommendations for improving the educational programme "60910200 General
Medicine" were discussed, and the chairperson, B.S. Imasheva, held a final open vote on the
recommendations for the ECAQA Accreditation Council for the accreditation period of 5 years.

Comfortable conditions were created for the work of the EEC, access to all necessary
information and material resources was organized. The Commission notes the high level of corporate
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culture of the University, the high degree of openness of the team in providing information to the EEC
members.

According to 91% of teachers, the survey conducted by the ECAQA is useful for developing
recommendations for improving key areas of activity of the accredited educational organization.

At the end of the visit programme, the Chairperson of the EEC announced recommendations for
the management and employees of the educational organization based on the results of the external
assessment as part of the specialized accreditation.

4. Analysis of compliance with accreditation standards based on the results of the external
assessment of the educational programme "'60910200 General Medicine".

Standard 1: MISSION AND VALUES
1.1 Stating the mission

During the implementation of the programme activities, namely, based on the results of the
conversation with the first head of the organization, members of the advisory body (Academic Board),
in interviews with students and teachers, compliance with the criteria of Standard 1 was established.
Certain work was carried out to form the mission and goals of the educational programme (EP),
including the preparatory stage, definition of tasks, implementation and development for the
implementation of the programme. All participants in the educational process know the mission of the
educational programme, took part in the formation of proposals for formulating the mission, while the
mission is brought to the attention of students through the website https://camuf.uz/, on the information
stand on the first floor of the university, in social networks, and is brought to the attention of teachers
and staff at joint meetings. The experts familiarized themselves with the CAMU Strategic
Development Plan for 2023-2030, which was developed and synchronized with the goals and
objectives of the education development programme in the Republic of Uzbekistan for 2023-2030,
approved at the meeting of the CAMU Academic Board, protocol No.4 dated 10.01.2023. The
strategic plan of the CAMU organization for 2023-2030 includes the following areas: Training of
competitive and professionally competent healthcare professionals in sought-after specialties and
specializations; Transformation into a research university and its development as a leading center for
translating new knowledge and innovations into healthcare practice and policy, Development of the
university as an integrated academic medical center, functioning on the basis of the trinity of
education, science and practice; Development of human resources and improvement of the university
management and financing system; Development of the university infrastructure and physical
facilities.

Development and approval of the mission of the educational programme of CAMU takes place
in 2 stages - at the level of the educational and methodological council and the Academic Board. From
interviews with students, it was established that teachers inform about the mission, work plans of the
educational organization, say where to get the necessary information about the educational
programme, teachers, learning bases.

CAMU demonstrates a high degree of commitment to strategic guidelines aimed at developing
international and clinical partnerships as one of the key components of the implementation of its
mission. The university has concluded 39 memorandums with clinical institutions of various profiles,
which provides a solid basis for high-quality practical training of students, covering all stages of the
clinical learning cycle. These agreements contribute to the integration of the educational process with
the healthcare system, providing students with access to a real clinical environment, modern
equipment and professional supervising. At the same time, 33 memorandums of cooperation with
foreign universities have been concluded, which indicates a consistent policy of internationalization.

Most of the agreements are in the active implementation stage, including academic exchanges,
joint educational and research projects, as well as participation in international conferences and grant
initiatives. Such integration promotes the development of global thinking, intercultural communication
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and orientation towards international standards of medical practice in students. At the time of the
expert assessment, 130 CAMU students are undergoing academic mobility in clinical institutions of
the Kyrgyz Republic for a period of two months. This indicator is a clear confirmation of the
sustainability of the model implemented by the university, based on a combination of international
interaction, practice-oriented learning and student mobility. Participation in foreign internships not
only expands the professional horizons of students, but also contributes to the formation of key
competencies of a 21st century doctor - adaptability, clinical flexibility, the ability to interact across
systems and a culture of professional communication in a multinational environment.

During the visit to the university divisions, the experts noted the strengths of the educational
organization in relation to the accredited educational programme:

— drafting internal regulatory documents based on state documents;

— compliance of qualifications with the national framework;

— functional autonomy and sufficient freedom in resource allocation;

— availability of a strategic development plan, mission and intended learning outcomes;

— the University's own clinics, a simulation center equipped with modern materials, including a
station - a simulator of a road accident with a dummy of a victim of the incident;

— asystem of student incentives (Rector's scholarship);

— support of the teaching staff: material rewards; provision of housing (at the stage of completion
of construction of an apartment building);

— the possibility of independent admission of foreign citizens - 180 people from Kyrgyzstan, Iran,

Tajikistan and the Russian Federation;

— 39 current memorandums with clinical settings and 33 memorandums with foreign universities;
— developed academic mobility of students, 130 students are studying in Kyrgyzstan;

— construction of an educational building;

— own functioning website;

— developed international cooperation, etc.

CAMU has a Dean's Office of General Medicine, which is directly related to the educational
programme "60910200 General Medicine", which oversees the entire educational process.

The results of the documentation study demonstrate that the mission of the organization and the
mission of the educational programme "60910200 General Medicine" and the educational process is
built in accordance with the State Compulsory Educational Standard and current regulatory legal acts
(RLA) in accordance with the rules for organizing the educational process using credit technology of
education, approved by the Order of the Ministry of Healthcare of the Republic of Uzbekistan dated
08.09.2021 No.236 "On approval of regulatory documents on the organization of the educational
process in medical and pharmaceutical higher and secondary specialized educational institutions", the
Regulation on credit-modular learning approved at the 1st meeting of the Council of the Medical
University dated September 29, 2022, developed on the basis of the Law of the Republic of Uzbekistan
"On Education", Resolution of the President of the Republic of Uzbekistan dated May 6, 2019 under
No.PP-4310 "On measures for the further development of the system of medical and pharmaceutical
education and science", Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
September 27, 2017 under No.769 "On measures to further improve the training of medical personnel”
and provides for the organization of the educational process in educational institutions of the medical
and pharmaceutical spheres according to the modular education system.

It is worth noting the values of the university: Academic freedom (ensuring freedom of thought,
research and expression of opinion within and outside the university); High level of teaching and
research qualifications that guarantee the quality of teaching.

1.2 Participation in mission formulation of the educational programme
CAMU formulates the mission and determines the intended learning outcomes of the EP "60910200
General Medicine", taking into account proposals from other stakeholders. The intended outcomes are
brought to attention of stakeholders by publishing on the CAMU website https://camuf.uz/, the CAMU
Family Telegram channel and the CAMU Family Instagram.
9



When developing the mission and intended oiutcomes of the EP "60910200 General Medicine", the
Faculty of Medicine of CAMU involves key and other stakeholders by considering the issue of
programme approval at a meeting of the Academic Board, which includes representatives of the
administration, heads of departments and representatives of employers: the chief physician of the
Fergana Regional Multidisciplinary Medical Center, the chief physician of the Fergana Regional
Children's Multidisciplinary Medical Center, the head of the Fergana Regional Healthcare Department,
the director of the Rehabilitation Center of the Fergana Region. In order to widely discuss the mission
and intended outcomes of the EP "60910200 General Medicine", CAMU organized a series of
consultations with representatives of medical organizations, including private medical centers, clinics
and diagnostic laboratories and others in the field of healthcare. Through interviews and round tables,
employers expressed expectations in the following areas: portrait of a CAMU graduate: professional
competencies, communication skills, clinical training, ethics; in-demand specialties and areas of
training; the need to develop skills of digital medicine and evidence-based practice; strengthening
universal skills: teamwork, stress resistance, culture of interaction with the patient, which was
confirmed during interviews with representatives of employers. Based on these proposals, the CAMU
mission emphasized practice-oriented learning, integration with the healthcare system, as well as social
and professional responsibility of graduates. To the question How adequate do you think the medical
school's policy is to prevent inappropriate treatment of students? - 87.2% answered that they were
satisfied.

1.3 Institutional autonomy and academic freedom

The University has institutional autonomy, which is enshrined in the Academic Policy and
includes the following provisions: development of educational programmes and curricula; ensuring
academic mobility of students and teachers; recognition of education as a continuous process;
increasing the attractiveness of universities and ensuring their openness to all regions of the Republic
of Uzbekistan; expanding academic freedom in terms of forming curricula oriented towards the
opinions of stakeholders.

To verify Standard 1 a meeting was held with the rector Mamasadikov N.Sh. During the
conversation, the experts asked the following questions: The strategic position of the university in the
national educational services market. What are the risks? What percentage of funds is annually
allocated for the implementation of educational services, research activities, improvement of the
physical facilities? How are the teaching staff motivated? and other questions. During the answers, the
rector noted that the team clearly knows its strategic development, follows its implementation, that
CAMU focuses on both the internal and external labor markets when training personnel, in this regard,
one of the important stages is the passage of international accreditation of educational programmes.
According to the approved cost estimate for the 2024-2025 academic year, over 36 billion dollars have
been allocated for the purchase of phantoms, books, simulators, the “MED PORT” surgical robot, the
creation of a modern educational laboratory for biophysics and hygiene, the purchase of chemical
reagents, laboratory equipment and laboratory glassware and other materials at the request of the
departments. The experts were presented with an estimate of costs according to the requests of the
departments.

When conducting a survey of 362 students (on the resource https://webanketa.com/) to the question:
How do you rate the accessibility of the Deputy Dean's Office? - 90.89% of students noted
accessibility, as in the interview process. To what extent, in your opinion, is the Deputy Dean's Office
aware of students' problems? - 89% indicated that the Deputy Dean knows the problems of students.
85% are satisfied with the support for participation in research. 92% are satisfied with the
accessibility of library resources and funds. 93% are satisfied with the quality of their medical
education. Safety on campus and at clinical settings - 90%. Conditions for storing personal belongings
at clinical settings - 87%. The assessment of knowledge and skills is carried out fairly and correctly,
91% agree. Basic skills in making clinical decisions and applying evidence-based information in
medical practice, 90% noted that they exist. Feel sufficiently prepared to protect the interests of future
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patients and better meet their health needs - 91%. Confidence that they have acquired the clinical
knowledge and skills necessary for postgraduate training in the specialty - 89%.

The 200 teachers surveyed (question 27 of the questionnaire) also answered that 97% are satisfied
with the organization of work and the workplace in this educational organization, and 2% partially
agree with this statement. Satisfaction with the organization of the educational process in this
educational institution is 97%.

The experts determined that the organization has a healthy microclimate, since the head is quite
accessible to both students and employees and responds promptly to requests. Satisfaction with the
organization of work and conditions at the workplace is 99%.

It should be noted that CAMU conducts an anonymous survey using the questionnaire: "Your
opinion will help further improve the quality of education at the university", based on the results of
which an analysis is conducted and the results are provided to the management for decision-making,
which was confirmed during the interview.

Thus, CAMU's strategic focus on developing external partnerships and academic mobility
confirms the realism and dynamism of the university's mission, aimed at training competitive, socially
responsible and internationally recognized medical personnel.

Conclusion: A developed network of international and clinical partnerships is one of the key
strengths of the university: to date, 39 memorandums have been concluded with clinical settings and
33 memorandums with foreign universities, most of which are being implemented in practice. As part
of academic mobility, 130 students are studying in leading educational institutions of Kyrgyzstan,
which contributes to the formation of global competencies and improving the quality of training of
future professionals.

Conclusions of the EEC by the criteria. Comply out of 11 standards: fully - 11, partially - 0, do
not comply - 0.

Standard 2: EDUCATIONAL PROGRAMME
2.1 Intended learning outcomes of the educational programme

The intended learning outcomes (ILO) for the educational programme "General Medicine" at
CAMU are determined taking into account the State Educational Standard of the Republic of
Uzbekistan, the National Qualifications Framework (NQF), and are also adapted to international
requirements for medical education through a strategic partnership with the University of Pittsburgh
(USA) (ESG 1.2, ESG 1.4). This cooperation ensures the integration of global approaches to the
training of doctors and allows the implementation of a competency-based model focused on
professionalism, clinical readiness and ethical and communicative competencies (ESG 1.3).

The ILOs are developed both at the level of the entire programme and at the level of individual
modules and disciplines (ESG 1.2). They include knowledge, practical and behavioral components,
covering basic sciences, clinical medicine, scientific and ethical foundations, as well as teamwork
skills (ESG 1.3). The university has systematically implemented them through curricula and syllabuses
posted in the HEMIS system and on the official website, introductory sessions and mentoring hours,
academic counseling, as well as documentation accompanying graduation (Diploma Supplement)
(ESG 1.2, ESG 1.4).

At the level of courses and modules, the ILOs are detailed and aligned with assessment forms,
including OSCE, tests, projects and simulations (ESG 1.3). Each component is consistent with the
levels: “knowledge - skills - attitudes” (ESG 1.2, ESG 1.3).

The following evidence was obtained during the external assessment. At clinical settings,
including CAMU hospitals and outpatient clinics, students confidently performed clinical procedures
such as auscultation, blood pressure measurement, anamnesis collection, worked with simulation
equipment and participated in training OSCEs (ESG 1.3). In the interviews, students demonstrated a
clear understanding of the structure of the ILO and awareness of their current and target competencies.
They emphasized the value of TBL, PBL, CBL and case learning methods (ESG 1.3).

11



Graduates interviewed as part of the external assessment confirmed the applicability of the
acquired knowledge in practical healthcare, including work both in Uzbekistan and abroad. Employers
noted the high level of training of graduates and their readiness for independent professional work
(ESG 1.4, ESG 1.9).

The analysis of the survey showed that 69.5% of teachers are fully satisfied with the level of
students' prior training, and 2.5% are partially satisfied. In addition, 91% of the responding teachers
believe that CAMU students have a high level of knowledge and practical skills upon completion of the
programme, and 5% partially agree with this (ESG 1.7).

The analysis established that the university ensures continuity of ILO: at the entrance through the
"introductory course" module and diagnostics of prior knowledge, during the training process -
through a sequence of modules and cumulative assessment, and at the exit through opportunities to
continue education in a master's degree and residency within the framework of the "Life-long learning"
programme (ESG 1.2, ESG 1.9).

CAMU implements a number of additional and postgraduate education programmes, including in
the areas of "General Medical Practice", "Medical Ethics and Law", "Innovative Technologies in
Healthcare". These programmes are announced to students on the HEMIS platform and through the
deans' offices (ESG 1.4, ESG 1.6). Thus, the intended learning outcomes are clearly defined,
accessible to all participants in the educational process and comply with both national standards and
international quality benchmarks for medical education (ESG 1.2, ESG 1.4, ESG 1.9).

2.2 Educational programme organization and structure

The educational programme in the direction of training "General Medicine" at CAMU is
organized in accordance with the State Compulsory Educational Standard and the standard
requirements for medical education of the Republic of Uzbekistan and is also focused on international
quality standards (ESG 1.2, ESG 1.4).

CAMU implements a competency-oriented model for training future general practitioners, which
organically integrates fundamental biomedical sciences, clinical training, research skills and behavioral
and ethical components (ESG 1.2, ESG 1.3). The educational process is carried out in full-time
education in Uzbek, Russian and English, using modern technologies and with the active involvement
of students in clinical practice (ESG 1.3, ESG 1.6).

The educational programme in the direction of "General Medicine" at CAMU is built on a
modular principle, ensuring logical horizontal and vertical integration of components (ESG 1.2). The
clinical competence of students is gradually formed: from basic biomedical disciplines (anatomy,
physiology, biochemistry, etc.) to clinical practice at healthcare facilities. This structure contributes to
the systematic development of professional knowledge and skills (ESG 1.3, ESG 1.9).

Modern pedagogical technologies have been introduced into the educational process, including
problem-based learning (PBL), team-based learning (TBL), simulation learning, objectively structured
clinical examinations (OSCE) and elements of distance learning (e-learning), which corresponds to the
principles of a student-centered approach (ESG 1.3).

The educational process is organized on the basis of approved standard and working curricula,
teaching materials and syllabuses, which indicate the learning objectives, expected outcomes,
assessment methods and a list of recommended literature (ESG 1.2, ESG 1.3). However, an internal
audit revealed that a significant portion of the sources used relate to publications older than five years,
which indicates the need to update the educational materials in favor of modern scientific publications
and clinical guidelines (ESG 1.9).

The internal quality assurance system includes regular monitoring and revision of the content of
disciplines based on the analysis of feedback from teachers, students and employers, as well as on the
results of academic performance (ESG 1.9, ESG 1.7).

The programme encourages students to engage in scientific activities: the University has a Student
Scientific Society, scientific project competitions and rector's scholarships are regularly held (ESG 1.3,
ESG 1.4). CAMU also implements elements of academic mobility, including partner exchanges with

12



foreign medical universities, which strengthens the internationalization of the educational environment
(ESG 1.4, ESG 1.5)..

— The process of official approval of the EP in the direction of "General Medicine" at CAMU is
organized in accordance with state standards and internal regulations of the university, reflecting the
requirements of Standard ESG 1.2. The development of the educational programme is initiated at the
level of departments and the educational and methodological department, taking into account the State
Educational Standards of the Republic of Uzbekistan, the National Qualifications Framework,
recommendations of teachers, students, employers, as well as data from internal and external
examination (ESG 1.2, ESG 1.1). The programme design is formed in a modular structure with
horizontal and vertical integration of disciplines, includes clearly defined ILOs, assessment methods
(including OSCE, portfolio, written assignments), a description of the forms and methods of teaching
(PBL, TBL, CBL, simulations) and a list of necessary literature (ESG 1.2, ESG 1.3).

After the initial development, the programme goes through several stages of discussion: at meetings
of departments, methodological commissions and specialized committees, which ensures the
participation of all internal stakeholders in the approval process (ESG 1.1, ESG 1.2). Then the
programme is submitted for review and approval to the Academic Board, which makes the final
decision on its implementation (ESG 1.2). After approval, the EP is registered in the HEMIS electronic
information system, published on the official website of the university and becomes available to
students, teachers and external partners (ESG 1.2, ESG 1.4).

The EP is regularly reviewed, as a rule, before the start of a new academic year or when there are
changes in regulatory legal acts, clinical recommendations and labor market requirements. The basis
for the review is also the results of monitoring, analysis of feedback from participants in the
educational process, external assessment and academic performance (ESG 1.7, ESG 1.9). Thus, the
process of official approval of the EP at CAMU demonstrates consistency, transparency, stakeholder
involvement and commitment to continuous improvement of educational quality in accordance with
the principles of ESG 1.2.

CAMU ensures that the qualification awarded upon completion of the EP "General Medicine" is
clearly defined, formalized in documents and explained to students at all stages of study, which
complies with Standard ESG 1.2. The qualification - "General Practitioner" (Bachelor of Healthcare) -
is correlated with level 6 of the NQF of the Republic of Uzbekistan and is equivalent to the
corresponding levels of the European Qualifications Framework (EQF) and the Qualifications
Framework of the European Higher Education Area (QF-EHEA).

Information about the qualification is presented in the curricula, EP, diploma and Diploma
Supplement, and is also brought down to students as part of the introductory briefing, academic
counseling and through the HEMIS system (ESG 1.2, ESG 1.4). The learning outcomes are developed
in accordance with the State Educational Standards, the National Qualifications Framework and the
Dublin Descriptors, include academic, clinical, communicative and research competencies and are
linked to international quality standards for medical education.

Therefore, CAMU ensures transparency, comparability and international recognition of the awarded
qualifications, fully complying with the requirements of ESG 1.2.

CAMU ensures that the EP in the direction of "General Medicine" provides students not only with
academic knowledge, but also with the necessary clinical, communicative and research skills that
contribute to their personal development and professional readiness, meeting the requirements of ESG
1.2.
The programme is built on a competency-based model covering fundamental sciences, clinical
training, ethical and behavioral components. The educational process actively uses modern learning
methods, such as PBL, TBL, OSCE and simulations and encourages student participation in research
projects, internships and academic mobility. These elements are aimed at forming a holistic
professional identity of the future physician.

Thus, the structure and organization of the EP "General Medicine" at CAMU ensures the
implementation of the stated goals of physician training, meets national and international requirements,
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but requires individual improvements in terms of updating sources and systematizing interdisciplinary
integration.

At the same time, the following shortcomings were identified: the list of educational literature is
outdated and does not fully reflect modern scientific data, since it is dominated by sources older than
five years. Interdisciplinary integration of disciplines is not sufficiently implemented, which is reflected
both in the content of the curricula and in the methodological materials. In addition, the system for
monitoring the quality of education and documenting the changes made remains underdeveloped and
requires further improvement.

2.3 Educational programme content

EP "General Medicine" is reflected in the working curriculum for the direction 60910200 -
"General Medicine", as well as in additional documents: catalog of elective disciplines; syllabuses of
modules and disciplines; explanatory note to the programme; Regulation on the procedure for the
development and implementation of the EP (ESG 1.2). Developed by the departments and the
educational and methodological department. Approved at meetings of the Methodological Commission
and the Academic Board of the University (ESG 1.2, ESG 1.1). Last updated - in 2023, taking into
account changes in the State Educational Standard and the National Qualifications Framework (NQF)
(ESG 1.9, ESG 1.2).

The content is fully consistent with the stated goals and objectives of the programme and includes:
fundamental biomedical sciences - anatomy, physiology, biochemistry, microbiology, pathological
anatomy, etc.; clinical disciplines: therapy, surgery, pediatrics, obstetrics and gynecology, neurology,
etc.; humanities and social sciences: medical ethics, public health, law; research activities: coursework
and research projects, participation in SSS; practical and clinical training: internships, clinical
rotations, OSCE, simulation classes; language training — English/Russian, aimed at developing
professional communication (ESG 1.2, ESG 1.3, ESG 1.4).

During the visit to the university, the following evidence of compliance of the programme content
with state and internal requirements was obtained: working curricula reflecting the requirements of the
State Educational Standard and the National Qualifications Framework (ESG 1.2) were presented;
participation of representatives of employers and students in the development and discussion of the
programme content was confirmed (meeting minutes) (ESG 1.1); orders were provided on approval of
the programme and schedule for updating disciplines (ESG 1.2, ESG 1.9); compliance with the order
of the Ministry of Healthcare No.236 dated 08.09.2021 on the organization of the educational process
using credit technology was confirmed at meetings with responsible employees (ESG 1.2); interviews
with teachers confirmed the implementation of a mechanism for integrating disciplines and innovative
learning methods in accordance with internal standards (ESG 1.3).

The EP in the direction 60910200 - "General Medicine" has a logically structured system, which
includes: clinical disciplines (223 credits) - therapy, surgery, gynecology, pediatrics, etc.; preclinical
disciplines (80 credits) - anatomy, physiology, biochemistry, etc.; humanitarian and socio-economic
module (11.5 credits) - medical ethics, law, history and philosophy; optional module (9.5 credits) -
elective courses; practice (40 credits) - clinical rotations, summer internships, pre-graduation
internship; final state certification (4 credits) (ESG 1.2, ESG 1.9).

The catalogue content includes courses aimed at: expanding clinical competencies (e.g.,
“Infectious Diseases”, “Cardiology”), in-depth study of fundamental disciplines, development of skills
in the field of management and IT in medicine (ESG 1.3, ESG 1.4).

The catalogue of elective disciplines, despite the presence of a basic structure, is characterized by
limited topics and insufficient variability, especially in terms of interdisciplinarity and international
focus (ESG 1.2, ESG 1.4). The lack of English-language courses and courses adapted to global
educational standards reduces the potential for individualization of the educational trajectory and does
not fully contribute to the formation of international academic mobility and competitiveness of
graduates (ESG 1.4, ESG 1.6).

Among the surveyed students, 76.5% noted that they were satisfied with the schedule of classes,
which reflects the compliance of the organization of the educational process with the expectations of
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students (ESG 1.3, ESG 1.7). This value reflects the proportion of students who chose the most positive
option for assessing the class schedule. The remaining students expressed partial satisfaction or
dissatisfaction.

During practical classes in basic disciplines, it was established that there was no permission to use
some chemical reagents classified as hazardous substances; storage conditions must be brought into
compliance with sanitary and fire safety standards (ESG 1.6, ESG 1.9).

2.4 Basic Biomedical Sciences

“General Medicine” programme of CAMU includes a full range of fundamental biomedical
disciplines: anatomy, physiology, biochemistry, histology, microbiology, pathological anatomy,
pharmacology and immunology. These disciplines are studied during the first three years of study,
creating a scientific basis for understanding the pathogenesis of diseases and clinical thinking (ESG
1.2). Practical skills are developed through laboratory work, classes in phantom classrooms, work with
anatomical models and digital simulations (ESG 1.3, ESG 1.6). The infrastructure includes an
anatomical room with models, laboratories for microbiology and pathophysiology, simulation
classrooms, which provides realistic immersion of students in the biomedical environment (ESG 1.6).

Particular attention is paid to the integration of digital educational resources, including 3D models,
electronic atlases and visualization platforms, which supports the development of visual clinical
thinking and independent work of students (ESG 1.3, ESG 1.6).

In order to deepen the practice-oriented approach, it is recommended to strengthen
interdisciplinary links, especially between morphological disciplines and clinical courses (e.g.
“anatomy + clinical diagnostics”), through case-oriented learning and simulation scenarios (ESG 1.3,
ESG 1.9).

2.5 Clinical Sciences

Clinical disciplines at CAMU are mastered from the 3rd year at clinical settings certified in the
healthcare system of the Fergana region (ESG 1.6). Students study at the clinical departments: internal
diseases No.1 and No.2, surgery, pediatrics, obstetrics and gynecology, as well as undergoing practical
training in hospital units, polyclinics and outpatient facilities (ESG 1.2, ESG 1.3).

Forms of clinical training include: participation in morning conferences, rounds, diagnostic and
therapeutic procedures under the guidance of teachers and supervisor-doctors. Active involvement of
students in preventive measures, health education work, as well as the opportunity to assist in surgical
interventions creates a solid foundation for clinical training (ESG 1.3). Students systematically
participate in the analysis of clinical cases, which contributes to the formation of clinical thinking and
strengthening the links between theory and practice (ESG 1.3, ESG 1.9).

Laboratories are equipped with modern diagnostic, biochemical, physiological and
microbiological devices, allowing students to master skills relevant to clinical and scientific practice
(ESG 1.6). The use of experimental animals for educational purposes is carried out in accordance with
bioethical norms and educational standards (ESG 1.1, ESG 1.3), which enhances the applied
component of training. This enables students to master the principles of biomedical research, conduct
modeling of pathological conditions and evaluate the effects of pharmacological interventions, thereby
forming the foundation for further scientific work and understanding of clinical-pathophysiological
relationships (ESG 1.2, ESG 1.3).

2.6 Scientific method

The formation of a research culture at CAMU is implemented through the introduction of the
discipline "Fundamentals of Scientific Research", writing term papers and research papers,
participation in the student scientific society (SSS) and annual scientific conferences (ESG 1.3, ESG
1.4). Students have the opportunity to present their research at university and national forums, as well
as participate in the competition for the rector's scholarship, where achievements in scientific activity
are assessed (ESG 1.4, ESG 1.6).

CAMU encourages students to publish in scientific journals, develop evidence-based medicine
and critical thinking skills (ESG 1.3). Supervising by the teaching staff helps to engage students in real
research projects, including interdisciplinary ones (ESG 1.3, ESG 1.4).
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The topics and content of students' independent works in the educational and methodological
materials are presented fragmentarily and are not sufficiently regulated (ESG 1.2, ESG 1.9). Most
disciplines do not clearly indicate the goals, expected outcomes, methodological recommendations and
assessment criteria, which reduces the transparency of requirements, limits the opportunities for
targeted development of independent cognitive activity and complicates an objective assessment of the
level of mastery of the educational material (ESG 1.3, ESG 1.8, ESG 1.9).

2.7 Behavioral and social sciences and medical ethics

The EP includes disciplines that form behavioral and ethical competencies: "Medical Psychology",
"Medical Ethics", "Medical Law", "Social Medicine" (ESG 1.2, ESG 1.3). These courses are aimed at
developing empathy, a culture of communication with patients, tolerance and an understanding of the
legal foundations of medical practice (ESG 1.3).

Considerable attention is paid to the formation of professional values - responsibility, honesty,
altruism and respect for the rights of the patient. CAMU students learn the skills of ethical decision-
making within the framework of clinical cases and discussions (ESG 1.3, ESG 1.4). Teaching is
carried out with the involvement of teachers-humanists, clinicians and lawyers, which ensures a
multidisciplinary approach to the formation of socio-humanitarian competence of a doctor (ESG 1.3,
ESG 1.6).

2.8. Educational technologies, methods and practice.

TBL, PBL, OSCE, simulations and case learning are used. Students master manual skills on phantoms
and in simulation centers (ESG 1.3, ESG 1.6). However, there is incomplete systematization and
uneven implementation of innovative methods across departments, which indicates the need for further
alignment of teaching practices (ESG 1.3, ESG 1.9).

It is necessary to note the strengths of the educational programme: a comprehensive programme
structure; a modular-credit system with individual trajectories; access to elective disciplines; practical
focus (ESG 1.2, ESG 1.3, ESG 1.4).

Thus, the programme meets the standards, but requires an in-depth study of the catalog of
electives, an expansion of the range of disciplines, as well as increased transparency of the connection
between the programme structure and expected learning outcomes (ESG 1.2, ESG 1.4, ESG 1.9).

2.9 Governance of the educational programme

The governance of the EP in the direction of training "General Medicine" at CAMU is carried
out in accordance with the regulatory procedure that ensures the consistent development, coordination,
approval and updating of the educational content (ESG 1.2, ESG 1.9). The development of the
programme design is initiated at the level of departments and the educational and methodological
department, taking into account the requirements of the State Educational Standards and the National
Qualifications Framework, as well as based on the recommendations of teachers, students,
representatives of clinical practice and data from internal and external assessments (ESG 1.2, ESG 1.1,
ESG 1.7).

The projects that have received the initial examination are discussed at meetings of departments,
methodological commissions and specialized committees, after which they are submitted for final
approval by the Academic Board (ESG 1.1, ESG 1.2). The programme content is updated regularly,
usually before the start of a new academic year, or when changes occur in the regulatory framework,
clinical guidelines, and in response to identified challenges during programme implementation (ESG
1.9).

The Medical School has a formalized process for developing and approving the EP, regulated by
regulatory documents, including regulations, orders, meeting minutes, standard and working curricula,
catalogs of elective disciplines and syllabuses (ESG 1.2). This system ensures compliance with state
educational standards and is guided by the NQF, as well as the provisions of the ESG and QF-EHEA
(ESG 1.2).

Access to the HEMIS platform made it possible to confirm the availability and relevance of work
programmes for all modules (ESG 1.7). The approval of the EP is carried out through collegial bodies,
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including departments, Educational and Methodological Council and Academic Board, with the
participation of all stakeholders - students, teachers and employers (ESG 1.1, ESG 1.2).

However, despite the structured procedure, several aspects were identified that require
improvement: insufficient detailing of the mechanisms for analyzing feedback from stakeholders (ESG
1.7, ESG 1.1), the absence of a clearly documented procedure for analyzing relevance (ESG 1.9, ESG
1.2), weak justification for the timing of updates (ESG 1.9), and the absence of a schedule of upcoming
changes (ESG 1.2, ESG 1.9). This indicates the need to systematize the monitoring and feedback
processes within the internal quality governance system of the educational programme (ESG 1.9, ESG
1.2).

2.10 Connection with medical practice and the healthcare system

The implementation of the EP "General Medicine" at CAMU is carried out in a stable connection
with practical healthcare and in accordance with the strategic goals of the university. The mission of
the programme, recorded in the educational and methodological documentation and available in the
public domain, emphasizes the training of professionals who are able to adapt to the modern
requirements of the healthcare system. The programme is developed and adjusted taking into account
the opinions of all stakeholders, which is reflected in the minutes of the meetings of committees,
methodological councils and working groups, which include representatives of the teaching staff,
administration, employers and students.

Formalized interaction with healthcare institutions is confirmed by letters, cooperation agreements
and the availability of clinical settings where students undergo practical training. During the external
assessment, documents were analyzed and oral confirmations of the participation of employers in the
discussion of the structure and content of the programme were received, which was confirmed during a
meeting with 14 representatives of medical institutions - chief physicians and deputy chief physicians
of clinics in Fergana. Students are also actively involved in the discussion processes, which is
confirmed by the results of questionnaires and interviews reflecting their awareness of the goals and
objectives of the programme, as well as their participation in the process of improving the educational
environment.

However, the nature of stakeholder involvement remains largely formal. Despite the declared
participation of students and employers in committees, there are no clearly documented examples of
changes initiated by these groups. There is also a limitation of analytical materials on the results of
interaction with the healthcare system, which makes it difficult to objectively assess the effectiveness
of the feedback mechanism. In the future, it is recommended to strengthen the role of employers and
students 1n the formation of the content of the educational programme, ensure the systematization of
proposals and create conditions for a prompt response to changes in medical practice.

Conclusion: The EP in the direction of training "General Medicine" at CAMU is being developed in
strategic partnership with the University of Pittsburgh (USA) - one of the leading medical research and
educational centers in the world. Cooperation with an international academic structure of this level
ensures the integration of global standards of medical education into the programme content and helps
students to develop clinical and ethical-behavioral competencies that meet the requirements of the
global medical community.

Conclusions of the EEC by the criteria. Comply with 38 standards, 31 - fully, 7 - partially, O -
do not comply.
Recommendations for improvement:

1. The list of recommended literature in the working programmes of academic disciplines should be
updated, taking into account the priority of publications published over the past five years.
(2.2.1).

2. It is necessary to initiate a procedure for obtaining official permission to use chemical reagents
classified as hazardous substances in the educational process of basic disciplines. In parallel, it is
necessary to conduct an audit of existing stocks of chemical reagents, organize their storage in
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strict accordance with regulatory requirements for safety, sanitary standards and fire safety
regulations, thereby ensuring the protection of the health of students and teachers (2.3.4).

3. Expand and update the catalogue of elective disciplines with an emphasis on the inclusion of
interdisciplinary areas and English-language courses that meet international educational
standards. This will enhance the individualization of educational trajectories, promote the
development of academic mobility and increase the competitiveness of graduates at the global
market of medical education and practice (2.3.10).

4. Ensure full and structured integration of students' independent works into educational and
methodological materials for all disciplines. It is necessary to clearly formulate goals, expected
outcomes, provide methodological recommendations and develop transparent assessment
criteria. This will increase students' motivation, ensure objectivity of knowledge control and will
contribute to the formation of sustainable skills of independent educational and research
activities. (2.6.1).

5. In order to objectively assess the quality of education, it is necessary to provide systematized
quantitative and qualitative indicators of the effectiveness of the implementation of active
learning methods, such as team-based learning (TBL), problem-based learning (PBL),
objectively structured clinical examination (OSCE). It is necessary to reflect the coverage of
students by these methods, the results of their application and analyze the impact on the level of
formed competencies (2.8.2).

6. It is recommended to introduce a systematic mechanism for collecting and analyzing feedback
from students and representatives of the professional community (employers) with a subsequent
assessment of the impact of the data obtained on the adjustment of the content of academic
disciplines, forms and methods of teaching. This approach will facilitate continuous
improvement of the educational process and increase its practical focus (2.9.1).

7. It is advisable to create and regularly update a single register of educational programme updates,
with mandatory recording of the date of the change, its initiators (structural divisions, teachers,
external experts) and documented grounds (monitoring results, recommendations of
accreditation bodies, etc.) (2.9.1).

8. It is necessary to conduct an audit of control measurement materials and bring test tasks in line
with the approved matrix of distribution by difficulty levels. At the same time, each test task
must contain at least five distractors, which will ensure the reliability of knowledge assessment
and minimize the likelihood of guessing answers (2.9.3).

9. An annual analytical report should be developed and implemented, summarizing feedback data
from students and employers. The report must reflect specific changes made to the content of the
educational programme and the teaching technologies used, as well as indicate the justification
and expected outcomes of these transformations (2.9.3).

Standard 3: STUDENT ASSESSMENT
3.1 Assessment policy and system

The university uses a credit-module assessment system based on a point scale. It provides for the
assignment of such grades as “excellent”, “very good”, “good”, “satisfactory”, ‘“average”,
“unsatisfactory” and “absolutely unsatisfactory”. The knowledge control process includes three stages:
formative, midpoint and summative, which allows for a comprehensive assessment of students'
academic performance.

Formative assessment is carried out regularly during the study of each topic of the module. It
includes not only checking theoretical knowledge, but also assessing practical skills and abilities —
the ability to solve clinical cases (case-study), work in a team, give presentations, etc. Teachers give
grades daily or at the end of the lesson, which are reflected in the HEMIS electronic journal. Students
can independently view their scores and receive feedback from the teacher, including analysis of errors
and recommendations for improvement.
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Midpoint assessment is carried out during the semester or after the completion of a large section
of the module. Its purpose is to determine how well the student has mastered the material, including
theory and practice, within the framework of the intermediate stage of learning.

Summative assessment is carried out after the completion of a module or semester and is a
comprehensive check of the student's mastery of knowledge, skills and professional competencies
across the entire educational material.

Each department provides grade reports for disciplines, where the following are clearly defined:
a score scale, assessment parameters (for example, diagnostic accuracy, compliance with clinical
algorithms, communication skills), as well as assessment boundaries for levels of mastery of the
material.

The main internal regulatory document of the university is Charter No.506279, approved by the
decision of the University Council (minutes No.2 dated May 23, 2022). It was developed on the basis
of the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated December 31, 2020,
aimed at improving the educational process management system in higher education institutions.

According to the current resolution, students' achievements are assessed using a rating system.
To this end, departments develop expected learning outcomes for the educational programme,
reflecting the degree of competencies formation. These outcomes are approved after discussion at the
methodological council and approval by the academic board of the university.

Special attention is paid to students with learning difficulties. For them, teachers can organize
additional classes, help with complex topics and homework. These measures are aimed at improving
outcomes and developing students' professional skills.

The final mark is made up of the results of formative, midpoint and summative assessments.
Students can track their results through the Hemis electronic journal by logging in with their username
and password. All assessment methods, including forms and criteria for assessment, are published in
advance in the curricula and methodological materials posted on the “CAMU” portal.

The final assessment includes two components: an admission rating (at least 56% of the final
mark) and a final exam (at least 34%). The number of summative assessments for each discipline is
specified in the curriculum. A student who has not passed the attestation in one of the sections of the
discipline is not admitted to the end-of-term test for the combined course. Retaking is possible no more
than two times and is carried out by decision of the dean's office.

In case of disagreement with the summative assessment grade, the student can file an appeal to
the dean's office within 24 hours of receiving the result. Appeals committees are created on the basis of
the rector's order.

When assessing students' knowledge, different approaches are taken into account: both formative
(current) and summative assessment. An important role is played by the number of exams, their format
(oral or written), as well as special forms of exams, for example, OSCE, OSPE.

The study of control and measuring equipment (100 tests, 50 tasks) showed that the organization
has implemented an appropriate assessment policy that allows for a comprehensive assessment of
students' academic achievements. The system of appeal of assessment results is reflected in the
document - the order of the Minister of Healthcare of the Republic of Uzbekistan on the approval of
the "Regulations on the introduction of a credit-modular system of education in higher and secondary
specialized educational institutions in the field of "Medicine and Pharmacy" (registered by the
Ministry of the Republic of Uzbekistan on September 8, 2020) and during the period of operation of
the educational organization, there were no precedents of appeal.

So, to verify the Standard 3 data, they checked the documents and methods for assessing
students. The organization has all the documents in the amount of 41, which are drawn up in
accordance with the curricula approved at a meeting of the Central Asian University (minutes No.2
dated May 23, 2022).

During a visit to the organization and during a conversation with employees, Vice-Rector for
Academic Affairs Botirov M.T., the commission was convinced that there is a documentation system
that is transparent and accessible to all teachers and staff, and includes: annual operational plans,
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annual reports, regulations of divisions, agreements with teachers and students and educational and
methodological documentation (work programme, working curricula, syllabuses, journals), statements,
verifications, certificates and credentials. A review of the website showed that its pages contain the
documents necessary for students and that there is information that is updated regularly. This
information was confirmed during interviews with students, teaching staff and administration.

3.2 Assessment in support of learning (formative assessment)

The results of student assessment are documented in journals in writing and in the electronic
HEMIS system.

The organization evaluates the reliability and validity of assessment methods by systematizing
internal assessment and examination of the quality of educational programmes that ensure control over
the implementation of the curriculum, analyze learning outcomes and provide feedback for their
improvement.

When interviewing 9 teachers regarding assessment methods, experts received convincing
information that they are satisfied with the assessment system. Students also shared their opinions
about timeliness of testing, pre-exam counseling, clarity of the entire assessment procedure and its
fairness. For example, students said that they are assessed in a timely, open and fair manner.

During a visit to the organization, the management was asked the question: "Are external
examiners involved in order to improve the fairness, quality and transparency of the assessment
process?" A satisfactory answer was received.

The experts inspected the resources for organizing the assessment of knowledge and practical
skills, taking into account the development of medical education, the university is gradually
introducing new assessment formats, including:

» OSCE (objectively structured clinical examination);

e portfolio assessment of students;

e practice-oriented case assignments;

« interdisciplinary assessment sessions;

« use of electronic platforms with automated testing.

The interviewed employer representatives also pointed out that the training of graduates
corresponds to the modern development of medical practice and science, since students study clinical
disciplines in medical and preventive institutions. Employers said that they themselves participate in
the assessment of students, since they are included in various departments as part-time teachers. Also,
the chief physicians of medical institutions are members of the Academic Board of the University,
which helps to strengthen the connection with the practical healthcare system and improve the quality
of professionals.

3.3 Assessment in support of decision-making (summative assessment)

The university has a summative assessment system that plays a key role in summing up the learning
outcomes. This form of assessment ensures an objective and fair assessment of students' knowledge
and skills, reflects the degree of development of their competencies and corresponds to the goals of the
educational programme. All received grades are registered in the electronic system and become
available to students on the day of the assessment. The University maintains open feedback between
teachers and students on academic performance issues, which helps improve the quality of education
and achieve learning outcomes.

In order to improve the objectivity and transparency of the assessment of students' achievement of
the intended learning outcomes declared in the EP, it is necessary to develop and implement structured
checklists (control sheets). These checklists should be a tool for standardized assessment of the
development of professional competencies that correspond to the goals and objectives of the EP.

Each checklist should be linked to a specific learning outcome described in terms of knowledge,
skills and practical abilities (in accordance with the levels of the cognitive, affective and psychomotor
spheres according to Bloom's taxonomy). The checklists should clearly indicate:

e indicators of result achievement (success criteria);

o assessment scale (dichotomous, point or ranking - depending on the type of competence);
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e context of application (classroom assignment, simulation lesson, clinical practice, project
defense, etc.);

e possible levels of mastery (e.g., initial, basic, advanced, integrative).

The development of checklists will ensure uniform approaches to assessment, minimize
subjectivity in checking skills and knowledge and provide an evidence base for making decisions
about the level of training of graduates. In addition, the availability of such tools helps to develop self-
assessment and self-reflection skills in students, focused on professional standards and principles of
continuous education.

It is recommended to involve interdepartmental working groups in the development of checklists
with the participation of methodologists, subject teachers, representatives of practical healthcare and, if
possible, senior students. The developed checklists should undergo an examination at the educational
and methodological department and be tested in the educational process with subsequent adjustments
based on the results of the feedback analysis.

3.4 Quality Control

The assessment of the quality of education at the university is based on the planning and
organization of the educational process. This includes the content of curricula and programmes, the
distribution of study time, as well as the methods and technologies used for learning. Particular
attention is paid to the intended learning outcomes — knowledge, skills and competencies, including
those that students master independently. All these elements form the key competencies of the
educational programme "General Medicine".

The university has an internal education quality assurance system. It specifies the stages of the
educational process, the employees responsible for their implementation and their responsibilities. In
addition, there is a special department that deals with education quality control.

The Education Quality Control Department at CAMU is responsible for checking the level of
education and regular monitoring. Its tasks include:

o assessing how well students learn the subjects and meet the requirements of state standards;

o selecting qualified teachers who can provide high quality education;

e creating a transparent system for advanced training of teachers;

o regular analysis of teaching effectiveness;

e checking the compliance of curricula with professional standards and labor market

requirements;

o monitoring the use of modern pedagogical and digital technologies in the classroom,;

o analyzing the level of classes;

o studying the quality of advanced training of teachers;

e updating educational programmes;

o checking the effectiveness of student knowledge assessment and ensuring its objectivity and

transparency.

Conclusion, CAMU declares the existence of a mechanism whereby the results of dynamic
assessment of students are used to: identify weaknesses and strengths in learning; optimize curricula
and revise the content of disciplines; select more effective teaching methods; adjust the volume of
independent work of students; advance training of teaching staff; develop educational resources (e-
resources, simulation tools, HEMIS database).

Conclusions of the EEC by the criteria Comply with 13 standards: fully - 12, partially -1, do not
comply - 0.

Recommendations for improvement:

1. Develop checklists for assessing the intended learning outcomes for the EP (3.1.2)

Standard 4: STUDENTS
4.1 Student selection and admission policy
At CAMU, the student admission policy is implemented in accordance with the "Regulations on
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the procedure for admission to higher educational institutions, transfer, readmission and expulsion of
students", approved by the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
20.06.2017 under No.393, which was developed on the basis of the Law "On Education". The selection
of students is carried out in accordance with Article 31 of the Law of the Republic of Uzbekistan dated
September 23, 2020 under No.ZRU-637 "On Education".

The rules for admission of foreign students are regulated by the Decree of the President of the
Republic of Uzbekistan under No.279 dated June 15, 2022 "On the organization of admission to study
in state higher educational institutions". Admission of foreign citizens to the University and their
transfer is carried out in accordance with the Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan dated August 4, 2008 under N169 "On improving the procedure for admission and learning
of foreign citizens in educational institutions of the Republic of Uzbekistan", as well as taking into
account the international treaties of the Republic of Uzbekistan. The rules are available for review by
applicants, employers and teachers on the official website of the university
https://articles.camuf.uz/qabul.html, and are also published in the form of information products
(brochures for university applicants, a stand, etc.).

The chairman of the admissions committee Mamsadikov N.Sh. spoke about the student admission
policy, noting that the approaches to student admission are based on the requirements of the country
(Law of the Republic of Uzbekistan "On Education") and internal regulations: the CAMU Charter.

The Admissions Committee is a structural subdivision of the University. The Chairman, Deputy
Chairman and Secretaries of the Admissions Committee are appointed by the order of the Rector of the
University. At the same time, the Rector of the University is the Chairman of the Admissions
Committee by virtue of position. The work of the Admissions Committee is regulated by the
"Regulation on the procedure for admitting students to study, transferring, readmitting and expelling
them from the CAMU bachelor's degree programme, approved by the decision of the Academic Board
dated 23.06.2023, protocol No.10.

Since the establishment of the University in 2022, 1478 students have been admitted to the
educational programme in the direction of the EP "General Medicine", direction code 60910200. The
information on the University website, in the "To Applicants" tab, has been studied. To enter the
University, applicants submit the following originals of the documents to the Admissions Committee:
an identity document (passport or ID card); a document on completion of general secondary (11
grades) or secondary specialized, vocational education (along with the supplement). Applicants can
also provide certificates confirming their level of foreign language proficiency (IELTS, SEFER, etc.).
Applicants are registered within the timeframes determined by the Admissions Committee.
Applications can also be submitted online.

Students are admitted separately according to the University's areas of training. The language of
examinations (Uzbek, Russian, English, etc.) is determined by the University Council after reviewing
the documents submitted by applicants. Applicants take entrance tests in the language in which they
plan to study. Applicants applying for the Uzbek group have the right to take tests in Uzbek, both in
Latin and Cyrillic scripts, upon personal application. Entrance tests are conducted according to the
schedule approved by the Admissions Committee and within the specified timeframes. Applicants take
tests on approved sets of subjects in accordance with the chosen area of study.

When admitting students with disabilities, the University is guided by Article 30 of the Law of
the Republic of Uzbekistan "On social protection of disabled persons in the Republic of Uzbekistan"
https://lex.uz/acts/1372498 .

Persons with disabilities take entrance exams (tests) in accordance with the admission procedures
established at the University in accordance with this Regulation (Chapter 7 Procedure for admission of
persons with disabilities to study at the University).

Thus, the experts validated the data according to Standard 4. In general, all criteria meet the
requirements. The experts reviewed the student admission documentation, including the "Regulations
on the procedure for admitting students to study, transferring, readmitting and expelling them from the
CAMU bachelor's degree programme, approved at the meeting of the Academic Board on June 23,
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2024. The main documents are quite well drawn up and meaningful, and include procedures aimed at
improving the process of selecting and admitting students.

Regarding the practice of academic counseling, personal support for students and the development
of professional skills, the experts interviewed the Vice-Rector for Youth Affairs, Spiritual and
Educational Work Mamaraziyev Kh.O., as well as the Deputy Dean of the Faculty of Medicine. During
the conversation with the students, they noted that they have the opportunity to receive detailed
information and advice on issues related to the availability of services by contacting representatives of
the psychological support center or the university administration.

The organization has a student development programme, which includes activities for choosing a
professional direction. Curators and tutors help students and applicants better navigate the structure of
the educational institution and studying in it to identify scientific potential, develop creative abilities.
The university has a student organization "Student scientific society", headed by students. In its
activities, this organization is guided by the developed Regulation on the Student scientific society of
the International Medical University CAMU, approved on January 29, 2025. The university actively
involves student community representatives in the activities of collegial governing bodies. Thus, 2
students of the educational programme "General Medicine" are included in such advisory bodies as the
Educational and Methodological Council, Academic Board.

4.2 Student counseling and support

Academic counseling of students is carried out at the level of departments participating in the
implementation of the programme "General Medicine" in three languages of instruction (Uzbek,
Russian, English), the dean's office of the faculty of medicine, information on the availability and
procedures for obtaining assistance is published on the university's social networks, in academic
buildings and in other accessible places. Students have the opportunity to receive detailed information
and advice on issues related to the availability of services by contacting the dean's office or the
university administration.

The higher educational institution has a "Spiritual and Educational Department for Work with
Youth" (https://articles.camuf.uz/man.html). Vice-Rector for Youth Affairs, Spiritual and Educational
Work Mamaraziyev Kh.O., tutors noted the importance of the adaptation week for 1st-year students,
when psychological work is carried out with students in an individual format (psychological
consultations). Students have the opportunity to get support and clarification from a psychologist on
any questions that arise.

Based on the order of the rector No.2 dated December 20, 2022 "On ensuring the quality and
efficiency of work carried out in the educational, scientific and spiritual-educational spheres and
supporting active and talented students of the university", active, bright and talented students in need
of social protection, studying on the basis of a contract, are encouraged up to 50% at the expense of the
university in relation to the established contract amount.

Currently, there are 5 tutors working at the university, the tutor's salary is equal to the main
position of "Trainee Teacher". When meeting with the tutors, it was established that their tasks are
based on the tasks specified in the order of the Ministry of Higher and Secondary Specialized
Education of the Republic of Uzbekistan No.412 dated September 30, 2021. The tutors said that they
hold individual and group meetings with students, and an "Information Hour" is held once a week.
They also conduct electronic correspondence with students by mail and personal meetings. Students
can choose and make decisions independently. For students experiencing learning difficulties,
consultations and individual work are organized. Such support contributes to the development of the
student, encourages him/her to receive a quality education and further career growth. Dean's office
professionals and tutors constantly consult not only students, but also their legal representatives on the
educational process, conditions of nutrition, rest and leisure. All information is provided in compliance
with the principles of confidentiality and respect for the personal data of students. Information about
student assistance and counseling programs is communicated to them on the official website of the
University, the University's page on Facebook, Instagram, Telegram,
https://articles.camuf.uz/yosh.html.
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University students have the opportunity to seek psychological advice from a psychologist and
take part in the necessary psychological training. The psychologist also conducts a questionnaire for
students for career guidance, as well as students in need of psychological assistance. Conversations with
a psychologist are confidential. A roadmap for a university psychologist is being developed. To this end,
the dean's office and the educational and methodological department plan two-week training sessions,
introductory classes on the educational programme, organize intra-university procedures, get acquainted
with the teaching staff and plan events that are of interest to students. During spirituality classes,
teachers discuss the internal rules of the university, the rules and procedures for living in student
dormitories and rented apartments and political processes.

The Medical School provides students with documents confirming the qualifications received,
including the achieved learning outcomes, the content and status of the education received and the
successful completion of learning (ESG G 1.4)

The Faculty of Medicine pays special attention to documenting the qualifications of students,
including their academic and extracurricular achievements. All students who successfully complete
their studies or demonstrate outstanding outcomes at various stages of the educational process receive
the corresponding supporting documents (diplomas, certificates, letters of recognition, etc.) reflecting
the achieved learning outcomes and the content of education.

Thus, on January 26-27, 2024, a team of bright university students took part in the international
student Olympiad held at the Bukhara State Medical Institute. Based on the results of the competition,
the students took honorable prizes and were awarded diplomas:

o Tursunkhadzhayeva Komila, 3rd year student of “General Medicine” EP - 2nd place in the

discipline of pathological physiology;

o Saifiddinov Kabiriddin, 2nd year student of “General Medicine” EP - 2nd place in the

discipline of foreign language in medicine;

e Alizhonov Sarvar, 3rd year student of “General Medicine” EP - participant in the discipline of

microbiology, virology, immunology;

e Teshaboyeva Durdona, 2nd year student of "General Medicine" EP - participant in the

discipline of histology, cytology, embryology;

e Urinov Abdurakhmon, 1st year student of "General Medicine" EP - participant in the discipline

of medical chemistry;

e Makhmudzhonova Sadokat, 2nd year student of "General Medicine" EP - participant in the

discipline of hygiene and medical ecology.

Individual and team achievements of students are documented, and information on the outcomes is
presented in the portfolio of students and included in the final academic certificates, if necessary.

In 2024, students of the Faculty of Medicine also took part in the International Scientific Student
Conference held at the Tashkent Medical Academy on the topic "Modern Achievements of the Student
Medical Academy". Davronov Bakhodir, a 2nd-year student of the medical direction, was awarded 2nd
place for his scientific report on the topic "Diagnostics of some kidney diseases based on blood and
urine tests".

All student achievements are recorded in the database of the dean's office of the medical faculty
and can be presented in the form of certificates, diplomas, statements of achievement and other official
documents confirming the successful mastery of academic disciplines and participation in research
activities. This meets the requirements of the European Standards and Guidelines for Quality
Assurance in the European Higher Education Area (ESG G 1.4) and promotes the transparency of
qualifications obtained at the medical university.

Conclusion: The university has youth centers that receive financial support, which creates a
sustainable basis for self-organization of the student community. Particularly noteworthy are the
activities of the student club "Family", which creates a friendly and inclusive educational environment,
as well as the "Step Forward" programme, aimed at developing leadership competencies and personal
growth. These structures not only facilitate students' adaptation to the university environment, but also
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involve them in making management decisions at the faculty and university level as a whole, which is
consistent with the principles of a student-centered approach in higher education.

Conclusions of the EEC by the criteria. Compliant out of 15 standards: fully - 15, partially - 0,
do not comply - 0

Standard 5: ACADEMIC STAFF
5.1 Policy for the academic staff formation

In accordance with the Law of the Republic of Uzbekistan No.LRU-637 dated September 23,
2020 "On Education" of the Republic of Uzbekistan, the Order of the Minister of Higher and
Secondary Specialized Education of the Republic of Uzbekistan No.240 dated April 21, 2017 "On
approval of qualification requirements for the teaching staff of higher educational institutions
subordinate to the ministry", the academic staff of teachers is being formed. In accordance with the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated February 10, 2006 No.20
"On approval of the regulation on the procedure for recruiting teaching staff to work in higher
educational institutions on a competitive basis", collegial elections are held to fill vacant positions of
teaching staff and research workers. Persons with at least a master's degree, as well as special
pedagogical or professional training in the relevant profile are allowed to practice teaching. The
University has developed the CAMU Regulation, the CAMU Development Strategy for the period
2023-2030, the CAMU Internal Regulations, the CAMU Moral Code, which the teaching staff also
follows in their activities. The criteria for the selection of teaching staff are an academic or scientific
degree, at least 5 years of experience in the medical field, the ability to conduct scientific analysis with
the prospect of scientific growth. Based on the competition and the level of professionalism, the
teaching staff is elected to the position for a period of 5 years and approved by the Academic Board.
Based on the order of the rector No.21 dated August 1, 2024 on the opening of 13 specialized
departments: pathological anatomy and forensic medicine, normal physiology, internal diseases No.1,
No.2, surgical diseases, etc., a competitive selection was held. Before the order was published, an
announcement was placed in the newspaper; "Truth of Fergana" No.29 dated July 12, 2024,
information on vacancies is also posted on the website https://camuf.uz/vacancy/

The calculation of the staffing units of the teaching staff of the departments is carried out by the
Educational and Methodological Association (EMA) of the university. The teaching staff of CAMU
has a high scientific and pedagogical potential. The qualifications of the teaching staff correspond to
the level of the positions held and ensure the implementation of the EP.

In total, there are 243 employees, of which 146 are full-time teachers, 97 are part-time. 12
people have Doctors of Science, 31 have PhDs. The average age of the teaching staff is 45.3 years. The
level of academic degree holder rate is 29.5%. For the sustainable development of the scientific and
educational environment of the university, it is necessary to develop a strategic plan for increasing the
academic degree holder rate of teaching staff, with a clear distinction between stages, deadlines and
expected outcomes. The plan should take into account the current human resources potential, age
structure, research interest profiles and priority areas of research. It is recommended to provide for
measures to stimulate admission to postgraduate studies, defense of candidate and doctoral
dissertations, including the provision of academic leaves, consulting and financial support, as well as
the conclusion of agreements on advanced training based on a target contract. The implementation of
this plan will contribute to strengthening the scientific reputation of the university, increasing
publication activity and meeting the requirements of international accreditation.

CAMU actively implements a policy of academic openness and attracting international
professionals to the educational process. The University has established systematic cooperation with
visiting professors from foreign universities and medical institutions who stay at CAMU not on a
short-term basis, but under long-term contracts. This ensures not an episodic, but a sustainable nature
of international integration, which allows for the formation of conditions for the exchange of
professional experience, the introduction of foreign educational methods, teaching in English and
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participation in joint scientific research. Visiting professors not only expand the academic
environment, but also serve as supervisors for the teaching staff, which facilitates the horizontal
transfer of pedagogical and clinical innovations. CAMU actively attracts foreign teachers in the
educational activities, a total of 19 people from the following countries: Tajikistan, Kyrgyzstan,
Turkey, Russia, Japan, Belarus, Azerbaijan, Nigeria, Kenya, Canada. In total, 124 faculty members
conduct learning in English at 10 departments: Chemistry and Pharmacology, Modeling of Hygienic
and Medical Processes, Surgery, Normal and Topographic Anatomy, Medical and Biological Sciences,
Internal Diseases No.l, No.2, Fundamentals of Pathology and Forensic Medicine, Pediatrics and
Pediatric Surgery, Humanities and Physical Education.

The experts were familiar with the University's Academic Policy (Rector's order dated
09.01.2025), the Regulation on Supervisors approved on September 30, 2021, Order No.412, and the
procedure for providing material incentives to the teaching staff.

In order to verify the Standard 5 data, external experts received the opinion of teachers on the
Academic Policy, which includes the hiring procedure, provision of material remuneration and the
possibility of undergoing advanced training (AT). A conversation with Yuldashev Sh., Head of the
Quality Department, when asked how to monitor the quality of classes at theoretical and clinical
departments, he presented information on the analysis of the conduct of classes by 52 teachers working
at 12 departments of the university. The presence of agreements with clinical settings and 14 of its own
clinics (Meridian Diagnostic Hospital, Regional Children's Hospital, Fergana branch of the Republican
Scientific Research Center for Emergency Medical Care, Fergana branch of the Republican Scientific
Research Medical Center for Oncology and Radiology, Republican Scientific Research Medical Center
for Dermatovenereology and Cosmetology, Regional Psychiatric Hospital, Regional Multidisciplinary
Medical Association, Fergana Regional Center for Phthisiology and Pulmonology, Family Polyclinic
No.2, Fergana branch of the Republican Scientific Research Medical Center for Infectious Diseases,
Forensic Medical Examination, Fergana branch of the Republican Scientific Research Medical Center
for Endocrinology named after Academician Kh.Kh. Turakulov, Fergana Regional Cardiology
Dispensary, Fergana Regional Center for Urology) allows CAMU to attract heads of departments and
chief physicians at clinical settings for teaching (there are 97 such teachers in total). Part-time workers,
together with full-time teaching staff, develop teaching aids and textbooks; in total, 16 were approved
and published for the 2023-2025 academic years under the EP "60910200 General Medicine". At the
university, the most effective methods of motivating young teachers are special learning programmes
in new pedagogical technologies based on other organizations, joint scientific research and
organization of publications of young teachers with leading professors of the university, as well as
financial resources allocated to young scientists for participation in conferences and advanced training
programmes. A powerful motivation is the completion of the construction of a multi-storey building
for the teaching staff and university staff, with the possibility of subsequent redemption, with the
provision of mortgage lending for up to 15 years.

When surveying teachers, it was found that at CAMU, teachers have the opportunity to engage
in scientific work and publish the results of R&D - 96% completely agree, 3.5% - partially. Satisfied
with the work of the HR service - 97% completely agree, 2.5% - partially. Satisfied with the salary -
99.5% completely agree.

The university has a virtual rector's office https://articles.camuf.uz/v_qabul.html for receiving
and responding to any requests.

5.2 Academic activities and professional ethics of teachers

The document "Internal Rules of the Central Asian Medical University" describes the
responsibilities of the academic staff in teaching, research and medical activities. The developed
Ethical Code allows regulating the behavior of the teaching staff, students, researchers and
administrative staff with the content of which everyone must read and sign.

The Academic Policy of the University reflects the mission, strategic goals and values of the
university, ensuring its compliance with the fundamental principles and priorities of the university.
The documents https://drive.google.com/file/d/1KXEeL iu-
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OUD4NFqlrdCX1Mk paYuAvyYZ/view?usp=sharing, https://articles.camuf.uz/xujjatlar.html contain
provisions aimed at regulating the assessment of the effectiveness of employees, ensuring conditions
for professional and career growth, staff rotation, as well as their social protection and support.
Particular attention is paid to the creation of a transparent and fair system of motivation and
development of the teaching staff, both young and with teaching experience. The implementation of
the principles and provisions of these documents is carried out through the formation of a favorable
environment for the professional implementation of the teaching staff. This includes advanced training
in accordance with the established procedure, participation in competitive procedures for election to
the Faculty Council and the Academic Board of CAMU, as well as active involvement in the
discussion of key issues of educational and methodological, research and production activities of the
university. The teaching staff actively represents the university at international and all-Russian
scientific conferences, symposiums and congresses, demonstrating a high level of scientific
competence and pedagogical skills. The university has implemented a system of material and non-
material incentives for achievements in educational and scientific activities. It includes awarding
prizes, honorary certificates, medals, diplomas and conferring honorary titles, which helps to
strengthen the prestige of the teaching profession and stimulates the further development of the
scientific potential of the university. Among the most effective methods of motivating teachers to
improve the quality of teaching and research is the provision of cash bonuses and material assistance to
teachers for publications in highly rated scientific journals and participation in conferences,
congresses, conventions and symposia.
5.3 Continuing professional development for academic staff

The CAMU Charter reflects the opportunities for continuing professional development in
professional activities that are consistent with and contribute to the achievement of the mission and
educational outcomes. The plan of the Advanced Training of teaching staff for the 2025-2026
academic year has been approved. In the 2024-2025 academic year, 54 employees, including 11
teachers, underwent advanced training in medical specialties at foreign institutions (LLC International
University of Professional Retraining of the Russian Federation) for a total of 72 to 520 hours. 55
teaching staff underwent advanced training in pedagogical competencies at the Regional Center for
Advanced Training at Fergana State University for a total of 576 hours. However, the results of the
questionnaire, interviews and class attendance show that in order to improve the quality of teaching,
improve pedagogical skills and master new teaching technologies, it is necessary to continue the
planned advanced training of teaching staff. Thus, according to the survey results, to the question What
methods of assessing knowledge and skills do you know: Essay - 54.5%; MCQ 29.5%; Extended
MCQ (with clinical context) - 33.5%; OBA (one correct answer) - 45.5%; Portfolio - 62%; MSF -
feedback from various sources (doctors, supervisors, real patients, nurses, clinical teachers) - 44.5%;
Feedback - 54%, Logbook - 18%; OSCE - 42%; DOPs - 14%; MiniCEX - 16%, which is the basis for
advanced training of the teaching staff in the development of pedagogical competencies (testing,
innovative teaching methods, etc.). There is no system of key performance indicators (KPI), in this
regard, it is necessary to develop KPI for the teaching staff and employees focused on the goals and
priorities defined in the strategic plan for the development of the university. It is advisable to include
the following indicators in the KPI structure: the level of scientific activity (publications, grants,
patents), the quality of teaching (student assessments, participation in methodological developments,
the introduction of innovative forms of learning), international cooperation, participation in academic
mobility, supervising and supervision of student R&D. This system should serve as a tool for
stimulating productive work based on individual and collective responsibility for achieving the
educational and scientific goals of the university.

In order to internationalize, expand professional competencies and increase the competitiveness
of the teaching staff, the university regularly organizes courses to improve English proficiency. As part
of the implementation of this initiative, foreign teachers were attracted in the 2024-2025 academic year
to provide a higher level of language training. In addition, the university organized Japanese language
classes taught by a native speaker - a teacher from Japan, which contributes to the development of
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intercultural communication and the expansion of academic opportunities for the teaching staff. The
permanent involvement of foreign teachers reflects the name and status of the university.

In order to verify the Standard 5 data, during a meeting with the head of the HR department and
during interviews with teachers, an analysis of the questionnaire results - 98% noted the creation of
conditions for career growth and development of teacher competencies. The External Expert
Commission (EEC) checked the teachers' certificates on the following topics: Current issues in
rheumatology, Microcrystalline arthritis: prevention, diagnosis and treatment, Principles of
ultrasound examination of the musculoskeletal system of patients with rheumatic diseases.

At CAMU, the priority area for training scientific personnel is: Priorities and practical solutions
for early detection, timely diagnosis, prevention and prediction of complications of diseases in clinical
and fundamental research. Currently, the university is implementing 6 research projects, including 3
international ones: Turkey, Belarus and 3 national ones.

The EEC found that teachers initiate R&D topics for students, thereby stimulating their interest
in additional education and independent work with scientific literature. In particular, 18 students were
awarded a rector's grant to carry out R&D aimed at developing orthopedic shoes for children with flat
feet. The work is being successfully implemented and the students presented a model of the shoes
being developed.

Results of the teaching staff questionnaires: the opportunity to engage in scientific work and
publish R&D results — 96%. Satisfaction with the social support of teachers — 93%.

Thus, the staff of CAMU is distinguished by a high degree of international integration,
professional motivation and openness to innovation, which creates a solid foundation for the
implementation of educational programmes that meet international requirements and national priorities
in the field of medical education.

Conclusion: An established process for attracting visiting professors from foreign countries for a
long term, high motivation of teachers, staff and students, as well as the active participation of foreign
teachers, contributing to the internationalization of the educational environment in accordance with the
mission and name of the university.

Conclusions of the EEC by the criteria. Compliance out of § standards: fully - 7, partially - 1,
do not comply - 0.
Recommendations for improvement:

1. Low level of academic degree holder rate (29.5%) requires development and implementation of
an action plan aimed at increasing the proportion of research and teaching staff with academic
degrees at clinical and theoretical departments (5.2.2)

2. The university management should continue the planned advanced training of the teaching staff
in developing pedagogical competencies (testing, innovative teaching methods, etc.) (5.2.2);

3. There is no system of key performance indicators (KPI), in this regard, it is necessary to develop
a KPI for the teaching staff and employees focused on the goals and priorities defined in the
university's strategic development plan (5.2.2).

Standard 6: EDUCATION AND TRAINING RESOURCES
6.1 Physical facilities for teaching and learning

To implement the educational programme in the direction of "General Medicine", CAMU uses a
specialized physical facility allocated directly for the training of medical students. Learning takes place
in separate educational buildings adapted to the disciplines of the preclinical and clinical blocks. The
programme is provided with an anatomical room, a biochemistry laboratory, a simulation center, an
educational pharmacy, rooms for microbiology, physiology and pathophysiology. There is access to
clinical diagnostic laboratories located at clinical settings (city hospitals and private multidisciplinary
centers). Digital educational resources, multimedia equipment and the HEMIS and Moodle platforms
are used.
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During the on-site assessment, the following facilities directly related to the educational
programme "General Medicine" were visited and inspected: a simulation and training center equipped
with phantoms (for practicing CPR, intravenous injections, catheterization, obstetric care), OSCE
stations; an anatomical and morphological room equipped with dummies, bones, digital aids and
anatomical tables (1 virtual "Anatomage Table"); a physiology and pathophysiology laboratory with
basic equipment (spirometers, cardiac monitors); microbiology and pharmacology rooms; a clinical
diagnostic partner center, where students undergo practical training from the 3rd year (observation,
assistance, keeping diaries).

CAMU has its own clinical settings and 90% of students answered the survey question "Is there
sufficient time for practical learning (patient supervision, etc.)" with full agreement, 7% partially
agree, 3% disagree. At the same time, 95% of students claim that after the end of classes, the teacher
provides feedback (listens to your opinion, conducts a mini-survey, error analysis session).

According to the survey results: 92% of students expressed satisfaction with the material and
technical conditions, especially simulation resources and digital platforms. At the same time, about 8%
of students indicated a lack of equipment for group training, especially at the stages of clinical
practice.

6.2 Resources for clinical training

CAMU uses 14 clinical settings to implement the educational programme "General Medicine". At
these settings, students of the programme "General Medicine" undergo clinical classes from the 3rd
year, summer practice, pre-graduation practice, participation in objective structured clinical
examinations (OSCE).

The total bed capacity used for students of the “General Medicine” programme is 742 beds,
including therapeutic units - 210 beds; surgical units - 180 beds; pediatric units - 130 beds; obstetrics
and gynecology - 110 beds; infectious and specialized profiles - 112 beds. At most settings, students
are assigned to study groups and cycles, provided with rotational access to patients and procedures
under the supervision of supervisors.

During the visit, copies of cooperation agreements with the main clinical institutions were
provided, including: City Clinical Hospital No.244; “MedLine” Family Medicine Center; Regional
Multidisciplinary Medical Center; “Shifo-Darman” Private Clinic; “Mehribonlik” Children's Clinic.
The agreements include provisions on the allocation of study places; participation of supervisor
doctors in the educational process; opportunities for students’ access to practical activities.

Accreditation certificates and licenses of the following clinical settings were provided: City
Clinical Hospital No.2 - license No0.A2020/0453, accreditation dated 15.09.2022, valid until
15.09.2025; “Shifo-Darman” Clinic - certificate of conformity No.01879/MN, issued on 12.01.2023,
valid for 3 years. Family Medicine Center "MedLine" - license No. A2019/0112, accreditation
confirmed on June 5, 2021. Copies of licenses for medical activities, as well as letters of consent for
student internships were provided for other settings.

The experts asked students and potential graduates questions about satisfaction with learning,
sufficiency of time for patient supervision, work with medical documentation, satisfaction with
teaching methods and qualifications of teachers, social and moral support for students in need of it and
the availability of resources of international databases of professional literature. In general, students
are satisfied with learning, assessment methods and purposefully entered this organization, as they
believe that the educational organization has good resources, image and international connections, at
the same time, students would like more independence in patient care. Potential graduates are focused
on their future clinical activities - 100% of graduates have decided on their future clinical specialty.

The students demonstrated their commitment to the organization of education, were active in
answering questions from external experts, demonstrated their judgment on the organization of
learning, assessment of their skills, advisory support, the opportunity to participate in R&D, financing
and demonstrated proficiency in English when answering questions from a foreign expert, Attila
Tordai (Hungary). The experts examined the students' documents (portfolios, student assessment
results - checklists, student questionnaire results).
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6.3 Medical research and scientific achievements

As part of the implementation of the EP "General Medicine", targeted research activities are
carried out, covering both fundamental and applied aspects of medicine. According to the Self-
Assessment and the materials provided, the topics of R&D include: basic biomedical sciences
(pathophysiology, microbiology, anatomy); clinical research on topical issues of therapy, pediatrics,
surgery, gynecology; social and humanitarian research in the field of medical ethics, communication,
healthcare and prevention.

Teachers from all specialized departments participate in R&D, while at least 70% of the teaching
staff of the departments involved in the “General Medicine” programme take part in R&D and
scientific and technical projects (STP), including applied grants and publications in scientific journals.
Departmental topics approved by the scientific part of the university are actively implemented,
including: "Assessment of the effect of hypoxia on myocardial metabolism"; "Rational antibacterial
therapy for lower respiratory tract infections"; "Stress-induced disorders in students and methods of
their correction"; "Efficiency of practice-oriented learning in the formation of clinical skills".

The university actively develops student research activities, which are organized in the following
forms: student scientific society (SSS) - operates under the dean's office and the scientific department,
includes 8 thematic sections in the following areas: therapy, surgery, fundamental sciences, evidence-
based medicine, bioethics, etc. scientific clubs at departments - at the end of the year, they regularly
hold intra-university conferences, participate in national and international competitions (including in
English); individual student projects aimed at participating in scientific grants, preparing abstracts and
publications - 18 students won a grant for scientific research "Development of orthopedic footwear for
flat feet".

During the visit, it was established that students of "General Medicine" have actual access to
resources for conducting R&D: a laboratory of molecular biology and microbiology, where
bacteriological cultures, PCR and enzyme immunoassay are performed; a physiological laboratory -
used for projects related to the study of the cardiovascular and respiratory systems; a simulation and
educational center - provides the opportunity for experimental development of clinical cases.

Some elements of R&D are integrated into the educational process: analysis of clinical cases,
mini-projects on evidence-based medicine, preparation for publications - are carried out as credit work
in individual disciplines.

An interview with 15 teachers showed that there are both successes and problems in education
management, depending on the specific base (access of students to equipment, a sufficient number of
issue-related patients, time for maintaining medical records, independent work).

6.4 Information resources

The library and information fund directly related to the educational programme "General
Medicine" includes: more than 7,500 copies of educational and scientific literature on biomedical,
clinical, behavioral disciplines, of which about 2,300 are in foreign languages (English, Russian);
textbooks and manuals are approved by the Ministry of Healthcare and recommended by leading
medical universities; the university's electronic library, including access through HEMIS to scanned
copies of textbooks, teaching aids and lectures.

At the same time, it was found that the library fund of educational and scientific literature on the
training profile is characterized by insufficient completeness and relevance: there is limited access to
modern domestic and foreign publications, as well as authoritative international sources of medical and
biomedical information. The lack of a subscription to leading scientific databases (Cochrane Library,
PubMed, Elsevier, Scopus, etc.) and systematic access to them for students, teachers and researchers
hinders the development of the academic and research environment, limits the application of the
principles of evidence-based medicine and prevents the full integration of the university into the global
scientific and educational space.

We use our own educational platform, integrated with HEMIS, which contains syllabuses of
disciplines; electronic assignments; tests and modules for self-training; educational videos recorded in
departments and in the simulation center.
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CAMU is introducing elements of blended learning: some lectures and theoretical classes are
available online with the ability to watch the recording. There are documents confirming the structure
and rules for working with digital platforms: Regulations on distance learning, approved by the order
of the rector N0.3/2022 dated 15.09.2022; Instructions for using LMS Moodle (2023); Reports on
student activity in the Moodle system (logs, completed assignments, tests).

However, the information openness of the educational programme and the availability of key
educational and organizational data on official digital resources are not fully implemented. There is no
systematic posting of up-to-date information on educational programmes, schedules, methodological
materials and administrative procedures on the university website and in the digital platforms used in
the educational process. Electronic communication channels (messengers, specialized applications) are
also underdeveloped, which limits the efficiency and effectiveness of information exchange. The lack
of an integrated electronic document management system complicates the optimization of management
processes, increases the administrative burden and reduces the transparency of interaction between
students, teachers and administrative structures.

A survey of students showed that 87% are satisfied with the quality of electronic materials, but
about 13% noted periodic access failures and a lack of multimedia materials on clinical skills.

6.5 Expertise in Education

CAMU implements applied research and thematic reviews related to the analysis and
improvement of the quality of the educational programme, including: Pedagogical research conducted
at the departments of clinical and fundamental disciplines: "Assessment of the effectiveness of the
implementation of TBL and PBL methods in early courses"; "The role of simulation learning in the
formation of practical skills"; "Analysis of students' academic performance depending on the form of
knowledge control". Review analytical projects under the supervision of the guidance department and
the quality department: "Dynamics of the level of academic performance of students of 1-5 years for
2019-2023"; "Assessment of student satisfaction with the educational process and digital resources";
"Map of deficits in final certification - conclusions for adjusting educational modules". The research
results are used to revise syllabuses, select teaching methods, plan advanced training courses for
teaching staff and update programmes.

During the visit, the expert was presented with the following supporting materials: reports of
departments on the results of pedagogical observations and research, in particular; minutes of
Department of Anatomy on the assessment of students' academic performance after the
implementation of case-based learning; a report of the Department of Internal Diseases on the impact
of OSCE on the structure of practical training; analytical documents from the quality department.

The CAMU Simulation Center is presented as a high-tech educational platform equipped with
modern means of simulation learning aimed at developing students' clinical skills in conditions as
close as possible to real practice. Among the key components of the center there is a simulation station
simulating a road accident, with a dummy of the victim and a fully functional ambulance, allowing to
practice algorithms for providing emergency care in a confined space.

A special place is occupied by the fourth-generation robotic simulator "Promobot", capable of
functioning as a standardized patient, teacher or doctor, which provides multi-level imitation of
clinical situations. The center's infrastructure is complemented by innovative projects "Smart
Polyclinic" and "Smart Home", and also includes an ultrasound training device, a laparoscopic surgical
simulator and a 3D radiology laboratory, which creates conditions for a multi-faceted assessment of
the practical training of students and the formation of interdisciplinary competencies.

CAMU also implements comprehensive measures to create a favorable educational and
professional environment for employees. The construction of a new university building and a
residential complex is underway, including apartments for permanent residence of teachers, premises
for accommodating invited foreign professors, as well as student dormitories. These infrastructure
initiatives are aimed at increasing the motivation of the teaching staff and strengthening the human
resources of the university.

6.6 Exchange in education
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CAMU implements a targeted policy to expand the academic mobility of students, including
students of the educational programme "General Medicine", as a strategic tool for the
internationalization of higher medical education. The University has concluded a number of
interuniversity agreements providing students with the opportunity to participate in short-term and
semester exchange programmes, as well as clinical internships and practical training at foreign and
national educational and medical institutions.

The forms of mobility cover both external (international) programmes based on partnerships with
universities in Kazakhstan, Turkey, Poland, South Korea and Uzbekistan: Astana University
(Kazakhstan); Uludag University (Turkey); Medical University of Lublin (Poland); Kyung Hee
University (South Korea); Samarkand State Medical University (Uzbekistan), etc., and internal
initiatives implemented in the framework of cooperation with other medical universities in the country.
Internship programmes abroad are financed both by personal and family funds of students and through
grant support.

During a visit to the educational organization, the expert received and verified the following
evidence: copies of bilateral cooperation agreements with foreign universities (signed in 2021-2023);
Reports of the International Relations Department on student placements for short-term programmes in
Turkey and Poland in 2022-2023 (including lists of participants, internship reports); Certificates of
students’ summer internships in foreign clinics, with notes on the skills acquired.

Thus, the implementation of the educational programme "General Medicine" at CAMU
demonstrates a high level of provision with educational, clinical, scientific and information resources.
Students are involved in scientific activities, have access to the infrastructure for conducting R&D and
demonstrate a high level of academic and professional motivation. The clinical settings are diverse and
quantitatively sufficient, which allows for student rotation and the formation of key clinical
competencies from the early stages of learning.

Conclusion: Use of "Promobot" - a fourth-generation robotic simulator capable of reproducing
the behavior of a standardized patient and teacher, providing realistic clinical simulation with elements
of artificial intelligence. Socially oriented infrastructure: construction of new academic buildings
equipped to meet the requirements for transformable educational spaces, the use of multimedia and
digital solutions and flexible organization of the educational process; construction of student
dormitories, a residential complex including apartments for permanent residence of employees, as well
as apartments for temporary accommodation of visiting professors and international experts.

Conclusions of the EEC by the criteria. Compliant out of 21 standards: fully - 20, partially - 1,
do not comply - 0.
Recommendations for improvement:

1. Strengthen the university library collection by systematically replenishing it with relevant
specialized educational and scientific publications, both domestic and foreign, with priority
given to literature published in the last five years. Particular attention should be paid to
subscribing to leading international scientific databases, including Cochrane Library, PubMed,
Elsevier, Scopus and other evidence-based medicine resources. Ensuring constant and free access
to these sources for students, teachers and researchers will strengthen the scientific and
educational component, support the introduction of evidence-based practice principles into the
educational process and ensure the integration of the university into the international academic
space. (6.4.3).

2. Ensure complete and timely availability of information on educational programmes, schedules,
teaching and methodological materials and administrative procedures through the university's
official web resources and electronic educational platforms. It is advisable to introduce a single
information and communication circuit, including the use of instant messengers, mobile
applications and other digital channels of interaction with students and teachers. At the same
time, it is necessary to develop an electronic document management system as a tool for
optimizing management processes, reducing the paperwork burden and increasing the
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transparency of academic administration, which together will enhance the digital transformation
of the educational environment and increase its efficiency (6.4.3).

Standard 7: QUALITY ASSURANCE
7.1 Quality Assurance System

The EEC experts note that within the framework of the Standard "Quality Assurance", during the
work of the expert commission and the analysis of the submitted documentation, compliance with the
requirements of the standard was revealed.

For the effective implementation of the EP, the university has an approved policy of an integrated
quality management system and a guide to quality control of medical education, which focuses on two
main aspects: the quality of classes and the quality of the processes and results of the educational
process. The quality of classes is assessed using a developed checklist using a point system. This
lesson assessment checklist consists of three sections: the first section includes the organizational level
of learning, the second section - theoretical and methodological indicators and the third section - the
use of information technology and interactive learning methods by the teacher. In this way, the quality
of the lesson is assessed by the university's education quality control department.

The quality of the result is assessed through the level of knowledge, skills and abilities that
graduates will have. The quality of the processes is determined by the compliance of educational
processes with the State Compulsory Educational Standard of the Republic of Uzbekistan.

The assessment of satisfaction with the EP is carried out within the framework of the
implementation of processes for receiving feedback from students, teaching staff, employers on the
content of the EP, organization of the educational process, quality of learning, support for students
from the teaching staff, the dean's office, the university management, identifying difficulties and
problems in the learning process, receiving suggestions and recommendations. Electronic
questionnaires, focus group interviews, discussions of the EP in the Round Table format, etc. are used
as feedback tools. The feedback results are systematized and discussed at meetings of the Educational
and Methodological Council and Academic Board, with subsequent adoption of corrective measures.
At the same time, it is necessary to ensure that the feedback analysis results in the preparation of
substantiated decisions on improving the content and implementation of the EP. Taking into account
the development of the quality system, the university is recommended to develop a single strategic
document integrating both internal and external sources of quality assessment. This will ensure the
systematic analysis and planning of corrective actions in accordance with the strategic goals of the
university development.

There are currently no graduates in the EP "General Medicine". In the future, the results of the
final examination of graduates will be one of the criteria for the success of the EP. These indicators,
along with the level of satisfaction and feedback from employers, should be included in the annual
summary report on the quality of the EP implementation. The report should contain key indicators and
a table of corrective actions.

7.2 Mechanisms for programme monitoring and assess

Regulated procedures for monitoring the EP at the university ensure the transparency of the
student training processes and include:

- EP management (level of teaching staff, organization of the educational process, regular assessment
of the level of achievement of the programme goals, feedback, demand for graduates);

- implementation of the EP (curriculum, standard programmes of disciplines, methodological and
information support, infrastructure, educational technologies, R&D);

- outcomes of the EP (midterm assessment, final assessment).

All interested parties (teaching staff, students, employers) are involved in the programme
assessment process through representation in the relevant structures. The work of all structures
ensuring the implementation and assessment of the EP is regulated by the Strategic Development Plan
of the University, annual plans and reports of the University. The results obtained, according to
internal documents, are analyzed and discussed at meetings of collegial bodies, which helps to identify
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potential areas of improvement and development of effective measures to improve the quality of the
educational process. It should be noted that all classrooms are equipped with surveillance cameras in
order to improve the quality of education at the university and constant monitoring of the quality of
classes. In order to ensure fast and high-quality information and library services to users, an automated
system for purchasing and delivering books through an electronic programme has been launched in the
information resource center. In addition to printed publications, students have the opportunity to use e-
books and literature in audio format.

Meetings with students and teaching staff demonstrated the presence of feedback through a
survey of all stakeholders. During a conversation with the Head of the Education Quality Control
Department Yuldashev Sh.S. and the Deputy Dean of the Faculty of Medicine for the specialty
"General Medicine" Rakhmonberdiyev S.S., it was established that information on the organization of
the educational process is collected through a survey. However, when monitoring the results of the
survey conducted by the quality control department, a lack of systematic analysis of feedback and its
discussion with the formation of specific corrective measures was revealed. In this regard, it is
necessary to conduct a regular analysis of the information received, with the presentation of a report
and the development of recommendations for improving the implementation of the EP. This will
ensure the prompt identification of weaknesses and the adaptation of the educational process to the
current needs of students and the labor market.

In order to enhance the effectiveness of quality monitoring, the university is recommended to
introduce the practice of preparing a consolidated annual report on the quality of the EP
implementation with the presentation of key indicators (academic performance, satisfaction, results of
independent assessments, employer feedback) and recording the measures taken. Such a report should
become a mandatory element of the analysis at the University's EMC and AB.

In the future, the final certification of graduates will also be a mechanism for assessing the EP,
which will be carried out in the form of a comprehensive three-stage exam (stage 1 - testing with the
inclusion of knowledge in fundamental disciplines - anatomy, physiology, histology, pathological
anatomy, pathological physiology, stage 2 - testing in the specialty (obstetrics-gynecology, therapy,
surgery, family medicine, emergency medicine, stage 3 - OSCE) with the involvement of external
examiners from practical healthcare of at least 3 in the EP "General Medicine". At the end of this
academic year, the first graduation of graduates of the EP "General Medicine" will take place. When
meeting with students of the graduating class, we found that there are only 9 students, all of them
transferred from foreign medical universities.

An important component is also monitoring the demand for graduates, which will be carried out
by tracking employment for a number of years after graduation. The assessment outcomes are heard at
meetings of the EMC and AB of the University. To improve transparency of the quality system, it is
necessary to ensure that the key results of monitoring and assessment of the educational programme,
including the annual summary report, are posted in the public domain on the website of the
international medical university "CAMU".

The educational programme management system includes regular collection and analysis of
information in the following areas:

e academic performance and dynamics of student learning;

o results of formative, midpoint and summative assessment of knowledge;

o feedback from students and teachers on the content and organization of the educational process

(including in the form of questionnaires);

e data on completing educational and industrial practice, mastering professional competencies;

» results of internal assessment of the quality of education and external monitoring;

e in the future - statistical analysis of the employment and professional trajectory of graduates.
Based on interviews with the Vice-Rector for Academic Affairs and International Cooperation Botirov
M.T., Head of the Education Quality Control Department Yuldashev Sh.S., Deputy Dean of the
Faculty of Medicine for the direction of "General Medicine" Rakhmonberdiyev S.S., as well as with
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faculty teachers, it was established that data analysis is carried out by structural divisions (departments,
dean's office, education quality control department) using both quantitative and qualitative methods.
The results of the analysis serve as the basis for:

o adjusting the working programmes of disciplines and curricula;

e planning advanced training for teachers;

e improving the material and technical support of the educational process.
Thus, based on the results of a survey of students and teachers in the discipline "Obstetrics and
Gynecology" in the current academic year, two classrooms at the Fergana maternity hospital were
equipped with an interactive whiteboard and dummies for practical learning. For the 2025-2026
academic year, it is planned to invite foreign professors in obstetrics, gynecology and perinatology to
give lectures and master classes.
Analytical findings are used to make management decisions at the faculty and rectorate level.
However, at the moment, they are not presented in the form of annual reports and are not publicly
available on the official website of the International Medical University "CAMU".
Thus, the Faculty of Medicine implements a cycle of continuous improvement of the quality of
education based on objective data, in accordance with ESG Standard 1.7. This allows adapting the
educational programme to changes in medical science and healthcare practice.
7.3 Feedback from teachers and students

One of the elements of ensuring the quality of the educational process is the organization of

regular feedback between students, teachers and employers. The main tool is a survey covering the
following aspects:

o satisfaction with the content of the educational programme;

o organization of the educational process;

e quality of teaching;

e level of support from the teaching staff, dean's office and administrative staff;

o availability of resources, transparency of assessment, etc.

The questionnaires include questions on both expectations and actual outcomes. Inquiries
received through the rector's official blog, the university's telegram bot and the anti-corruption
“hotline” are also considered. A special department for working with student inquiries analyzes and
reviews inquiries by forming working groups and issuing written responses to applicants. However, it
has been identified that there is a need to improve the systematic nature of feedback processing: based
on the results of the questionnaire, an in-depth analysis should be conducted, followed by discussion at
meetings of departments, educational and methodological council and the academic board, with the
mandatory development of a plan of corrective measures. Currently, such analytical work is carried out
irregularly, which complicates an objective assessment of the quality of the EP implementation.

In order to improve efficiency, it is necessary to introduce a cyclical improvement mechanism -
"feedback — analysis — adjustment — re-assessment". The results of this work should become part of
a consolidated report on the quality of the educational programme and be used to make decisions on its
modernization.

During the meeting with employers, their participation in the discussion of educational results,
educational trajectories and sought-after competencies was confirmed, which enhances the practical
focus of the EP.

7.4 Academic achievements of students and graduates

An assessment involves not only the traditional testing of students' knowledge and skills, but
also the accumulation of statistical data, their analysis, identification of dynamics, trends and
forecasting of further developments. Vice-Rector for Academic Affairs and International Cooperation
Botirov M.T. spoke in detail about the work being carried out to improve the quality of students'
academic performance. The Vice-Rector noted that the EP provides for the results (outcomes) of

control as a basis for assessing and achieving learning outcomes. Both qualitative and quantitative
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indicators of students' work are taken into account. Quantitative indicators are recorded mainly in
points (this is provided for by the University's unified point-letter grading system); qualitative
indicators are recorded in evaluative judgments, which are reflected in the teacher's verbal comments.

Based on the results of the department's monitoring, they identify underperforming students and
organize individual work with them: additional classes, consultations and revision of topics. Thus,
when visiting the pediatrics department at the multidisciplinary children's hospital (Fergana), we noted
that the topic of the lesson "Anemia in children" was repeated at the request of students (3rd year,
group 22, 8 students, Uzbek language of instruction, discipline "Propaedeutics of childhood diseases").

Departments review the forms and methods of learning and assessment with mandatory
discussion at the department and make a decision on the appropriateness of one of them. The results of
the assessment of students' academic performance are analyzed at the level of departments, the dean's
office and the registrar's office. The collected statistical data (academic performance, absences, results
of practical training, the proportion of students who have not reached the threshold level) become the
basis for developing corrective measures and are discussed at collegial bodies.

The results of students' academic achievements are posted in the educational electronic journal
and in the transcript. In the AIS "HEMIS", students have access to monitor their academic
achievements. Each student is provided with a personal electronic page containing the curriculum,
schedule, current results, comments from teachers and other educational information.

Taking into account the upcoming first graduation in the EP "General Medicine", it is important
to provide for the integration of the results of the final certification into the quality assessment system
of the EP. A comprehensive three-stage final exam with the involvement of external experts from
clinical practice will serve as one of the key tools for an objective independent assessment of the
effectiveness of learning. These data should be included in the annual quality report.

7.5 Stakeholder involvement

The assessment of the EP with the involvement of stakeholders is defined by the Academic Policy
of the University "CAMU" (approved on August 29, 2024), developed forms, procedures for
consideration and approval, which necessarily provide for the assessment of the EP by experts in
practical healthcare.

Interviews with employers of the EP "General Medicine" were conducted offline and included such
questions as knowledge of the university mission, participation in the development of the mission and
proposals for the strategic plan, participation in the work of advisory bodies, satisfaction with the basic
knowledge and skills of students, participation in learning students through supervising, providing the
department and students with the necessary resources for practical learning and the formation of
clinical thinking, problems of interaction with departments and universities in general, employment of
future graduates. Based on their responses, experts concluded that there is a close connection between
the medical faculty and practical healthcare. Employers actively participate in educational events,
provide clinical settings, help develop practical competencies and provide expert assessment of the
level of students' training. Participating in collegial bodies, they draw the attention of university staff
to the weak points of students' knowledge and practical skills, suggest including popular issues in
practice for in-depth study, etc. Thus, based on the proposals of employers, students and the teaching
staff of the specialized departments, the Academic Board of the University (Decision of the Academic
Board of the University, Protocol No. 9 dated April 26, 2025) decided to include the following elective
disciplines for the 2025-2026 academic year:

1. "Speech and Health" (for 2nd-year students of the "General Medicine" EP, in three languages of
instruction) 2. "Mathematical and Logical Foundations of Medical Thinking" (for 4th-year students of
the "General Medicine" EP, in three languages of instruction).

Thus, employers are transformed from the category of external observers into active participants
in the educational process, which helps to improve its quality. It is recommended to further strengthen
the mechanisms of interaction with external stakeholders: development of a cooperation roadmap,
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regular reports on the results of joint activities, integration of feedback from employers into the
structure of the annual quality analysis of the EP.

Conclusion: The University publishes its own scientific journal, officially included in the list of
publications recommended by the Higher Attestation Commission (HAC) of the Republic of
Uzbekistan. A system of material incentives for teaching staff for publications in scientific journals
indexed in international bibliometric databases with an impact factor (e.g. Scopus, Web of Science,
etc.) has been introduced. Material remuneration is provided in a differentiated manner, depending on
the level and rating of the publication, which allows not only to encourage scientific activity, but also
to build a strategy for the qualitative growth of academic capital.

Conclusions of the EEC by the criteria. Compliant out of 12 standards: fully - 11, partially - 1,
do not comply - 0
Recommendations for improvement:

1) The University management should develop a single strategic document with the integration of
external and internal assessment sources, as well as reports in the form of a consolidated
programme improvement cycle (7.1.3).

2) Create a consolidated annual report on the quality of the implementation of the EP with a
presentation of key indicators (academic performance, satisfaction, results of independent
assessments, employer feedback) and a table of measures taken (7.1.3).

Standard 8: GOVERNANCE AND ADMINISTRATION
8.1 Governance

The university is governed on the basis of the legislation of the Republic of Uzbekistan, the
Standard Rules governing the work of higher and secondary specialized education organizations, and
in accordance with the University Charter. The governance model is based on a combination of the
principles of unity of command and collegiality, which ensures a balance between the efficiency of
decision-making and their collective discussion. Policy of participation of the academic community in
CAMU university governance actively develops the practice of including students and teachers in the
processes of governance and organization of educational activities. This approach is considered an
important tool for increasing the transparency, efficiency and sustainable development of the institute.
The goals of this policy are:

o Strengthening the participation of students and teachers in the processes of making governance
decisions;

e Providing conditions for receiving and taking into account feedback on educational and
organizational issues;

o Expanding the role of the academic community in the education quality management system;

e Formation of a culture of open dialogue and academic democracy.

Main forms of implementation:

 Participation in collegial structures. Representatives of students and teachers are included in the
Academic Board, committees on the quality of education, the Ethics Council, the Admissions
Committee, as well as in expert groups for the development and assessment of educational
programmes.

e Consultation mechanisms. Regular questionnaires and surveys of students and teachers are
conducted on issues of the educational process, learning conditions, technical and digital support,
quality of teaching and clinical training. Focus groups, seminars and open meetings with the university
administration are organized.

o Student self-government system. The Student Council actively participates in the development
of local regulations, class schedules and represents the interests of students in matters of
accommodation, meals and leisure activities.

o Feedback via digital platforms. The university has electronic feedback channels and forms of
requests available to all participants in the educational process.
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Results of policy implementation:

o Increased level of student and teacher trust to the administration;

o Increased student satisfaction with the quality of the educational environment;

o Strengthening the academic responsibility of participants in the educational process;

o Improvement of the content and structure of educational programmes, taking into account
proposals from the academic community.

The university consistently implements an inclusive governance policy, ensuring the participation
of key stakeholders in strategic and operational governance. This allows them to comply with
international standards in the field of education (ESG 1.3, ESG 1.7, ESG 1.9). Responsibility for the
accredited educational programme is assigned to the education quality assurance department.

In order to improve management transparency, legal certainty and the effectiveness of the job
responsibilities of the teaching staff and administrative workers, it is necessary to review and update
job descriptions. In this case, the specifics of each department should be taken into account, including
the features of teaching clinical and fundamental disciplines, participation in scientific,
methodological, educational and expert activities. Updated instructions should include a clear
distribution of functional responsibilities, expected performance outcomes, performance indicators, as
well as internal reporting forms. A mandatory condition is the execution of a familiarization sheet
confirming that the employee is aware of job responsibilities and is responsible for their
implementation. This process should be regulated by local acts of the university and take place with
the participation of the HR department, the office and the legal service.

8.2 Students and academic staff representation

CAMU actively involves students and academic staff in the management and educational
activities of the university. Such interaction of the academic community is considered an important
condition for the transparency, efficiency and sustainable development of the university.

The university has introduced the practice of student and academic staff participation in key stages of
the educational process, including:

o planning and development of curricula;

e participation in teaching and clinical training;

o assessment of students' academic achievements;

e participation in internal and external examination of the quality of education.

Students also participate in the organization of practical classes, trainings and clinical
simulations, and teachers develop individual educational trajectories for senior students within the
framework of elective modules.

At the end of each semester, both groups - students and teachers - take part in anonymous
surveys to assess the quality of learning and teaching. Their representatives are included in the
Education Quality Committee, where they analyze the monitoring results and put forward proposals
for improvement.

The Youth Union plays an active role in the life of the university, organizing events dedicated to
the spiritual development, education and social activity of students, including assistance to the elderly.
The Union also protects the interests of students at the level of the University Council.

The Youth Union of the University strives to raise a healthy, educated and independent young
generation, protected from harmful influences and supporting national and moral values.

8.3 Administration

Favorable conditions for the scientific work of the teaching staff have been created at the
initiative of the Rector of CAMU. The university administration actively supports scientific research,
including:

o the building of the Central Research Laboratory has been reconstructed;

o four new research centers are being created;

e a vivarium department operates, where experiments on animals can be carried out within the
framework of scientific topics.
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Not only teachers, but also bright students are involved in scientific activities. Everyone involved
in experimental and clinical research is given the opportunity to work in the relevant laboratories of the
university.

At the organizational level, scientific work is coordinated by the Department of Scientific
Research, Innovation and Training of Scientific and Pedagogical Personnel, which:

o prepares and monitors the implementation of annual and long-term R&D plans at faculties and
departments;
o supervises the scientific activities of the laboratories and divisions of the university;
e organizes and holds international, national and regional conferences and seminars with the
participation of teachers and students.
The activity of student scientific societies, clubs of young scientists and scientific associations at
the departments is also supported. Conditions have been created for their regular and effective work.
HEMIS as a tool for digital management of educational activities has significant potential for
improving the efficiency of administrative processes and ensuring academic transparency. It is
recommended to strengthen the use of all available modules of the system, including management of
student registration, academic performance, attendance, teacher workload, contingent movement and
the formation of digital reports. Particular attention should be paid to the implementation and
integration of the Registrar's Office module, which provides a unified record of academic
achievements, automated formation of statements, digital grading and protection of academic records.
This will minimize the risks of administrative errors, increase the efficiency of data processing and
ensure the objectivity of management decisions.
8.4 Budget for learning and resource allocation

CAMU organizes the planning and allocation of resources in such a way as to ensure the high-
quality implementation of educational programmes, especially in the direction of "General Medicine",
in accordance with modern standards of medical education.

1. Financial resources
The University annually forms a budget, which provides for the following in separate items:
e development of educational infrastructure;
e equipping laboratories and simulation centers;
» updating the library stock and digital technologies;
e support for clinical settings.
Additionally, private investment is attracted, through which phantoms, mannequins, digital
microscopes and other medical equipment are purchased. Funds are also directed to:
o advanced training of teachers;
e participation in conferences and internships.
2. Material and technical resources
The educational process is provided with:
o anatomical and morphological halls;
o laboratories on physiology, pharmacology, pathology and other disciplines;
o simulation classrooms and learning operating rooms.
For practical training of students, agreements have been concluded with clinical settings - hospitals,
clinics and diagnostic centers.
3. Information and digital resources
Students have access to an electronic library with educational and scientific literature in several
languages. The educational process is supplemented by:
o alearning management system (LMS) for posting lectures, tests and video materials;
o online platforms for telemedicine and remote consultations.
4. Human and personnel resources
The programmes are supported by a sufficient number of qualified teachers corresponding to the
profile of the disciplines. Students are provided with:
e academic and psychological support;
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e individual supervision;

 assistance with adaptation, especially for international students.
Resources are distributed fairly and based on needs, which is monitored through regular departmental
monitoring, workload analysis and inventory. This helps maintain high quality of education in
accordance with national and international standards.
8.5 Interaction with the Healthcare Sector

CAMU actively interacts with the healthcare sector, educational institutions and government
agencies to prepare qualified medical professionals in demand by society.

CAMU implements strategic initiatives aimed at improving the quality of medical education and
healthcare in Central Asia. The university actively cooperates with international clinics and
educational organizations, which allows introducing advanced medical experience and technologies
into the educational process.

CAMU also organizes major scientific events, such as the International Scientific and Practical
Conference "Integration of Environmental Strategy, Healthcare and the "Green Economy" - the
Foundation of a Sustainable Future", bringing together professionals to discuss current challenges,
including the impact of ecology on public health.

Training personnel in accordance with the needs of society. The University's Medical Faculty
aims to train professionals capable of working according to international standards and adapting to the
changing requirements of the healthcare sector. CAMU invests in infrastructure development,
including the construction of a specialized medical campus, which allows creating conditions for high-
quality education.

Thus, the university contributes to the formation of a modern system of training medical
personnel that meets the real needs of society through:

o strategic partnership with international organizations,
o holding scientific events,
o development of the physical facilities.

CAMU demonstrates a high level of integration with the practical healthcare system, including
through institutionalized forms of cooperation. One of the significant manifestations of such
integration is the inclusion of chief physicians of medical institutions - clinical training bases - in the
composition of the AB. This ensures formal and meaningful involvement of representatives of the
professional community in the processes of strategic management of the university, including the
discussion and approval of key decisions on academic policy, development of educational programmes
and personnel strategy. This interaction helps to align priorities between medical education and the
needs of the healthcare system, which, in turn, strengthens the practice-oriented nature of the training
of future doctors, makes the programmes more flexible and sensitive to the changing requirements of
clinical practice.

The CAMU management builds a systematic and regular dialogue with employers - heads of
clinics, representatives of professional associations and practicing doctors - through thematic seminars,
round tables and strategic sessions. These events are aimed at clarifying employers' expectations
regarding graduates' competencies, exchanging opinions on trends in the development of clinical
medicine and jointly analyzing deficits and prospects in personnel training. Such interaction forms
feedback that is critical for adapting educational programmes, introducing modern educational
technologies, and updating the content of disciplines. Moreover, the involvement of employers in the
educational process helps students develop a real understanding of the future professional environment
and facilitates their subsequent integration into the healthcare system.

Conclusion: CAMU demonstrates an effective model of interaction with the professional
community and employers, integrating education quality management into the context of real industry
needs and ensuring the strategic sustainability of the university as a center for training in-demand
medical professionals. Chief physicians of medical institutions are members of the Academic Board,
which helps strengthen ties with the practical healthcare system and improves the quality of
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professionals. The university management regularly holds joint seminars with representatives of
practical healthcare (employers).

Conclusions of the EEC by the criteria. Compliant out of 16 standards: fully - 14, partially - 2,
do not comply - 0

Recommendations for improvement:

1. Revise job descriptions taking into account the specifics of each department and ensure a
mandatory procedure for familiarization with signature (8.1.4)

2. Activate and expand the use of the functionality of the HEMIS system, including modules for
automating the work of the Registrar's Office (8.3.1)

3. Introduce a unified format for formative, midpoint and summative assessment, consistent with
the principles of a student-centered approach, with regulatory consolidation (8.3.1).

Standard 9: CONTINUOUS RENEWAL

CAMU has clear plans in accordance with the Strategic Development Plan for 2023-2030.
developed in continuation of the implementation of reforms, “On approval of the Concept of
development of the higher education system of the Republic of Uzbekistan until 2030” Decree of the
President of the Republic of Uzbekistan dated October 9, 2019 No.UP5847. The Strategic
Development Plan defines the vision, mission, goals, main directions and indicators for achieving
strategic goals until 2030. This document defines the transformation of the university for the coming
years in the context of accelerating globalization processes, challenges and modern trends.

The CAMU Development Strategy is the main document on the basis of which the educational,
scientific and personnel policies in the field of quality, relevant provisions governing the activities of
the university, development strategies for structural divisions and other local documents are developed.

The priority areas of CAMU strategic development until 2030 have been defined:

— formation of the university as a higher educational institution of a research, innovation-oriented
type based on scientific and scientific-technical support for the development of priority sectors of
the national economy;

— integration of scientific research into training personnel in promising scientific, educational and
humanitarian areas in accordance with the needs of the labor market and the requirements of
international standards;

— ensuring the quality of educational, scientific and educational areas of activity;

— 1improvement of the mechanism for organizing the educational process in the system of
continuous education, its information and technical support and replenishment of the educational
and methodological base;

— development of the system of training, retraining and advanced training of personnel using
distance learning technologies;

— increasing the efficiency of university management based on the principles of quality
management, external and internal audit;

— strengthening the physical facilities of the university and the infrastructure of the educational
process;

— ensuring the international attractiveness of the university;

— creation of favorable social conditions for the teaching staff, students and staff of the university.

Clear tasks have been defined for solving strategic goals, including: creating conditions for
increasing the global competitiveness of the university; ensuring a high status of graduate training in
all areas of university training; ensuring continuity and regularity of education (bachelor's degree-
master's degree-postgraduate study-doctoral studies) in all educational programmes of the university,
in accordance with the needs of the economy, the labor market of Uzbekistan, the peculiarities of the
near and far abroad; improving the equipment of the university with modern digital infrastructure;
development of an information resource center that guarantees researchers, teachers, research staff and
students the necessary scientific, methodological and educational information; improvement of the
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CAMU library collection; introduction of a vertical management and financing system for the
university; Ensuring the integration of the university into the global scientific community and others.

Opening of a master's degree programme in the following specialties: 70910201-Obstetrics and
Gynecology; 70910205-Cardiology; 70910218-Morphology; 70910203-Therapy; 70910217-Urology;
70910212-Surgery; in 28 specialties of clinical residency.

Strengthening the training of master’s degree and PhD students at CAMU in order to attract them
to the university's teaching staff through enrollment in joint double-degree programmes with foreign
partner universities, international joint training of PhD students. Expanding international cooperation
(internships for teachers, academic mobility of teachers and masters’ students, students, holding joint
scientific and practical conferences, attracting foreign scientists to R&D, participating in international
scientific projects). Developing and promoting the university's image, developing and promoting a
marketing strategy and strengthening ties with the local community and potential students.

CAMU demonstrates a stable position in the international academic and scientific space, taking
part in the implementation of international scientific grants. In particular, joint research work with the
Institute of Fundamental Education and International Education (IFEIE) of the Belarusian National
Technical University (BNTU) has become a significant area, which confirms active transnational
scientific cooperation. Participation in such projects not only promotes the exchange of advanced
scientific practices, but also increases the level of academic culture of the teaching staff, expands
access to international research methodologies and strengthens the reputation of CAMU as a partner in
the global scientific community. The implementation of such grant initiatives has a direct impact on
the integration of scientific results into the educational process and the development of competencies
based on the principles of evidence-based medicine.

Increase in the activity of publications in the scientific and pedagogical journal "ActaCAMU".
Increase in the impact factor of "ActaCAMU" in the scientometric databases of the Russian Science
Citation Index (RSCI), Scopus, PubMed and others. Creation of electronic educational resources
(EER) and electronic scientific and educational complexes (ESEC) in the main areas of training.
Improvement of the unified information system of the university, i.e., the creation of an electronic
university (electronic campus).

Students have access to the clinical environment from the early stages of their studies and are
supervised by practicing physicians. This model helps develop students' clinical thinking, professional
skills and ethical and communicative competencies based on real-life experience of interacting with
patients and medical teams. Integration is not fragmented, but rather follows the logic of a
comprehensive, practice-oriented approach that facilitates the effective application of theoretical
knowledge in clinical situations. The university's clinical infrastructure serves not only as an
educational base, but also as a scientific platform where students participate in clinical diagnostic
projects, modeling treatment routes and assessing the effectiveness of medical interventions.

The high level of satisfaction with the educational process among CAMU graduates, as recorded
in the course of questionnaires and interviews, as well as their focus on continuing their education in
postgraduate medical education, testify to the effectiveness of the educational model being
implemented. Graduates note a solid theoretical base, practical experience, a favorable academic
environment and the quality of teaching. This confirms that the university trains not only competent
professionals, but also individuals motivated for professional development, focused on continuous
medical education. CAMU has valid licenses for the implementation of postgraduate training
programmes, which ensures the continuity of the educational process and closes the cycle "bachelor's
degree - residency - continuing professional development", corresponding to international standards
for the training of medical personnel.

Thus, CAMU implements an effective model of continuous improvement of educational activities
based on scientific activity, clinical integration and focus on the long-term professional development
of its graduates.

In order to ensure the continuity of educational levels, improve the quality of student enrollment
and early formation of professional motivation, it is advisable to consider the possibility of creating a
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specialized lyceum at the university or another form of pre-university training. Such an approach will
not only systematically prepare schoolchildren for mastering the educational programme in the
direction of "General Medicine", but also integrate elements of medical propaedeutics, scientific
literacy and basic clinical knowledge into the process of general secondary education.

Opening a specialized lyceum or specialized preparatory courses with a medical focus will create
conditions for early career guidance, will help identify and support talented young people and form a
stable flow of applicants who meet the university's requirements in terms of knowledge, motivation,
and personal qualities. The training may include modules in biology, chemistry, academic writing,
English in a medical context, as well as involving potential students in the university's scientific and
educational events.

Integrating pre-university training into the CAMU development strategy will strengthen the
contingent of future students, improve their academic and professional readiness and ensure a
sustainable personnel prospect for the country's healthcare system.

Conclusions of the EEC by the criteria. Compliant out of 3 standards: fully -2, partially -1, do
not comply — 0.
Recommendations for improvement:
1. Consider the possibility of creating a structured mechanism for pre-university training,
including opening a specialized lyceum, to form a contingent of academically prepared and
motivated applicants (9.3).

Thus, during the external assessment of the educational programme, 129 accreditation standards were
found to be in compliance out of 144 accreditation standards including 108 basic standards and 21
improvement standards. 12 basic standards (2,3,5,6,7,8) and 3 improvement standards (5,8,9) were
partially fulfilled. No non-compliance with standards was found.

6. Recommendations for improvement of the educational programme "60910200 General
Medicine" of CAMU:

1) In the working programmes of academic disciplines, the list of recommended literature should be
updated, taking into account the priority of publications published over the past five years. (2.2.1).

2) It is necessary to initiate the procedure for obtaining official permission to use chemical reagents
that are classified as hazardous substances in the educational process of basic disciplines. In
parallel, it is necessary to conduct an audit of existing stocks of chemical reagents, organize their
storage in strict accordance with regulatory requirements for safety, sanitary standards and fire
safety regulations, thereby ensuring the protection of the health of students and teachers (2.3.4).

3) Expand and update the catalogue of elective disciplines with an emphasis on including
interdisciplinary areas and English-language courses that meet international educational standards.
This will enhance the individualization of educational trajectories, promote the development of
academic mobility and increase the competitiveness of graduates in the global market of medical
education and practice (2.3.10).

4) Ensure the complete and structured integration of students' independent work into educational and
methodological materials for all disciplines. It is necessary to clearly formulate goals, expected
outcomes, provide methodological recommendations and develop transparent assessment criteria.
This will increase the motivation of students, ensure the objectivity of knowledge control and
contribute to the formation of sustainable skills in independent learning and research activities.
(2.6.1).

5) In order to objectively assess the quality of education, it is necessary to present systematized
quantitative and qualitative indicators of the effectiveness of the implementation of active learning
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methods, such as team-based learning (TBL), problem-based learning (PBL), objective structured
clinical examination (OSCE). It is necessary to reflect the coverage of students by these methods,
the results of their application and also analyze the impact on the level of formed competencies
(2.8.2).

6) It is recommended to introduce a systematic mechanism for collecting and analyzing feedback from
students and representatives of the professional community (employers) with a subsequent
assessment of the impact of the data obtained on the adjustment of the content of academic
disciplines, forms and methods of teaching. Such an approach will contribute to the continuous
improvement of the educational process and increase its practical focus (2.9.1).

7) It is advisable to create and regularly update a single register of educational programme updates,
with mandatory recording of the date of the change, its initiators (structural divisions, teachers,
external experts) and documented grounds (monitoring results, recommendations of accreditation
bodies, etc.) (2.9.1).

8) It is necessary to revise the control measurement materials and bring the test tasks in line with the
approved distribution matrix by difficulty levels. In this case, each test task must contain at least
five distractors, which will ensure the reliability of the knowledge assessment and minimize the
likelihood of guessing the answers (2.9.3).

9) An annual analytical report should be developed and implemented, summarizing the feedback data
from students and employers. The report must reflect specific changes made to the content of the
educational programme and the pedagogical technologies used, as well as indicate the justifications
and expected outcomes of these transformations (2.9.3).

10) Develop checklists for assessing the intended learning outcomes of the educational programme
(3.1.2).

11) The low level of academic degree holders rate (29.5%) requires the development and
implementation of an action plan aimed at increasing the proportion of research and teaching staff
with academic degrees at clinical and theoretical departments (5.2.2).

12) The University management should continue the planned advanced training of the teaching staff in
developing pedagogical competencies (testing, innovative teaching methods, etc.) (5.2.2).

13) There is no system of key performance indicators (KPI), in this regard, it is necessary to develop
KPI for the teaching staff and employees focused on the goals and priorities defined in the strategic
development plan of the university (5.2.2).

14) Strengthen the university library collection by systematically replenishing it with relevant
specialized educational and scientific publications, both domestic and foreign, with priority given to
literature published in the last five years. Particular attention should be paid to subscribing to
leading international scientific databases, including the Cochrane Library, PubMed, Elsevier,
Scopus and other evidence-based medicine resources. Ensuring constant and free access to these
sources for students, teachers and researchers will strengthen the scientific and educational
component, support the introduction of evidence-based practice principles into the educational
process and ensure the integration of the university into the international academic space. (6.4.3).

15) Ensure complete and timely availability of information on educational programmes, schedules,
educational and methodological materials and administrative procedures through the university's
official web resources and electronic educational platforms. It is advisable to implement a single
information and communication circuit, including the use of instant messengers, mobile
applications and other digital channels of interaction with students and teachers. At the same time, it
is necessary to develop an electronic document management system as a tool for optimizing
management processes, reducing the paperwork burden and increasing the transparency of
academic administration, which together will strengthen the digital transformation of the
educational environment and increase its efficiency (6.4.3).

16) The university management should develop a single strategic document with the integration of
external and internal assessment sources, as well as reports in the form of a consolidated
programme improvement cycle (7.1.3).
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17) Create a consolidated annual report on the quality of the educational programme implementation
with the presentation of key indicators (academic performance, satisfaction, results of independent
assessments, employer feedback) and a table of measures taken (7.1.3).

18) Revise job descriptions taking into account the specifics of each department and ensure a mandatory
procedure for familiarization with a signature (8.1.4).

19) Activate and expand the use of the functional capabilities of the HEMIS system, including modules
for automating the work of the Registrar's Office (8.3.1)

20) Introduce a unified format for formative, midpoint and summative assessment, corresponding to the
principles of the student-centered approach, with regulatory consolidation (8.3.1)

21) Consider the possibility of creating a structured mechanism for pre-university training, including
the opening of a specialized lyceum, to form a contingent of academically prepared and motivated
applicants (9.3).

6. Recommendation to the ECAQA Accreditation Council

The EEC members established the compliance of the educational programme in specialty " General
Medicine" of Central Asian Medical University with the Standards for Accreditation and came to a
unanimous opinion to recommend that the Accreditation Council of NI “Eurasian Center for
Accreditation and Quality Assurance in Education and Healthcare” accredit this programme for a
period of 5 years.

Full name Signature

Chairperson IMASHEVA BAGDAT /signed/
SAKENOVNA

International expert ATTILA TORDAI /signed/

Academic expert MAMARADZHABOV /signed/

SOBIRZHON ERGASHEVICH
Academic expert BOZHBANBAYEVA NISHANGUL /signed/
SEITBEKOVNA

Academic expert KHAMCHIYEV KUREISH /signed/
MAVLOVICH

Academic expert KHASANOV ADKHAM /signed/

IBRAKHIMOVICH

Academic expert ABDRAZAKOV YERBOLAT /signed/
KHALTOVICH

Expert-employer APSALAMOV BAKHRAM /signed/

MYKRATAROVICH
Expert-student KERIMBAY AIDANA /signed/
YERZHANKYZY
Expert-student ZAKIROVA ALSINA /signed/
FARKHATOVNA

45



6. Pexomenaanus AKKpeauTanHoHHoMy cosery ELIA

Unenst BOK ycranoBunM COOTBETCTBHE 00pa3oBare/ibHONM NpOrpaMMbl MO CHELMAILHOCTH
«JleueGuoe geno» Central Asian Medical University CrannapraM akkpeadTauvy U NPULILITK K
SIVHOMIACHOMY MHEHUIO PEeKOMEHAoBath AKKpenutauuoHHomy cosBety HY «Espasmiickuii
Llentp Axxpenuraimun u OOecneuenus Kauecrsa OOpazoBaHuss U 3npaBooxpaHeHus»
AKKPEAMTOBATh HA MEPHOX 5 NeT.

DdHO IMoamucs
IIpencenarens HUMAIIIEBA BATZIAT CAKEHOBHA @
/
Mexaynaponusiii sxcnepr | ATTUJIA TOPIOAM (ATTILA TORDALI)

LT A

AKaneMHUIECKUii sxcnepT

MAMAPAJUKABOB COBHUPKOH
OPTAIIEBHY

——r

AKafeMHUIeCKUii dKCIepT

BOXBAHBAEBA HUIIAHT VJ1b
CEMTBEKOBHA

SFoLleds—

AxaneMuUecKuii Ixcnepr

XAMYHUEB KYPEHUIL MABJIOBUY

AxaneMUuECKuii KCnepT

XACAHOB AITXAM UBPAXHWMOBHWY

AKaneMUYECKHH dKCIIepT

ABJIPASAKOB EPBOJIAT XAJITOBHUY

Ixcnepr-paboroarens

ATICAJIAMOB BAXPAM
MBbIKPATAPOBHY

Sxcnepr-obyuaromuiics

KEPIMBAM AMJIAHA EP)KAHKBI3bI

Axcnepr-oGyqarommics

3AKHPOBA AJIbLCUHA ®APXATOBHA
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IIpuiaoxenne 1.

IIpo¢guip kayecTBa M KPUTEPUH BHELIHel olleHKH 00pa30oBaTe/IbHOM MPOrpaMMbl

(00001IEHNE)
Ounenka
Kpurepun onenkn KoaunuectBo | BC/CY* &
';g CTAaHIAPTOB . = g:;
= > > 3
£ g m & =
S = o= | @
Z 52 | Eg | E
e D = L =
= & = =
= o = 9
e 3 s S o
=3 T o | =
1. | MUCCHUSA 1 HEHHOCTH 11 11/0 11/0 -
2. | OBPA3OBATEJIbBHASA 38 32/ 6 25/6 7/0
INPOI'PAMMA
3. | OHEHKA CTYJAEHTOB 14 12/2 1172 1/0
4. | CTYJAEHTBI 16 12/ 4 12/4 0/0
5. | AKAIEMAUYECKHM IITAT 10 8/2 7/1 111
6. | OBPA3OBATEJIBHBIE 21 19/2 18/2 1/0
PECYPChbI
7. | OBECIIEYEHHUE 14 11/3 10/3 1/0
KAYECTBA
8. | YIIPABJIEHUE " 17 15/2 14/1 11
AIMUHHUCTPUPOBAHHUE
9. | HEIIPEPBIBHOE 3 0/3 0/2 0/1
YJIYUYIIEHUE
Hroro: 144 120 /24 108/21 12/3
*BC- 6a30Bble cTanaapThl, CY- cTan1apThl 129
YIIy4IIEHUs
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IIpunoxenne 2

Chomcok AOKYMEHTOB, U3YIYCHHBIX YWICHAMHU B3K Bo BpeMsi BUBUTA B
Central Asian Medical University

HaunmenoBanusa AOKYMEHTOB

KoauuecTBO
CTPaHHUIL

Jara
YTBEpPKIACHUS

MemopaHayM 0 COTPYTHUYECTBE MEKIY
roCy/1apCTBEHHBIM 00pa30BaTEIbHBIM
yupexaeHueM « TaJKUKCKUH rocy1apCTBEHHbIN
MEIUIUHCKIA YHUBEPCUTET UMEHU AOyanu nOHU
cuno» u Central Asian Medical University

3

13.03.2025

Mewmopanaym o Bzaumononumanuu (MOB) mexnay
A3zep0baiipKaHcKoe 00111eCTBO MaJJOMHBA3HBHOM
XUpYypruu, AzepOaipkaHCKUH METUIIMHCKUN
y4eOHBIN EHTP «AKaJgeMHusl aamasy,
AzepOaiikaH YHUBEPCUTETCKAsl KIIMHUKA
Kapabaxckoro ynuBepcutera, AzepoaiiixaH,
yHuBepcuTeT Yckroaap, Typuus yHUBEpCUTET
donna daruxa cynrana Mexmera, Typrus
ynusepcuretr Mosrat bo3ok, Typuus
yHuBepcuterckas kauHuka Kou, Typuus
CamapkaHJCKUN MEAUIIMHCKUI YHUBEPCUTET,
V30ekucTan AHINKAHCKUA MEAULIMHCKUNA
YHUBEPCUTET, Y30€KUCTaH CpeaHea3naTCKui
MeAUIMHCKUI yHUuBepcuteT, @eprana, Y306ekucTan
byxapckuii rocyapCTBEHHbIM MEIUIIMHCKUN
yHHMBEpCHUTET, ¥30ekucran byxapckuit
WHHOBAIIMOHHBIN 00pa30BaTeIbHO-MEAUITTHCKUMA
YHUBEPCUTET, ¥ 30€KHCTaH

10.05.2024

MemopaHayM O COTPYIHUYECTBE MEXKTY
A3zep0OaiipkaHCKUM 00IIIECTBOM MaJTOMHBAa3UBHOU
xupypruu, Azep6aiiikan u Central Asian Medical
University, Y36ekucran

10.05.2025

Memopanaym o Bzaumononumanun (MOB) mex iy
W3mupckuii yausepcuter Tunasrene, M3mup,
Typuust u CpenHeasnaTCKuii MeTUIIMHCKUN
YHUBEPCUTET

16.09.2024

MeMopaHIyM O B3aUMOTIOHIMaHUH MEXKITY
yHuBepcuteToM Ycktoaap (Pecmybnuka Typuus) u
LleHTpabHOA3UATCKUM MEIUIIMHCKAM
yauBepcuteroM (Pecnybmnka Y36ekucTan)

09.04.2025

MeMOpaHIyM O COTPYAHUYECTBE MEKIY YICOHBIM
OEHTPOM MMOATOTOBKH MCKIAYHAPOABIX
MeaunuHCKUX cectep New future success academy
u Central Asian Medical University

11.04.2025

JloroBop 0 MEXIyHApOIHOM COTPYAHUYECTBE
mexay Central Asian Medical University u
roCyJIapCTBEHHBIM 00pa30oBaTeIbHbIM
yupexaeHueM « TapKuKCKA rocy 1apCTBEHHBII
MEIUIIMHCKUHA YHUBEPCUTET UMEHU AOyanu HOHU

13.03.2025
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CHHO»

JloroBop 0 COTpyJHUYECTBE 110 AKaJAEMUYECKOU
MoOUIbHOCTH MEXy «LleHTpanbHO a3uaTckum
MexnynapoaasiM MeIuIHMHCKUM
Yuusepcuterom» (r. XKanan-aban, Kelpreizckas
Pecniybnuka) n «MexyHapoiHbIM MeaIunuHCKuM
Yuusepcurerom» (Y3o6ekucran, @eprana)

16.09.2024

CornanieHue o COTpyAHUUYECTBE MEKITY
KbIprei3cKkuM rocy1apcTBEHHBIM TEXHUYECKUM
yHuBepcureToM uM. M.Pa3zakosa (1. bumikek,
Ksipreizcran) u MexayHapoaasiM MeTuInHCKUM
Yuusepcurerom «Central Asian Medical
University» (r. @eprana, pecriyoyinka Y30€KHCTaH)

16.09.2024

10

Cornaiienue 0 Hay4HO-TEXHUYECKOM
COTpyaHUYeCTBE Mexay hunranoMm Keiprezckoro
rOCyIapCTBEHHOIO TEXHUYECKOTO YHUBEPCUTETA
nM. M.Pa33akoBa B r. KbI3pUI-KbII B
MexnyHapoaHbiM MeIUIIMHCKUM Y HUBEPCUTETOM
«Central Asian Medical University» r. ®epratsi.

09.01.2025

11

MemopaHAyM O COTPYIHUYECTBE

mexy KbeIpreI3ckoil rocynapcTBeHHOR
MeauHckon akagemueit um. M. K. Axynbaesa (T.
bunikex) MexyHapOoAHbIH MEAULIMHCKUI
yauBepcuteT «Central Asian Medical University»
(r. deprana)

19.07.2024

12

MemopaHayM corialieHus MEXKy ITeHCKUM
YHUBEPCUTETOM U LIEHTPaTIbHOA3UATCKIM
MEJUIIMHCKUM YHUBEPCUTETOM

05.02.2025

13

[IpOTOKOJI ABYCTOPOHHETO COTPYAHUYECTBA
LEHTPAIbHOA3UATCKUA MEIULIMHCKUN YHUBEPCUTET
U yHUBepcuTeT Era

05.02.2025

14

Cornamenue o cotpyaanuecte / Cooperation
agreement Ne 2

10.12.2024

15

Memopanaym o B3auMonoHuMaHuu Mexay HAO
«MeauuuHCKU Y HUBEPCUTET ACTaHay
u Central Asian Medical University

14.10.2024

16

HoroBop o cotpynuunuectBe: «['omenbckuit
rOCy/AapCTBEHHBIA MEAUIIMHCKUI YHUBEPCUTET
(pecriyOsinka benmapychb) U MeXTyHapOAHBIN
MeaunuHCckui yHuBepcureT «Central Asian
Medical University»

04.07.2024

17

Jorosop mopyuenust Nel (r.XKanan-aban)

16.07..2024

18

HononautensHoe cornamenue Nel x /foroBopy
Nel9 o noAroToBke M NPOBEECHUIO
MEXIYHAPOJAHON CIIENHATN3UPOBAHHON
(mporpammuoit) akkpeaurtanuu Central Asian
Medical University ot 24.05.2023 rona

13..06.2024

19

MeMopaHayM O B3aUMOTIOHUMAaHUU MEXY:
LHEHTPAIbHOA3UATCKU METUIIMHCKUN YHUBEPCUTET
u Kadenpa BHyTpeHnux 6omnesHeit (Y36ekucraH,
@eprana)

16.09.2024

49



20

MemopaHayM O COTpYIHUYECTBE MEKAY
A3zep0aiiykaHCKUM MEAULIIMHCKUM YHUBEPCUTETOM
(pecriyOsinka AzepOaiimkan) u Central Asian
Medical University (Y30ekucTaH)

27.10.2023

21

Horosop Ne 19 no moaroToBke M NpoBEAECHUIO
MEXIYHAPOJAHON CIIEHHATIN3UPOBAHHON
(mporpammHoOii) akkpeautanuu Central Asian
Medical University

24.05.2024

22

JloroBop Ha IpOBEICHUE HAYYHBIX UCCIIEJOBAHUHN U
OKa3aHue IaTHeIX ycayr Ne |

24.04.2024

23

MeMopaHayM O COTPYTHHYECTBE MEKTY
DepraHckoil rOpoACKOM CreUaTU3UPOBaHHON
IKOJION-uHTepHATOM Ne 1 cuCTeMBbl areHTCTBa 10
CIEIHAIM3UPOBAHHBIM 00Pa30BATEIHLHBIM
YUPEKICHUSM ITPU MUHUCTEPCTBE JTOMIKOIBLHOTO U
HIKOJIHOTO 00pa30BaHus U CPEeIHEA3NaTCKIUM
MEJUITMHCKUM YHHBEPCUTETOM B I. deprane

10.05.2023

24

Memopanaym 0 B3aUMOIIOHUMAaHUH

Mex 1y yHuBepcutetoM CoBoH, pecitybnuka Kopes
u LlenTpanibHOa3naTrckum MeauunHCKUM
YHuBepcuteToM pecnyOirka Y30eKucTan

25.10.2023

25

CornanieHue 0 Hay4HO-TEXHUYECKOM
coTpynHudecTBe Mexay LleHTpanbHO a3uarckum
MEIUIIUHCKIM YHHBEPCUTETOM (peciryOnKa
Y30ekucTan) ¥ pecnyOIMKaHCKUM
WHHOBAIIMOHHBIM YHUTAPHBIM MPEATIPHITAEM
«HAY4YHO-TEXHOIOornyeckuu napk bHTY
«lonurexHuk» (pecnyonrka benapycs)

16.09.2024

26

MemopaHayM 0 CTpaTern4eckoM COTPYIHUYECTBE
Mexay OmckuM MexayHapoIHbIM MeIuIMHCKUM
VYuusepcurerom (Keipreizckas pecyonmka) u
[{enTpanbHO-a3MaTCKUM MEAULIUHCKUM
YHUBEPCUTETOM (peciybnka ¥Y30eKucTaH)

07.11.2022

27

Zhengzhou meiwo science & Technology co
TexHuyeckuii nacnopt 000pyA0BaHUS

16.09.2024

28

YupenurenbHslii JloroBop ob1iecTsa ¢
OTrpaHMYEHHOM OTBETCTBEHHOCTHIO «Vani
medicals»

11.04.2017

29

VYcraB o61iecTBa ¢ OrpaHUYCHHON
OTBETCTBEHHOCTBHIO «Vani medicalsy

11.04.2017

30

KonTpakt Ne 07720230925

25.09.2023

31

COOpHUK TECTOBBIX BOIIPOCOB MO KIMHUYECKON
aHaTOMUM 11 cTyAeHTOB 3 Kypca JleueOHOTO Aena

50

3.06.2024

32

TecToBBII KOMILIEKT IO MOAYJIIO «AHATOMMS
IOATOTOBJIEH CT. IPENOIaBATEIAMHU
J.®.Kamanosoii, X.K.Py3maToBoii u accucTeHTaMu
Paxmon6epauessiM, ¢ Kocumooii I'.1O. kadenpst
«AHaTOMHS 1 MUKPOAQHATOMUS» MEIULIUHCKOTO
yHusepcurera CAMU

16.09.2024

33

COOpHUK TECTOBBIX 3a/IaHHH, MOATOTOBICHHBIX IS
CTYJIEHTOB 2 Kypca TepaneBTUYECKO-

58

09.09.2024

50



CTOMATOJIOTUYECKOTO HJIM CTOMATOJIOTUYECKOTO
dakynpTeTa o npeaMery «AHATOMUS YEIIOBEKa

34

KoMIuiekT TecToBbIX 3aAaHUi, TTOTOTOBJIEHHBIX
JUISl CTY/IEHTOB 3 Kypca CIEUAIbHOCTH Tepanus U
neauatpus no npeamery «KnmHudeckas
aHaTOMUs» Kadeapbl HOPMAIILHOHN |
TonorpaduyecKoil aHaTOMHUH

49

09.09.2024

35

Kadenpa HopmansHOM 1 TomOrpaduyecKoit
AHATOMHUHU COOPHMK TECTOB 3aJaHHM 110
nucruInae "AHaToMus yenoBeka"

33

09.09.2024

36

0630p TecToBoro Habopa Moy «KnuHuueckas
AHATOMUS», IOATOTOBIICHHBIA DraMOepANEeBBIM
M.b. u Caitnnoypxonosim C.C., accucTeHTaMu
kadenpsl «HopmansHOM 1 TomorpaduyecKoit
AHATOMMU» MeAUIMHCKOro yHuBepcutera CAMU

16.09.2024

37

[Tono>xeHre 0 BHEAPEHUH KPEIUTHO-MOyJIbHOM
cuctembl o0yueHus B ['perun

25

03.10.2022

38

"Central Asian Medical University" tibbiyot
universiteti

npukas Ne 64 /24

0 KOMAHOUPOBAHUU NO AKAOEMUYECKOU
MOOUNLHOCIMU CIYOEHMO8

17.10.2024

39

JloroBOp 0 COTpYAHMYECTBE MO aKaJIEeMHYECKOM
MOOUIIBHOCTH MEX]Y «IEHTPaIbHO a3MaTCKUM
MexnyHapoaHbiM MeTUIMHCKUM
Yuusepcurerom» (T. XKamnan-aban, Keiprezckas
pecniyonuka) u « MexayHapoaHbiM MeTuIMHCKUM
Yuusepcurerom» (Y36ekucrtan, Peprana)

16.09.2024

40

Yuactue npoheccopoB B HAYYHBIX MPOEKTAX

16.09.2024

41

[lepeueHb y4eOHUKOB U yU€OHO-METOIUYECKUX
MaTepHuayioB, U3aHHBIX podeccopamu U
yTBepKAeHHBIX MuHuctepctoM OOpa3oBaHus,
Hayxu n nHoBanmit

16.09.2024

42

[Topsimox npeaocTaBiaeHus npogeccopam-
npenogasarensM LleHTpaabHO-a3MaTCKOro
MenuuuHcKoro Y HuBEpcuTeTa MaTepualbHOTO
CTUMYJIMPOBAHUS 32 CUET YHUBEPCUTETA

16.09.2024

43

HHocTpaHHBIN S3bIK B MEAUIIMHE MOIYJIbHAS
nporpamma, 0080/1

11

14/09/2024

44

MonynbHas mporpaMMa GU3HYECKON KyIbTYphI U
cniopta, JleueOnoe neno, 0074/1

11

16.09.2024

45

Pabouas mporpamma MOyJsl IATUHCKOTO SI3bIKA U
MEJIUIIMHCKON TEPMUHOJIOTHEN
JleuebHoe aeno, [lequatpus, 0050/1

28.09.2024

46

PaGouas yuebHast mporpamMmma o JUCHUTIIHHE
CnoBo u 3mopoBbe. Jleuebnoe aeno, [legunatpus,
00176/1

21.10.2024

47

VY4eOHast mporpaMmaM 1o peMeTy HOBEeHIas
nporpamma Y3oekucrana, 0077/1

13

08.10.2024

48

PaGouast MmoynpHas mporpaMma mo
Ounonornueckor xumuu, [lenuarpuueckoe iemo,

10

14.09.2024

51



0092/1

49

Pabouas nporpamma monyinsa @apmakosaorus,
0086\1

33

14.09.2024

50

Pabouas yuebHast mporpamma o MOJyJir0 BOGHHas
snuaeMuonorus, neauatpusi, 0015\1

24

13.09.2024

51

Pabouas mporpamma mo MUKpoOHOJIOTHH,
BHUPYCOJIOTMM U UMMYHOJIOTUH, nieauarpus, 0061\1

16

13.09.2024

52

MeaunuHackas Ouonorus. o0Imas reHeTHKa yueOHas
nporpamma, neauarpus, 0059\1

25

09.13.2024.

53

PabGouast Moy TbHAS IPOrpaMMa 1Mo MeIUIIHHCKOM
xumud, [Tequarpus, 0089\1

12

14.09.2024

54

Pabouast yueOHas mporpaMma 1mo MOAYIIO
“Memununckas paguonorus” (3, 4 - kypce 6, 7-
cemectpsl), [leaunaTpus, 0085\1

36

13.09.2024

55

VYyeOHast mporpamMma 1o mpeamery
MenunuHcKast 1 Ouojorudeckas Gpusuka.
HNubopManinoHHbIE TEXHOJIOTHH B MEAUIIHHE
JleueOnoe neno, Ileguarpus, 0048\1

12

06.09.2024

56

Pabouas nmporpamma Moyt hapMaKoJIOTHSL.
0086/1. Ilennatpus

33

14.09.2024

57

Menunmackas ononorusa. O0mas reHeTuKa.
0054/1, JIeuebHoe neino

25

13.09.2024

58

Pabouyas yuebHas mporpamma no MeIUIMHCKON
xumun. 0090/1, neuebHOE €10

24

14.09.2024

59

Pabouas nporpamma no ¢puznonorun. 0063/1.
JleuebHoe aemno

31

13.09.2024

60

Pabouas yyebHas nmporpamMma 1o
Moyt "Anaromus genoseka" 0032/1, Tlenquarpust

52

07.09.2024

61

Pabouas yueOHas mporpaMma 1o
monyito "Anatomus genoBeka'"0034/1 Jleuebnoe
Je110

51

09.09.2024

62

Menunurackasa ouonorus. O0Ias reaeTnka
yuebHas nporpamma, 0057/1, JleuebHoe neino

25

13.09.2024

63

Paboyast Moy ibHAS TpOrpamMMa Mo MeMITMHCKOM
xumun, 0090/1, JleueOHOE nE10

24

14.09.2024

64

Pabouas nporpamma moyst "OCHOBBI
0e30MacHOCTH KU3HEAeATeNbHOCTH. [ paxaanckast
ob6opona", JleuebHOE J1€710

20

16.09.2024

65

Pabouas mporpamma Moayms o GU3HOIOTHH,
0063/1, JIeueOnoe aeio

31

13.09.2024

66

MonynbHas mporpaMma GU3HYECKON KyIbTYphI U
cniopta, 0074/1, JleueOHoe memo.

11

16.09.2024

67

PaGouast mporpamMmma Moy st
JATHHCKOTO S3bIKa METUITUHCKON TEPMUHOJIOTHEH,
0050/1, JIeuebHoe neno

28.09.2024

68

VYyeOHast mporpaMma 1o npeaMeTy MeTUIIUHCKAs U
Ouosiornyueckas hpusuKa.

HudopmalinoHHbIe TEXHOJIOTUN B MEAHUIIMHE,
0048/1, JIeuebHoe neno

12

09.09.2024

69

I/IHOCTpaHHBIﬁ A3BIK B MCAUIIMHC MOJAYJIbHAA

11

14.09.2024

52



nporpamma, 0080/1- JleueGHoe neno, [lennarpus

70

Pabouas nporpamma no npeamery Hogeitmas
ucropus Y3oekucraHa

10

08.10.2024

71

PaGouas yuebHas mporpamma 1o Moyt
"Anaromusg uenoseka'0033/1, Jleuebnoe neio

37

07.09.2024

72

PabGouas moynbpHas mporpamMma mo
ouogorudeckor xumun, 0093/1, JleueOHOE neNno

19

14.09.2024

73

Paboyas yueOHas mporpamMMa MOIYJTHO
«I"UCTONIOT S, IUTOJIOTHS, SMOPHOIOTHS
0069/1, JIeuebuoe nmeio

24

13.09.2024

74

Pabouas mporpamma mo MUKpoOHOJIOTHH,
BHUpycoJiorun u uMmmyHosoruu, 0060/1, JleueGHoe
JIeJ10

18

13.09.2.024

75

WHOCTpaHHBIH SI3BIK B MEUIIMHE MOTYJIbHAS
nporpamma, 0082/1, JleuebHOE A€o0, MeauaTpus

14.09.2024

76

Pabouas yuebHas nmporpamma
WHOCTpPaHHBIH 136K B MeauuHe, 0082/1
JleueOHOE €110, TIEIUATPUS

14.09.2024

77

Monyns paboueii nporpamMmel [ uruena.
Menununckas sxoaorus, 002/2, JleuebHoe neno

36

13.09.2024

78

Pabouas yuebHas mporpamma mno MOIyJIto
“Menununckas paguoiorus’ (3,4 - kypc 6, 7-
cemectpsl), 0084/1, JleueOHOE €310

35

13.09.2024

79

Pabouast yueOHas mporpaMma 1mo MOIYJIHO
“Menununckas paauonorus’, 0084/1, JleueOHoe
ZIEN0

35

13.09.2024

80

PaGouas yuebHas mporpamma mo JuCHUTLTAHE
CrnoBo u 3nopoBse, 00176/1, JleueGHoe aeno,
neANaTpuUs

21.10.2024

81

Me):[I/IHI/IHCKaH FCHCTHUKA Hay4YHasd IMporpamMmma,
0052/1- JleuebHOE neno, 3 Kype 6 ceMecTpOB.

13.09.2024

82

Pabouas yueOHas TiporpaMma 1mo MOIYJTIO
OO11ecTBEHHOE 3/T0POBBE M OpraHHU3aIs
3apaBooxpanenus: OOIIeCTBEHHOE
310poBbe,0021/1, JleueGHoe nem0

32

09.09.2024

83

Pabouas yuebHas mporpamma 1o MOIyJIto
srugemuonorus, 0014/1, JleueOHoe nemo

20

09.09.2024

84

Hesponorus nayunas nporpamma, 0053/1,
JleuebHoe Aemno, 5 Kypc

10

13.09.2024

85

Monynb paboueii nporpamMmmbl OOLIECTBEHHOE
3JI0pOBbE U OpPraHU3alMs 3[PABOOXPAHCHHUS:
Mapxketunr, MenemkmenT, Jleuebnoe nemno, 0019\1

21

13.09.2024

86

PaGouas MmomynbHas mporpaMmma 1o
ouojiornyeckor xumun, Jleuedbnoe aeno, 0093/1

19

14.09.2024

89

PaGouas MmomynbHas mporpaMmma 1o
ouojiornyeckor xumun, Jleuedbnoe aeno, 0092/1

10

14.09.2024

90

Pabouas mporpamma moayist « OCHOBBI
0€30MacHOCTH KU3HEAeATENbHOCTH. [ paxaanckast
ob6opona, 009\0, JIeuebHOE €TI0

20

16.09.2024

91

[IporpamMma yueOGHOTO MOAYIISI (PU3UOTIOTHH,
0063/0, JIeuebHoe nenno

36

13.09.2024

53



92

[Tporpamma yueOHOT0 MOJTYJISI THCTOJIOTHH,
ruToJioruu, sMopuonorun, 0071\2, JledeOHoe nemno

32

13.09.2024

93

Pabouas mporpamma MOYJIsl JIATHHCKOTO SI3bIKA U
Meaunuackor TepmunHonoruu, 0050/0, JleueOHoe
JIETIO0

11

09.09.2024

94

VYuebnast mporpamma ¢unocoduu, 00134/0
JleueGHOE nemno

12

03.09.2024

95

PaGouas nporpamma motysst
JlaTUHCKUH SI3BIK U METUIIMHCKASI TEPMUHOJIOTHS,
0050/1, Jleuebnoe neno, [leguarpus

29.09.2024

96

MounonexHas mureparypa Y3oekucrana, 0077/0,
Jleuebnoe neno, [lenquarpus

12

03.09.2024

97

MeaunuHcKas u Ouonorndeckas pu3nka.
WupopManinoHHbIe TEXHOJOTUN B MEIHUIIMHE.
Hayunas nporpamma, 0048/0- Jleuebnoe nerno,
[leguatpus

12

09.09.2024

98

VYuebnast nmporpamma no teonoruu: 0075/1,
JleueGHOE nemno

11

13.09.2024

99

Pabouas yuebnas mporpaMMa MUKpOOHOIOTHH,
Bupycosioruu u ummynonoruu, 0060/0, JieueGHoe
JeI10

29

13.09.2024

100

WHocTpaHHbIi sA3bIK pabouast yueOHast mporpamma
no meauiuae, 0082/0, Jleue6Hoe neno, [lenuatpus

13.09.2024

101

[Icuxonorus yyeOnas nmporpamma,0056/1,
JleuebHoe aeino

12

24.10.2024.

102

Pabouast yueOHast mporpaMma mo MO0
"Anaromus genoseka", 0035/2, JleueOHoe peio

33

07.09.2024

103

[IporieneBTHKA JETCKUX OOJIC3HEH:
PaGouas momynbHas nporpamMmMa no Hayke, 0040/0-
JleyeOHoe 1€

41

06.09.2024

104

Pabouas yuebHas nporpaMMMa 1o MOZIYJIO
KJIMHU4ecKast HyTpuuuosnorus, 90101/10,
JleuebHOE n€10

24

16.09.2024

105

MGI[I/IHI/IHCKaH TIICUXOJIOTHUA Haquaﬂ nporpaMMa,
00103/0, JIeueOHOE nE710

18

06.09.2024

106

Pabouas moxynpHas mporpamma mo oo1e
xupypruu, 00102/0, JIeue6HOE €710

24

28.09.2024

107

Knunnueckas 1aboparopHasi JUarHOCTHUKA
Hay4Has nporpamma, 00163/0 JleueOnoe neno,
[Tenuatpus

12

10.08.2024

108

Pabouast yueOHas mporpaMma 1o MOAYJIO
aKymepcTBo u ruHexosorus, 0621/1, JleuebHoe
Je110

37

26.09.2024

109

Pabouast yueOHast mporpaMma mo MO0
nepmaroBeHeposiorus, 00127/0, JleuebHoe aeno

20

18.09.2024

110

PaGouas yueOHast mporpaMma 1mo MoIyJIo
drusuarpus, 0097/0, JleuebHoE n1€M10

26

24.09.2024

111

PaGouas yuebHas mporpamma 1o Moyt
ypoaorus, 006150/0, 4 kypc

12

28.09.2024

112

PaGouas yuebHasi mporpamma 1o MoyIto
HapojHas menunuaa, 00105/0, JleueOHOE me70

20

16.09.2024

54



113

Pabouast yueObHas mporpamma mo MOIyJIto
kinHnYeckas papmaxonorus, 00149/0, JleueOHoe
JIeI10

21

14.09.2024

114

Hayunas nporpamma no nesposioruu, 0053/0,
JleweOHoe neIo, S Kypc

11

13.09.2024

115

PaGouas yuebnas mporpamma mo ohTaibMOJIOTHH,
0024/1, JIeuebHoe neno

20

28.09.2024

116

PabGouas moynbpHas mporpamMma mo
OTOPUHJIAPUHTOJIOTHHU U cToMartosioruu, 00145\0,
JleuebHoe aeino

28

10.09.2024

117

Hayunas mporpamma 1o rcuxuaTpuu u
Hapkosioruu, JleuebHoe nerno

11

14.09.2024

118

Xupypruueckue 3aboneBanus. [[porpamma mo
€CTECTBEHHBIM HayKaM, 5-i Kypc, JleueOHoe nemno
00152/0

26

18.09.2024

119

NHupexnnonnbie 00I€3HU U ICTCKUE
uH(pEKIIMOHHBIC 00JIe3HU paboyas yacOHas
nporpamma, S-ii kypc, JleuebHoe neno, 00129/0

27

06.09.2024

120

Pabouas yuebHas mporpamma oTeIeHIe
BHYTpEHHUX OoJie3Hel "aMOynaTopHO-
MOJIMKIMHUYECKas Tepanus”, 6kypc, JleuebHoe
neno, 00124/0

21

24.09.2024

121

[TpakTHdeckas MoArOTOBKA IO MOTYJTO
«be3omnacHoCTh KU3HEeACATEIbHOCTH. [ paxk1aHCKast
oboponay Jleuebnoe aeno, 0394/1

20

06.09.2024

122

Xupyprus. Helipoxupyprus. Hayunas nporpamma.
3-4 kypca, Jleae6Hoe neno, 00152/0

26

03.10.2024

123

Boenno-nonesas xupyprus. Paboudas yueOHas
nporpamma. S kypc, Jleueonoe nemno, [lenuarpus

17

14.09.2024

124

Pabouas yueOHas mporpamMmMa o Y pojaoruu
4 xypc, Jleuebnoe aeno, 00150/0

28.09.2024

125

Kadenpa suyrpenneii 6oneznu Nel o qucuuninuse
"Tepanus" paboyas nporpaMMMa oOy4yeHus, 5-
Kypc, JleuebHoe nemno, 00114/1

28

16.09.2024

126

Pabouas nporpamma no npeamety [lynemoHomorus
JUIsl CTYJIeHTOB 4 Kypca, JleueOnas neno, 00113/1

27

16.09.2024

127

Kacgenpa BHyTpenHeii 6o1e3nu Nel no aucruninune
"OHnokpuHOIOTH" paboyas mporpaMma oOydeHus
4-xypc, Jleue6noe aeno, 0095/1

27

14.09.2024

128

Pabouas nporpamma no npenmery Hogeitmas
uctopusi Y3oekucrana, Jleuebnoe neno, 0078/1

10

08.10.2024

129

Kadenpa Buytpenneii 6one3nu Nel no qucuuninuse
" AMOyJ1aTOpHO-TIOIMKIMHIYECKas Tepanus”
PaGouast mporpamMmma o0yueHus

6 kypc, Jleuebnoe aeno, 00124/1

35

13.09.2024

130

[Tennatpus. MeaguumuHCKasi TeHETHKA.
Pabouas yuebHas nporpamma, Jleuebnoe nerno,
0042\0

24

06.09.2024

131

JInnensus Ne786216
JInneH3us KIMHUYECKON OpAMHATYPhI

23.05.2025

132

JIMLIEH3U A Ne722185

17.04.2025
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Jlunensusi Ha MarucTpaTypy

133

JIMLIEH3UA Ne786717
JIuueH3us Ha MOBBIIIEHUE KBAIM(UKALUT

23.05.2025

134

JloroBOp ¢ BEeTepUHAPHOU CITY>KOOM:
JloroBop Ha OKa3aHHE IIATHBIX YCIYT U I0TOBOP
Ha OKAa3aHUC YMCJICHHBIX HAYUYHbIX I/ICCJICI[OBaHI/Iﬁ

14.09.2024

135

[Tnan. [Toeimenus kBanudukauu npodeccopcko-
MIPENO0/IaBaTeNIbCKOT0 COCTaBa MEXIYHAPOIHOTO
MenuiHckoro yausepcuteta CAMU B 2025-2026
y4eOHOM rofy

10.05.2024

136

[TonoxxeHne o BBEJCHUHU KPEAUTHO-MOIYJIBHOM
CHCTEMBI O0yUYCHHSI

31

30.11.2022

137

AxkameMudecKkast OJIMTHUKA

17

29.08.2024
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Ipuioxkenne 3

IIporpamma
nocemenus Buemnei Jxcnepraoii Komucenu HY «EBpasuiickoro LlenTpa Akkpenuranum u
o0ecrieyeHus1 KauecTBa oOpazoBaHus U 3apaBooxpaneHus» (ELA) LleHTpaibH0a3MATCKOTO
MeaununHckoro ynupepcurera (Central Asian Medical University)
(CAMU) B pamMKax akKpeauTAIIUM 00pPa30BaTEeIbLHbIX POrPaMM
naTel BH3uTa: 10-12 urons 2025 roxa

Anpec: Pecriybnuka Y30ekucran, r.®@eprana, yn bypxoaunana Maprunaau 62A

Bpems MEPOIIPUSATHUE
9 uioHs | 3ae3/1 YICHOB BHEIIHEW 3KCIEPTHOM KoMuccuu. [IpenBapuTenbHOE COBEIIAHME HKCIEPTOB:
2025 r | 3HaKOMCTBO, paclpejieieHue OTBeTCTBEHHOCTH ujaeHoB BOK; kparkuii 0030p OT4eTOB 1O
CaMOOIIeHKE 00pa30BaTeNbHBIX MPOTrpaMM, 0OCYXkICHUE KIIOYEBBIX BOIPOCOB; 00CYXKIECHUE
porpamMMsl U rpaduka nocemeHus yausepcurera BOK.
O6pazoBatenbHbIe MPOrpaMMbl OaKaiaBpuaTa:
1) JIeueOHoe ge/10 HA Y30€KCKOM M PYCCKOM SI3bIKaxX 00y4eHust
2) JleueOnoe nesio/General Medicine Ha aHTJIMHCKOM si3bIKe 00y4eHHS
3) Cromarogorus
1-ii nenb BHemHel onenku: 10 uons 2025, BTOpHUK Cmandapmet
axkkpeoumayuu*
08:45 Co6op unenos BOK 8 CAMU 2.@epeana, y.
b.Mapeunanu.
624
08:45- | Cosemanue wienoB BOK. [InanupoBanue 1-ro qHsi BHEIIHEH OIEHKHU.
09:00 5 atax, 506-kaOuHeT
Aopec: 2.@epeana, yn b.Mapeunanu, 62 A
09:00- | Berpeua ¢ Pektopom Cmanoapmboi
09:20 MawmacanukoBeiM Hypusio HlykpymiaeBuuem 1,8,9
(20) 5 stax, 505-xabuHeT
Aopec: e.@epeana, yn b.Mapeunanu, 62 A
09:25- | IlpopekTop 1o yueOHO# paboTe U MEXKITyHAPOTHOMY COTPYIHUYECTBY Cmanoapmboi
09:55 botupos Mypoxon Typrynboesuu 1,2,6,7,8
(30)) 5 stax, 515-xabuHeT
Aopec: e.@epeana, yn b.Mapeunanu, 62 A
BIK 1 BJOK 2
Ammuna Topoaiu boowoanoaesa Humankyny Ceitmbexkoena
Hmawesa bazoam Caxenosna Xamuuee Kypeituu Masnosuu
Mamapaoacaboe Cooupaicon Ipeawiesuy Xacanoe Aoxam Hopazumosuu
Ao60dpaszaxoe Epoonam Xanmosuu Ancanamos baxpam Moikmapoeuu
3axuposa Anvcuna Papxamosna Kepimoan Auioana Epicankpizol
10:00- | IlpopekTop 1o Hay4HOI paboTe u 1-i1 ITpopexTop 1o aenam Cmanoapmoi
10:30 WHHOBAIIUSIM MOJIOJICXKH, TyXOBHO- 1,6,8,9
(30) - Hopmaroga IllaxHo3a AHBapoBHa MIPOCBETUTENBCKON paboTe
5 atax, 514-kabuHeT - Mamapuzaes Xaipyiuio
Aopec: e.@epeana, yn b.Mapeunranu, | OOMIKOHOBHY
62 A 5 araxk, 509-xkabuHeT
Havanenuk otaena JlyXoBHOCTb U
[Ipocsemenue
- Tyitunes Aunmypon [Tapnu6oit
YA
5 arax, 512-xkabuHeT
Aopec: e.Depeana, yn
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b.Mapeunanu, 62 A

B3K 1
Ammuna Topoau
Hmawesa bazoam Caxenosna
Mamapaoacadboe Cooupacon Ipeawiesuy
Abdpaszakoe Epoonam Xanmosuu
3axuposa Anvcuna Papxamosna

B3K 2
boswcoanoaesa Huwmankyns Ceiimoexkoena
Xamuuee Kypeitu Masnoeuu
Xacanoe Aoxam Hopazumoeuu
Ancanamoe baxpam Moikmapoeuu
Kepimoaii Auioana Epcankpizol

10:35- | HavanpHuk otaena oOpa3oBaHUs Otnen MapkeTuHra u cryjaeHdeckoit | Cmanoapmeol
11:10 AbG1ryMaHOHOB AXPOpPKOH IIPAKTUKU 4,5,6,8,9
(35) AIXaM>KOHOBHY KOcynoBa Myxa606ar IllyxparoBaa
5 arax, 511-xkabunHeT 5 arax, 507-kabuHeT
Oduc-perucrparopa — Kagupon [lenTp Kapbepbl
Daii3y110 A3aMKOHOBUY PaxmonOepaueB Cuaauk
5 stax, 507-xkabuHer CoauKXOHOBUY
Aopec:e.Depeana, yn B.Mapeunanu, | 5 srax, 5S07-xkabuneTt
62 A Aopec:e.Depeana, yn B.Mapeunranu,
62 A
BIK 1 BJIK 2
Ammuna Topoaii Hmawesa bazoam Caxkenosna
Xamuuee Kypeiimu Maenosuu boscoanoaeea Humankyns CeiimoexkoeHna
Mamapaoscaboe Cooupicon Ipzawiesuy Xacanoe Aoxam Hopazumoeuu
Abopazakoe Epoonam Xanmoeuu Ancanamoe baxpam Meikmaposuu
3akuposa Anvcuna @apxamosna Kepimoaii Aitoana Eporcankbizot
11:15- | Kadenpa HopmansHoii u Kadenpa Xumun u dpapmakonoruun | Cmanoapmet
11:55 TonorpaduuecKoil aHaTOMUHU - MyitnunoB Maxmyn PaxmaroBud 2,7.8,9
(40') - Kamanosa Jundysa Aaunossa 1 stax, 112-xabuner
2 stax, 201-kabuner Aopec:e.Depeana, yn bB.Mapeunranu,
Aopec:e.Depeana, yn b.Mapeunanu, | 62 A
62 A
12:00- | CumynsiuoHHbINA yueOHO-KIuHUYeckuid eHTp — CorBonaues Lllokup Cmanoapmboi
12:55 YmapoBuu 2,3,5,6,7
(55" 6 sTax, 602-kabuHeT
Aopec:e.Depeana, yn b.Mapeunanu, 62 A
13:00- | IlepepbiB Ha 00ex
14:00
BIK 1 —Jleuebnoe oeno BIK 2 — Cmomamonozusn
Hmawesa bazoam Cakenoena Abdpaszaxoe Epoonam Xanmoesuu
Ammuna Topoau Xacanoe Aoxam Hopazumosuu
boowcoanoaesa Huwmankyns Ceitinoexkosna Ancanamoe baxpam Moikmapoeuu
Xamuuee Kypeinmu Maesnosuu 3akuposa Anvcuna @apxamosna
Mamapaoacadboe Cooupacon Ipeauiesuy
Kepimoaiu Audana Epicankpizol
14:00- | lexanat MeaunuHckoro ¢akynsreta | Jlekanat CTOMaTOIOTHYECKOro
14:40 (meuebHOE neno) — PaxmonbepaueB | dakynpTera
(40/ ) Cunnuk CoIMKXOH yIin - XakumoB PaxmaTtuiaio
5 staxk, 507-kabuHer AOycamoMoBUY

Aopec: e.@epeana, yn b.Mapaunanu,
62 A

1 srax, 102-xkabuHeT
Aopec: e.@epeana, yn Canoam, 24

BIK 1
Hmawesa bBazoam Cakenoena
boocoanoaesa Huwmankyno Ceitmoexkosna
Xacanoe Aoxam Hopazumoseuu
Ancanamos baxpam Mvikmapoeuu
Kepimoau Audana Epicankpizol

B3IK 2
Ammuna Topoaii
Xamuuee Kypeiimu Maenosuu
Mamapaoscadboe Cooupiicon Ipeauiesuy
Ab0opaszakxoe Epoonam Xanmoeuu
3akuposa Anvcuna Papxamosna
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14:45- | Otnen mo KIMHUYECKON paboTte [leHnTp 1UpPOBBIX TEXHOIOTUHA Cmanoapmoi
15:15 — XamunoB Azuz MapydrkoHOBUY 00y4eHus 1,2,3,5,6,7,8
(30) 1 aTax, 8-kaOWHET — ManamunoB AOaynasu3

Aopec: e.@epeana, yn Mavpugam, 8§ | CanukoBud

A 5 atax, 504-xabuner

Aopec: 2.Depeana, yn
b.Mapeunanu, 62 A
BIK 1 BIK 2 BOK 3

HUmawesa bazoam Ammuna Topoaii Xacanoe Aoxam

Cakenosna Mamapaoacaboe Coouprcon | Hopacumosuu

Xamuuee Kypeinu Ipeawesuu Ab0dpaszaxoe Epoonam

Maenosuu bosycoanoaesa Huwmankyns Xanmoeuu

Kepimoai Anioana Cenimoexosna 3axkuposa Anscuna

Eporcankpizo Dapxamosna

Ancanamos bBaxpam

Muikmaposuu
15:20- | UaTEpPBBIO CO HNHTeEpBHIO CO HHTeEpBBIO CO Cmanoapmoi
15:55 CTYJAeHTAMH CTYJAeHTaAMH CTYJAeHTAMH 1,2,3,4,5,6,7
(35) NPOrpamMMbl NPOrpamMMbl NPOrpamMMbl

«JleuedoHoe nes1o» «JIeuedHOE TET10» «CToMAaTOJIOTHS»

y30. pyc. 3BIK AHTJIMMCKUH SI3BIK Omeemcmeennoe

oOyueHus o0yueHus auyo. Xakumos

Omeemcmeennoe Omeemcmeennoe 1uyo: | Paxmamunio

JAuYo: X0IMHP3acB Hcpounos Papxon Aboycanomosuy

Papxon NnxoMKOHOBUY 4 srax, 408-kabuHET

AXaM>KOHOBHY 4 srax, 407-xabuHer Aopec: o.@epeana, yn

4 srax, 406-kabuner | Aopec: e.@epeana, yn b.Mapeunanu, 62 A

Aopec: e.@epeana, yn | b.Mapeunanu, 62 A

b.Mapeunanu, 62 A

BIK 1 BOK 2 BIK 3

HUmawesa bazoam Ammuna Topoai Xacanoe Aoxam

Cakenosna Mamapaoscaboe Cooupocon | Hopacumosuu

Xamuuee Kypeitu Ipeawesuu Ab0dpaszarxoe Epoonam

Maegnosuu boocoanoaesa Huwmankyno Xanmoeuu

Kepimoai Anioana Ceiimoexosna 3axkuposa Anscuna

Eporcankbizot ®Dapxamosna

Ancanamos baxpam

Muikmaposuu
16:00- | HHTEpPBBIO C HHuTepBbIO € HHuTepBbIO € Cmanoapmoi
16:35 npenoaaBaTeassMu npenoaaBaTeasIMu npenoaaBaTeasIMu 1,2,5,6,7,9
(35) NPOrpamMMsbl NPOrpamMMbl NPOrpamMMBblI

«JleueOHOE 1€J10» «JleuebHOE 1€J10» «CTtomartosorus»

4 stax, 406-xkaOuHET AHTJIMUCKHH SA3BIK 4 stax, 408-kabuHeT

Aopec: e.Depeana, yn | 00y4eHUs Aopec: o.Depeana, yn

b.Mapeunanu, 62 A 4 stax, 407-kaOuHer b.Mapeunanu, 62 A

Aopec: e.Depeana, yn
b.Mapeunanu, 62 A

16:40- | MadopManimioOHHO-PECYPCHBIN HIEHTP Cmanoapmboi
17:15 bubnmoreka — A6aycannosa ['ynpmupa KOmuneBna 1,2,3,4,6,7
(35) 6 sTax, 601-xabuHeT

Aopec: e.@epeana, yn b.Mapeunanu, 62 A
17:20- | U3yuenue nokymenrauuu. Cosemntanue BOK. Cmanoapmeoi
18:00 3aBepuienue 1-ro aus BusuTa. [lnanupoBanue 2-ro AHs BU3UTA 1,2.4,6,7
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(40))

2-ii 1eHb BHennHeil onenku: 11 urons 2025, cpena Cmanodapmeol
akkpeoumayuu
08:15 C6op unenos BOK 8 CAMU
Cosemanue wieHoB BOK. IlnanupoBanue 2-ro jyisg BU3HUTA.
08:30- | ITocemenue NpakKTHYECKUX 3AHATHIA U CEMUHAPOB Kadeap
10:30 OMOMeTUIMHCKHUX M CIUIJINH
BIK 1 —Jleuebnoe oeno B3K 2 — Cmomamonozus
Hmawesa bazoam Caxenosna Xacanoe Aoxam Hopazumoeuu
Ammuna Topoau Abdpaszaxoe Epoonam Xanmoesuu
Mamapaoacadboe Cooupacon Ipeawiesuy 3akuposa Anvcuna @apxamosna
boocoanoaesa Huwmankyns Ceitmoexkosna
Xamuuee Kypeiimu Maenosuu
Kepimoai Auioana Epicankpizol
Ancanamos baxpam Meikmaposuy
1. Kadenpa MeaunuHCKuX u 1.Kadenpa A3pikoB Cmanoapmboi
OMOJIOTHYECKUX HAYK — [llokupoBa Max0y06axoH 1,2,5,6,7,8

— T'anuen Kamomunouu

XanunoBud
08:30-08:55 (25') (2 smaxc, 221-
Kabunem)

2. Kadenpa OCHOBBI IaTOJIOTUU U
Cy1eOHOM MEIUITUHBI
— Hacupaunos Masnonb6ek
3HeMUIIHHOBHY
09:00-09:25 (25) (3 smaxc, 319-
Kabunem)

3. Kadenpa
MEIULMUHCKUX U
IIPOLIECCOB
— Mawmaxonos Mapy¢xon
MyxTOopoBu4
09:30-09:50 (20') (4 smaxnc, 414-
Kabunem)

MoaenupoBanus
TUTUEHUYECKUX

4. Kadenpa I'ymaHUTapHBIX HayK H
¢bu3n4ecKoil KyJabTyphl

— OpHUTHUTOBA Jlo6apxoH

Komuposhna
09:50-10:15 (25) (4 amaxnc 411-
Kabunem)

5. Kadenpa S3b1koB
— Ilokuposa
Hasuprynomosna
10:15-10:35 (25') (4 smaorc, 402-
Kabunem)
Aopec: e.®@epeana, yn b.Mapaunanu,
62 A

Max06y6axoH

HasupryinomoBHa
08:30-08:50 (20') (4 smaxc, 402-
Kabunem)

2.Kagenpa I'ymaHuTapHbIX HayK U
bu3n4ecKoil KylIbTypsl
— DOpiiururosa Jlo6apxoH
Konuposna

08:50-09:15 (25') (4 smaxc, 411-

Kabunem)

3.Kadenpa MonenupoBanus
MEAMIMHCKUX U TUTUEHUYECKUX
IIPOLIECCOB
— MamaxxonoB Mapy¢xon
MyxTopoBu4

09:15-09:35 (20') (4 smaxnc, 414-

Kabunem)

4.Kadenpa OcHOBBI MATOJIOTHU U
Cy1e0HON METUITUHBI
— HacupannoB MaBnoHOek
3ueMHITHHOBUY
09:40-10:05 (25) (3 smaxnc, 319-
Kabunem)

5.Kadenpa MenuuuHCKUX 1
OMONIOTMYECKHX HayK
— I'aaneB Kamommanna XanmiioBuy
10:10-10:35 (25') (2 smaonc, 221-
Kabunem)
Aopec: e.@epeana, yn
b.Mapaeunanu, 62 A
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10:40

Briesn Ha kimmanuyeckue 6azsl CAMU

ITocemenue

MNPaKTUYIECKUX

3aHATHH W

KIMHUYECCKUX TUCHUIIJINH

ceMHMHapoB  kadeap

B3IK 1 —Jleueobnoe oeno

BIK 2 — Jleueonoe oeno

BIK 3 - Cmomamonozusn

11:00- | 1. Kadenpa | 1. @epranckuit pumman | 1. Kadenpa |Cmanoapmeor
13:00 Buaytpennux 6onesneli | Pecnybnukanckuii XUpypruyeckou u|l,256,7
(120) -1 Hentp DxcTpeHHon TEpareBTUYECKON
- CaagukoB YMapoH | MeauIIMHCKON MOMOIIM | CTOMATOJIOTHHI
TypcynbaeBuu — bermaros — ANOBUIIMHOB
3 smaonc, 306-kabunem | AGmyKaxxop Canoxuaana
Aopec: e.Depeana, | AGIUKOCUMOBHY 3uEBUAIUH YN
ya.Canoam, 24 ya. Ysbexucmon ososu | 1 srax, 101-kabuner
Depeana, Pepeanckas | 2. Pepeana, yr.Canoam,
2. Kadenpa Obnacme, 24
BuyTpeHnux Gomne3Heit .
-2 2. (Deprchixnu 2. depranckas
- Xon6o6oepa | 00TaCTHOU 5 obnmactHas
[IlaxHO3aX0H MHOFOHPO@HJ}LHHH CroMaToJoruuecKkas
AcanyiaeBHa MCIUOUHCKUN UCHTP — | Gojpuia — MaTyaHoBa
4 smanc, 406-xabunem | AOLYHa3apOB Hunydap PycramoBHa
Aodpec: e.Depeana, Toxupsxon Cabayina vauya Canoam, 24
ya.Canoam, 24 | Y11
ya. Typeenosa 100 | 3 iercxas oGnacraas
3. Kadenpa Xupypruu 3. (DepraHSKHH CTOMATOJIOTUYECKas
- Borupanues Aszu3 ropozckoi Poitom — TOJIMKJIMHUKA TOPO/Ia
[IIyxyp>koHOBUY Vicmannosa Iloupa ®deprana — A6myiaeBa
3 smanic, 307-kabunem | TONKMHOBHA I'yn6anan llepsonbex
Aopec: e.Depeana, Rupeynu, Gepeancras |y
obracmo
ya.Canoam, 24 yauya Taobupkopaap,
4 K 4. ®epranckas 184
. adenpa .
Teuarpun 1 seTcKoii ropojckas CemeitHas
XUpPYPrEE MOJINKJINHUKA Ne 2 —
- KaGunosa [lunGap Ab1ypaxmoroBa
®duproza KapumoHa
KamunoBna Depeana, yn.
(3 otax, 301— KaOUHET Bamaxiapu, 35
3aBE YOI
kadenpoit,
AJIMUHUCTPAaTUBHBIN
kopnyc  DepraHckou
O6mactaori  [leTckout
BonbHuIe)
Aopec: e.Depeana,
yn.A.Haeou, 56 B
13:00- | ITepepniB Ha 00ex
14:00
14:00- | Tecrossiit neHTp — HemarxonoB [loxpyx AnuiiepoH yriau Cmanoapmeoi
14:30 6 staxk, 601-xkabuHeT 2,6,8,9
(30) r.deprana, ya b.Maprumasu, 62 A

BIK 1
Ammuna Topoau

BOK 2

HUmawesea bazoam Caxenoena
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Mamapaocaboe Cooupacon Ipeawiesuy
Xacanoe Aoxam Hopazumoeuu
Ancanamos baxpam Meikmaposuu
Kepimoai Auoana Epicankpizol

boswcoanoaesa Humankyns Ceiimoexkoena
Xamuuee Kypeiimu Maenosuu

Ao60opaszaxoe Epoonam Xanmosuu
3axuposa Anvcuna Papxamosna

14:35- | Otnen kanpoB Havanbnuk  otaena  koutpousst | Cmanoapmeol
15:00 - MamaTtky3ueBa YMHUIaxoH | KauecTBa 00pa3oBaHUs 5,6,89
(25) XonuKHa3apoBHA - FOnpamos lep3on CarropoBuy
5 smaorc, 503-kabunem 5 smaorc, 504-kabunem
2.®epeana, yn b.Mapeunanu, 62 A 2.@epeana, yn b.Mapeunanu, 62 A
BIK 1 B3IK 2
Xamuuee Kypeinmw Masnosuu HUmawesa bazoam CakenoeHna
Aobopazakxoe Epoonam Xanmosuu Ammuna Topoai
Ancanamoe baxpam Moikmapoeuy Mamapaoscadvoe Cooupoicon Ipeauiesuy
Kepimoan Auoana Epicankpizol Xacanoe Aoxam Hopazumoeuu
Boowcoanoaesa Humankyns Ceitmoexkosna
3akuposa Anvcuna Papxamosna
15:05- | Otnen MexayHapoaHbIX OTHOIIEHHUH. | CeKTOp OpraHu3aluu Hay4Ho- Cmanoapmboi
15:25 IlomomHMK HavajIbHUKA OTAEIa HUCCIIENOBATEILCKON NeATEILHOCTH 4,6,8
(20) - Kogupos ®aiizymio A3aM>XOHOBUY | TAJIAHTIIUBBIX CTYJEHTOB
5 samaonc, 508-kabunem | - boboeB Myxammanar0
2. @epeana, yn b.Mapeunanu, 62 A 5 amaosrc, 513-kabunem
2.®epeana, yn b.Mapeunanu, 62 A
Co103 MOJIOJICKH
JlaBpoHOB baxoaupiinox
1-smaowc, 103-kabunem
2.®epeana, yn b.Mapeunanu, 62 A
Teromopur:
TamxubaeBa Kuzmapxon
AOaypaxMoHOB MyxXuaanH
Toxunboesa Oquna
3akupona ['ymacan
Kapumos bex3on
1 smaonc, 105-kabunem
2.@epeana, yn b.Mapeunanu, 62 A
B3K 1 —Jleueonoe oeno BIK 2 — Cmomamonozusn
Hmawesa bazoam Caxenosna Xacanoe Aoxam Hopazumosuu
Ammuna Topoau Abdpaszaxoe Epoonam Xanmoesuu
Mamapaoacadboe Coouporcon Ipeawiesuy 3akuposa Anvcuna Papxamosna
boocoanoaesa Huwmankyno Ceitimoexkosna
Xamuuee Kypeinmu Maesnosuu
Kepimoau Auoana Epicankpizol
Ancanamos baxpam Movikmaposuy
15:30- | B3K1 BIK 2
16:00 NHTEpBBIO C BBIITYCKHUKAMH HHTEpBBIO C BBITYCKHUKAMHA
(30/ ) nporpaMMmsl «JleuebHoe Aeno» Ha nporpammbl « CTOMaTONIOTUS»

y30€KCKOM U PYCCKOM SI3bIKE
oOydeHus
4 smaorc, 409-kabunem
2. ®epeana, yn b.Mapeunanu, 62 A

5 omaorc, 506-kabunem
2. ®epeana, yn b.Mapeunanu, 62 A

BIK 1 —Jleuebnoe oeno
Hmawesa bBazoam Cakenoena
Ammuna Topoau
Mamapaoxncaboe Codupicon Ipzauwesuu
boowcoanoaesa Humankyns Ceiimboexosna

BIK 2 — Cmomamonozusn
Xacanoe Aoxam Hopazumosuu
Ao60dpaszaxoe Epoonam Xanmosuu
3akuposa Anvcuna @apxamosna
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Xamuuee Kypeitumw Masnosuu
Kepimoai Auioana Epicankpizol
Ancanamos baxpam Meikmaposuu

16:05- | UnatepBoto ¢ mpexacraButenssmu | UutepBpio ¢ mpencraButensmu | Cmanoapmeol
16:35 MPaKTUYECKOTO 3IpaBOOXPAHEHHUS | MPAKTUYECKOTO  3apaBooxpanenus | 1,2,4,7,9
(30)) (paboTonarenu BBIMTYCKHHUKOB | (paboTomarenu BBIITYCKHUKOB-
nedeOHoro (axkynpTeTa) CTOMAaTOJIOTOB)
4 smaoic, 409-kabunem 5 amaoic, 506-kabunem
2.®@epeana, yn b.Mapeunanu, 62 A 2.®@epeana, yn b.Mapeunanu, 62 A
16:35- | M3ydeHne nOKyMEHTalUU 00pa30BaTEIbHBIX IPOrPAMM 5 atax
18:00 pekTopar
(85)
18:00- | 3aBepmienne 2-ro gHA Bm3UTAa. OOcyxknenue. OOMEH MHEHUSMHU.
18:20 [lnanupoBanue 3-ro JJ1si BU3UTA
3-ii 1eHb BHelHel ouenkn: 12 urons 2025, yerBepr Cmandapmet
aKkKkpeoumayuu
08:45 C6op unenos BOK 8 CAMU
09:00- | Cosemanue uneHos BOK. [1nanupoBanue 3-ro 1Hs BHELIHEH OLEHKU.
09:15
(15)
09:20- | CiopTHBHO-03/I0POBUTEIIbHBINA KOMILIEKC. OOmmexuTre. MeTuInHCKUT Cmanoapmoi
10:00 ITyHKT. 2,3,4,6,7
(40)

10:10- | IlpuemHas koMUCCHs
10:40 [Ipencenarens — MamacanukoB Hypusmio IlykpyiaeBuy
(30)) OTBeTCTBeHHBIN ceKpeTaph — MamapuzaeB Xaipyio OOUIKOHOBHY
5 smaorc, 509-kabunem
2.@epeana, yn b.Mapeunanu, 62 A

10:45- | JononnurensHele BcTpeun ¢ corpyaHukamu CAMU no 3anpocy BOK u
13:00 MIPEAOCTABIIEHUE JOIOJHUTEIBHBIX JOKYMEHTOB
OOcyxneHrne peKoMeHJAaUd MO0  YJIy4IIeHHI0  00pa3oBaTelbHBIX
nporpaMmm CAMU.
5 amaorc, 506-kabunem
2.@epeana, yn b.Mapaunanu, 62 A

13:00- | IlepepbiB Ha 00ex
14:00

14:00- | 3akmrounTenbHOE 00CYX/I€HNE UTOTOB BHEILIHEH OLIEHKH 00pa30BaTeNIbHbIX
16:30 nporpaMM CAMU Ha COOTBETCTBHE CTaHAapTaM akkpeauTauuu. Mrorosoe
rojiocoBanue no pekoMmeHnaanusm ajast CAMU u pekoMeHaanusm s
AxkxkpenuranoHHoro cosera EITA.

16:30- | O3nakomienue pykoBojactsa CAMU c pesynabTatamu padotsl BOK,

17:25 OIJIAIIEHUE Pe3yJIbTATOB BHEIIHEH OIIEHKH PYKOBOJIUTENSAM MOApa3AeIeHUN
CAMU wu 3aBenyromuM KadeapamMu, OTBETCTBEHHBIM 3a pPeau3alfio
aKKpeIUTYEeMbIX 00pa30BaTeIbHbBIX IPOTrPAMM PEKOMEHALMSIMU IO
yIIy4IIeHu0 00pa3oBaTesIbHbIX IPOrpaMM

17:25- | 3aBepuenue pabotsl BOK.
18:00

18:00 Briesg uiienoB BOK n3 CAMU

*[Ipumeyanue:
STANDARD 1 «Muccus u IEHHOCTHY;
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Standard 2 «O6pa3oBaTenpHas IporpaMmma;
Standard 3 «OueHka CTyIeHTOBY;

Standard 4 «CtyaeHTb»;

Standard 5 « AkageMHUYECKHM IITATY;

Standard 6 «O06pa3oBaTenbHBIE PECYPCHIY;
Standard 7 «O0ecmeueHne KauecTBay;

Standard 8 «YmpaBieHue u aAIMUHUCTPUPOBAHUECY;
Standard 9 «HenpepsiBHOE yiTydIieHHE).
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IMpuiaoxenne 4
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CTpouTebCTBO MHOTOKBAPTHPHOIO 10MA J1JIsl COTPYIHUKOB

== S e ==
JTan CTPOUTENbCTBA I0NOJHUTEIbHOT0 Y4e0HOIr0 Kopmyca.
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