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(ID) LIST OF SYMBOLS AND ABBREVIATIONS

SP - Study Program

GD - General Discipline

RO - Registrar Office

SES - State education standard

CSIT - Center of Scientific and Information Technologies

RW - Research work;

QMS - Quality Management System;

PSE - Republican State Enterprise

REM - On The Right of Economic Management

AC - Academic Staff

EDMS - Electronic Document Management System

MM - Mass Media

NAS RK - National Academy of Sciences of the Republic Of Kazakhstan

ISIOS - International Standard Of The International Organization For
Standardization

ASM - Accounting For Student Movement

ISWT - Individual Student work with a teacher

EEEA - External evaluation of educational achievements;

SAB - State Attestation Board

STR - Special Technical Regulations

IC - Individual curricular

CED - Catalog of elective disciplines

ISC - Individual student code

LIC - Library Information Center

SMUC - Scientific And Methodological University Council

SMBF - Scientific And Methodical Bureau Of The Faculty

UNT - Unified national testing

CT - Complex testing

TTT - Technical training tools

STP - Standard training period

DEMW - Department of Educational and Methodical Work

MSP - Modular Study Program

IC - Individual Curricular

ISWT - Individual Student work with a teacher

EEEA - External evaluation of educational achievements;

SAB - State Attestation Board

ECS - Educational Complex of Specialty

SMCU - Scientific And Methodological Council Of The University

SMBF - Scientific And Methodological Bureau Of The Faculty

IC - Individual Curriculum

CED - Catalog Of Elective Disciplines

ISC - Individual Student Code

TCLIP&D - Technology and Costruction of Light Industry Products and Design

LIC -Library Information Center
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(I INTRODUCTION

In accordance with the order No. 109-19-od of 10/22/2019 of the Independent
Agency for Accreditation and Rating, from November 25 to 27, 2019, an external expert
commission assessed the conformity of educational programs 6B02111 - Fashion Design,
7M02111 - Design of M. Taraz State University H. Dulaty to the standards of specialized
accreditation of the IAAR (No. 10-17-0D of February 24, 2017, fifth edition).

The report of the external expert commission (EEC) contains an assessment of the
submitted educational programs to the IAAR criteria, recommendations of the EEC on
further improvement of educational programs and profile parameters of educational
programs.

The composition of the EEC:

1.1. The chairman of the commission is Gita Revalde, PhD in Physics,
corresponding member of the Latvian Academy of Sciences, professor at the Riga Technical
University, expert of the Latvian Science Council, member of the Latvian Science
Association, President of the Almaty University of Energy and Communications (Almaty);

2. Foreign expert - Kochkorbaeva Chinara Turgunbaevna, Head of the laboratory,
Kyrgyz-Uzbek University (Osh, Kyrgyzstan);

3. Expert - Rakisheva Aigul Kuanyshbaevna, Ph.D., associate professor, project
manager (Nur-Sultan);

4. Expert - Zakirova Dilnara Ikramkhanovna, Doctor PhD, University "Turan"
(Almaty);

5. Expert - Duzkeneva Naylya Akatevna, Ph.D., East Kazakhstan State Technical
University named after D. Serikbayev (Ust-Kamenogorsk);

6. Expert - Omarbekova Aikumis Ilyasovna, Ph.D., Eurasian National University
named after L. Gumileva (Nur-Sultan);

7. Expert - Smirnov Mikhail Borisovich, Ph.D., Professor, Shakarim State University
of Semey;

8. Expert - Moiseenko Oleg Viktorovich, Candidate of Technical Sciences, Associated
Professor, Kostanay Engineering and Economic University named after M. Dulatov
(Kostanay);

9. Expert - Abdimuratov Zhubanyshbay Suinullaevich, Ph.D., Associated Professor,
Almaty University of Energy and Communications (Almaty);

10. Expert - Ibragimov Aman Ilesovich, Candidate of Pedagogical Sciences,
Associated Professor, Kazakh National Pedagogical University named after Abay (Almaty);

11. Expert - Adilbekova Lyazzat Makhaykyzy, Ph.D. Professor, Kazakh State
Women's Pedagogical University (Almaty);

12. Employer - Azhmagambetova Maya Turarovna, Head of the Human Capital
Development Department, Chamber of Entrepreneurs of the Zhambyl Region (Taraz);

13. Employer - Toktybaeva Bakhytkul Egemberdievna, director of the sewing
workshop "Dana Del", member of the Council of Business Women of the Chamber of
Entrepreneurs of the Zhambyl Region (Taraz);

14. Student - Kuatbek Aliya Ergalykizi, 3rd year student of the educational institution
“5B051000-State and Local Government”, Taraz University of the Humanities and
Innovation and Humanities (Taraz);

15. Student - Khasan Alievich Sarymamedov, 1st-year undergraduate student of SP
“7M01601 - Training of History Teachers”, Taraz State Pedagogical University (Taraz);

16. Student - Turgyn Axsar Azamatuly, 3rd year student of the educational
institution “1201000 Maintenance and repair of motor vehicles”, Taraz College of Service
and Technology (Taraz);



Unofficial Translation

17. Student - Abitai Marzhan Sakenkyzy, 3rd year student of SP “5B042100 Design”,
Taraz State Pedagogical University (Taraz);

18. The observer for the Agency is Timur Yerbolatovich Kanapyanov, Dr. PhD, Head
of International Projects and Public Relations of the IAAR (Nur-Sultan).



Unofficial Translation

(II1) REPRESENTATION OF THE EDUCATION ORGANIZATION

Mohammed Khaydar Dulaty Taraz State University (TarSU) was formed by the Decree
of the Government of the Republic of Kazakhstan No. 256 dated 03.24.1998 by
reorganization and merger of the Dzhambul irrigation and drainage and construction
institute, the Dzhambul technological institute of light and food industry and the Zhambyl
University.

As the republican state state-owned enterprise of the Ministry of Education and
Science of the Republic of Kazakhstan, TarSU named after M.Kh.Dulaty was established in
accordance with the Decree of the Government of the Republic of Kazakhstan “On the
Reorganization of the Institutions of the Ministry of Education and Science of the Republic
of Kazakhstan” No. 1879 dated 12/08/1999. In 2012, the Government of the Republic of
Kazakhstan No. 544 dated 04/28/2012, State Enterprise "Taraz State University named
after Mohammed Haydar Dulaty" was transformed into a Republican state enterprise on
the basis of economic management.

Personnel training at TarSU is carried out in accordance with the State license for
educational activities in the field of higher and postgraduate professional education No.
12020167 of 11/14/2012, and the annexes to the license of 12/22/2017, order of the
Ministry of Education and Science of the Republic of Kazakhstan No. 237 of 05/23/2017
203 applications were submitted from TarSU; on 11/23/2019, 192 educational programs
were included in the Register, of which 106 bachelor's degree programs, 81 master's
degree programs and 5 doctoral educational programs.

As part of the implementation of the multilingual education program in 13 specialties,
academic groups have been formed where classes are conducted in three languages. RUE is
structured in such a way that for the Kazakh branch, 50% of academic disciplines are
taught in Kazakh, 30% in English, 20% in Russian. By 2019, the share of educational
programs implemented in three languages is planned to be increased to 30%.

Over the past 5 years, the university has trained more than 13,000 specialists for the
region and the country. The quality of training and the demand for graduates are
determined by a rather high level of their employment (in the 2017-2018 academic year -
71.66%, according to employment indicators). In general, for the period from 2015-2018
On average, 77% of graduates were employed.

The contingent of full-time students as of November 05, 2019 is 6425 students (of
which 1489 are based on the state educational grant), part-time students - 5239, distance
learning -1103, evening classes - 388, 356 undergraduates and 44 doctoral students.

Currently, the total number of full-time teachers at the university is 630 people. The
full-time teachers include 39 doctors of sciences, professors, 242 candidates of sciences,
associate professors, 36 doctors of PhD, 262 masters. The university employs 25 people
who are part of the NAS, industry academies of sciences and professional associations of
the Republic of Kazakhstan.

The university consists of 9 faculties: faculty of economics and business; Faculty of
Law; Faculty of Water Management, Ecology and Construction; Faculty of Oil, Gas and
Mechanics; Faculty of Technology; Faculty of Information Technology, Automation and
Telecommunications; Faculty of Humanities and Social Sciences; Faculty of Postgraduate
Education; Faculty of distance learning. There are 43 departments in the structure of these
faculties, including a military department.

Taraz State University named after M.Kh.Dulaty has a powerful modern material and
technical base, which includes 56 objects with a total area of 161,340.75 sq.m.

Teaching and research processes are organized and held in 14 teaching and
laboratory buildings with a total area of 73924.4 sq.m. There are 88 laboratories at the
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faculties equipped with the necessary equipment and measuring instruments. For
educational purposes, a unique research laboratory “Nanoengineering Research Methods”
is used, which is one of 15 engineering laboratories opened in the leading universities of
Kazakhstan in the academic year 2007-2008 on the initiative of the President of the
country N. Nazarbayev and is equipped unique modern foreign equipment.

TarSU named after M.Kh.Dulaty possesses a sufficient sports base, which consists of a
combination of various indoor and outdoor sports facilities. The total area of gyms, venues
and audiences is 4564.15 m2. The university has 7 indoor gyms equipped with appropriate
sports equipment. The university also has a soccer field with grassy lawn and treadmills;
field hockey field with regupole coating; 2 outdoor football pitches; 2 basketball and 2
volleyball courts; 4

Currently, the university has three dormitories with a total area of 18,370.8 square
meters. m to 804 beds. To organize student meals at the university, a youth leisure center
"Zhastar Alemi" has a total area of 3069.9 sq.m. for 400 seats, as well as a cafe in the main
building for 60 seats, 2 buffets - canteens in the technological building for 80 seats, 2
buffet-canteens in the hydro complex for 60 seats. Medical care for employees and students
is provided by the health center and city clinic number 3.

In 2014, TarSU was recognized as the “Industry Leader” (certificate of the National
Business Rating of the Republic of Kazakhstan), and the rector was recognized as “The Best
Leader of the Year”. In 2017, according to the results of the world ranking of the
Webometrics Ranking of World Universities research group (www. Webometrics.com),
TarSU ranks 11104 among 20 thousand universities in the world, and 21 among 112
domestic universities. Since 2018, the university has been participating in the ranking of
universities of the most “environmentally friendly” universities in the world Greenmetric.

The University is a member of 5 international, national and regional professional
associations and associations: University of the Shanghai Cooperation Organization (SCO,
from 12.10.2012), Eurasian Association of Universities (from 15.04.2015), European
Association of Higher Education Institutions (EURASHE) (dated July 1, 2015), the
Association of Universities of Central Asia (dated March 15, 2017), the Association of Asian
Universities (dated June 25, 2017).

In recent years, the university’s ties with universities of near and far abroad have
been increasingly strengthened. There is a mutual exchange of students and teachers on
the basis of academic mobility programs. Individual students (students, undergraduates
and doctoral students) TarSU named after M.Kh. Dulaty undergo short-term training in the
UK, USA, Germany, Russia, Poland and other countries. Cooperation and training of
students on academic mobility programs helps to strengthen ties with students of other
universities, study the culture and language of other countries, promote the traditions and
culture of the peoples of Kazakhstan. In addition, the implementation of such programs
allows the university to study and know the trends in the social development of modern
society and be able to adequately navigate in various social situations, as well as be tolerant
to the traditions and culture of other peoples of the world.

At TarSU, it is staffed with a faculty, half of which are doctors of sciences, professors,
candidates of sciences, associate professors, Ph-doctors and undergraduates. To possess
the skills to acquire new knowledge necessary for everyday professional activities,
scientific research and further enhance the educational level, the university has 14
educational and laboratory buildings and 155 laboratories equipped with modern
equipment and measuring instruments. In addition, a unique research laboratory
“Nanoengineering research methods” is used for educational purposes. Every year,
students of TarSU present their research projects at student scientific conferences. The
best of them are recommended at republican student conferences and olympiads. At the
university, it has become a tradition to annually assign the qualification of “Student

9
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Researcher” to students who are actively engaged in scientific work and have successes in
educational activities. This qualification gives them the opportunity to enter the magistracy
on preferential terms, as well as become the owner of various types of rewards.

The Faculty of Technology, Department of Technology, Design of Light Industry
Products and Design, has a highly qualified faculty and implements a personnel policy in
accordance with the main priorities of the university development strategy. The teaching
staff is formed on the basis of the needs for the effective implementation of the educational
program, as well as the total amount of the teaching load for one full-time teacher of the
iconoring student. Teachers of the department carry out educational, educational,
methodical, research, educational work, as well as control and supervise the research work
of students and meet the qualification requirements for licensing educational activities.

The university’s educational activities under consideration by us at the bachelor's
program “Design” until 2018-2019 were carried out in accordance with the State license
for educational activities dated 03/27/2017 No. 417 with the qualification of a bachelor of
art. For the reporting period, specialty 5B042100- "Design" in M.Kh. Dulaty TarSU
implemented educational programs: “Costume Design”, “Graphic Design”.

Thus, starting from the 2019-2020 academic year, as part of educational programs
for undergraduate programs using the new code 6B021 - Art, there are three educational
programes:

- Fashion design;

- Interior Design;

- Advertising design.

EEC is considering 6B02111- “Fashion Design”

The second SP “7M021-Art” in 2019 was developed in accordance with the State
Compulsory Education Standard of all levels of education (Order of the Ministry of
Education and Science of the Republic of Kazakhstan No. 604 of 10/31/2018) and standard
rules for the activities of educational organizations of the corresponding types (Order of
the Ministry of Education and Science of the Republic of Kazakhstan dated 10/30/2018.
No. 595). Also, under this educational program, the preparation of undergraduates is
carried out in accordance with the State license for educational activities dated
12/14/2012. No. 1659 with the qualification of Master of Arts. That is, 6M042100-
“Design”, now 7M02111 - “Design”

Also, at the department "Technology, Designing of Light Industry Products and
Design", certain conditions are created for a stable set of students in SP 6V02111 - Fashion
Design, 7M02111 - Design. One of the traditions of the department is to conduct events
such as contests to attract "their" applicants: "Babalar murasy”, "Oner Daryny". The
contingent of students and undergraduates is given below:

SP 6B02111 - “Fashion Design” (5B042100- “Design”):

- 2015-16 academic year - 45

- 2016-17 academic year - 54

- 2017-2018 academic year - 104

- 2018-2019 academic year - 64

- 2019-2020 academic year - 58

SP 6M042100 - “Design” (7M02111- “Design”):

- 2015-16 academic year - 3

- 2016-17 academic year - 2

-2017-2018 academic year - 2

- 2018-2019 academic year - 5

- 2019-2020 academic year - 2

The qualitative and quantitative composition of teaching staff is established by
normative indicators of the ratios of the percentage of full-time teachers to their total

10
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number, the percentage of teachers with academic degrees and titles from the number of
full-time teaching staff established by Order of the Minister of Education and Science of the
Republic of Kazakhstan dated June 17, 2015 No. 391 “On approval of qualification
requirements for educational activities, and a list of documents confirming compliance
with them "(as amended on March 11, 2016)," Model Rules for the Activities of Higher and
Postgraduate Organizations education ”, approved by order of the Minister of Education
and Science of the Republic of Kazakhstan No. 49 of 05/17/2013. The teaching staff of the
department meets the qualification requirements for licensing educational activities. The
basic education in the direction of training SP 6B02111 - Fashion Design, 7M02111 -
Design has 5 (24%) teachers, their specialty corresponds to the profile of SP. The average
indicator of the number of teaching staff conducting classes in the state language in the SP
6V02111 - Fashion Design is 85.5% in the SP 7M02111 - Design —— 96.5%.

EEC notes that the employment of graduates for the work of the department is an
important element. The department has concluded agreements with enterprises: Design-
Sulu LLP, Sagila IE, Dana-Del LLP, etc. Every year, the department organizes vacancy fairs,
round tables, with the participation of employers, which discuss issues of graduate
employment, problems, requirements for their necessary knowledge and skills. The
number of employed graduates for 5 years in the specialty 5B042100 - “Design” is about
70-85% and is shown in table 1

Table 1. Indicators of employment of graduates of SP

Academic
Number of Received
B graduates Number of Percentage of ecelvesr
Employed employed graduates
graduates (%) inii
o0 o0 o0
1= r= £
T| E|=«t%% S| E |«59 B| B |=E7% E
< B v 28 8 B2 2d 8 B |4 28 S
= = =
w w %]
2015-2016 | 10 1 9 7 1 7 70 100 87 2
2016-2017 | 19 5 14 13 3 10 68 60 71 2
2017-2018 | 16 6 10 12 5 75 83 70 0
2018-2019 16 ! 14 13 1 82 100 64 0

The management of the SP provides and supports the development of young teachers.
The University has a Council of Young Scientists, which is an important element of the
infrastructure of scientific research. The Council is called upon to promote the
development of research activities of young scientists, their participation in state programs
and competitions for young scientists.

At the Department of Technology, Design of Light Industry and Design Products
(TCLIP and Design), research work is carried out in accordance with the University
Development Strategy and the thematic research plan of TarSU named after M.H. Dulaty.
Scientific work is one of the components of the workload of teachers. Each teacher plans
his research activities in accordance with the thematic plan of the department. So, from
2015-2018. The teaching staff of the department carried out state budget research work in
the following areas:

11
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- “Investigation of the main stages of the development of industrial design in the
context of the history of project culture”. Head Ph.D., Associate Professor B. Ualiev;

- “Formation of the assortment of enterprises of the sewing industry in the region,
taking into account the morphological characteristics of the population”. Head Ph.D.,
Associate Professor, Kelesova U.S .;

- “Zhambyl bald-eyed Hyelderdiy denebitimderinin erekshelikterin sertteu
ntizhesinde, constructive-composition K tasilderin koldanumen ayelder kiimin zhobalau”.
Head Ph.D., Associate Professor Omarbekova M.T.

Thus, the current policy of the Taraz State University named after M.Kh.Dulaty is
aimed at the formation of a competitive personality with entrepreneurial competencies,
deep scientific knowledge, high culture, modern consciousness, but preserving traditional
values, as well as creating a recognizable brand not only domestic but and world high
school.

(1IV) DESCRIPTION OF THE PREVIOUS ACCREDITATION PROCEDURE

Educational programs 6B02111 - Fashion Design, 7M02111 - Design are accredited to
the IAAR for the first time.

In 2014, the Design Institute successfully passed the specialized accreditation of
IQAA, under the bachelor's program (5B042100 - Design) - a certificate of specialized
accreditation, registration number SAN20073 / 1 dated 12/06/2014, and under the
master's program (6M042100-Design) - certificate of specialized accreditation, registration
number SAN20073 / 2, date of issue of the certificate December 6, 2014

(V) DESCRIPTION OF THE EEC VISIT

The work of the EEC was carried out on the basis of the approved Program of the visit
of the expert commission on specialized accreditation of educational programs in TarSU
from November 25 to 27, 2019.

In order to coordinate the work of the EEC on November 24, 2019, an assembly
meeting was held during which the powers were distributed among the members of the
commission, the schedule of the visit was clarified, and agreement was reached on the
choice of examination methods.

In order to obtain objective information about the quality of educational programs
and the entire infrastructure of the university, to clarify the content of self-assessment
reports, meetings were held with the rector, vice-rectors of the university in areas of
activity, heads of structural divisions, deans of faculties, heads of departments, teachers,
students, graduates, employers. In total, 124 representatives took part in the meetings
(table 1).

Table 1 - Information on the target groups that participated in meetings with the EEC
IARA:

Category of participants Total
Rector 1
Vice-rectors 5
Heads of structural divisions 30
Deans of faculties 6
Department Heads 9
Teachers 14

12
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Students 28
Graduates 23
Employers 8
Total 124

During the tour, members of the EEC familiarized themselves with the state of the
material and technical base of the accredited SP: 6B02111 - Fashion Design and 7M02111 -
Design. A tour of the university was conducted, during which the following were attended:
classrooms equipped with multimedia projectors with interactive whiteboards, stands and
visual teaching aids, computers and modern equipment; laboratories of clothing
manufacture, dressing room, drawing and painting auditorium, museum, canteens,
computer classes.

At the meeting of the EEC NAAR with the target groups of TarSU, the mechanisms for
implementing the university’s policy were refined and the specifics presented in the
university’s self-assessment report were specified.

EEC members attended training sessions:

- in the discipline "Zhobalyk zhmystaryn nemese AZhO avtomatizatsiya lau zhjesi",
topic "Gode beldemsheni tyrryzu", 3 year, Kazakh branch, specialty 6B02111 - Fashion
Design, teacher - Ph.D. and about. Associate Professor Kudabaeva Aigul Kaldybekovna
(audience 2.1. 417); practical work of undergraduates (work No. 5),

- 2 courses of specialty 7M02111 - Design of the Kazakh branch, teacher Kelesova, US,
associate professor, major: Regional design (audience 2.1. 422)

- 1 year of the Kazakh branch, 6B02111 - Fashion design, subject: “Drawing”, theme:
image of living nature with support on one leg. Lecturer, Ph.D., Associate Professor, B.
Ualiev The training is carried out according to the new OP, as in the previous topic there
were 3 in the drawing, in the new OP there are 6 productions with a focus on the specialty.
Additionally, there is a SRSP where students can finish what they did not have time.

During their work, members of the EEC visited the following practice bases for
accredited EPs: the regional industrial enterprise Dana Del, based in a fairly large room
(the entire floor of a residential building) and working in a creative direction, namely
focused primarily on sewing stage costumes; Aivengo LLP - an organization that occupies a
large part of the Taraz market for sewing special clothes, bedding, clothes for men, women
and children, etc., is located in a large building with a huge number of different sewing
machines designed to work with all materials ( hard cloth, leather, silk, etc.); Rysbaeva & K
is an organization that has existed since the 90s and is engaged in all types of design,
namely: printing, printing services, the manufacture of various seals, like a souvenir shop,
most of which are produced by the organization itself.

According to the results of monitoring the employment of graduates of the university,
the department of «Technology and construction of light industry products & Design» in
recent years, the result is not bad 82% for bachelor's degree and 100% for master's degree.

In accordance with the accreditation procedure, a survey was conducted of 97
teachers, 218 students, including junior and senior students.

In order to confirm the information presented in the Self-Assessment Report by
external experts, the university’s working documentation was requested and analyzed.
Along with this, the experts studied the Internet positioning of the university through the
official website of the university www.tarsu.kz

As part of the planned program of recommendations for improving the accredited
educational programs of TarSU, developed by the EEC based on the results of the
examination, were presented at a meeting with the management on November 27, 2019.

13
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(VI) COMPLIANCE WITH SPECIALIZED ACCREDITATION STANDARDS

6.1. STANDARD "STUDY PROGRAM MANAGEMENT"

Evidence part

The University manages educational programs as processes, formalizing the existing
procedures within the internal quality assurance system, which includes the Quality
Assurance Policy and a description of the processes in the series of internal documents of
the University developed within the framework of a certified quality management system.

EEC confirms that the management of educational programs is carried out in the
context of the development program of TarSU named after M.Kh. Dulaty, considered and
approved at the meeting of the Scientific Council (protocol No. 7 of 03/26/2019,
http://www.tarsu.kz./ru/missiya-videniya-napravleniya.html). The university’s
information website is accessible to all interested parties and contains information about
the mission, goals and objectives, the university’s perspective, strategic goals and objectives
of the university, and QMS policy. Also, full information about the regulatory documentation
in the field of quality assurance policy - certificates, a plan of measures to improve the QMS,
plans of internal and external audits are posted on the university’s general information
network, on the stands of departments and structural divisions. accessible to all interested
parties.

Landmark TarSU named after M.Kh. Dulaty is the training of globally competitive
specialists. The implementation of the university’s mission is to prepare competitive,
innovative-minded and patriotically educated specialists who meet modern domestic and
international criteria, to create an elite scientific-intellectual and information-cultural
environment in the Zhambyl region, which contributes to its comprehensive economic
growth and prosperity, will allow TarSU to achieve full-scale innovativeization of the
educational process and successfully integrate into the global educational space (http:
//www.tarsu.k z./ru/targu-today.html).

All documents on public administration management developed at the university are
based on a strategic development plan, mission, policy and goals in the field of quality.
Based on the adopted mission, goals and objectives of the university, all structural units of
the university annually at the beginning of the academic year develop private goals and
tasks that are measurable, approved by the head of the structural unit, coordinated with the
representative of the manual on quality - vice-rector for development strategy, educational
and social work . Quality Management System TarSU named after M.Kh. Dulaty in 2018 was
verified and found to comply with the requirements of the standard MS ISO 9001: 2015
(Certification of the university’s quality management system in the certification association
Russian Register and IQNet for compliance with the requirements of MS ISO 9001: 2015).
The University was issued a certificate by AS "Russian Register" and a certificate of
international standard organization IQNet. Certificate No. 19.0246.026 of February 18,
2019. Maintaining and ensuring the implementation of the mission, goals, objectives of the
university is regulated in the standards of the QMS University, their effectiveness is
assessed in accordance with the current procedures of STU 06-2017 “Analysis by the
management”, RD 15.01-2013 Regulation “Monitoring the implementation of the mission,
goals, objectives of the university” .

Strategic development plan M.Kh. Dulaty TarSU is developed collectively, discussed by
the Academic Council and approved by the Supervisory Board, which is the highest collegial
governing body. The faculties have Councils of faculties, which are collegial bodies of these
structural divisions (University Scientific and Technical Council: organizes, coordinates and
supervises the research activities of the faculty, doctoral students, undergraduates and
university students). Evaluation of the activities of the Academic Council and structural
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units of the University is carried out at meetings of the Academic Council with the
submission of reports, a method of analyzing the results and, if necessary, making
adjustments to existing work plans and making suggestions for further implementation of
the program to increase the effectiveness of activities. Every year, the university reports on
its activities to the Supervisory Board and the Ministry of Education and Science of the
Republic of Kazakhstan, where it also receives an assessment.

The quality of the educational program is maintained in accordance with the modern
requirements of the educational system of the Republic of Kazakhstan, so in 2019 the
content of the considered EEC is developed in accordance with the state compulsory
standard for education at all levels of education (Order of the Ministry of Education and
Science of the Republic of Kazakhstan No. 604 of 10/31/2018) and standard rules for the
activities of educational organizations of the corresponding types ( Order of the Ministry of
Education and Science of the Republic of Kazakhstan dated October 30, 2018 No. 595).

The teaching staff of the department as part of the educational program group 6B021-
“Art” has developed 3 educational programs “Fashion Design”, “Interior Design”,
“Advertising Design”, and according to the master's program: 7M021- “Art” the educational
program “Design”.

The package of documents passed an expert assessment, approved by the relevant
authorities and posted in the Republican Public Relations Department for the 2019-2020
academic year. The general and professional competencies of the graduate in the “Design”
program (undergraduate / graduate programs) are reflected in the curriculum for the
relevant specialties and are determined in accordance with regulatory documents: Law of
the Republic of Kazakhstan “On Education”, State Educational Standards of the Republic of
Kazakhstan 5.04.019-2018 “State Educational Standards of the Republic of Kazakhstan
Higher Education "(Pr. MES RK No. 604 of October 31, 2018)", the National Qualifications
Framework, etc., and taking into account the changing requirements of the external
environment.

The goal of the SP within the framework of groups 6B021- “Art”, 7M021- “Art” defines
its educational format aimed at preparing a bachelor of arts that can solve problems in the
professional field, taking into account the development of domestic and world design in
accordance with the needs of modern society and the labor market.

The SP development plan corresponds to the academic resources available at the
university, i.e. financial and informational resources, staff, material and technical base
satisfy licensing requirements (information on the contingent of students by level of
training, analysis of human resources, material and technical base, state of scientific
research, results of a SWOT analysis). The individuality and uniqueness of accredited
educational programs consists in their orientation to the labor market of the region, the
presence of elective courses that complement the main disciplines introduced by order of
employers in this region.

The main goal of educational program 6B02111 - “Fashion Design” is aimed at
training personnel for the fashion industry that are in demand both at the Kazakhstan and
international levels, who can work in brand companies or produce their own clothing line.

The goal of SP 7M02111 - “Design” is to train specialists in the field of design who
have competencies in accordance with the directions of design activity, based on a
conceptual, creative approach to solving design problems that require aesthetic
understanding, conditionality of the art form with the specifics of materials, design,
technology for their manufacture and functional purpose based on the use of new design-
design technologies; the formation of theoretical and practical knowledge, skills in
accordance with the global prospects for the innovative development of design, necessary
for the implementation of a full-fledged professional activity.

In order to ensure the interconnection between theoretical and practical training of
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students at the department, elements of the dual education system were introduced,
namely, branches were established at the regional branch enterprises.

The aspiration of EP on the development of professional skills is realized through
constant monitoring of the quality of teaching updated disciplines and the compliance of
learning outcomes with the requirements stated in the graduate's models.

The interaction between teaching, research and training in the quality assurance
policy of the EP is ensured through the activities of 4 scientific circles, in addition, it has
been approved from the 2019-2020 academic year (University Council dated 06/25/2019)
and the Shabyt artistic and creative circle will function, the purpose of which is to develop
among the students of the Design Institute the skills of creative thinking and their
application on concrete developments to promote the image of the university.

On the question of the frequency, form and methods of evaluating the management of
SP, the activities of collegial bodies and structural divisions, the EEC became convinced that
at the initial stage the SP undergoes examination at the scientific and methodological
council of the university, where 2 reviewers are appointed, one of whom is a member of the
SMCU, the second - from among potential employers. Upon receipt of at least one negative
review, the OP is sent for revision and elimination of deficiencies. Upon receipt of positive
reviews on the opening of the program, the decision is submitted for consideration by the
SMCU and subsequently approved by the chairman of the Academic Council of the
university. Changes in the educational program are carried out under the guidance of the
head of the training direction, are discussed at the SMCU and are drawn up as an annex to
the educational program.

Students of accredited SPs and employers participate in the management of
educational programs, discuss at meetings of collegial bodies and meetings of the
department (Annex 2).

The SP management has passed advanced training courses on the management of
educational programs.

Analytical part

The IAAR external expert commission, having met, interviewed and interviewed with
the rector, vice-rectors, department heads, heads of departments, students, faculty,
representatives of employers' organizations and graduates, as well as conducted a survey of
faculty and students, a detailed familiarization with educational infrastructure of the
university, material and technical and information and methodological resources and the
necessary documents, o Taraz State University named after M.Kh. Dulaty demonstrates the
management of educational programs in the context of the implementation of strategic
documents; the university demonstrates the development of a culture of quality assurance,
including in the context of SP; orientation of the mission, strategy and vision to meet the
needs of the state, society, sectors of the real economy, potential stakeholders.

The EEC notes the need for analysis and optimization of planning documents
containing issues of development of public relations, as different types and forms of
development plans, as well as roadmaps for the development of public relations were
presented to experts from different clusters (Annex 3). Unfortunately, during the visit of the
EEC, the development of a mechanism for the formation and regular review of the
development plan of the SP and monitoring its implementation was not presented. The
uniqueness and individuality of the development plan SP 6B02111 - Fashion Design,
7M02111 - Design is not specified.

In order to familiarize students with the professional environment and relevant issues
in the field of design, as well as to acquire skills on the basis of theoretical training, the SP
includes disciplines and activities aimed at gaining practical experience and skills in the
specialty in general and majors in particular (excursions and classes on the basis of the
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branch of the department in the conditions of the enterprise Design-Sulu LLP, IE Dana-Del
studio, LLP Rysbaeva & C, visiting city and regional museums; to solve practical problems,
an actual for enterprises to design Distribution is provided the possibility of holding
seminars, round tables, exhibitions).

In addition to the practice of students, teachers of the SP and departments have
patents and authors of industrial designs, in the areas of art, women’'s headdress in
ethnographic style, using petroglyphs, national ornaments; dresses for girls in the style of
"Retro", costume in ethnographic style, etc. (Annex 7).

The EEC notes the provision of participation by representatives of interested parties
(employers), in the collegial bodies to make suggestions when developing, making
decisions or watching educational programs (Annex 4, 4.1.). Thus, the SP leadership
ensures the participation of representatives of employers in the processes of managing the
educational program and its development, which was revealed as a result of an interview
with teachers and employers. At the same time, students are expected to increase their
activity in terms of participation in collegial management bodies of public education

At the same time, the SP management ensures transparency in the development of the
SP development plan based on the analysis of its functioning, the real positioning of the
university and the focus of its activities on meeting the needs of the state, students and
especially employers and interested parties (Annex 6);

EEC confirms that the university has a published quality assurance policy, namely:
certificates, an action plan for improving the quality management system, plans for internal
and external audits that are posted in the university’s general information network, at the
stands of departments and structural units, reflects the relationship between research and
teaching and training (www.tarsu.kz/ru/about-university.htwl).

The teaching staff at leading classes in the field of education have copyright
certificates (patents) for inventions and industrial designs of the Committee on Intellectual
Property Rights of the Ministry of Justice of the Republic of Kazakhstan (Annex 7).

During the visual examination and analysis of documents, the EEC was convinced that
those responsible for the processes within which the implementation of the SP is regulated
are assigned, the duties of the staff are distributed, the functions of collegial bodies are
differentiated, the rector, vice-rector, chair of the departments, but not all have been trained
under the management program education. The university demonstrates the development
of a culture of quality assurance in the context of public education.

EEC indicates evidence supporting risk management. The submitted documents
(minutes of meetings of departments, the academic council of the University, reports,
individual teaching plans, certificates and plans, etc.) confirm the implementation of the
planned types of work on risk management (Annex 5). However, it emphasizes the need for
risk actualization in connection with changes in legislation and the ongoing reengineering
of business processes.

An analysis of the university’s website showed that information on educational
programs on the website of the TarSU named after M.Kh. Dulaty and the department page.
Also, information on the activities of units, on the adoption of collegial decisions is
communicated to students through the site. To automate the process of collecting,
analyzing and managing information, information collection, analysis and management
systems have been introduced and are functioning within the framework of the university’s
official website; folder for the exchange of information between structural divisions of
“PublicS”, academic information management within the framework of AIS “Platonus”, a
computer program for managing the educational process with the credit system of training
its own development “Sirius”, an integrated library information system.
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In connection with the expansion of academic independence, the EEC emphasizes that
the content of educational programs reflects the needs of the region and is consistent with
the development strategy of the educational organization.

Students survey results showed students satisfaction with the content of the
educational program (completely satisfied - 61.9%).

Strengths / best practice in the SP "6B02111 - Fashion Design, 7M02111 -
Design" are absent.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- develop a mechanism for the formation and regular review of the development plan
of the SP and monitoring its implementation;

- To clarify the uniqueness and individuality of educational programs 6B02111 -
Fashion Design, 7M02111 - Design;

- university management, deans and heads of departments of accredited SPs to
continue the practice of continuing education in education management programs at least
once a year.

The conclusions of the EEC on the criteria:

According to the standard "Study Program Management" of SP "6B02111 -
Fashion Design", "7M02111 - Design" have 15 satisfactory, 2 suggesting
improvement of positions.

6.2. STANDARD “INFORMATION MANAGEMENT AND REPORTING FORMS”

Evidence part

In TarSU named after M.Kh. Dulaty is equipped with information management
information collection systems within the official website of the university, academic
information management within the Platonus AIS (which has been put into practice since
2013), which contains all the information necessary for the student, “Teacher’s electronic
journal” as part of the Web- module teacher "(RD 11 / 14.05-2017 Regulation”
Management of the University’s information infrastructure "). The "electronic journal of the
teacher"” is also used to enter cumulative, exam points, absenteeism. In addition, visual
forms (stands, exhibitions, presentations, newsletters) are used to inform interested
parties. Information management in a university is characterized by the presence of
information flows: direct - from management to performers and interested parties, and the
reverse - from interested parties, including students and teachers, to management.

Within the framework of the teaching staff teaching staff, the faculty shows an
increase in the number of open classes: in 2014-2015 academic year-22, of which 16
(72.7%) - using new teaching technologies and new interactive methods; in the 2015-2016
academic year - 24, of which 20 (83.3%) - using new ET, IM; in the 2017-2018 academic
year - 23, of which 20 (87%) - using new ET, IM; in the 2018-2019 academic year 15 open
classes were conducted, in 13 (86.7%) of them new ET and IM were used.

The mechanisms for external evaluation of the effectiveness and efficiency of
educational programs include: licensing of educational activities, specialized accreditation
of educational programs, state control, monitoring of the education system, ratings,
competitions, projects of educational programs. Based on PD 11 / 13.04-2017 "Regulations
on the policy of academic recognition in M.Kh. Dulaty TarSU”, in accordance with the
Dublin descriptors, the university adopted a system for converting Kazakhstan loans into
ECTS loans and moving to the next educational level, taking into account the complexity of
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disciplines, modules, teaching staff load and student employment, during the academic
period.

In order to identify the degree of borrowing information in diploma projects (works)
and master's theses without reference to a source in TarSU named after M.Kh. Dulaty uses
the Anti-Plagiarism system. The head of the department is the person in charge of working
with the Anti-Plagiarism system.

SP “6B02111 - Fashion Design”, “7/M02111 - Design” is being updated in connection
with the change in state generally binding standards of higher and postgraduate education,
the introduction of new directions and elective courses. Updating the SP is carried out in
accordance with the requests of employers, which is reflected in the catalog of elective
disciplines for the corresponding academic year and approved by the Academic Council of
the university. Monitoring and periodic assessment of SP are reflected in the meetings of
the departments.

Within the framework of the SP, there is a system of annual reporting, which is one of
the main forms of evaluating the activities of units that contain a comprehensive self-
assessment of activities. Individual academic staff reports are the basis for the formation of
department reports. The reports of the departments are analyzed and discussed at the
meetings of the department, approved by the dean of the faculty. Based on the reports of
the departments, the dean’s office draws up a report on the faculty. Based on the analysis
and evaluation of control indicators, warning and corrective measures are developed. Their
effectiveness and efficiency are considered at the meetings of departments, faculty and
EMWD.

For storage and processing of information about the promotion of students,
information on the results of examination sessions, and transcript entries, the AIS
“Platonus v3.0” information system is used, which contains all the information necessary
for the student. To enter this system, each student is given a username and password,
which changes when you first log in. To store and process information about the progress
of students, information on the results of examination sessions, and transcript entries, the
AIS “Platonus v3.0” information system is used, which contains all the information
necessary for the student.

As part of the improvement of the monitoring system for monitoring the results of
training and the introduction of on-line solutions for teachers and students, the process of
introducing the Web module "Electronic Journal of the Teacher" and ensuring constant and
unhindered access for teachers and students to information is ongoing.

An important factor is that the university defines the responsible persons for the
functioning of information systems, software resources, the accuracy of the information
used: the press secretary of the University’s Media Service (official website of the
university); to the director of centre of new information technologies (CNIT) and the
director of the EMWD (AIS "Platonus"); to the director of the Registrar’s Office (AIS
“Sirius”). The functioning of information systems for the collection, analysis and
management of information are regulated by the normative documents of the university:
Regulations on the educational-methodical department; the order on the creation of the
resource group No. 109 of 11/27/2015; order on conducting questionnaires among
students on the basis of AIS Platonus No. 28 dated April 14, 2018

In order to prevent hacker attacks on the university’s Internet resources, periodic
monitoring of the status of services that meet earnings about the ability of services is
carried out, as well as restrictions are introduced for users to access Internet resources.
Every day, the event log in the operating system and TMGForeFront are reviewed. To
protect the proxy server, a server with a configured Linux-based Firewall is set in front of
it.

TarSU named after M.Kh.Dulaty provides the collection and analysis of information to
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improve the internal quality assurance system, which is carried out through the system of
monitoring the activities of the university, the quality management system of educational
and scientific processes. Using information on the results of work of university
departments, assessing customer satisfaction, student achievement and progress and their
relevance in the labor market, the main indicators of the university’s activities, etc. these
operations are carried out by means of a shared folder of local communication of the
university (“Public $”). Further, the structural unit developing this document collects the
processed information in the form of references, proposals, etc., after which the review
process takes place in the collegial bodies of the university with the participation of heads
and representatives of structural divisions.

Students have the opportunity to contact the leadership in all matters orally and in
writing.

Analytical part

Considering compliance with the requirements of the standard "Information
Management and Reporting Forms" for accredited study programs "6B02111 - Fashion
Design”, "7M02111 - Design", the commission notes that the university has a multi-level
information and reporting management system. The reports of structural divisions by line
of business reflect a comparative analysis of the results of operations with key
performance indicators. The reliability, accuracy and timeliness of the input information is
the basis for the formation of various forms of reporting. According to the university’s
planned work calendar, as well as local plans for departments, faculties, structural
divisions, responsible executives provide information to the supervising vice-rector on the
reliability of the data provided, which are confirmed by data from alternative sources: the
number of employed graduates is compared with information from the State Center for
Public Relations; scientific inventions by patents; student learning achievement records;
information about the bases for practical training in relevant contracts, etc.

The EEC indicates that the information collected in the framework of the University,
including through statistical processing of information, reporting and the results of internal
audits, allows you to generate analytical reports and make decisions based on facts. There
is methodological support and development of all the necessary instructional materials.
However, there is a need to continue the work on digitalization of the processes of
collecting reporting information, its tracking of statistical and information flows in the
context of educational programs.

EEC at the university to determine the level of satisfaction of internal needs, the
Department for Monitoring the Quality of Education every academic period organizes and
conducts a survey of students, teachers and university staff. Questionnaires used for the

» o«

survey: “Teacher through the eyes of the student”, “Quality of the educational process”,
“Satisfaction with the organization of practical training”, “Clean session”. The survey results
are statistically processed, discussed at the meetings of the administration and are taken
into account in the further planning of educational activities. As well as according to the
statistical monitoring data, a report on the results of the sessions is periodically analyzed at
the university level and submitted to the Scientific Council for adoption to take the
necessary measures to achieve the desired results.

The EEC also notes the possibility of reviewing the process of informing students about
employment opportunities by creating databases based on experience in implementing
projects of the Erasmus + program in the field of employment.

A questionnaire for students of SP conducted during the visit of the EEC IAAR showed
that satisfaction:

- The usefulness of the website of the organization of education in general and faculties
in particular was completely satisfied with 76.1%, 18.8% - partially satisfied;
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- 78.9% are fully satisfied with the timely assessment of students, 17% - partially;

- informing the requirements for the successful completion of the chosen specialty
80.3% are fully satisfied, 15.6% are partially satisfied;

- informing students about courses, educational programs and academic degrees are
completely satisfied 76.6%, 19.3% - partially.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - No
Design.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- Revise the frequency of the procedure of the mechanism for measuring the degree of
“satisfaction with the teaching staff of the university”;

- To provide monitoring of statistical and information flows in the context of
educational programs.

The conclusions of the EEC on the criteria of the standard "Information

Management and Reporting Forms": on the SP "6B02111 - Fashion Design”, "7M02111 -
Design" have 17 satisfactory, 1 suggesting improvement in position.

6.3. STANDARD “DEVELOPMENT, APPROVAL OF STUDY PROGRAM”

Evidence part

The main goal of the department is to prepare students for SP. The mechanisms for
implementing all the main processes, including the management of educational activities,
are described in detail in the internal regulatory documents: R11 / 1.19-2018 Academic
rules for the organization of the educational process of TarSU named after M.Kh. Dulaty,
PD11 / 1-1.02-2016 Regulation on the organization of educational and methodical work at
the university.

The educational program (OP) is compiled in accordance with regulatory legal acts in
the field of education. The procedure and procedure for the development and approval of
educational programs is carried out in accordance with the regulated “Regulation on the
design of modular study  programs” (dated February 14, 2018)
(http://www.tarsu.kz/ru/component/k2 /item/9040.html).

The academic committees for the development of SP and academic committees for the
assessment of SP include faculty, employers, students and other stakeholders. Currently, the
employer, being the main customer and evaluator of the quality of education, is actively
interacting with educational institutions (Annex 5). During the development and
implementation of the SP 6B02111 - Fashion Design, 7M02111 - Design, the focus is on the
needs of employers and enterprise managers of Zhambyl Oblast organizations and
students. Teaching staff, employers, students are involved in the development of
educational programs. This process is carried out by discussing professional competencies,
expected results, a catalog of elective disciplines, and the formation of individual
educational paths by students. The result of this work is reflected in the effectiveness of the
formation and implementation of the development plan of the SP.

The goals of educational programs correspond to the needs of the labor market, as
evidenced by the percentage of graduates employed, and feedback from employers. In the
2017-2018 academic year, a survey was conducted “Satisfaction of students and graduates
with the quality of the implementation of educational programs”. The survey involved 250
students with specialties 5B042100-Design, 6M042100-Design.

The model of the graduate in educational programs 6B02111-Fashion Design and
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7M02111-Design is developed in accordance with the requirements of the university,
namely the structure of general and professional competencies presented on the website of
Taraz State University, including the Applicant.

The logical continuation of the internal examination of the quality of teaching is the
sociological research conducted by the department of monitoring and analysis in the form
of an anonymous questionnaire “Teacher through the eyes of students”. The results are
computer-processed and presented in the form of individual ratings of teachers,
departments, faculties.

When developing the SP, an examination of the SMCU is carried out with the
involvement of 2 reviewers (one of which should be a member of the SMCU, and the second
from among potential employers). The conclusion of the NMSU on SP is submitted to the
University Academic Council for approval and posted on the university website. Changes in
the SP as necessary are made on the recommendation of employers and students, discussed
at the SMCU and are drawn up as an annex to the SP.

The University created the conditions for practical training: developed programs
whose contents correspond to the goals and objectives of training; long-term and short-
term practice contracts have been concluded.

Analytical part

During the visit, the experts analyzed modular educational programs, educational and
methodological support for their implementation. The documentation was developed in
accordance with the intra-university methodological recommendations (Regulation on the
educational-methodical department; order on the creation of a resource group No. 109
dated November 11, 2015; an order on questioning among students on the basis of AIS
Platonus No. 28 dated April 14, 2018) and with the requirements of the State educational
standard and the Development Strategy of M.Kh. Dulaty TarSU for 2016-2019.

The EEC notes that the content of the study programs “6B02111-Fashion Design” and
“7M02111-Design” comply not only with regulatory requirements, but also with the
demands of the regional labor market, which confirms the practice of sending graduates of
this direction for students (Annex 8). The results of training in each discipline and
professional practices correspond to the results of training in the educational program as a
whole. At the same time, the main goal of professional practices is the formation and
consolidation of practical skills of professional activity.

The analysis of the SP showed that information on disciplines, including a brief
description, is contained in the catalog of disciplines (modules), which is brought to the
attention of students by graduating departments and advisers, and is also available in the
Platonus system and on the TarSU website. For elective disciplines, a brief description of
the discipline is provided, indicating the purpose of the study, the content and the expected
results of the study (acquired by students knowledge, abilities, skills and competencies). In
this way, the university defines and documents the procedures for the development of SPs
and their approval at the institutional level.

The quality of educational programs is supported in accordance with the modern
requirements of the educational system of the Republic of Kazakhstan, so in 2019 the
content of educational programs was developed in accordance with the State Compulsory
Standard for Education at all levels of education (Order of the Ministry of Education and
Science of the Republic of Kazakhstan No. 604 of 10/31/2018) and standard rules for the
activities of educational organizations of the corresponding types (Order Ministry of
Education and Science of the Republic of Kazakhstan dated 30.10.2018, No. 595). The
teaching staff of the department within the group of educational programs 6B021- “Art”
has developed educational programs, among which are “Fashion Design”, 7M021- “Art”.
The educational program “Design” and the package of documents passed an expert
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assessment, approved by the relevant authorities and placed in the republican registry of
SP for the 2019-2020 academic year. The general and professional competencies of the
graduate in the “Design” program (undergraduate / graduate programs) are reflected in
the educational program in the relevant specialties, are defined in accordance with the
regulatory documents: Law of the Republic of Kazakhstan “On Education”, SES RK
5.04.019-2018 “SES RK Higher Education "(Pr. MES RK No. 604 of October 31, 2018)", the
National Qualifications Framework, etc, and taking into account the changing
requirements of the external

her environment (Annex 9). Nevertheless, the EEC recommends the development of a
unified model of competencies at the university, as in other departments this document has
a different form.

The EEC notes that in order to assess the knowledge of students and undergraduates,
a criterion generally accepted in the world practice on the scale of alphanumeric
designations is introduced, which reflects the mechanism for implementing a credit
transfer based on the ECTS credit system. The final grade for the discipline includes
assessments of current performance (admission rating) and final control. Assessment of
current performance is 60% of the total assessment of knowledge in the discipline, and
assessment of the exam is 40% of the total assessment of knowledge in the discipline

At the same time, the leadership of the SP should intensify the work on developing
joint / double-diploma educational programs with universities of near and far abroad,
because the department has memoranda / agreements / agreements on cooperation and
exchange of teaching staff, students and experience, but there are no double-degree
programs that give you the opportunity to receive two full diplomas of the sample of two
states (with whom the agreement was signed).

At the Department of Technology and Design of Light Industry Products and Design in
the academic year 2017-2018, within the framework of the implementation of the decree
of the Government of the Republic of Kazakhstan “Program for the Effective Employment
and Development of Mass Entrepreneurship”, 3-month professional training courses were
held with the issuance of a certificate of professional training and assignment of
qualifications in the specialty “Seamstress”, at the end of these courses, students were
employed at the enterprises of the region.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design:
None.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- To expand cooperation with foreign and Kazakhstani universities to harmonize the
content of the SP to the level of development and implementation of joint / double-degree
educational programs;

- Develop a uniform format for the competency models of the graduate.

- The management of the SP to create opportunities for preparing students for
professional certification, since 3-month seamstress courses are held only for third-party
students.

The conclusions of the EEC on the criteria of the standard “Development, approval

of study program” of the SP “6B02111 - Fashion Design” and “7M02111 - Design”: 10-
satisfactory, 2- suggested improvement.
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6.4. STANDARD “CONSTANT MONITORING AND PERIODIC STUDY PROGRAM
ASSESSMENT”

Evidence part

EEC acquaintance with the documentation showed that for the analysis and
transparency of the implementation of the strategic plan indicators, the university has a
monitoring system in accordance with PD 15.01-2013 Regulation “Monitoring the
implementation of the mission, goals and objectives of the university”, whose functions are
assigned to the department for monitoring the development strategy of the university. The
results of internal audits (audits) of teaching and other documentation are submitted to the
meeting of the Academic Council for a collegial discussion and decision-making,
development of decisions to improve work on activities. For continuous monitoring and
periodic quality assessment, a certified quality management system is used that complies
with the requirements of the international standard ISO 9001: 2015.

Monitoring the quality level of the educational program is carried out by revising the
list and contents of elective disciplines, actively involving external interested parties
(industry enterprises, partner universities) in implementing the policy of ensuring the
quality of programs, taking into account their recommendations, an annual catalog of
elective disciplines in the educational areas of SP 6B02111 - Fashion Design is formed ,
7M02111 - Design (Annex 2-4).

The examination of the SP is carried out in accordance with the methodology for
monitoring the SP, which includes: a survey of applicants, students, graduates, teachers,
and employing organizations; student performance; informational support of the
educational process, resource and informational support of educational programs; analysis
of the student assessment system (Web-Testing is a web site designed for online testing of
students); assessment of the level of competence of research; degree of compliance of SP
with the established requirements (Annex 10).

In accordance with the Rules for organizing the educational process on credit
technology, monitoring is implemented as a combination of monitoring the development of
the content of the curriculum (process) and monitoring the success of the training (results)
using three procedures: current monitoring, midterm control, and intermediate
certification.

Realized monitoring and periodic assessment of SP 6B02111-design fashion
7M02111-Design, Monitoring and periodic assessment SP reflected on chairs meetings
aimed to provide SP objectives the formation of the planned results of the training and
meet the needs of the students and the community, as well as being an important element
of the system of providing a high-level wage.The results of the monitoring processes and
the periodic evaluation of the educational program lead to a continuous improvement of
the educational program. According to statistical monitoring data, periodically, at the
university level, a report on the results of the sessions is analyzed and formed, which is
submitted for consideration by the Scientific Council to take the necessary measures to
achieve the desired results.

Analysis of monitoring procedures and periodic evaluation of SP 6B02111 - Fashion
Design, 7M02111 - Design is based on the analysis of curricula, a catalog of elective
disciplines, individual plans for students' programs, protocols of collegial bodies and
meetings of departments, interested parties, faculty and students. The graduating
department monitors the changing needs of society and the labor market for SP by holding
round tables with employers, meeting graduates or inviting students to attend meetings of
the faculty (Annex 11).

To monitor and evaluate the quality of the study program, mutual visits and open
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classes of teachers are held. The quality of classes and the used teaching materials, the
timeliness of assignments for the ISW, the organization of control and assessment of
student performance are analyzed at the meetings of the department. External monitoring
of the effectiveness of the implementation of the SP is carried out in the course of the SAB,
in the course of an external assessment of students achievements (EASA), practical
training, writing theses, master's theses.

The EP management provided evidence of the participation of students and
employers in the revision and formation of the SP (Protocol with the participation of
employers (“Dana Del” Toktybaeva B.E. “Sagila” Sagileva G.A.): Protocol No. 7.1 dated
02.28.2019; with the participation of students and employers: protocol No. 2 and No. 2.1,
dated September 26, 2019 (Annex 2).

Analytical part

Analysis of the compliance of the evidence with the criteria of the Standard showed
that all activities carried out according to the monitoring results are reflected in the
documentation in the form of decisions of the Academic Council, rector’s report, etc .;
decisions made in units; activities based on the results of internal audits; activities based on
the results of external audits; measures on the results of the analysis of the functioning of
the QMS; corrective actions based on the results of identified and potential inconsistencies.
Monitoring and evaluation of educational achievements of students is based on academic
honesty and is consistent with the academic policy of the university.

Thus, at M.Kh.Dulaty TarSU, the analysis of monitoring procedures and periodic
evaluation of educational programs is carried out on the basis of analysis: curricula, a
catalog of elective disciplines, individual curricula of students, internal regulatory
documents governing the implementation of educational programs, their monitoring and
evaluation, protocols of collegial bodies and meetings of departments. Using the Web-site of
the Web-Dekanat program - there is an opportunity to view and display the reporting data
required for deans. The SP management will ensure that the content and structure of the SP
are reviewed taking into account changes in the labor market, the requirements of
employers and the social request of the company. This process is carried out by introducing
into the educational process elective disciplines that reflect the latest achievements of
science, market requirements and employers' recommendations

Educational monitoring is the responsibility of the office of the registrar of the
educational process, which organizes the current exams and controls their conduct, records
the movement of the student body, conducts intermediate and final control in all
specialties, draws up summary semester sheets, analyzes academic indicators of sessions,
final certification, and control knowledge sections students, determines the average
passing grade (GPA). The management of the EP provides a review of the content and
structure of the SP, taking into account changes in the labor market, the requirements of
employers and social survey of the company.

Experts note that the SP is reviewed once a year, taking into account changes in the
labor market, the needs of employers, the latest achievements of science in specific
disciplines and the social demand of society. Every year, in each educational program,
taking into account the views of students and employers, changes are made. (Annex 2)

In the process of questioning, 78.4% of students expressed full satisfaction with the
level of implementation of the rules and strategies of the educational program, 72.5% of
respondents were fully satisfied with the academic load and requirements for the student,
79.4% of respondents expressed an explanation of the receipt of the rules and strategies of
educational programs; conducted tests and exams 80.3% are fully satisfied.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - No
design.

25



Unofficial Translation

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- regularly conduct monitoring for compliance with the goals of the EP, its content and
structure to the needs of society and social partners;

- develop a plan for the commercialization of the project for the production of shoes by
order;

- within the framework of the accredited SP “Fashion Design”, to develop the paths
“Shoe Design” and “Graphic Design” in accordance with the demands of the labor market in
these areas.

The conclusions of the EEC on the criteria of the standard "Constant monitoring
and periodic study program assessment” of the SP "6B02111 - Fashion Design” and
"7M02111 - Design": 10- satisfactory.

6.5. STANDARD __"STUDENT-CENTERED __LEARNING, TEACHING AND
ASSESSMENT"

Evidence part

SP management provides equal opportunities for students regardless of the language
of instruction in the formation of an individual educational program aimed at the formation
of professional competence. Education in the framework of the educational program is
implemented on the principles of student-centered learning, while taking into account the
needs of students, which will be reflected in the requirements, both for teaching and for
teaching as a whole.

For successful adaptation, in the conditions of the credit system, freshmen are
provided with a reference guide with information on the internal rules, the operation mode
of all services, the procedure for paying for tuition, requirements for assessing learning
outcomes and a telephone directory. The "Guide-Guide" is available both on paper and on
electronic media, available on the official website
(http://www.tarsu.kz/ru/studentam.html).

Training in accredited SPs is based on respect for students, taking into account their
diversity and the diversity of their needs. In view of this, the university practices the use of
flexible learning paths, the consideration and use of various teaching methods and forms,
the regular assessment and adjustment of forms of education, the promotion of a student’s
sense of autonomy while providing the necessary guidance and support for the teacher, and
mutual respect in the student-teacher relationship.

During the attendance of the lesson, the EEC notes that the teachers of the
department “TCLIP and Design” strive to conduct their studies interestingly and effectively,
using the available technical means: the Internet, computers, illustrative material, CD
players, projectors, computer programs acquired by the university, and interactive docs. It
uses slideshow presentations prepared by both teachers and students, watching and
discussing films, discussions, as well as interactive work on the issues discussed and much
more. At the beginning of the school year, each teacher compiles and approves a plan of
open classes using innovative teaching methods (flipcharts, multimedia developments,
business games, audio, video products, interactive IREN test programs for testing
knowledge and testing on single computers, etc. at a meeting of the department). ), which is
reflected in the individual plans of the faculty. Active teaching methods are approved at a
meeting of the department and further in the MET department, which provide an expert
opinion on the use of innovative products in the educational process.

The interaction between teaching, research and training in the quality assurance
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policy of the EP is ensured by the activity of 4 scientific circles, in addition, it has been
approved from the 2019-2020 academic year (University Council dated 06/25/2019) and
the Shabyt art and creative circle will function whose purpose is to develop the skills of
creative thinking and application of their students to concrete developments to promote
the image of the university among students of the SP “Design”.

The SP management demonstrated the study “Satisfaction of the faculty with a
university”, which is carried out once every two years by the questionnaire method, due to
the needs of not only the university’s management, but also the staff themselves. University
teachers are given the opportunity to bring to the leadership the opinion of the team about
the conditions of their work, the psychological climate in the team, and the availability of
information.

There is an inclusive form of education, which includes the conditions for training,
upbringing, development for students with disabilities and persons with disabilities
(Nurabaeva ., student of B15Design-2,4). An office of psychological adaptation is open;
ramps are installed in almost all buildings. In order to achieve higher education in
educational programs for people with disabilities and visually impaired, the university
provides the following options: access to IPRbooks, which supports adaptive technologies:
version for the visually impaired, an exclusive adaptive reader, a program for non-visual
access to information collection of audio publications (47,211 items).

In addition, since December 2017, the University has operated a Community Center
for Student Support with special educational needs for creating equal conditions and
barrier-free access for teaching these students. The activities of the Center are carried out
in accordance with the provisions on the psychological and pedagogical support of
inclusive education.

The EEC notes that the procedure for responding to students ‘complaints consists in
discussing and considering complaints at a meeting of the department, which receives an
appropriate submission to the Dean of the faculty. There were no complaints during the
visit and meetings from the students. If students had any questions, then first of all they
turn to their curator.

Assessment of knowledge of students is reflected in the electronic journal on the
Web-teacher website, where weekly assessments of current knowledge are posted, and
then a final assessment, which ensures consistency, transparency and objective assessment
of learning outcomes.

Supporting students' autonomy is based on the requirements of credit technology of
education and the possibility of building an individual learning path. Students of the first
year in accordance with the academic calendar for one week with the help of an adviser on
the basis of WC and CED pass the procedure of enrolling in the disciplines of choice. The
developed catalog of elective disciplines of the SP is aimed at the formation of key
competencies of the bachelor and master student, determined by the Dublin descriptors,

In the conditions of equal requirements for training students in the subjects of the
study program, their harmonious development, taking into account intellectual
development, individual and creative aspects, is achieved through explanatory work,
additional consultations and extracurricular work of teaching staff with students (research
work of undergraduates, creative work of students, art exhibitions at the regional and
republican levels, cultural events, etc.).

When compiling the IEP, the disciplines of the mandatory component from WC and
the discipline of the component of choice from the CED are included. In order to prevent a
chaotic choice of elective disciplines, several educational paths are provided for choice by
undergraduates. Students from 2, 3, 4, 5 courses from April 1 to August 25 can make
adjustments to the ISP. At the department, with each student, professional and academic
orientation is carried out when choosing disciplines and subsequently during practical
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training and writing a graduation work, the result of which is personalized ISP
(http://www.tarsu.kz/ru/spravochnik-putevoditel-studenta.html )

One of the constituent scientific activities of the department is SRWS: student
scientific circles operating at the department over the last 5 years of 2015-2019. the annual
number of active circles was 5.

The EEC notes that according to the results of 5 years of republican subject
Olympiads, 3 students successfully participated, the teams won prizes and were awarded
with diplomas. The procedure and processes for attracting students to research are
regulated by the requirements of PD 12 / 1-1.01-2013 "Regulation on SRWS", RD 12 / 1-
1.07-2014. "Regulation on the student's scientific and practical conference", RD 12 / 1-
1.03-2013 "Regulation on student's scientific circles".

Analytical part

During the interview with the leaders of the university, the leaders of the SP, the head
the departments, teaching staff, students, when familiarizing themselves with the
documents, diplomas and certificates of the department and the university, the commission
revealed the fact that the students are sufficiently involved in creative contests, exhibitions,
etc. (Annex 12). The University provides respect and attention to various groups of
students and their needs.

During the course of attending the session, EEC notes that an extended range of
interactive methods is used in the lessons using modern technologies and taking into
account the specifics of the creative orientation (color trainer, analogy method, IREN-
Interactive Remote Education Network, case method). A special role in the formation of
intellectual, academic and practical skills in the curriculum of the disciplines is given to
practical (studio, individual) lessons and assignments to the ISW. A branch of the
department was opened on the basis of Design Sulu LLP, where practical classes are held.
Classes of ISWT are included in the general schedule, are the classroom type of work. At
ISWT, teachers consult on the most complex theoretical and practical issues of the
curriculum. All disciplines of the department are provided with teaching materials for the
performance of classroom independent work.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 -
Design: none.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:
- involve students more widely in conducting research during the next academic year.

The conclusions of the EEC on the criteria of the standard "Student-centered

learning, teaching and assessment” of the SP "6B02111 - Fashion Design" and
"7M02111 - Design": 10- satisfactory.

6.6. STANDART “STUDENTS "

Evidence part

The SP management demonstrates the policy of forming the contingent of studying SP
from receipt to graduation and ensures the transparency of its procedures. The university
creates conditions for the preservation of the student body: a highly qualified teaching
staff; correct and tolerant work of deans, departments, administrative staff of the
university, focused on an individual approach to each student; creation of conditions for
professional self-development of a student as a future specialist, including free access to
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the Internet, methodological support, provision of practice bases, teacher consultations,
scientific conferences, seminars, round tables, library facilities and more; social adaptation
of students and their cultural activities: providing a rich "student life", competitions,
providing the necessary types of assistance: medical, psychological, legal, providing hostels
for nonresident residents and more; a system of deferrals and installment payments for
tuition for students studying on a commercial basis, benefits for socially disadvantaged
groups.

In order to obtain complete information on the university’s main policy among
students and undergraduates, openness and accessibility of documents, the university’s
website contains information materials such as educational and methodical complexes of
disciplines, curriculum, CED, the provision on academic integrity, the provision on
academic mobility (internal, external) , The rules of offsetting and re-transfer of loans.

The leaders of the SP consider the issues of formation of the contingent and the
results of admission at the meetings of the departments, administration and the Academic
Council. University, dean's office, department evaluates the correspondence between the
admission process and the subsequent progress of students according to the results of
examination sessions, analysis of the adaptation period of students. According to the
contingent of students, the teaching load of teaching staff is compiled, this is at least 30% of
the total load.

The university’s website (http://www.tarsu.kz/ru/abiturientu.html) contains
information materials for applicants: about the admissions committee, the conditions and
deadlines for receiving documents, the rules for admission to study at TarSU named after
M.Kh. Dulaty for undergraduate and postgraduate education, on conducting additional
courses to prepare for admission to the university, on social support for students,
conditions for awarding grants of TarSU named after M.Kh. Dulaty, features of the
programs, on the specialties of the university in the areas of higher and postgraduate
education. This data is accessible to external users, the information is equally open to
everyone.

At the department and the university, during each year, a system of career guidance
is carried out with schoolchildren and students of specialized colleges in the region. At the
meetings of the department, all the necessary handouts are prepared, in which the
conditions for admission to the university are highlighted. After the grant has been
awarded either on a self-financing basis, a contract is concluded with the student, which
stipulates all periods of the student’s “life cycle”. Admission and enrollment is carried out
by the admission committee of the university.

The university has developed special programs for the adaptation of first-year
students and foreign students. In particular, the university has compiled a schedule of
organizational meetings for first-year students of the full-time department, which includes
the following activities: acquaintance with the structural divisions of the university, a
library, a sports club, a medical center, and credit training technology rules. Office
registrars conduct informational and explanatory work with students who have entered
the first year about the educational program, the specifics of students' training in the credit
system of education, the criteria and assessment procedures, upcoming exams, pedagogical
practice, and differentiated tests. From the first days, curatorial hours are held, where
freshmen are introduced to the Charter of TarSU, the Student Code of Honor, and internal
regulations. The faculty and the department organize presentations of the studied subjects
by teachers, which can also be attended by students of other specialties. During the first
week, curator hours are held, training seminars on the use of computer technology,
obtaining a username and password for entering the Platonus system; orientation in
library catalogs. To improve the introductory course, its content is updated annually.
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For adaptation in the conditions of a credit training system, first-year students are
provided with a reference guide with information on the internal regulations, the operation
mode of all services, the procedure for paying for tuition, requirements for assessing
learning outcomes and a telephone directory. The Handbook provides information on GPA
translations from course to course. According to the academic rules of the university, the
transfer (threshold) level of GPA for transferring from one course to another is established
by the decision of the SMCU. The university has the following translated (threshold) GPA
levels: from 1 course to 2 courses - at least 1.5; from 2 courses to 3 courses - at least 1.8;
from 3 courses to 4 courses - at least 2.1; from 4 courses to 5 courses - at least 2.1. Students
who have fully complied with the curriculum requirements for this course, having collected
the GPA established for the corresponding course, are transferred to the next course by
order of the rector of the university. If the student’s GPA is lower than the established one,
he will be re-enrolled.

Such a service allows a freshman to get around in the university faster. The reference
book is also available to students and their parents through an information and educational
portal in electronic format.

For persons who have received higher professional education, the program provides

only professional training, that is, the study of only basic and specialized cycles of
disciplines.
There are students from the near abroad at the department (Turkmenistan, Uzbekistan),
but these are mainly ethnic Kazakhs, so they don’t experience difficulties in learning, in
terms of the language barrier, but there are special courses for students who do not know
Russian or Kazakh for teaching these languages, which are studied before the 1st course.
For foreign students who speak English, classes are taught in English.

Documents submitted in a foreign language have a notarized translation into state
or Russian. The responsible employee of the Student Movement Accounting Department
collects in the manner prescribed by law after enrolling people during the first semester of
training, organizes and submits documents of people who have studied at international or
foreign educational institutions (or their branches) in other countries, to the Bologna
Process Center and the academic mobility MES RK.

An important role in the adaptation process is also played by the correct
organization of residence in a hostel, free Wi-Fi.

The contingent of students for the 2019-2020 academic years was: SP 6B02111 -
“Fashion Design” (5B042100- “Design”): - 58; according to SP 6M042100 - “Design”
(7M02111- “Design”): - 2.

Table 6.1. The contingent of students and undergraduates

Academic years 2015-16 2016-17 2017- 2018- 2019-2020
2018 2019

SP 5B042100- 45 54 104 64 58

“Design”, 6B02111-

“Fashion Design”

SP 6M042100- 3 2 2 5 2

“Design”,

7M02111- "Design"

Analysis of the results of anonymous questionnaires of students shows their
satisfaction with the tests and examinations carried out by 80.3%, the proportion of
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classrooms for small groups is 72.5%, and the level of accessibility of library resources is
81.7%.

TarSU has developed special programs for the adaptation of first-year students and
foreign students, which contributes to their adequate interaction with the sociocultural and
intellectual environment of the university, the psycho-emotional stability of foreign
students, the formation of new qualities of personality and social status, the development
of new social roles, and the acquisition of new values. During the visit of the EEC at the
department, only 2 foreign students study according to SP 6B02111 - “Fashion Design”
(Uzbekistan, Turkmenistan).

The academic mobility of students and undergraduates, teachers and staff is one of
the main principles of the Bologna Declaration, and is recognized as the most widespread.
To further improve the quality of educational services provided, a long-term plan for the
development of educational programs was developed, which includes measures to improve
and expand international cooperation, increase the number of students and
undergraduates participating in research activities.

EEC confirms that in the department "Technology and design of products of light
industry and design" in accordance with the development program of SP 6B02111-Fashion
Design in the 2019-2020 academic year, teachers Bajuzakova G.S., Mukaeva A.M. passed
training in the Belarusian State Academy of Arts As a result, an agreement was reached on
cooperation between the Taraz State University and the Belarusian State Academy of Arts
in the field of academic mobility of teaching staff, students and the preparation of joint
educational programs. Concrete work is underway at the department to implement this
agreement, so for the 2019-2020 academic year, activities are planned for the preliminary
preparation of SP documentation, for the formation of a working group from universities, a
plan for the development of a joint SP (extract from protocol No. 3 of November 18, 2019).
In the framework of academic mobility, from March 2020, a 3rd year student of specialty
Design Aksyonova Julia is sent to Germany.

Employment of graduates is one of the most important elements of the department’s
work, which during the year does a great job for the successful distribution of its specialists
in the labor market. Feedback from employers and a qualitative and quantitative analysis
of the final state certification for the last five years in SP confirm the high level of training of
specialists and the effectiveness of the educational program (Annex 13). According to this
table, the satisfaction of employers with the quality of knowledge gained by graduates is
clearly visible.

One of the important factors is monitoring the employment and professional
activities of graduates of SP. According to the department, the following picture is traced:

In 2015-2016, out of 10 graduates, 7 people were employed and 2 graduates entered
the Master program. This is 70%.

2016-2017 - out of 19, 13 were employed, 2 graduates entered the Master program.
This amounts to 68%.

2017-2018 - out of 16, 12 were employed, entered the Master program - 0. This is
75% of the total number.

2018-2019 - out of 16 graduates, 13 were employed, who entered the Master
program - 0. The percentage of employed 82%.

For effective work on the employment and career growth of graduates at the
university, constant monitoring of labor activity and interviews of employers on the quality
of training of graduates are carried out. At the same time, all the proposals of employers
are taken into account when developing educational programs.

One of the main components in the scientific activity of the department is the
familiarization of students with science even in the years of study at the university. The
main form of scientific research at the university are student scientific circles operating at
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the department. Over the last 5 years of 2015-2019 the annual number of active circles was
5. More than 60 students take part in the work of the circles every year. According to the
results of SRWS, students together with teachers prepare publications in magazines and
conference materials. The main result of student work is the annual republican
competition, and the number of works submitted to the republican competition organized
by the Ministry of Education and Science of the Republic of Kazakhstan on technical
sciences will also increase annually. As a result, following the results of 5 years of
republican subject Olympiads, 3 students successfully participated.

The procedure and processes for attracting students to research are established by
the basic requirements of RD 12/1 - 1.01-2013. "Regulation on SRWS". Students participate
in scientific projects as technicians and search for and select materials, process the results
of research, carry out computer design of graphs, drawings, diagrams, and type the text
part of the report. The results of research are subject to moral and material incentives. For
scientific achievements achieved in research, on the recommendation of the head of the
department, the dean of the faculty, and the chairman of the sections, students are awarded
with diplomas, diplomas, money prizes, are presented on the Honor board, and the student
researcher qualification is awarded on a competitive basis M.Kh.Dulaty Presidential
scholarship.

An indicator of the success of the application of these teaching methods is the
participation of students in various competitions: 2,3 courses Pasharov B., Nurbaeva J.,
Marat A., Yerezhepova K. for participating in the I International Competition “Babalar
Murasy”; 3.4 courses of specialty 5B042100-Design in the II International Competition
"Babalar Mrasy" Totarali A., Taspulatova A., Parzieva M., Tabildy A. .; 2nd year student
Urazgalieva S. won 1st place in the Compass of Creativity international competition of
photography, decorative and fine arts, Voronezh, Russia, participation in the III
International Scientific and Practical Conference “GLOBAL SCIENCE AND INNOVATIONS
2018: CENTRAL ASIA”, “bebek” Astana city of Kazakhstan; 2nd year students Aksenova Yu.,
Urazgalieva S received diplomas of the 1st degree winner of the 5th International
Competition held in the format of FMVDK “Talents of Russia” in Moscow, Russia; 4th year
students Parzieva M, Dysenaly A., Tabyldy A. have certificates of participants in the
Republican student research competition, Almaty, Kazakh Academy of Arts named after
T.K. Zhurgenova.

Analytical part

During a survey of students and graduates of TarSU, the following was found out:

- The university carries out high activity in career guidance activities, it is trips to
secondary schools (schools, secondary vocational educational institutions) with the
appropriate material for campaigning, as well as with a demonstration of fashion shows,
video materials.

- To adapt freshmen, work is underway to clarify the rules and requirements of the
university, for foreign students, if necessary, language courses are taught.

- The academic mobility of students and undergraduates, as well as teachers, is one of
the main principles of the Bologna Declaration.

- A lot of work is underway to attract university students, for undergraduates in a
mandatory form, to research work.

- A close relationship with enterprises was noted to improve the professional qualities
of students.

The Commission notes that despite the existence of an association of university
graduates, it is not sufficiently active. An interview with students and graduates showed
that many of them are not aware of the existence of such an association.

An analysis of university documents, an interview with students and graduates
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showed an insufficient academic mobility of students and undergraduates.

Students express full satisfaction with the availability of academic counseling
(73.9%); the availability of library resources (81.7%); existing training resources (78.4%);
overall quality of study programs (73.9%); the ratio between student and teacher (82.6%).

Strengths / Best Practice for SP 6B02111 - Fashion Design, 7M02111 - Design:

- The SP management demonstrated special adaptation and support programs for
newly-enrolled and foreign students (using the example of SP 6B02111-Fashion Design, 2
students.);

- The university has demonstrated the existence and application of a mechanism for
recognizing the results of academic mobility of students, as well as the results of formal and
non-formal learning;

- The university is actively encouraging students to self-education, support gifted
students and development outside the main program. Students and undergraduates of SP
6B02111 - Fashion Design and 7M02111 - Design, actively participate in self-education:
extracurricular activities, work in workshops, sewing shops, computer class, etc. under the
guidance of a teacher;

- There is a mechanism for providing students with training in practical areas (Clothing
design, shoe design and manufacturing, graphic design) and further assistance in the
employment of graduates and in maintaining contacts with them.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design.

- organize an open-air school for students and colleges and schools of the city and
region with the organization of field classes, to attract gifted, creative students to
competitive programs, as well as attracting applicants.

- develop a targeted program for the development of academic mobility and activate
external academic mobility of students, taking into account the analysis of their financial
capabilities and language training, as well as assist them in obtaining external grants for
training;

- develop an action plan and ensure its implementation for the involvement of
graduates in all areas of the university's activity (Alumni Association);

- develop an action plan for learning English and maintaining them on a regular basis.

The conclusions of the EEC on the criteria of the standard "Students"” for the SP
"6B02111 - Fashion Design” and "7M02111 - Design": 4 - strong, 8 - satisfactory.

6.7. STANDARD "ACADEMIC STAFE"

Evidence part

Personnel policy of the Taraz State University named after M.Kh. Dulaty combines the
following stages: the formation of requirements for the personnel contingent, the search,
selection and employment, the involvement of new personnel in the team, familiarization
with the corporate culture, the monitoring and evaluation of performance, the promotion
and organization of personal and professional growth, career promotion, promotion, and
disciplinary sanctions, removal from work in the event of detection of non-compliance with
qualification requirements. It is based on such principles as: access to manuals; creation of
conditions and atmosphere of initiative and creativity; stimulation of the activity of
teaching staff; advanced training and self-improvement of teaching staff; provision of a
technically equipped workplace and classrooms for classes; free access to faculty resources
of the university.

Department of organizational and personnel work (DOPW) being a structural unit of
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the university, reports directly to the rector of the university. The structure of the
department includes: the personnel work sector, the paperwork sector, the military
accounting sector.

The decision to accept a staff member is made by the rector of the university based on
the presentation of the head of the structural unit in accordance with the standard of the
university STR 08-2019 “Personnel Management”. The university has a collective
agreement for 2018-2020. Currently, there are two forms of hiring in TarSU: competitive
selection of applicants for the teaching staff with the subsequent conclusion of an
employment contract; conclusion of an employment contract upon application for at least
one year. When hiring teaching staff, they undergo preliminary training, instructing and
testing knowledge on safety and labor protection issues in accordance with the
"Regulations on safety and labor protection at the university" (RD January 14, 2016 from
02.02.2016). Information on the availability of vacancies is posted in the media and on the
university's Internet resource. The procedure for the recruitment of teachers and the
selection of teaching staff for vacancies is based on the decision of the competitive
commission created by the Rector’s Order and is regulated by RD 11 / 1.02-2018 “Provision
for post-graduate replacement of professorships”, as well as “Rules for competitive
substitution of professors teaching staff and scientific workers of universities ”(Order of the
Ministry of Education and Science of the Republic of Kazakhstan dated 06.06.2017, No.
305).

When hiring and passing a competition of candidates for filling teaching staff, various
indicators and criteria are taken into account, including pedagogical skill. Evaluation is
carried out by members of the competitive commission in the following areas: qualification
requirements (education, degree / rank, professional experience, availability of
publications, participation as a leader or executor in fundamental and / or scientific and
applied projects, results of the questionnaire “Teacher through the eyes of students”, rating
based on the results of a comprehensive assessment of professional activity, knowledge of
languages, compliance with the standards of pedagogical ethics, the availability of rewards
or penalties), evaluation of the presentation (compliance is contained ia and topics, the use
of interactive teaching methods, the presence of situational tasks and cases, the
completeness of the information presented, the style of presentation, the involvement of
the audience), and the assessment of the interview. A positive decision of the tender
committee is the basis for concluding an employment contract with the teacher. The final
decision to conclude an employment contract with each of the participants in the
competition is made by the rector. The objectivity and transparency of the university’s
personnel policy are clearly reflected in the institutional procedures: hiring, promotion,
promotion, reduction and dismissal.

Employment contracts are concluded with the faculty, which reflect: the subject of the
employment contract, its duration, the rights and obligations of the employer and
employee, working conditions and its payment. When selecting personnel, special attention
is paid to the continuous improvement of the provision of departments with teachers with
academic degrees and academic ranks. Information (personal data) about the teaching staff
can be viewed on the university website (http://www.tarsu.kz/ru/otdel-organizacionno-
kadrovoi.html). The reason for the dismissal of an employee is his non-compliance with the
employment contract, systematic violation of the code of honor of teachers, malicious
violations of labor discipline.

The requirements for the teaching staff are aimed at increasing the efficiency of their
labor, labor activity, business initiative and competence, using their professional and
creative potential, rational organization of labor and ensuring its efficiency.

Promotion depends on some factors, and first of all, on the individual rating of the
teacher, the assessment of the activity of which is carried out in accordance with the
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“Regulation on the comprehensive assessment of the teacher’s professional activity” (No.
213 of May 31, 2018, approved and put into effect by order Rector of TarSU named after
M.Kh. Dulaty dated April 23, 2018, No. 189); from competency and continuing education of
teaching staff (Regulation PD 18.02-2018 "Continuing education and competency at TarSU
named after M.Kh.Dulaty"), as well as encouraging teaching staff in the form of awards with
letters of appreciation, letters of appreciation and cash bonuses.

The university management constantly monitors the activities of teachers, evaluates
the quality of teaching, which is the guarantor of the strategic development of the
university. The university has developed an interconnected system for assessing the
effectiveness of teaching quality, which confirms the level of competence of teachers and is
carried out in the following areas: rating assessment of the quality of professional activity
of teaching staff, the assessment of “Teacher through the eyes of students”, assessment of
the quality of professional activity of a teacher in the framework of mutual attendance of
classes, conducting open classes, internal examination of educational complexes of
disciplines. The assessment of internal experts is reflected in the minutes of open classes,
special report sheets filled out according to the results of the mutual attendance of classes.
Assessment of the quality of teaching is carried out through the analysis of the results of
examination sessions, final exams, which is reflected in the reports of the meetings of the
department and the reports of the chairmen of the State Certification Commission.

The results of these events serve as the basis for the extension of the teaching staff
contracts, career advancement, participation in the annual republican competition "The
Best University Teacher"”. The policy of academic integrity contributes to the effective
implementation of the educational program. A necessary requirement of the university is
the support of teachers, students and employees of the policy of academic honesty, as one
of the components of the principle of honesty.

The quality staff of the faculty of “TCLIP and Design” is characterized by the high
qualification and competence of teachers with extensive experience in scientific,
pedagogical, practical activity and providing training on SP 5B042100- “Design” and SP
6M042100 - “Design” in accordance with the requirements State educational standard and
development strategies of TarSU M.Kh. Dulaty for 2016-2019. Correspondence of the staff
potential of teaching staff with the strategy and the specifics of educational programs,
which are considered at the Academic Council of the university. Personal information
about faculty is available on the university portal at http://www.tarsu.kz.

At the Department of Technology, Construction of Light Industry Products and
Design, there is a sufficiently highly qualified faculty that implements a personnel policy in
accordance with the main priorities of the university development strategy.

The average rating indicator for the department “TCLIP and Design” was:

2014-2015 - 1406 points;

2015-2016 - 1402 points;

2016-2017 - 1168 points;

2017-2018 - 1256 points;

2018-2019 - 1432 points, during the reporting period it remained practically
unchanged and differed in stability.

The level of staff potential of the faculty of the department corresponds to the
development strategy of the university and the specifics of the educational programs of SP
6B02111 - Fashion Design, 7M02111 - Design (academic degree of faculty, taking
advanced training courses in the profile of taught disciplines). The teaching staff of the
department meets the qualification requirements for licensing educational activities. The
basic education in the direction of training SP 6B02111 - Fashion Design, 7M02111 -
Design has 5 (24%) teachers, their specialty corresponds to the profile of OP. Most of the
teachers serving SP in major subjects have a scientific and pedagogical experience of more
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than 15 years.

The average indicator of the number of teaching staff conducting classes in the state
language according to SP 6B02111 - Fashion design is 85.5%; according to SP 7M02111 -
Design - 96.5%.

During the visit, EECs demonstrated the qualifications of teaching staff in accordance
with the SP. So, the acting head of the department at this time is the candidate of technical
sciences, associate professor S.B.Bayzhanova. The number of teachers of the department
amounted to 21 units, of which 20 are occupied by full-time teachers, 1 - part-time, of
which: 7 Candidates of sciences, including those with the academic title of Associated
Professor (VAK) - 5 people. and 3 Professors: Professor of TarSU - 1 person, professor of
fashion design - 1 person, Professor of management - 1 person; 4 PhD doctors, 10 Masters.
Data on the faculty of the department are reflected on the website
http://www.tarsu.kz/en/kafedry4 /kafedra-tekhnologiya-i-konstruirovanie-izdelij-legkoj-
promyshlennosti-i-dizajna/item/473.html. Thus, the share of teachers with academic
degrees and academic ranks from the number of teachers of the department amounted to
52.4%. That is, the percentage of teachers, including those with academic degrees and titles
awarded by the Higher Attestation Commission of the Republic of Kazakhstan, meets the
licensing requirements. The dismissal of the teaching staff of the department for the
reporting period occurred at the initiative of employees, on the basis of applications of
their own free will, in connection with the transfer to another job.

Over the past five years, teachers of the department carried out a large educational
and methodological work in the areas of preparation:

-SP 6B02111 - Fashion Design: 15 study guides, 35 electronic guides and courses.

- SP 7M02111 - Design published: 14 study guides, 19 electronic tutorials and
courses.

Every year, at the faculty department, they take part in the development and
improvement of MOS, SP, submit their proposals on improving the goals and individual
competencies of the OP, the use of innovative teaching methods and technologies;
improving the criteria for evaluating learning outcomes. The influence of teaching staff on
the educational process is assessed in the development of educational and methodological
documentation: teaching aids, training programs, syllabuses, guidelines, lecture notes, etc.

Open classes, conducted on a schedule, which are further discussed at a meeting of
the Department of the Management of Internal Affairs, note the advantages and
disadvantages, make comments and suggestions on improving the quality of teaching.
Criteria for assessing the level of conducting open classes are reflected in the Conclusion
on the quality of conducting classes contain indicators on 3 points: methodological,
methodological, innovative.

TarSU named after M.Kh. Dulaty provides university staff with the possibility of
professional development in the form of a presentation, the ability to publish educational
and methodological literature at the expense of the university, thereby contributing to the
replenishment of the book fund. This was confirmed by teachers during an interview with
the faculty of the department. But the fact that the university pays all the costs (the
administration today monitors the relevance and novelty of the topic raised) has led to a
sharp reduction in scientific publications, although this has led to a more responsible
academic staff approach in its publications. Elective disciplines of SP are taught by
textbook authors, as well as teachers with basic education in these disciplines. In addition,
university management provides social support to employees.

The system of advanced training contributes to the qualitative improvement of the
professional potential of teaching staff, which is implemented through various programs.
In accordance with the Law of the Republic of Kazakhstan “On Education”, higher
education in the university is regulated by RD 18.02-2018 by the provision “Further
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education and competency in TarSU named after M.Kh. Dulaty "also involves the study of
continuing education programs at least once every 5 years. In addition, teachers of the
department undergo scientific and industrial internships in universities, enterprises of the
Republic of Kazakhstan, the CIS countries, with and without interruption from production.
The department carries out international cooperation with organizations in the form of
scientific consultations, seminars, the exchange of creative works, participation in
exhibitions, competitions, scientific conferences and advanced training. Documents
confirming training (certificates, certificates, certificates) are provided at the department,
as well as at the Career and Professional Development Center.

Teaching staff of the department take part in seminar-trainings, take part in
seminars held both within the walls of TarSU and far beyond its borders: at the University
of Pisa (Italy), Technical University of Munich, TUM (Germany), Ghent University
(Belgium), University Pennsylvania (USA), Open University of Catalonia (Barcelona,
Spain), Nazarbah University, full courses of the Institute for Advanced Studies and
Continuing Education of Al-Farabi Kazakh National University on the topic: “Management
in education scientific research institute ”(Certification No. 8309 of April 21, 2018). Areas
of study: “Leadership in higher education”, “Modern education in the global competitive
environment”, “Procedure for external evaluation of university audit and examination of
self-assessment reports”, etc.

For the implementation and development of joint educational programs, as well as
for participation in the activities of the department, in the period: 2014-2019 academic
year The following highly qualified specialists were invited - practitioners from leading
organizations and production: G. Sagileva - Chairman of the SAB (2015-2016 academic
year), director of the Sagila FE, Taraz; Derbisali E.S. - Chairman of the State Joint-Stock
Company (2017-2018 academic year), design engineer of the IE “Bylgyryetik”, Taraz;
Kovaleva N.D. - Chairman of the jury of the 1st International Festival of Student Fashion
“Heritage of the Ancestors”, director of the Fashion House Kovaleva, Astana (2016);
Toktybaeva B. - Director of the Dana-Del IE, participant in the round table: «BHipaik
)KEHIJ1 eHepKacill eHAIpiCTepiHiH ©3eKTi Macesesiepi MeH OJlapAbl LIELy XOJIAapbI»
(05.23.2018); Kirtay Husnu Erhan-Ece - Professor at the University of Izmir (Turkey,
November 22, 2018) - speaker at the seminar “How to write an article with impact factor”.

The management of the SP provides and supports the development of young
teachers. The University has a Council of Young Scientists, which is an important element
of the infrastructure of research activities. The Council is called upon to promote the
development of research activities of young scientists, their participation in state
programs and competitions for young scientists.

At the department “TCLIP and Design” a tradition of mentoring experienced teachers
over young people has developed. So, Ph.D., associate professor, professor B. Ualiev is a
mentor to teachers Anarova G.S., Raeva B., Avstanova B.

In order to improve the professional level, personal development of teachers,
motivate and stimulate employees, a system of moral and material labor stimulation is in
force at the teaching staff of TarSU named after M.Kh.Dulaty "(MI 11 / 1.05-2016, pr. No.
206 0f 05/05/2016), which is recorded in the Collective Agreement between the employer
and the university employees on the regulation of socio-economic and labor relations. For
material incentives for university employees, one-time payments or an annual additional
allowance (with payment from extra-budgetary funds of the university) to the salary are
provided, according to the results of the teaching staff professional rating (Methodical
instruction “Moral and material labor stimulation of teaching staff of TarSU named after
M.Kh. Dulaty”, approved By the Supervisory Board, pr. No. 31 of 12/07/2016).

The teaching staff rating is compiled at the end of the school year, it assesses the
educational, methodical, research, educational and social work for the school year.
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Encouragement, as bonuses, is given to employees who have shown good results and
achievements in their labor activity. So, according to the results of the rating, the teachers
of the department, in the composition: Omarbekova M.T. - Candidate of technical sciences,
Associated professor, Kelesova U.S. - Candidate of economic sciences, Associated Professor
and Senior Lecturers - Tukhvatulina M.M., Bayuzakova G.S., Mukaeva A.M. annually, during
5 accounting years, they were encouraged with cash bonuses.

An additional bonus has been established at TarSU for teachers with a scientific
degree, academic title, and high rates in academic and scientific work. Also, university
employees for high performance in labor, according to the terms of the Collective
Agreement signed between the administration and the trade union committee of the
university for 2018-2020, are awarded a cash bonus in honor of the holiday and
anniversary dates. In accordance with RD 04.02-2014, the Regulation on social support for
employees and students of the university, a social package is established for faculty and
staff.

Thus, the leadership of the university stimulates the professional and personal
development of all members of the teaching staff. Every year, upon the provision of the
next paid leave, members of the teaching staff are paid an allowance for improvement in
the amount of one monthly salary. Material assistance is allocated, privileges for medical
care are provided in the dispensary of the Republic of Kazakhstan, etc.

The creation of appropriate motivation for faculty, stimulates the effective
achievement of goals, is also achieved by other mechanisms, for example, by submitting
awards for faculty and staff for personal contribution and achieved good results in labor
activities with badges, diplomas, letters of thanks from the rector, akim of the city, akim
region, MES RK, President of the Republic of Kazakhstan, corporate distinctions: titles
“Professor of TarSU”, “Honorary Professor of TarSU”; creating conditions and
recommending the university to participate in the republican contest "The best university
teacher"; with the award of honorary titles, as well as a set of measures of social support.

As part of the improvement of the monitoring system for monitoring the results of
training and the introduction of on-line solutions for teachers and students, the process of
introducing the Web module “Electronic Journal of the Teacher” and ensuring a constant
and unhindered access of teachers and students to information is ongoing.

In addition, the university successfully operates a structural unit - the Center for the
Bologna Process, academic mobility and international cooperation, which facilitates the
participation of teachers in the "Academic Mobility" program to gain additional experience
and competencies, to develop intellectual and cognitive skills in universities of the Republic
of Kazakhstan and abroad. on issues of academic mobility with the Center of the Bologna
process and academic mobility of the Ministry of Education and Science of the Republic of
Kazakhstan, included in the information network ENIC-NARIC.

The scientific and research activity of the teaching staff within the framework of SP
6B02111 - Fashion Design, 7M02111 - Design is aimed at implementing the adopted
University Development Strategy: advancing quality education that is in line with best
international practice, and is subordinate to the mission - the formation of the youth elite of
the Republic of Kazakhstan, which ensures the development of the intellectual potential of
the nation.

At the department "TCLIP and Design" research work is carried out in accordance
with the University Development Strategy and the thematic plan of research work TarSU
M.Kh. Dulaty. Scientific work is one of the components of the workload of teachers. Each
teacher plans his scientific activities in accordance with the thematic plan of the
department. The teaching staff of the department have been repeatedly awarded with
Honorary Diplomas, Letters of Appreciation for the high achievements in various creative
fields of activity.
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Analytical part

The university implements the principle of a democratic approach to personnel
management. All necessary favorable conditions for professional activity and creativity are
created for faculty and staff. The university, taking into account the need for student-
centered training, switched to the design technology of training, which gives students and
faculty activities a creative and practice-oriented character. According to the analysis of the
qualifications of teaching staff of the department “TCLIP and Design” for the analyzed
period, there is a stable quantitative composition of teaching staff, the share of teaching
staff with academic degrees and titles corresponds to the norm established by the license
and the qualification requirements of the legislation of the Republic of Kazakhstan. To date,
the department has the following staff of faculty:

- Doctors PhD, Associated Professor 4 people (Abzalbekuly B., Dzhumabekova G.B.,
Zhapparova A.K., Dzhiembetova L.S.);

- Ph.D. Professors of 3 people (Munasipov S.E., Ualiev B.M., Bayeshov B.T.);

- Ph.D., Associated Professors 5 people (Omarbekova M.T. Dzhanakhmetov O.,
Gerasimovich T., Binazarov S.Z. Kudabaeva A.K.);

- Senior teacher - 7 people (Tukhvatulina M.M., Egizekov Zh.M., Imanbekova KK,
Bayuzakova G.S., Smagulova G.S., Mukaeva A.M., Pernebaeva R.A.);

- Teachers Anarova G.S., Raeva B.O., Astanova B.D.

According to the research work at the department, we note that over the past 5 years
the following faculty members have defended themselves:

- Akzalbekuly Bekzhan-doctoral dissertation 03/18/2015;

- Zhapparova Akmaral - Doctor of Philosophy PhD 03/18/2015;

- Diploma of Professor of fashion design B. Ualiev;

- Bayeshov B.T. received the title of Professor of management.

In addition, it should be noted the high activity of both the teaching staff and students.
During interviews with teachers and students, as well as visits to workshops and classes,
remove to find out that the SP management will provide its employees with favorable
working conditions in the form of convenient creative workshops, an audience with the
necessary knowledge.

According to the results of the IARA, the faculty expresses full satisfaction with
relations with students (92.8%), with colleagues at the department (88.7%). At the same
time, 76.3% of teaching staff are fully satisfied with the management attitude, 77.3% are in
the activities of the university administration, and 71.1% are in charge of managing
changes in the activities of the university.

Here [ would like to add that the payment of scientific publications at the expense of
the university and monetary incentives from the administration, are the "strength" of
TarSU. Therefore, teaching staff should pay attention to this and step up their scientific and
social activities.

Strengths / Best Practice for SP 6B02111 - Fashion Design, 7M02111 - Design:

- The “Design” department takes an active part in the public life of the university and
the region as a whole in the form of: organizing exhibitions of works by students of young
talents, holding creative competitions of international importance (one of the last
competitions for the best sketch models of the costume collection: “Ancestral Heritage”,
with the participation of students of TarSU and students of secondary schools and colleges
in Taraz);

- SP management takes into account the specifics of the SP and creates favorable
conditions for its implementation (creative workshops with natural lighting, sewing
workshops);
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- the management encourages material remuneration for the work of teaching staff in
scientific and social activities, which stimulates scientific activity (all scientific
developments and their publications are made at the expense of the university).

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- The leadership of the university to stimulate the participation of teachers in
academic mobility programs, joint research with foreign partners and international
projects. Cooperation with leading universities of Kazakhstan and universities of
neighboring republics will allow us to work more fruitfully in this direction, due to the
relatively short distance, we can develop more closely and on a regular basis in this
direction.

- To involve more widely the best foreign and domestic teachers, including
practitioners in artistic fields, in the educational process, to conduct master classes,
lectures, etc. by SP Design and Fashion Design;

- To establish joint work with the Atameken Chamber of Entrepreneurs with expert
companies on the use of the base, professional technological terminology, while setting
standards according to modern trends in suit design, graphic design;

- Strengthen collaboration with industry associations, expand the list of enterprises -
employers.

The conclusions of the EEC on the criteria of the standard "Academic staff" of

the SP "6B02111 - Fashion Design" and "7M02111 - Design": 1-strong, 11-
satisfactory.

6.8. STANDARD “LEARNING RESOURCES AND STUDENT SUPPORT”

Evidence part

During the inspection, the commission ascertained the sufficiency of the material and
technical base of TarSU named after M.Kh. Dulaty to accompany the educational process
and implement the mission, goals and objectives of the university. The university is taking
measures aimed at improving resource support.

The university attaches great importance to the development of sports. The
university has sports grounds for sports. Also, the university has a medical office for the
provision of first aid. Student canteens and cafes are located within the walls of the
university, for the catering of students and teachers. The university has 3 student
dormitories with a total area of 12,742.10 sq.m. for 840 beds. Places in dormitories are
issued according to the standard "On the issue of places in a dormitory for university
students." When issuing places, the social status of students is necessarily taken into
account, and foreign students are also provided with the hostel first of all.

The material and technical base of the department “TCLIP and Design” is equipped
with modern classrooms equipped with multimedia projectors with interactive docks,
computers and sewing equipment. Also, the audience of the department is equipped with
stands and visual teaching aids. Each laboratory has work plans, passports, instructions, a
safety magazine, a memo and instructions on fire safety measures. Each laboratory is
equipped with fire extinguishing means: fire extinguishers, sandboxes. In the laboratories
there are first-aid kits for first aid. All laboratories are thematically decorated. The
following audiences function at the department: “Drawing and Painting”, audiences No.
2.2.401, 2.1.408, 2.1.248; “Laboratory of sewing production” of audience No. 2.1.412;
"Innovation - computer technology design" audience number 2.1.415, 2.1.417; "Dressing
room" audience N22.1.424; "The audience of undergraduates” No. 2.1.421; "Classrooms"
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No. 2.1.405 and 2.1.407.

At the department "TCLIP & Design" 2 computer classes:

1. Classroom No 2.1.415, computer-aided design is equipped with 8 computers in a
set for studying disciplines on modern trends, computer-aided design in the field of light
industrial products, development of applied professional computer programs. Also
consolidation of the practical course in the form of assignments for the course and diploma
project.

2. Classroom No. 2.1.417 is equipped with 10 computers in a set, a plotter of the
HPDesignjet 111 brand, an office printer of the HPLaserjetP1102 brand. The intended
purpose of the audience is to study special disciplines in the automated design of light
industrial products for completing assignments under the Assol CAD program.

The following sewing equipment was purchased for the training and research and
production site "Symbat", audience No. 2.1.422, in the 2014-2019 academic year:

- male mannequin - 2 pcs.,,

- training mannequin - 2 pcs,,

- jagging machine JaguarV-714D -2 pcs,,

- press ESP-810E - 2 pcs.,

- ElenbergGS32 steam generator - 3pcs.

The following equipment was purchased for the educational-scientific-production site
"Technologist”, classroom No. 2.5.124 in the 2014-2019 academic year:

- industrial sewing core machine - 1 pc,,

- industrial sewing machine - 1 pc.,,

- an industrial sewing machine for sewing a shoe blank to the sole - 1 pc,,

- grinding machine - 1 pc,,

- vulcanization press - 1 pc.,

- laser machine - 1 pc.

Advice to students on the educational process is carried out by deans, advisers and
employees of the Registrar's Office. For the information support of students, the following
information and education systems and systems operate:

- the official Internet resource www.tarsu.kz,

- Internet library resource with access to the electronic library www.lib.tarsu.kz,

- distance learning information system www.cde.tarsu.kz.

- the portal www.or.tarsu.kz provides personal information about the educational
trajectory of the student.

Information kiosks are installed in all educational buildings of the university to
quickly obtain information about performance, to access the official Internet resources of
the university.

TarSU has information systems AIS Platonus and ASUO Sirius. Platonus is a web-
based automated information system that allows you to comprehensively automate the
processes of a credit system and distance learning technology. Platonus - allows you to
create RUE, IUP, planning the workload of the Department of TCLIP and Design.

The flow formation in the academic disciplines of the department is carried out using the
Sirius program - an automated education management system that includes a set of programs
designed to automate the educational process. In 2017, the Ministry of Justice of the Republic of
Kazakhstan registered exclusive property rights to the copyright object under the name “Sirius
Automated Education Management System (computer program)”. The automated system
includes the following modules: “Admin” - intended for entering information into directories,
outputting reporting data; Testing module - designed to organize computer testing in order to
verify students '’knowledge in conducting current and final control; Web-Teacher is a web site
organized for the introduction, review of accumulated assessments by a teacher; Web-Kafedra
is a website for viewing and displaying reporting data required for departments; Web-Dekanat
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is a website for viewing and displaying reporting data required for deans; Web-Testing is a web
site designed for online testing of students. All corporate users (students and faculty) have an
entrance (personal registration name) to AlS. For authenticated users, it becomes possible to
freely access all information resources, both from all computers on the corporate network and
from home computers.

The library - information center of the university supports and develops funds and
services aimed at satisfying the current and future information needs of the university public in
the field of teaching, training and research. LIC is one of the most important divisions of the
university, located in 6 academic buildings and serves more than 23,000 readers in 14 reading
rooms with 900 seats.

The University annually issues an average of more than 148 titles of specialized, scientific,
popular science, literary, artistic and other periodicals, among which there are publications in
secondary specialties. In connection with the subscription to the Russian E-books (“Doe”,
“University Library Online”, “E-Library”), open names for traditional periodicals have been
reduced. Currently, the library receives 95 titles of domestic periodicals, as well as 53 titles of
Russian periodicals.

The department and the university library have an extensive modern base of educational
and scientific literature. A significant proportion of educational and teaching literature on
specialty developed by teachers of the department. In the educational process, modern
equipment and technology are widely used. In order to accelerate the process of entering the
information society and satisfy user requests, the library provides reference, bibliographic and
information services for the teaching staff, staff, undergraduates, and students. User service is
conducted both in traditional and in electronic form.

An important source of updating the information resource of the Library and Information
Center (scientific library) is the electronic catalog and databases, the KABIS.full program
(Kazakh Automated Library and Information System), developed by KazakhSoft, is based on the
current electronic catalog of the university. A Web module of reader search and order was
installed on a university server at http://ecattarsu.kz/, where an electronic catalog and
electronic bibliographic databases with the possibility of accessing users via the Internet were
formed. The electronic catalog consists of the following modules: “New Reception”, “Books”,
“Consolidated Card Index of Articles”, “Electronic Resources”, “Repositories of the University
Staff”. To date, the electronic catalog contains over 311,000 titles of bibliographic records, more
than 27,000 records have links to the full texts of documents. The electronic catalog is
constantly updated and edited in accordance with GOST R 7.0.100-2018 “Bibliographic record.
Bibliographic description ”, a planned retroconversion of the library stock is underway.The
Library Information Center has a local library computer network and a free Wi-Fi access point
using the Tarsu_Library login. In order to expand the information capabilities for satisfying
readers' requests, the BIC provided users with access to domestic databases as:

1. RIDL - Republican Interuniversity Digital Library. This resource provides free and wide
access for students to the library-informational, educational resources of universities of the
Republic, which is located at www.rmebrk.kz.

2. KazNEL - Kazakhstan National Electronic Library. The catalog of the electronic state
library fund and the Unified electronic repository of books with the depository and user fund,
which can be found at www.kazneb.kz.

3. Literary portal «9e6ueT noptasbi». The literary portal is a unique Internet resource of
works by Kazakh and foreign authors, both past centuries and modern, available in Kazakh,
Russian, English and Turkish. The portal is in an open access at http://adebiportal kz.

4. The portal of electronic resources "IKITAP". The Kitap.kz project (“The Open Library of
Kazakhstan”) was launched by the Wiki Bilim public foundation with the goal of collecting all
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the literary heritage in the Kazakh language in one place. In addition to the electronic version of
the works of Kazakh writers, published under the Creative Commons license, the site has an
extensive audio fund where you can listen to Kazakh music and audio books. The portal is in
open access at http://kitap.kz/. Also, BIC users have access to foreign full-text resources hosted
on remote servers and accessible by the IP addresses of the university.

The SpringerLink database contains full-text articles from Springer's CompleteCollection
magazines. The Elsevier Database (Scopuswww.scopus.com, ScienceDirect
www.sciencedirect.com) is the largest abstract and reference database of peer-reviewed
literature: scientific journals, books and conference proceedings. Providing a comprehensive
overview of world research results in science, technology, medicine, social sciences, arts and
humanities, Scopus has intelligent tools for tracking, analyzing and visualizing research.

In the period from 01/01/2018 to 01/01/2019, the following databases were tested:

- Plenipotentiary - http://polpred.com/;

- EBSCO Discovery Service http://search.ebscohost.com/;

- ELS "University Online Library" https://biblioclub.ru/;

- ELS "Doe" https://e.lanbook.com/;

- CNKI China National Knowledge Infrastructure http://www.cnki.net/.

Access to electronic resources from other computers is possible after passing the
registration procedure within the walls of the university, which is tracked by students and
graduate students of accredited SPs.

The library fund of educational and scientific literature, security on electronic and
magnetic media of the library and information center of TarSU named after M.Kh.Dulaty on
01.01.2014 according to SP 5B042100-Design, 6M042100-Design is given in table 8.1.

Table 8.1 The library fund of educational, scientific literature, security on electronic and
magnetic media as of 01.01.2014 in this specialty
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titles 472 pieces
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In the educational process of the university, 1824 computers are used, connected to a
single network with access to the corporate network and the Internet. Of these, 60% are
computers of the modern generation. The degree of updating the computer park of classes
was 83%. In addition, the university has 28 information kiosks in all buildings, where each
student can get access to the university’s web resources, including the student portal.

Thus, the university is a deployed fiber-optic communication network that connects
server "nodes" to each other and integrates all the buildings into a single corporate
network using modern communication equipment and IP / VPN technology. In addition, 32
servers located in various educational buildings provide teachers, staff and students with
access to the University’s information and communication infrastructure. The high speed of
Internet connection (140 megabits per second, which corresponds to the indicator of the
university’s development strategy) and the use of new technologies ensured regular
interactive presentations, participation in online seminars and video conferences. Through
Wi-Fi technology, access to the global network is provided practically throughout the
technological complex of the university and in student dormitories.

The university approved document RD 14.01-2016 "Regulations on safety and labor
protection at the university" (approved on 05.05.2016), according to which, when hiring an
engineer for safety, labor protection and technical supervision, initial training and
familiarization with the Regulation by making an entry in the journal of the initial briefing.

As part of the safety requirements, TarSU has established an evacuation plan in case
of fire and terrorist attack, if explosives and suspicious substances are detected.

The introduction of inclusive education is an unconditional requirement for the
development of the university, thereby it should be accompanied by an adapted
educational program. In order to achieve higher education in educational programs for
people with disabilities and visually impaired, the university provides the following
options: access to IPRbooks, which supports adaptive technologies: a version for the
visually impaired, an exclusive adaptive reader, a program of non-visual access to
information, collection of audio editions. The total number of adapted editions is 47,211
titles.

Since December 2017, the University has operated a Community Center for Student
Support with special educational needs for creating equal conditions and barrier-free
access for teaching these students. The activities of the Center are carried out in
accordance with the provisions on the psychological and pedagogical support of inclusive
education. Students take current exams directly at the Center. The coordinator of the
Center regularly provides information to the first vice-rector of the university about the
activities and needs of students with special educational needs. Over the current year, the
University spent more than 500 thousand tenge on the functioning of the Center and the
organization of the educational process.

Analysis of material resources allows us to state that the university has all the
conditions for the implementation of the scientific and educational process, material and
technical base, the availability of infrastructure to support and improve the working
environment, the annual increase in financial resources for the purchase of equipment.

Analytical part

An analysis of the visual tour of the classrooms and library rooms yielded the
following:

The leadership of the university fully provides students and faculty with the
necessary material and technical base and information structures. The cabinets are
equipped with modern equipment, which allows for the implementation of complex artistic
solutions for hats and shoes at a high-tech level:

- 3D food scanner for stop scanning.
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- Milling machine with numerical control (for the manufacture of blocks).

- Laser machine (used to cut various complex patterns, ornaments for finishing
products).

This modern equipment allows us to carry out not only orthopedic shoes for people
with problematic foot structure, which faculty, students and undergraduates of the
department are currently engaged in, but also perform complex highly artistic products
(shoes, hats, souvenirs), fulfilling orders from local fashion houses engaged in the fashion
industry.

At the department “Technology, designing products of light industry and design” there
is a program “Assol” - a clothing designer (CAD) developed on the basis of Autodesk /
Bricscad technologies (Belgium) and the Moscovsky Institute of Physics and Technology,
which allows students to develop product designs and patterns for this program, with
further full-size printout on paper. This program allows you to carry out not only design
projects for clothes, but also the construction of any gender and age groups (if necessary,
enter individual changes in the measurements), the construction of patterns, ranking,
layout of patterns, etc. on a scale of M1: 1. These capabilities of the equipment can be used
when fulfilling orders from small ateliers or sewing workshops. That, in turn, maximally
approximates the acquired knowledge in the field of education to the real working
conditions after graduation.

Ensuring the functioning of Wi-Fi, on the territory of the organization of the
university wishes the best, because only two spaces were found, providing Wi-Fi, but
interviews with students showed that this was not necessary, in view of the provision of
sufficient Internet space for mobile communications.

The variety of graduation papers, master's theses, research results presented by
faculty in monographs, scientific articles and reports is assessed by checking them for
plagiarism according to the Anti-Plagiarism system.

EEC during the visit confirms that the Anti-Plagiarism system is fully operational. To
check the master's work, the undergraduate provides a dissertation study together with a
scientific supervisor who is in charge of the department, who has the right to double-check
the work. And pass the data to the undergraduate, to correct the work. The final check takes
place by the dean of the faculty. After which the undergraduate will receive confirmation of
the passage / non-passage of work through the Anti-plagiarism program, indicating the
percentage of originality and other data.

Reports on research and monographs are subjected to external verification through
JSC “NTsNTE".

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 -
Design:

- The high level of material and technical equipment of the classrooms of the
department allows students and faculty to conduct research and the embodiment of
creative ideas within the walls of the university (the names and use of equipment are given
above).

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- expand the applied topics of the thesis and master's theses in accordance with the
available potential of the region;

- the full use of the available computer program of parametric equipment for the
construction of patterns for further commercialization or projects.

Conclusions of the EEC on the criteria of the standard "Learning resources and
student support” of the SP "6B02111 - Fashion Design" and "7M02111 - Design": 2-
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strong, 8- satisfactory.

6.9. STANDARD “PUBLIC RELATIONS”

Evidence part

- Information on public information published in TarSU named after M.Kh Dulaty
includes the work of informing students, employees, employers and other interested
parties about the results of their activities, the policy of the university and maintaining a
dialogue with them, as well as constant development and adaptation to changing
conditions.

- The university management uses various events with a variety of ways of
disseminating information, including the media, information networks to inform the
general public and interested parties with a press conference and activating the media
resources used.

- The activities of the Taraz State University named after M.Kh. Dulaty are informed
through the following forms:

- the official Internet resource of the university www.tarsu.kz;

- Internet library resource with access to the electronic library www.lib.tarsu.kz;

- distance learning information system www.cde.tarsu.kz;

- social networks Instagram (@tarmu_media, @prietka_targu), Facebook

(@targu_prietka), Vkontakte (vk.com/targu_prietka), Twitter, Youtube;

- publications in republican, regional and city / trade union mass media, etc.

- Teaching staff and students are informed about the possibility of publication in
foreign and Kazakhstani publications through the distribution of emails, memos, which are
enclosed in the folders "Contests" and "Conferences" of the public folder "Pablic $".

- Thus, the university has a system of information and feedback. To automate the
process of collecting, analyzing and managing information at M.Kh. Dulaty TarSU,
information collection, analysis and management systems based on the use of modern
information communication technologies and software have been introduced and operate:
information management within the university’s official website, a folder for exchanging
information between structural units “Public $”, academic information management in AIS
"Platonus”, a computer program for the management of the educational process with a
credit training system of its own design "Sirius", an integrated library information system
ema.

- Communication with the public, with students and faculty is also carried out
through the official monthly newspaper of the University of the Tynysa University, which
houses all the latest university news. The newspaper is also used in career guidance,
allowing applicants to keep abreast of recent university events.

- The official online resource of the university plays a significant role, it contains
detailed information on various fields of activity of the university and its structural
divisions, and also performs the most important function of informing about university life
- the events held in it, including cultural, scientific, student, citywide events (held at
University base) etc.

- The information resource of the university’s website is open and accessible. Each
department participating in the implementation of the SP has its own sections on the site
with materials on disciplines and the learning process. The pages of the site are regularly
updated as necessary and in connection with the updating of the teaching staff. The site
contains the following information:

- general information about the activities of the university, its history; mission, goals
and objectives of the university; licenses, list of specialties, contacts; a description of the
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structure of the university and the basic documents regulating its activities; description of
the infrastructure of the university (addresses and characteristics of educational buildings,
bus route, etc.);

- information for applicants (terms and procedure for receiving documents,
conditions for receipt, working hours of the selection committee);

- materials on the organization of the educational process; materials on scientific and
innovative activities, international contacts of the university; electronic library resources;
information about partners and projects; success stories of graduates; links to internal
information resources;

- news blog, including news archives, detailed information on news in the field of
education, university news, photos and video reports.

In order to keep in touch with potential employers, TarSU conducts a periodic
consumer survey, open house days, advertising and information work using
communication resources, the media, participation in conferences, seminars, round tables,
holding job fairs for students, with the invitation of business leaders, firms, companies.

The university conducts career guidance work all year round among high school
students and graduate colleges of the city and region. In the course of this work, graduates
of schools and colleges are helped to make an informed choice of profession, create
conditions for improvement and competence in the field of career planning. In the course
of career guidance work, open door days of departments and faculties, round tables,
competitions and olympiads are held. During such events, the teaching staff acquaints
graduates with the educational programs of the university, the conditions of study, living
with further employment. Annually issued information sheets, booklets of faculties,
advertising posters, pocket calendars. Detailed information is displayed on the university
website and popular social networks Instagram (@tarmu_media, @priemka_targu),
Facebook (@targu_priemka) and Vkontakte (vk.com/targu_priemka). In this way, the
analysis showed a high level of informing the university on various Internet sites: the
official Internet resource of the university www.tarsu.kz; social networks Instagram
(@tarmu_media, @prietka_targu), Facebook (@targu_prietka), Vkontakte
(vk.com/targu_prietka), Twitter, Youtube.

The university monitors the employment and career growth of graduates, the Alumni
Association page is opened, where personal data and career growth are entered. The
employer is given the opportunity on the site to submit wishes and complaints regarding
the quality of the trained specialists. Reviews, comments, complaints, consumer
applications received by fax, e-mail, the results of the survey, placement in the media are
analyzed at meetings of departments, faculty councils, councils of the administration or the
Academic Council. The final information is communicated to all departments and divisions
that need it to determine ways to improve, improve the work.

Booklet on the SP of the Taraz State University named after M.Kh.Dulaty is annually
reprinted in a new format, videos are shot about the university, about departments, image
production with the logo of TarSU is made, information about the university, about
departments, about specialties characterizing the university as a whole and in the context
of SP 6B02111 - Fashion Design is placed on the website, 6B02112 - Advertising Design,
6B02113 - Interior Design, 7M02111 - Design.

Analytical part

The analysis of “Public Relations” showed that the work in the university is carried
out in full, but in working with the public it is necessary to cover events in the university as
widely as possible using not only print media, but also connect such media as television. It
is necessary to cover on television screens not only exhibitions and competitions for the
best sketch and the best collections of the year, in which the best works of students are
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exhibited, but also to show the material and technical base of the university, the daily lives
of students in educational buildings, gyms, and a hostel. This will help the residents of the
region have a complete picture of the university.

There are not enough photos of the teaching staff on the university’s website about
teaching staff, you need to add this item so that both the students and their parents receive
more complete information about the teaching staff.

In contacts and work with other universities, it is worthwhile to pay more attention to
the work not only of far abroad, but also to establish closer contacts with leading
universities of Kazakhstan, Kyrgyzstan and Uzbekistan.

The work of the university according to this standard can be considered satisfactory
and consistent with modern requirements for the SP.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design:
None.

EEC recommendations on SP 602111 - Fashion Design and 7M02111 - Design:

- on the website, in the data of the university department, add information about the
teaching staff, including with photos.

- post on the website structured and complete information about the specifics and learning
outcomes of ongoing study programs.

- ensure the availability of adequate and objective information about the faculty of
education in the context of personalities.

The conclusions of the EEC on the criteria of the standard ""Public Relations' of the
SP ""6B02111 - Fashion Design™ and *'7M02111 - Design™*: 12 - satisfactory.

6.10. STANDARD "STANDARDS IN THE FRAME OF SPECIFIC SPECIALTIES"

Evidence part

In accordance with the “Classifier of training directions with a higher postgraduate
education in the Republic of Kazakhstan”, approved by Order No. 569 of the Minister of
Education and Science of the Republic of Kazakhstan dated October 13, 2018, the SP
“5B042100-Design”, “6M042100-Design” refer to the direction of Art 6B021 and 7M021 .

Educational activities on accredited SPs are based on the following principles: a
systematic approach to the construction of the structure and content of SPs; structuring
knowledge and cooperation between faculty and students; competent, multidisciplinary
approach to training; the modular principle of construction of SP; the flexibility of building
a modular course and the SP itself.

SP 6B02111 Fashion Design and 7M02111 Design meets the following requirements:

- SP graduates, being owners of creative potential, have the opportunity to realize
theoretical knowledge in creative images in the field of art: in drawings, paintings, graphic
works, etc. submitting the work to the review of the commission and the teaching staff of
the department at the creative exam of the student and master’s audience, taking part in
creative contests, which contributes to increased self-esteem of students and
undergraduates.

The most relevant self-education and self-development for students and
undergraduates in the form of performing independent work, which contribute to self-
education and, accordingly, self-development, since the implementation of collages,
layouts, the implementation of scientific developments in the specialty profile and other
voluminous demonstration works provides for an additional study of theoretical material,
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for example, the materials used , execution technician, etc. and practical skills for their
implementation.

As part of the program, students going through all types of industrial practices have
the opportunity to listen to a number of disciplines in the field of suit design, interior
design and all types of graphic design to consolidate their knowledge and experience in
these specialties.

SP, being a creative focus, provides for the presence of small groups, which makes it
possible to conduct master classes by such specialists as the chief designer of the Asyl-
Design Fashion House, doctor of philology, associate professor of the department of fine
art, member of the Union of Designers of Kazakhstan - A. Kaliev, designer of clothes
Toktybaeva B.E. - studio "Dana-del", fashion designer - Irina Naboko "Workshop Naboko",
as well as with the invitation of foreign professors in the field of design.

The form of the final control of disciplines in the form of creative exams provides for
the demonstration of works in the form of exhibitions, the execution of models for term
and diploma projects and works, master's theses, which enable students and
undergraduates to demonstrate creative abilities and acquired skills. The teaching staff of
the department conducts the contest “Babalar murasy” in the nominations “Design of a
suit” and “Decorative and applied art”, in which students and undergraduates actively
participate and exhibit their work, as well as at concerts demonstrate models of suits in
collections developed jointly with the faculty of the department.

Creative works and scientific developments exhibited at exhibitions, participation in
city, regional and republican competitions enable students and undergraduates to consider
their work from the point of view of scientific activity.

Within the framework of the educational program, students have the opportunity to
gain knowledge and skills in creative activity in the field of true design, their methods and
high technologies at the level of world standards, as well as all types and directions of
design in accordance with modern fashion trends in suit design, interior design and all
types of graphic design.

SP gives students the opportunity to increase their creative experience and level of
knowledge on the study of the creative activity of world-famous designers, visiting
exhibitions and competitions of leading domestic designers and developing their own
works (sketches, foreskises, models, types of graphic designs, layouts, etc.) based on their
creativity. ) according to the methods and means of true, stylized, functional and styling
designs.

In order to familiarize students with the professional environment and relevant
issues in the field of design, as well as to acquire skills on the basis of theoretical training,
the SP includes disciplines and activities aimed at gaining practical experience and skills in
the specialty as a whole and majors, in particular, .:

- excursions to the enterprises of Design-Sulu LLP, Sagila IE, Dana-Del IE studio, Asyl-
design LLP, Rysbaeva & C LLP, visits to city and regional museums and IE Interior Design
Studio .

- conducting classes on the basis of the branch of the department in the conditions of
the Design-Sulu LLP enterprise in the discipline “Design Theory” - Associated Professor
B.M. Ualiev, in the disciplines “Basic Quilt” (Kazakh / Russian), “Basic Patchwork” (Kazakh
/ Russian) ) - senior teachers Nikityuk E.A. and Mukaeva A.M,, in the discipline "Stylization
and transformation in a suit" - senior teacher Mukaeva A.M.

- to solve practical problems relevant for design enterprises, it is possible to conduct
seminars, round tables, exhibitions and defense of theses, diploma projects and master's
theses, at the enterprises of the city and the region.

The collective assessment of students' creative activity is an important factor in the

» o«

framework of the educational program. The design disciplines “Drawing”, “Painting”, etc.
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are reviewed by a collegial commission from the teaching staff of the department “TCLIP
and Design”. At the examination of students' examination papers, a phased analysis of the
work performed is carried out, the presence of compositional and color-tone relationships
is clarified, and a general peer review, comments, and suggestions are communicated to
students by the leading teacher of the discipline.

Analytical part

In light of compliance with modern standards of higher education, the university’s
activities in the field of Art, the work can be considered satisfactory. The high
professionalism of teaching staff (a high level of degree of 52.4% in 2019, conducting
scientific research and their publication, general intellectual baggage) and a high material
and technical base, provide all students with the necessary skills and skills for further work
of university graduates at Kazakhstan enterprises and beyond. Within the framework of the
educational program, students have the opportunity to gain knowledge and skills in
creative activity in the field of true design, their methods and high technologies at the level
of world standards, as well as all types and directions of design in accordance with modern
fashion trends in suit design, interior design and all types of graphic design. This is
facilitated by both the high-tech equipment of classrooms and the sufficiently high level of
equipment of enterprises where trainers undergo practical training.

When visiting the practice bases, the EEC confirms that the university has a close
relationship with the enterprises of the region, gives good practice in mastering the
“Design” direction, enables students to become more familiar with production
requirements, implement their design decisions, and develop students' creative potential.

Based on the results of the analysis, the members of the EEC came to the following
conclusion.

Information on the presence in the SP of a significant number of disciplines and
activities aimed at obtaining practical experience in applying theoretical knowledge by
students (professional practice, participation in the creative work of practicing specialists)
is presented and confirmed by facts. However, during a meeting with students, students
expressed their wishes to increase the rare number of master classes and meetings in the
disciplines of SP with the participation of practitioners, artists, fashion designers, etc.

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design:
None.

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- include, within the framework of the study program, courses, workshops, guest
lectures aimed at improving the creative potential of students, undergraduates and faculty
members;

- wider practice of performing qualification work (theses and master's theses) by
order of enterprises, organizations and institutions.

The conclusions of the EEC on the criteria of the standard "Standards in the
frame of specific specialties” of the SP "6B02111 - Fashion Design" and "7M02111 -
Design": 9 - satisfactory, improvement is expected - 1.
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(VII) OVERVIEW OF STRENGTHS / BEST PRACTICE BY EACH STANDARD SP
6B02111 - Fashion Design and 7M02111 - Design:

According to the standard "Study Program Management" of the study programs:
Strengths / Best practice in the SP 6B02111 - Fashion Design, 7M02111 - Design are
absent.

According to the standard "Information Management and Reporting Forms":
Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design are
absent.

According to the standard "Development, approval of the study program":
Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design are
absent.

According to the standard "Student-centered learning, teaching and
assessment”:

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design: are
absent.

According to the standard "Students":

Strengths / Best Practice for SP 6B02111 - Fashion Design, 7M02111 - Design:

- The SP management demonstrated special adaptation and support programs for
newly-enrolled and foreign students (using the example of SP 6B02111-Fashion Design, 2
students.);

- The university has demonstrated the existence and application of a mechanism for
recognizing the results of academic mobility of students, as well as the results of formal and
non-formal learning;

- The university is actively encouraging students to self-education, support gifted
students and development outside the main program. Students and undergraduates of SP
6B02111 - Fashion Design and 7M02111 - Design, actively participate in self-education:
extracurricular activities, work in workshops, sewing shops, computer class, etc. under the
guidance of a teacher;

- There is a mechanism for providing students with training in practical areas
(Clothing design, shoe design and manufacturing, graphic design) and further assistance in
the employment of graduates and in maintaining contacts with them.

According to the standard "Academic staff™:

Strengths / Best Practice for SP 6B02111 - Fashion Design, 7M02111 - Design:

- The “Design” department takes an active part in the public life of the university and
the region as a whole in the form of: organizing exhibitions of works by students of young
talents, holding creative competitions of international importance (one of the last
competitions for the best sketch models of the costume collection: “Ancestral Heritage”,
with the participation of students of TarSU and students of secondary schools and colleges
in Taraz);

- SP management takes into account the specifics of the SP and creates favorable
conditions for its implementation (creative workshops with natural lighting, sewing
workshops);

- the management encourages material remuneration for the work of teaching staff in
scientific and social activities, which stimulates scientific activity (all scientific
developments and their publications are made at the expense of the university).
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According to the standard "Learning resources and student support”:

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design:

- The high level of material and technical equipment of the classrooms of the
department allows students and faculty to conduct research and the embodiment of
creative ideas within the walls of the university (the names and use of equipment are given
above).

According to the standard "Public Relations":
Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design are
absent.

According to the standard "Standards in the frame of specific specialties":

Strengths / Best Practice for SP 6B02111 - Fashion Design and 7M02111 - Design are
absent.
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(VIII) REVIEW OF QUALITY IMPROVEMENT RECOMMENDATIONS BY EACH
STANDARD

According to the standard "Study Program Management" of the study programs:

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- develop a mechanism for the formation and regular review of the development plan
of the SP and monitoring its implementation;

- clarify the uniqueness and individuality of educational programs 6B02111 - Fashion
Design, 7M02111 - Design;

- university management, deans and heads of departments of accredited SPs to
continue the practice of continuing education in education management programs at least
once a year.

According to the standard "Information Management and Reporting Forms":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- revise the frequency of the procedure of the mechanism for measuring the degree of
“Satisfied with the teaching staff of the university”;

- provide monitoring of statistical and information flows in the context of educational
programs.

According to the standard "Development, approval of the study program":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- expand cooperation with foreign and Kazakhstani universities to harmonize the
content of the SP to the level of development and implementation of joint / double-degree
educational programs;

- develop a uniform format for competent models of the graduate.

- to the SP management to create opportunities for preparing students for
professional certification, since 3-month seamstress courses are held only for outside
students

According to the standard "Student-centered learning, teaching and
assessment":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- involve students more widely in conducting research during the next academic year.

According to the standard "Students":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- to organize an open-air school for students and colleges and schools of the city and
region with the organization of field classes, to attract gifted, creative students to
competitive programs, as well as attract applicants.

- develop a targeted program for the development of academic mobility and activate
external academic mobility of students, taking into account the analysis of their financial
capabilities and language training, as well as assist them in obtaining external grants for
training;

- develop an action plan and ensure its implementation for the involvement of
graduates in all areas of the university's activity (Alumni Association);

- develop an action plan for learning English and maintaining them on a regular basis.

According to the standard "Academic staff":
EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:
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- the leadership of the university to stimulate the participation of teachers in
academic mobility programs, joint research with foreign partners and international
projects. Cooperation with leading universities of Kazakhstan and universities of
neighboring republics will allow us to work more fruitfully in this direction, due to the
relatively short distance, we can develop more closely and on a regular basis in this
direction.

- involve more widely the best foreign and domestic teachers, including practitioners
in artistic fields, in the educational process, to conduct master classes, lectures, etc. by SP
Design and Fashion Design;

- establish joint work with the Atameken Chamber of Entrepreneurs with expert
companies on the use of the base, professional technological terminology, while setting
standards according to modern trends in suit design, graphic design;

- strengthen collaboration with industry associations, expand the list of enterprises -
employers.

According to the standard "Learning resources and student support":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- expand the applied topics of the thesis and master's theses in accordance with the
available potential of the region;

- the full use of the available computer program of parametric equipment for the
construction of patterns for further commercialization or projects.

According to the standard "Public Relations":

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- on the website, in the data of the university department, add information about the
teaching staff, including with photos.

- post on the website structured and complete information about the specifics and
learning outcomes of ongoing educational programs.

- ensure the availability of adequate and objective information about the faculty of
education in the context of personalities.

According to the standard "Standards in the frame of specific specialties™:

EEC recommendations on SP 6B02111 - Fashion Design and 7M02111 - Design:

- include, within the framework of the educational program, courses, workshops,
guest lectures aimed at improving the creative potential of students, undergraduates and
faculty members;

- wider practice of performing qualification work (theses and master's theses) by
order of enterprises, organizations and institutions.
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Fashion Design, 7M02111 - Design)

Unofficial Translation

6B02111 -

Ne

Ne

Assessment criteria

Education
Organization
Position

Strong

Satisfactory
Suggested to be
improved

Unsatisfactory

Standard “Study program management”

1

1.

The university must have a published quality assurance policy.

2

2.

Quality assurance policies should reflect the link between
research, teaching and learning.

The university should demonstrate the development of a
culture of quality assurance, including in the context of SP.

A commitment to quality assurance should relate to any activity
carried out by contractors and partners (outsourcing),
including the implementation of joint / double degree
education and academic mobility.

The SP management ensures transparency in the development
of the SP development plan based on the analysis of its
functioning, the actual positioning of the university and the
focus of its activity on meeting the needs of the state,
employers, interested persons and students.

SP management demonstrates the functioning of the
mechanisms for forming and regularly reviewing the SP
development plan and monitoring its implementation,
assessing the achievement of learning objectives, meeting the
needs of students, employers and society, making decisions
aimed at continuous improvement of SP.

SP management should involve representatives of stakeholder
groups, including employers, students and faculty members, in
the formation of the SP development plan.

SP management should demonstrate the individuality and
uniqueness of the SP development plan, its coordination with
national development priorities and the development strategy
of the educational organization.

The university must demonstrate a clear definition of those
responsible for business processes within the framework of the
SP, an unambiguous distribution of staff responsibilities, and
delimitation of the functions of collegial bodies.

10

10.

SP management must provide evidence of the transparency of
the educational program management system.
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11

11.

SP management must demonstrate the successful functioning of
the internal quality assurance system of the SP, including its
design, management and monitoring, their improvement,
decision-making based on facts.

+

12

12.

SP management must manage risk.

13

13.

SP management should ensure the participation of
representatives of interested parties (employers, teaching staff,
students) in the composition of the collegial bodies of the
educational program management, as well as their
representativeness in making decisions on the issues of
educational program management.

14

14.

The university should demonstrate innovation management in
the framework of the SP, including the analysis and
implementation of innovative proposals.

15

15.

SP management must demonstrate evidence of openness and
accessibility for students, faculty, employers and other
interested parties.

16

16.

SP management must be trained in education management
programs.

17

17.

SP management should strive to ensure that progress made
since the last external quality assurance procedure was taken
into account in preparation for the next procedure.

Total according to the standard

15

Standard "Information Management and Reporting Forms"

18

1.

The university should ensure the functioning of a system for
collecting, analyzing and managing information based on the
use of modern information and communication technologies
and software.

19

SP management must demonstrate the systematic use of
processed, adequate information to improve the internal
quality assurance system.

20

Within the framework of SP, there should be a system of regular
reporting, reflecting all levels of the structure, including an
assessment of the effectiveness and efficiency of the activities of
departments and departments, scientific research.

21

The university should establish the frequency, forms and
methods of evaluating the management of SP, the activities of
collegial bodies and structural units, senior management, and
the implementation of scientific projects.

22

The university must demonstrate the determination of the
order and ensuring the protection of information, including the
identification of responsible persons for the completion and
timely analysis of information and the provision of data.
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23

An important factor is the involvement of students, employees
and teaching staff in the processes of collecting and analyzing
information, as well as making decisions based on them.

+

24

SP management should demonstrate the existence of a
communication mechanism with students, employees and other
interested parties, including the existence of conflict resolution
mechanisms.

25

The university should provide a measure of the degree of
satisfaction of the needs of faculty, staff and students in the
framework of the SP and demonstrate evidence of elimination
of the discovered deficiencies.

26

The university should evaluate the effectiveness and efficiency
of activities, including in the context of the study program.

Information collected and analyzed by the university should
take into account:

27

10.

key performance indicators;

28

11.

the dynamics of the contingent of students in the context of
forms and types;

29

12.

level of achievement, achievement of students and expulsion;

30

13.

students' satisfaction with the implementation of the academic
program and the quality of education at the university;

31

14.

access to educational resources and support systems for
students;

32

15.

employment and career growth of graduates.

33

16.

Students, employees and faculty must document their consent
to the processing of personal data.

34

17.

SP management should facilitate the provision of all necessary
information in relevant fields of science.

Total according to the standard

16

Standard "Development, approval of the study program"

35

1.

The university should determine and document the procedures
for the development of SP and their approval at the institutional
level.

36

SP management must ensure that developed SPs are consistent
with established goals, including intended learning outcomes.

37

The SP management should ensure the availability of developed
models of the graduate of the SP that describe the learning
outcomes and personal qualities.

38

SP management must demonstrate the conduct of external
expert reviews.
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39 | 5. The qualification obtained upon completion of the SP must be +
clearly defined, explained and consistent with a certain level of
NSC.

40 | 6. SP management should determine the impact of disciplines and +
professional practices on the formation of learning outcomes.

41 | 7. An important factor is the ability to prepare students for
professional certification.

42 | 8. SP management must provide evidence of the participation of +
students, faculty and other stakeholders in the development of
SP, ensuring their quality.

43 | 9. The labor intensity of the SP should be clearly defined in +
Kazakhstan loans and ECTS.

44 | 10. | SP management should ensure the content of academic +
disciplines and learning outcomes for the level of training
(bachelor's, master's, doctoral).

45 | 11. | In the structure of SP should provide for various types of +
activities corresponding to the learning outcomes.

46 | 12. | An important factor is the presence of joint educational
institutions with foreign educational organizations.

Total according to the standard 10

Standard «Constant monitoring and periodic study programs assessment»

47 | 1. The university should conduct monitoring and periodic +
evaluation of the academic program in order to achieve the goal
and meet the needs of students and society. The results of these
processes are aimed at the continuous improvement of SP.

Monitoring and periodic assessment of SP should consider:

48 | 2. the content of the programs in the light of the latest +
achievements of science in a particular discipline to ensure the
relevance of the taught discipline;

49 | 3. changes in the needs of society and the professional +
environment;

50 | 4. load, performance and graduation of students; +

51 5. the effectiveness of student assessment procedures; +

52 | 6. expectations, needs and satisfaction of students with training in +
SP;

53 | 7. educational environment and support services and their +
compliance with the goals of the SP.

54 | 8. The university and the SP management must provide evidence +
of the participation of students, employers and other
stakeholders in the revision of the SP.
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55

All interested parties should be informed of any planned or
taken actions regarding the SP. All changes made to the SP
should be published.

+

56

10.

SP management should ensure that the content and structure of
the SP are reviewed taking into account changes in the labor
market, requirements of employers, and social security needs of
the company.

Total according to the standard

10

Standard "Student-centered learning, teaching and assessment"

57

1.

SP management should ensure respect and attention to various
groups of students and their needs, providing them with
flexible learning paths.

58

SP management should ensure the use of various forms and
methods of teaching and learning.

59

An important factor is the availability of our own research in
the field of teaching methods of educational disciplines of SP.

60

SP management should demonstrate the existence of a feedback
system for the use of various teaching methods and assessment
of learning outcomes.

61

SP management should demonstrate support for students'
autonomy while guiding and assisting the teacher.

62

SP management should demonstrate the existence of a
procedure for responding to student complaints.

63

The university should ensure the consistency, transparency and
objectivity of the mechanism for assessing learning outcomes
for each SP, including the appeal.

64

The university should ensure that the procedures for evaluating
the learning outcomes of students of SP study are in line with
the planned learning outcomes and program objectives.
Evaluation criteria and methods within the framework of the SP
should be published in advance.

65

The university should determine the mechanisms for ensuring
the development of learning outcomes by each graduate of the
educational program and ensure the completeness of their
formation.

66

10.

Evaluators must be proficient in modern methods of assessing
learning outcomes and regularly improve their skills in this
area.

Total according to the standard

10

Standard «Students»

67

1.

The university should demonstrate a policy for the formation of
the contingent of students from enrollment to graduation and
ensure the transparency of its procedures. Procedures
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governing the life cycle of students (from receipt to completion)
must be defined, approved, published.

68

SP management should demonstrate the implementation of
special adaptation and support programs for newly enrolled
and foreign students.

69

The university must demonstrate the conformity of its actions
to the Lisbon Recognition Convention.

70

The wuniversity should cooperate with other educational
organizations and national centers of the European Network of
National Information Centers for Academic Recognition and
Mobility / National Academic Recognition Information Centers
ENIC / NARIC in order to ensure comparable recognition of
qualifications.

71

SP management should demonstrate the existence and
application of a mechanism for recognizing the results of
academic mobility of students, as well as the results of
additional, formal and non-formal learning.

72

The university should provide opportunities for external and
internal mobility of students of SP, as well as assist them in
obtaining external grants for training.

73

SP management should make every effort to provide students
with places of practice, facilitate the employment of graduates,
and maintain contact with them.

74

The university should provide graduates of the educational
program with documents confirming the qualifications
obtained, including the achieved learning outcomes, as well as
the context, content and status of the education and evidence of
completion.

75

An important factor is the monitoring of employment and
professional activities of graduates of SP.

76

10.

SP management should actively encourage students to self-
education and development outside the main program
(extracurricular activities).

77

11.

An important factor is the existence of an existing alumni /
association.

78

12.

An important factor is the availability of a support mechanism
for gifted students.

Total according to the standard

Standard "Academic staff"

79

1.

The university should have an objective and transparent
personnel policy, including us, professional growth and staff
development, ensuring the professional competence of the
entire staff.
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80

The university should demonstrate the compliance of the staff
potential of the teaching staff with the development strategy of
the university and the specifics of the academic program.

+

81

SP management must demonstrate awareness of responsibility
for its employees and ensure favorable working conditions for
them.

82

SP management should demonstrate a change in the role of the
teacher in connection with the transition to student-centered
learning.

83

The university should determine the contribution of faculty
staff to the implementation of the development strategy of the
university, and other strategic documents.

84

The university should provide opportunities for career growth
and professional development of the faculty of teaching staff.

85

SP management should involve practitioners in relevant
industries in teaching.

86

SP management should provide targeted action to develop
young teachers.

87

The university should demonstrate the motivation for the
professional and personal development of teachers of SP,
including the promotion of the integration of scientific activity
and education, as well as the use of innovative teaching
methods.

88

10.

An important factor is the active use of teaching staff of
information and communication technologies in the
educational process (for example, on-line training, e-portfolio,
MOOC, etc.).

89

11.

An important factor is the development of academic mobility
within the framework of SP, the involvement of the best foreign
and domestic teachers.

90

12.

An important factor is the involvement of teaching staff in the
life of society (the role of teaching staff in the education system,
in the development of science, the region, the creation of a
cultural environment, participation in exhibitions, creative
contests, charity programs, etc.).

Total according to the standard

Standard "Learning resources and student support”

91

1.

SP management should demonstrate the sufficiency of material
and technical resources and infrastructure.

92

SP management should demonstrate the existence of support
procedures for various groups of students, including
information and counseling.

SP management must demonstrate compliance of information
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resources with SP specifics, including compliance with:

93

technological support for students and faculty in accordance
with educational programs (for example, online training,
modeling, databases, data analysis programs);

94

library resources, including a fund of educational,
methodological and scientific literature on general education,
basic and major disciplines on paper and electronic media,
periodicals, access to scientific databases;

95

access to educational Internet resources;

96

examination of the results of research, final works,
dissertations on plagiarism;

97

WI-FI functioning in the territory of the educational
organization.

98

The university should strive to ensure that the educational
equipment and software tools used for the development of SP
are similar to those used in the relevant industries.

99

The university must ensure compliance with safety
requirements in the learning process.

100

10

The university should strive to take into account the needs of
various groups of students in the context of SP (adults, working,
foreign students, as well as students with disabilities).

Total according to the standard

Standard "Public Relations"

Information published by the university within the framework
of the SP should be accurate, objective, relevant and should
include:

101

ongoing programs indicating expected learning outcomes;

102

information on the possibility of qualification at the end of the
SP;

103

information on teaching, training, assessment procedures;

104

information about passing grades and training opportunities
provided to students;

105

information on employment opportunities for graduates.

106

SP  management should use a variety of methods of
disseminating information (including media, web resources,
information networks, etc.) to inform the general public and
interested parties.

107

Public information should include support and clarification of
national development programs of the country and the system
of higher and postgraduate education.
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108

The university must publish audited financial statements on its
own web resource.

+

109

The university should demonstrate the reflection on the web
resource of information characterizing the university as a
whole and in the context of SP.

110

10.

An important factor is the availability of adequate and objective
information about the faculty of education, in terms of
personalities.

111

11.

An important factor is informing the public about cooperation
and interaction with partners within the framework of SP,
including with scientific / consulting organizations, business
partners, social partners and educational organizations.

112

12.

The university should post information and links to external
resources based on the results of external evaluation
procedures.

113

13.

An important factor is the participation of the university and
implemented SPs in various external assessment procedures.

Total according to the standard

12

Standards in the frame of specific specialties”

Art

Educational programs in the field of "Art", such as "Design", etc.,
must meet the following requirements:

114

SP management should demonstrate that the graduates of the
program have theoretical knowledge in the field of arts and
self-expression skills through creativity that are related to the
competencies of the accredited SP, for example, choreography,
singing, graphics, painting, sculpture, architectural, industrial,
graphic design, etc ;

115

SP management should demonstrate self-learning and self-
development skills in students;

116

Within the program, students should be able to listen to at least
one discipline in their field of specialization taught by a
practicing specialist;

117

SP should include the maximum possible number of disciplines
and activities in which the skills are taught to students
individually or in small groups, for example, conducting master
classes of distinguished workers in the field of specialization;

118

SP management should organize for students the maximum
possible number of events facilitating the demonstration by
students of acquired creative skills, such as concerts and
exhibitions;

119

Creative work, participation in concerts, competitions,
performances, etc. within this area is part of scientific activity.
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120 | 7. In the framework of the SP, students should be provided with +
knowledge and skills of creative activity and methods /
technologies practiced in the world, and knowledge on art
management;

121 | 8. SP should contribute to the enrichment of creative experience +
in different types of activities inherent in the specialty;

122 | 9. In order to familiarize students with the professional +
environment and relevant issues in the field of specialization, as
well as to acquire skills based on theoretical training, the
education program should include disciplines and activities
aimed at gaining practical experience and skills in the specialty
as a whole and majors in particular, in t.h .:

123 | 10. | - excursions to enterprises in the field of specialization +
(museums, theaters, design offices, etc.),

Total according to the standard 9
Totally | 7 109
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Annex 2. Participation in the study program management
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Annex 3. Study Program Development Plan
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Corpyasniectso ¢ 00pazoBaTeLbMK

MOIEPHKN TANAHTIHBHIX YHALIKXCH.
| Opranusauns u nposenesue

| NPO(hOPHEHTAUROHHBIX MEPONPHHTHIE,
OAMMITHAJL 1 KONKYPCOB. [}

AKTHBHOE Y4acTHE B MEpONpHsTHi [lng
OTKPBITBIX JIBCPCH JUIA YHalMXCH
00paz0BaTeNBHBIX YUPCIKICHHH,

YHPCHACTHUAMH CPEAHETO 1 IPOPECCHONANLHO- | CPEAHErD i Npod TTBHO-TE) 0
TEXHHHECKOTO 00patOBaHHA VIS BLIARICHHS |

i mojnt, OTT TMO2111- [Lusaiin ua 2019-2022 roawt

l Meponpusntiis, noKasarean |
BBICUIMM W TIOCTERYZ0BCKHM 0DPatoBaHMeM W WHTEFpaius |
| |

| Pasmemtenyie pexaamnoil rndropmaruty 06 }
obpazosare/suoit nporpanve 6802111~ usaiin Mosl
Ha caire YHMBEPCHTETA, PEFHOHATBHBIX NMCYATHRIX \
WARAHMAX. B COMMAILHOM CCTH, BHAE IIBP_V‘A’MOH

| peKAambl — CHCrojH0.

CoTpy/iHHYecTBO ¢ 06PAIOBATEIBHBIMY YHPCAUCHHAMM

obpazoBanys ropoaa — KOUICIK «Acnapay,
TIONHTEXHHUSCKHIT KOIUIC/K, TIEHArOrHYCCKHE KOJLIC/LK
M. ADast - emeroaso. N Ry e
Peanszaums npogopueHTannonnol paboTs coriacno
IaHa Ha y4eOubIil roj.
Opranusauis 1 npose/iene konxypea «Hacnesme
npesikoBy, «Kac Jlapbiun ¢ NeAbIO BHIABICHHS H
TIOJICPAKH TATAHTIMBBIX YHAUMXCS:
- B 2019-2020 yyebuom roay - 1
- B 2020-2021 y4eOnom roay - 1
! —  B2021-2022 yyebHoM roay - 1
Vuactie B MeponpraTHi J{Ha OTKPHTHIX JBepei ¢
soicrapkoi pabor cryaentos Ol teopuecxoii
HANPARIEHHOCTH:
B 2019-2020 yuebnom roay - 1
8 2020-2021 ygebuom roxy - |
B 2021-2022 yueGiiom roay - 1
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Sasaga 1.2 Mojiepitauns
COLCPHAHUS BHICLICIO K
| MOCJICBY30BCKOTO 06[383(“!3""" B
| KOHTEKCTE MHPOBLIX TeHIeHUHH

3anaua 1.3 Obecnetcnne
KauCCTBCHHON 1OANOTOBKH
KOHKYPCHTOCTIOCOOHMX KaApoB

I‘aspa()on(a HOBBIX ¥ [TOCTORHHOC
COBCPUICHCTBOBAHNE PEAJIHIYCMBIX
00PAzOBATC/ILHBIX TPOIPAMM € YHCTOM
rpeGoBatinii paboTonaresneil ¥ Ha OCHOBE HOBKIX
HOpMaTHBHO-NpaBoBbIX aktos MOH PK.

Mexaynap AKKPCAHTAIIHS
| BOCTp TCHBHLIX 1IPOFPAMM

P

Ilpopezcine Ha CHCTEMHOMN OCHOBE aHL K3
BOCTP 1 06pa: TPOIPAMM
BBICIIEIO ¥ NOC/IEBY30BCKOI0 00pasoBaHus
YHUBEPCHTCTA HA OCHOBC IPOFHOIHPOBAHMS
HIMEHEHMIT PRIHKS TPY/IA, B COOTRCTCTBHN ©
TICPCHCKTHBHBIMH NOTPEOHOCTAMMN ¥
NPHOPHTETHBIMH HANPARACHHAMH DAIBUTHA.

L]

Unofficial Translation

()pl‘uHIl‘!llllHﬂ‘;l‘:“lU,‘lN‘lL‘CXHX CCM;l HapOB, JAeN0BLIX
BCTPEY, KPYIIBIX CTOA0R 10 COBEPLICHCTBOBAHHIO
karanora aMexTHerBX O 6B02111- Jla3aiin mojm ¢

npH. perig HEIX UM o
nraycrphi — TOO «/lana-fensy, mseiinas dupma
wAcsi-Ajin, TOO «Aiperron, UIT «Carunan u ap. —

EAKETOIHO.

Tp e cnenma i akkpemaTaman OF1
6BO°IH Jlasain MO, ()l’] TMO02111- Jlusaiin -
Hos0ps 20191,

Oprasysianus 1e108bIX ucrpeq prTan CTO0B N0
oBIMX 1 1pod
muncmuum suinyckuixkos Ol 6B02111- usaiik
Mo, O TMO2111- Jlnzaiin ¢ yuetom
NEPCHEKTHBHEIX NOTPeOHOCTI PLIIKA TPYNA ¥
PHOPUTETHBIMH HANPAB!: Pa3BHTHA IAN3aiHA, ¢
NPHBICYEHHEM PEFHOHAILILIX (PHPM N0 IBCHRON
neayerpuy - TOO «Jlana-Jleawy, mpeiinas gpupma
«Achui-Afiy, TOO «Aiisenron, UIT «Caruaan u ap.-
CMETOIHO.
Iposenenue 3ansTHi Ha dranate xadeaps no Ol
6B02111- [luzaiin moam s yenosusx TOO «llana-Jleibn
- CHEFOMHO.
TL1aHHPOBAHKE ¥ BBITOIHEHHE JHILIOMHOTO
MPOCKTHPOBAHNA 110 3aKA%aM OTPACIEBsIX NPeAnPHATH,
OpraHH3ALNS 3AIMMTH B YCAOBMAX NPEATPHATIA:
~  82019-2020 yuchuom roay - 1
~  B2020-2021 yyebrom rony - 2
—  ©82021-2022 yuebrom roay - 3
Obeenedenne yyactua obyuatomxes O 6B02111-
Jli3ain MOJB! B IPEAMETHRIX OJIMMITHAIAX ¢
OCTHXEHHEM TIPHIOBLIX MECT:
82019-2020 yuebuom roxay - 1

yuehHO-Hay HOH HHppacTpyXTYphl B
yHHBEPCHTETE

HHOOPMANMOHHON CHCTEMBI
YHHBEPCHTETA

Ionck napruepon 112 pazpaboTKH COBMECTHBIX

Fanaun 1.4 Cosaanne sdidexrnanoil llpencmnn;uué M CHCTEMHOE YHaCTHE B

3anaua 1.5, PasBurue XOMIICKCHOH

00pasoBaTe/ILNLIX PO PAMM. PAIBHTHE
axaneMuyeckoit MobnaLHocTy B panxax Ol

- B2020-2021 yuebrom roay - |
— 82021-2022 yyedrom roay — |

| yueBnom romy -

Tlranuposaiie 1 npoBeacHne paboTLL 10 paspadoTke
COBMECTHEIX OGPA30BATCABHBIX TPOFPANM C BYIanit
GAHKHErO ¥ JaIbHETO 3apY6eKDR:

& 20212022 yuebnom roay - |

[laannposause i nponejieRie paboTH N0 PAIBHTHIO
akanemMuyeckol MobHIbHOCTH B pavkax O11 6B02111-
Jwsaitn mosby, ()Il TMO02111- Jhuaiin: & 2020-2021

Coanarne n ueno, CODCTBCHHBIX
paspaboToK ¥ HX aKTHBHOE BHEAPEHHE B
yHEDHO-0DpAzOBATEARHBIH TIPOLIECe.
Opranmsams u e ofpa HOM

Oprasn: rmpqcumn paGotsi cryaenmos Ol
6B02111- Jiuzaku Mo, OIT TMO2111- [insaiin 8
yesonnsx YHITY «Afi-Apy», pazpaboTka KOAneKunii v

JICATCARHOCTH HA NPHHITNNAX AKATEMHHCCKOH
HECTHOCTH,

npenc KOANEKIMH 01N, aKceccyapos,
YHacTHE B KONKYPCAX H MOKa3ax MOan Ha
per pecnyd # MCRLY]

ypoRHaX — & 2019-2020 yuebrom roay - 2, 82020-2021
yuebrom roay - 3. 820

KOHKYpCaX HayuHbiX NPOeK10n
(punancipyemsie, npulonsle,

Ewxerontoe y! sacTie oGywsmumxcx «
Ilu's.ai‘in moast, OTT TMO2111- dusaite &

pe x xoukypcax HHP. |
B 7()]0-2020 yuefirom roay - | |
52020-2021 yuetnom romy - 2, |
Tloarororka crareit i ny6mmkauns [111C, coBmectro B

Hap.).

Perynsp JCHT CTh 110

NOKA3ATENA - NOATOTOBKA W ITYOAHKAIUA cTaTed
B peciy " B
KBL1 11 3a pyGexom .

Paspme HEpopMaunoHEoH ()_fiw
PCHTCTA O LCIAX, 2O0CT
psa:mlaunn OI 6B02111- Jlnzaiin Moabl.

| MIIARMAX, B COLUMATHHOH CCTH, B BUTE "i\El"KII_O“

PCTRE CO CTYICHTAMH H MarHCTPaHTaMH CTATeH B
pecnyONKAHCKUX H 1apyOeAIbIX HINAHNAX:
-~ ©82019-2020 yuebrom rony - He Meree 3
- 82020-2021 yueSHoM roy - He MeHee 5
B 2021-2022 yuebuom rony - ne menee 7. 1
| Pasmeuienne pekiasuofl nidopmati o6 ‘
obpasosarensHoi nporpavse 6802111~ Nnsaiin Moz
HA CATe YHUBEPCHTETA. Pel HOHATLHEIX 1ICYaTHBIX ‘
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Unofficial Translation

| peramel,
|

3anava 21 Iosbmmense
| Pe3Y/ILTATHBHOCTH, IIPUIHABAEMOCTH K
BOCTPEBORAHHOCTH Hay9HbIX

HCCHIEN0BAHIMH

Lens 2: TIOBBINERAE PECYPCHOIO NOTERUHATA, PE3YILTATHBHOCTH i BOCTPEDOBANHOCTH HAY Il

Coznante ¥ HCTHIOIB30BAHUC CODCTBEHHBIX
Hay4uHBIX pa3paboTOK # X BHEAPCHUC B
TIPOH3BONCTBO,

3anava 2.2 lNoskimenne HayuyHos
KOMICTEHTHOCTH It
KorxypeurocnocotHocTit TITC B
nayuHol cepe = ==
3anaua 2.3 Vipenienne MarepHaibho-
TEXIHYECKOro norexuHana "

| B M HIHATHBHBIX

| (TIMHWUP) no OF1 6B02111- dusaiin moas, OIT
TMO02111- Jluzaiis © 110CACAYIOMAM BHCAPCHHEM
PEIVILTATOR B IPOHIROACTBO!

82019-2020 yuebrom roay - 1

8 2020-2021] yuebuom roay -2

B 2021-2022 yuebuom roay - 3.

pabor |

Kauecrrenuoe nononHenne MSTEpWaIl;I(O-
rexunyeckoit Gasm kaeapwi, npinodpercnne

00eCHCUCHHE ero LeeRoro Ha

Janasa 2.4 JIOCTHIKCHHC  BBICOKOTO
)'[KJEHX( KOMMCPUHAIHIAUNM  HAYUHO-
TEXHIHECKNX paspaboTox “u
NPEAOCTAB/IEHHA TUIATHBIX YCIYT.

Hpory X NPOJIYKTOB N0
(CANR. . _———=

Oprasu3aums 1 NPOBEAEHHE BLICIABOK 1
upﬂcmalmﬁ HHBOBALHOHUBLIX [1POLKTOR.
TCXHOJIOrHH 1 PazpaboToK, HMCIONIHX
KomMepueckuii noteniman. Tp€iocranienue
TPOCKTOBR KOMMEPITHAUIHIALUHK B
BEAOMCTBeHILIC, OTPACICRbIE OPIaHU3AMY U
yapexaenis PK.

Tonaya 3agBOK M 3aKyT B COOTBETCTBHM C
norpebroctamu yiebroro npouecca OIT 6B02111-
Juzaiin moas, OF 7MO21 11-Jln3aits - cxeroano.
[Liasuposanue # oprainiaums paboTsl no \
P 1aUUN Hay XHHYECKHX pazpaboTor ¥
NPeOCTARNEHHR IIATHBIX YCAYT.

KC

Lleas. 3 Ky AbTH "y

!3anaua 3.1. Bosncuenue

BP oby B pamMKax

i ATPHOTHYCCKOM KICH

YKPEIIICHHE IYXOBHO-HPABCT
nennocteii ObumeHaHONATEHOM

narpuoTHYeckoi naen «Manrinik Eny
H KYJILTYPhi 310POBOIO 00paza Ki3H!

| «Manrisik Ems u xyas1ypsi 3n0posoro obpasa
| EURLEN

| 3anaua 3.2 Und Th

! 1pe 108 paBOTH 110

| HAcenesus, oTpacnei o

| mnpop ) ODLECTREHHOCTH O

JOCTHGRCHHAX W YCNCeXax Hay9gHo-
NENATOTHYECKOI0 ¥ CTY ACHYECKOT0
WKPIL’]GD{I'M Ba YHUBEpCHTCTA

NOCTHAKCHHAX peansainu O 6B02111-
| Jinzaitn some.

Pagmeuicie nyGIMkaltni B NESATHRX HAAHIAX

Tnanuposanne o peainzauns iiana BP uvfcypmopckni e
rpyrmax OIT 6B02111- [lusaiis Mo -
CHCTCMaTHYCCKHI.

persiosa o gocnkennax IIC 1 obywaomuxes o
peannsaunr OIT 6B02111- Jlnsaiin mouu. OI1
TMO2111- [Anzaitu.

1 2019-2020 yyeGroM roay

~

| Lle."ll.. 4 ('OHE[)UJGHCTBOB&{IHC MCHE/DKMENTA ¥ MOHHTOPHHIA PA3BHTHA BHICLICIO M IOCICRY30BCKOIO oﬁpa'mmuma

3anaya 4.1 Vayvmeune
pdexTHBHOCTH MEHEIDRMENTE
YHUBCDCHTETA

- B Z(Eﬂ}bﬁyllcﬁ.nom rony -3 -
B 2021-2022 ysehuom rony -4.

llpoBeseine CHCTCMHOMN e TELHOCTH B
0B1ACTH NOATOTOBKH OCTENEHEHHBIX KAIPOR
(xadccIBCHHBIH 0THOP NPEeTeH/eITos,
hopmKpoBaliKe UeneBoro jakaza, obecneyenie
CROEBPEMEHIOH 2N TH! MCeepTalii Ha
coucKkanuu crenenu goxropa PhD).

Banasa 4.2 ObecnieucHne ColManbHOi
NOJUICPKKH COTPYTHHKOE H
ofyuarommxcs

l'lponcncnnc CHCTEMHOH paﬁmu o
&
"

(pOpMHP B!

OOYUAIONUIHXCA.

| “CHQDIGI"I[)&L'ICIIIHDI NOANOTOBKAE K OPHEHTAIIHSA
sarnctpanTos O 7M02111- Jlizaiin 1715 NposomKeHAs
o0patoBaH s HA YPOBHE JIOKTOPAHTYPHL.

| Opransiaums padoTel B KyPaTOPCKKX rpyniax no
OIHAKOMIIEHHIO C CHCTCMON COLMANBHOR TI0/UIEPKKH
OBy AIOUMXCH B YHHBEPCHTETE,

Opraumzaumus paborss Ha Kadieape 10 03HAKOMACHHIO
ITNC ¢ creTemoit conMaBHON NOMICPKEN
COTPYJIMHKOB B YHUBEPCHTETE.

I1nan passuris OI1 pacemoTpen, 00CYAICH H HPHHAT K HCTTOIHEHMIO Ha sacenannn kadeapst « TKMIII 1 ausaitan o £L£ 2% 2019r.,

npotokon Ne

3as. kad. « TKHJIIT » juzaii

H»

Oty
LY

baitianosa C.b.
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Unofficial Translation

Annex 4. Participation of representatives of interested parties (employers) in
the composition of collegial bodies

——l H TapMY 151352018 @‘ ‘
1 fiscna 05 02014 |
M.X, My aavn arsamnarss Tapan MescseserTik yummeponreri

SLLUMY AR 3L A

N 2 XATTAMAJAH KOLIPMECT
w26 w09 2019 =,

-

Teparacaa: ¥V.C. Kenecosn
Xaruna: AT, Cofrnaxmena

Karsackamaap: ton sypirropat « Y.C. Kesecoms, 6B0211 1-Can mesafisn 1oSumnm oy sesrep
G021 2-4Capesavn ausafine TOORERIH crydcurieps, 6B02113-Hurepsep mmafnel Tolsniws

- CTYIRETTCD, OHSMIH  MANASIRMFHAG TYSSKTEPE, AfMAKTHR 0ain CTYANISIapEl s
MOMOHAR, Kafeaps ORMTYIIIzapIE.

‘ KYH TOPTIBIHAE:

Jlsalin MOMABEIRIFREEY  TYRCKICPUIE, aRMAKTIK  THdH  CTYRSBIRGL  BaC
| savanasposi,  «lnmfe Siniv  Gepy  Caraapnamacisiin | xype  eTymemTTepain
| sarsicymven yiumeripraan «lipodeccas-sioe Gyaymees vmmipsbamn xezecy.

THIHAABL: « KOBTK aane nmading xadespanuo souenri Y.C Kenecona cos anass:
Jlesaitseprepain s apsOLUBLIES KEOMeTTED! MeHiste kepect tepertepsl Sadrman:
- moniE necasie Godaima KeCATRE-RONCTPYRTORIMK Ky SarTapan sacay (ansafisep
MEMBHRL RETSRILIINNGH), OELE KYPaMBIEE: ‘oﬁannp. confianap, smakerrep, Oylmmzap
MEN eIEsICpis yarisepi Xipesi;
~  TTMCEEICTIK OPTANM KUIMITACTHP)TY MYNKitix Geperii kopkes KoORnRy Gapricsliin
HMHOBRIEETRE KYPRUTIPS! MeH TEXHOMIHATAPAR MelTepin xongamny;
w  yiepgcTapy-Gacxapy  wymmcTap:  Gaceme  wone Genmec  suramiispas  soGane,
KUKCPRIK WIHE KNPEBUTWK KEEMETTI YilMaac iy wake Gackapy;
~  PBUILIMA-TICAACOrHRAASIC PRTMNG Hane Biaiv Gepy yRLMIIPMIGTIrS SEyMMCTap Xipeti.
Tapas KATSCAENAE ¥ ACKR-Alie TIH PHpasacsin xoc Namsie! Karzocoss C.P, con
: e WOCTIOM  SHSAiM  CREACKRIMMY CPEKMIRLKTCRING  TOKTANND, CTYACHTICPOS XA
0 MATINCTTEPA)  ARKHEIANK  KBIN  JICTCHINI) ANAM  JCHECING  XOMMMJIM, ONl  CLIPTKI
GuxToprapsan KOPIANTME ASHC NTCTHRUIGIK TASMITRPLI KABMFATTARIpaTIN Cyfismap
WIRHTIT (Rallaex, maasto, masGop wane 7.6.) Gomun Tafumams; awceccyupaup teresisis
XHIML BBPREMAIE BIHC XEIMETTIE TYPrBUIAN TOTHKTRIPATIH 3a1Tap (Deanix, comxe, Bammait,
carar wane 7.6.) G0 TaGLUIVING BIIRUK JCCSHIMIS MAKIGK OpSEaY eHept Gosrtan Te0anan,
I «Prcoatios AA 0 xeke cTyuesnnig scemwepi Ansenz B.C. cos aman, xeseci
ascupart Gepii: AapHaMa &26¢ IPOSUEAILIK ISR — THiMIL KaHe YANCCiN BHYYRULL-
XOMMYNHEATHOTE OpTuime xypyrn Garnnmuran wopwestis-aoOinay seeveri. [paduranon
JOESSHI KOFAMHEE ANCYNCTTIR-OKOHOMHUKANRIK KIHS MANSHN SMIPiRe HRHODAIRETIS yiecin
XOCATM. WASIDO]  SOMANMBIN MMYRUIN SSUNUMPTRIHER  XWIRINTACYRIHA RAFSM  sacaljie
’ Kadipri mgna  2fMasTRIK  CASSCRURNAIL  TPediMkaiux  moafinalne o0 meweTiN MIcenesep
KATETOPAICMIN sapad winTeyTe Gosu:
—=  THnorpedrks, KAANrpogHa, wprdriep, Kitan Seacnaipy;
—  DEPNATHK CTITS (KOPIOPATHRTIE CTIR), amapysst iminne dupsa Searizepi, nororuorep,
Gpensbyxrep.
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Unofficial Translation

T HTpMYIS I?Cﬁu_w

= Bmywissl sOMMyBHKIUNRSD, asapaMy iusnge Gesmepoay  (opeenTanms) wydenep
(dannrampesany *ane Gacka nEKTOTPaMMANAP),

= ITnaxar atistiepl, OSspas iminge AETHANG WIOKITTIPM.

= Kanmisa enivaepi, COspasi imiese xomnmmeprix %aie ATy aik ammaepi.

- Bel-maaiby misaeriepl.

- Tencnunsp kepeetiaivnept men BAK-RLR Gacka sEizepinis By Crivn.

Tpadniscaniex, utiaiin op Typni XaciOR  NMAMACPIIN  KANDUULIMPS  NeIl  TACUTIEPEN
nafyasasaraiy,  KYpacHi, RONACHrefni MDYV WHHIKTM  GeRHCIATIE  ManaH RO
adrnnysa.  On  pmysaud  Oclime,  Morin,  wesicricrest  facka  xosrunuwe,  yasur,
Hntepberceraiaint Miepe GacTianl, COMBIMEN KATHD SKONOMEKLINK, MIPKCTHMITIX Kate
MILCHIE XOMMY ISIHKAIILRIADIANIE SPTYPN yradeuapian nuitazaznn factam,

HK  odlaoon @.P.x dapnaman anpestopie  Tanmson @.P. | evyaentTepre Kegeci
samiverrepal Gannasinl- arrepsep-patepsin Denriad Gip peTien XATEITRCTRIPLTFS api caraen
wubaMETAIFas  sabapicrairas sl memicrith. TIoTep MNTEpLepiN  XRNLITHCTMPYSS oM
COYNETTIR DICHEIME AAHE KYPHARR wafIBIRTApE: GoMacHin Canst Mes ssape sisraiisacraprann
ORUIEH Xemesi Mol Tafapurl, TepsIc MEH ooikThL Y SBUIBIETAIN  pRNHATOPAAPILE,
HANCAPIACTMPRTME CLUMHIH WRDDTHIR, CURNTIPIGIE MCOANTAPNRE, SCXEIANIIE] SUMNK-SHK
HYTUI NEW M 20eKTp TGl 7.6, opRamacys eneysi ponk arkapanst, flatep waTeprepi
TYPMNUTHE SCOSMITADI, MAKINNATID Mel MAPNE TYCIPOTIN Xypaujapian wane swhmzas
Kppasan. Mereprepni by saoseri wapta — xonaiiaens nen aceniix Seperinpirin
AR ST

HIELTIM:

2. mewamlwmmmwmm ic-

spiscrTepine Geflivmaey.
Topafinnim: Kenecoma Y.C.
Xorne: v Cefimiaxnena A,

71



the composition of collegial bodies

Unofficial Translation

Annex 4.1. Participation of representatives of interested parties (employers) in

i

, H TupMY 15/1.34-2018 @
Kadeopa seduoichinin XaTyasachiian kaspsie | Gacns 05,06 201§ y )

MX. Ayaarw avangans Tapay MeMaexerTin yum

N 2 XATTAMAJIAH KOILIPMECT
w26m 092019 w

Topaiinoes: Baitaanons C.B.
Xarmnr: Celrnaxmesa AT,

Karwckmuap:  Kwheapa  oxsmywsuapel, 6BO2113-Merepeep mnsfiaw, 6BO2111-Can
mmsaitw, GBO2112-Kapwama Jonadina romrapusss  cryvaenrreph,  oflans-fleany KK
ampextopas Tosnabecna BE., «Carwnae KK aspextops Carnaacaa A, «Tamumon ©.P.o #K
mapexTope Naawvoe © P,

KYH TOPTIGIHJIE:
Sprypu.
o erin anepxacin GYRMNIAPEIHLIE TCXRONOTAACH MCH KOHCTPYKIMATAY ®amwe M

radenpacsimniy gouenti, 1.r.x. M. T .Omaphexonama yisamacrpyusen 1 Kype CTyAcHITepiHS

APHANTUE «CRipioTe Kacifl KyIpeTTinikT KOrapIarys OTThl DSHIEASK YOTeA,

ThIHAAJLBL:

OsmapBerosa M.T: - 2019 seoaees xupryitex afismen 24 kyei 6B02115-Hetepecp
aondinn, 6B02111-Can amaiting, 6B02) 12 apgava 3nafinn TOMTUPLILIE CTY SeTTepitig
waee wymue Gepywnl  maCinopas  mereRminepinid  xaTeicysey  2.1.412  aymmopasan
nOngipicre Kacifl  XOIMPETTIAIXTI  MOraDAEaTYH  ATTM  JoHreles  yerex  VilRMICTEPRIN
etxizinai. Jeuwrenck yereare Mdana-Ieavs KK aupextops Toxnebaesa B.E., oCarnzan KK
jmperroprs Canuuaess I A, oTamavos @ P AK appextopul Nanuscs ©.P. karwcmi,

JleHreack YCTCANIH MRXCATH! ATEYETTI EYMIN OCpymisepmest KaCiifiy OKuTY aHC
TYREKTERA  WyMACxa OpHaTacTMpy  sacencaepl  GofiMuma CRIHNAPNE  HBTHINAKTICTME
WOILIAPEIH 13138, CTYIEHTTEIIE NPRKTHKMIM 0Ty Macesenepi ColLuing oky OpHEL MEH KyMBK
fepyunaepain e3upa Mexannsal aspaey.

WHOBTK  wome awsaito  xadeapassis  wenrepyunci  aouentn OB baitaanosa
AMSHRIEPICPITH WL SPMAIELIBIE KRISMETTEp! MORIHAC Keneci AeperTepTi Gasanti:

- ocadin Hucasn Oofiseia  s00LIMK-KOBCTPYKTOPILIK KORATTAPIL ®acay (amadinep
MAMRHN METEXMILIININGH), ORMN Xypavnnea: wobaosp, cenbanap, saxerrep, Gyfrsanp
MOH OHINICPAIH Yirinepi xipeai; ‘

—  JATTHI-KCHICTIX OPTARL! KATRNTACTRHPYTE MYMKIHIIX SepeTin xoprem wofany Gapricuiia
HHHORRUMAINK KYPRLTAPH MEH TEXHOIOTHAASD/IN MERMEPI KOLIAHY,

~  yARMANCTHIDY-OacKapy #wyMaicTap; Oocexe mame Onamec  warasiniEa  ROSWILIK,
KACHIKEQIIK #aNe MEpetUiIBIK KEENeTT] YABMESCTRDY #aue Gockapy;

“ PMUINMECDETRNOCNKLINK PR aate Ol Gepy yHERMISPRILIAFE WYMBICTIP KiPeT.

Tapas ranacezarss oCarmmae AK awpexvopss Carmnnesa A c38 #3He KOCTIOM
amadly  CATCKLINKIA  SPEXIDETIKTERING  TOKIWRAN, CIVICHTTCH(E XeRSCi  ManiNeTTepai
AAKKEAANN KHIM BereHIMIS 8080 DCHCCIHE XOHBMAL, OHK CHIPTXN (haxTopnapis XOpraiTem
WHHE ICTETHRANAE TREAITAPRN XamuraTraniuparune Gylsoqsap RHEIHTHFK (xefiack, namro,
wanlap #awe 1.6.) Gonsin TalETANRL GRCECCYNPAED JETEHiMII XMisul Xepxesilx &aHe
KENMETTIE TYPFRAAME Tonuaruperiat sarrap (Gennix, cemre, Guanaf, carar wane 1.6.) Soman
TAlBLEANN, HIGAS JCTCHIMIS MARRAK OPBIRTAY oRCpl Hoawn TabLumn.
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gausd H TpMY 151 54-201%
Kadespa namigicinin xarrasacsomn vouipse | 1 Gecns 05,05 3018 | @ |

oMlana-flenns MK mapexropes Torrsefacea BE. cos amun, senec: axnaparma Gepal
FKapwama mac rpadurnma aosin - reiMal wsie yHoeiMal BHIYRIZKOMMYRRKETHATE
OpTaHBl KypyFa GarsnTanras wepremaix-wofanay weeeeti. T padMEiibK IafE KOTRMHBI
ATEYNCTTIR-IXOBOMHICAILE &2NE MAZCIEN ONIPINE MIODAUARILE YiAecin Koo, xasipn
JAMAHBRE BIIVALIB NARNIADTHHMH KATHITACYRINA Raranf sacaitom  Kpsipri s
ARMAXTLIK CATOCHINTATES FPPHRRATMN JiIGIN 00 WCIETI MACEAleD KETeropMaCalta Kapai
aixreyre Gonane:
= Twnorpeduxa, sanmerpadies, wpsdrrrep, kivan beesgipy:
= DHPMATHE CTHAL (KOPMOPSTHNTIX CTHAL), QTapman iminae dupns Geariseps, Borornurep,
Openalbyevep.
—  Brsyinms KOMMYRMKSUMRSSD, OLapae  dwinoe Gargspoay (opaceraams)  wyflesepd
(Ransrnauazay wane Gacki IHETOrpaMMLTAD),

- = [Lanwar oiiMICPi, QUNPIRIC IS AAPHAME 11 AaKRTTRP.
= Kantamn oRiMAsPi, 0TI IMEILTE KONIHTERIIK Hale Ea-Ty 2l aliMaep.
~  Beb-mm3aie MinaeTTEpi,
‘ - Tencawaap xepcerinisacpi Med BAK-aeH Gacka oHIMISPININ PHIYANINK CTHAI.
‘ Ipaduxanax.  aussin  sprypnl  xacki NaRICpAIR  XEFHIANADE MCH  TOCIATSPIN

| NafIATAHATEE, XYPICIl, KONICHIedsl BRIyALIL UESUIMKTE  Gefincacihrin  MaMaHILKKS
wdimaayan,  On  pssyaauma  Oeitwe,  somie,  kesucricven  0acKa  KOIPQIBIC,  YRXBIT,
ureplencerainixri wrepe GACTAZM, COHMMEH KATAP IKOBROMMFKAIMK, MADRSTHNITIE #aHe
MAZEHH KOMMYNRERIHEIAPALE STy yruiapr nafzanans Gactams.

«laawsor DPx KK ¢upsannn awpsxrops  [nawson @.P. crypesrepre genec
MaziMerTepm Gamngan: aareprep-ustepin Senridi Gip pernes KRILNTACTHPSUIFAR api caomen
#afapxTansan  kalanKTosras (Kl KericTiri. gJlatep METEpLCpIn  KLALUrMCTRIPYSE  OHBIM
COVACTTIE INCINIMI ABHE KYPLUTMC wabamcrapes: GoMMeHIN CEHE MOH @53PA HHFRARACTIPEUILIN
ONAPAKIE  KemeMi seH rafapari, Tepele MCH SCINTIH, Yl WBIAITATIN  PRURETORISDALIK,
ARMNCAPAICTIIPLUTEN CRUMMIAN 1KafiTaly, CEHATAQILK SCHANTAPILIH, ICXARNIASH RILC-DRK
EYFRIU DER T3 exTp nanvanssl 1.6, opansacyn exeysi pet arxspanst [lorep mHTCpRCp
TYPMEICTEY, SCTIAMITAPIAH, MAWNHANGD MCH #RPHIK TYCIPETIN Kypaisspias mone knbaaian
xypanan. Hirreprepal ssfuakray g coxerl IEpThl — ROASANKALIE NEB aoenix Geperinainiy
AATEIN &TTI

[HEINIM:
’ | Jimalls  MOMAHIBGFBIHAIE  TYACKTEPIMiN, SiMAKTLK JAH38AH CTYAHATAPIWN &
MaMazapasil KYPC CTy ACHTTEpMOH ZXNSPATTR KRGRITIAN Hrepy.
2. oJlmafins Ginie Gepy Gormapsasacianan 1 kype oryseHTIepdi MaMBHIbIFH Golfunoms
ic-xnrsderrepine Gedivaey. ’

! . ]
1 Tm@g -~ Bafwasosa C.B.
! Xawms: | ﬁ%‘% 2% Cefirnaxness A
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Annex 5. Individual Study Plan
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Annex 6. Student Assessment
i

AHKETA
Dopmyasip N0 OUEHKE Kypea
Yeaxcaemoviit cmyoenm! N
ITpocum Bac np y 6 coy KOM  UCCAEO p IPOGOOUMCH C YEABIO
Onpedenenun Kauecmea opzanusayuu yyed poyecca & p X KOHKP 0 Kypea (Oucyuniuns).
A P O, y om UCKp
Tpu obpab o Gyoym & 0006wy aude. Jan zanoanenun Baw neobxoduno
anibpame u 0BEECMU KPYHCKOM 0OUN 6ap ¢ ayiouui B y
0op Has npozpamma: _él_% Viia A
Kype: __ of Dopma 0Bysenun: [4 Hawix obyuenun: @

O; it Kype (oucy ):

@HO. npenodasamens: &4ﬁk ﬁa‘% é@ [%%m

1. Ouenume Kajcooe npusedennoe & mabauye ymaeepico,
OTANYHO | Xopowo | yaosiaersop | miaoxo | Oues
HTCABHO ioxo

Bauue OTHOMIEHHE K COICPAAHNIO Kypca «
IPeKTHBHOCTH NPENOAABAHHA, IOHECEHHA H
obbACHeHHs MaTepHata v

@opmanbHas opraHisaumua Kypea (cuwuabyc,
pacnpesenenne HArpy3KH B 3aaHHAX i T.1.) 7

Hcnonb30BaHKe HArAIHOCTH B Kypee (caaisl,
CXEeMBI, CIOBECHBIE MPHMEPD! H T.1L.)

4
AKTYanbHOCTb M UEHHOCTh TEM, PACCMOTPCHHBIX B
Kypce v
BO3MOKHOCTS YUaCTHA CTYACHTOB B
OPMHPOBAHHS CONEPHKAHNS Kypea S
‘/
178
v

B0o3MOKHOCTS CTYAEHTOB NpeataraTs Gopmet i
METObI OLCHHBAHMA

i
OGbem yCBOSHHOM MO Kypey HHpOpMaui

CoOTBETCTBHE MAaTEPHANA KYPCY

JIMCUMIUIHHA ¥ NOCELIAEMOCTS HA JAHATHA 110
JaHHOH AHCUMIIHHE

2. Ckoavko e cpeo yacoe ¢ neoeo Bt nompamuan na noo. VK O MY Kypey sl i ey
Buisl AEATENLHOCTH 0 1-2 3-5 6-8 9-12 Bouce 12
PaGota B MutepHere [
PaGota B GuGanoTEKE |4
[MoAroToBKa 10Ma Ha OCHOBAHHH l/
COBCTBEHHBIX HCTOUHHKOB M PECYPCOB

3. Ouenume ypoeenb cAONCHOCMIU Kypea .

OueHb CI0KHO

Cnoxno

Cpetie CA0KHO 1
He cnoxuo L

Ouens npocTo
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Unofficial Translation

4. B xaxoit mepe caedviomme euos pasom saumom WA WppeKmuCHoCmy U PEIVABMAMUEHOCHT
OUENRBAEMOT QuCyUnIUNG?

. | Ocno araroue | 3uauntensko | Heanauurensno | He2 saumor
AYRHTOPHRE 3AHATHA (NeKuin, v
bl cCKie) |
Bhieaansie yueOusic JaHATHA Ka Puanane

Kadeaph! B PeanbHOM \/

HH3ALNH

Bueayanrophsie 3anaTHa #a Gasax

NPAKTHK (IKCKYPCHI, NOCEMIEHIe |/
NOTCHUMAABHBIX MeCT paboTs! 1 T.4.)
Beinoasesne npoekToB (TEMATHUECKHX, ' X ‘/
| TBOPYECKHX 1 1p.) i
HHAMBHAYRIbHbIE KOHCYALTAUNH 1 \/ R
_(sneaynnoprbie xorcyautawn CPCIT)

Hanakuganue GHIHEC-KOHTAKTOR
(NpHrRRIIeHNe Ka 3aHATHS \/
VIKONPOPUABHBIX CHEUMATHCTOS, FOCTERLIE
JEKLHH 1 T.2) ;

3. Kakue suon paGom, Bst xomeau Bor eudems ¢ pavsax dan Kypea, Komopuste, no Bawutesy smuenuin,
yeeauuam e2o yppexmusnocms u Wmmmor_ﬁw‘ﬂ‘_m%%‘a(
£l

6. Ouenume 9 0,/ uerom (¢ %)  Bawy  yoosaemeopennocms  OaNnoli  OuCKUNAUNON?
7t

Cnacubo 3a Bawe yvacmue 6 uccredosanuu!
3
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YAOCTOBEPEHHME ABTOPA
Ne 13060
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0 Kesecons Ypacamas C
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21) 20142583
@2 17012014

Bastecrure e wnmcrpa wcTniN
Tecnybamn Kamseran 9. Asona

VYAOCTOBEPEHHE ABTOPA
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) 24
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ey e mesal sme 1 e
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Pecmytamn K
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Ne 13063

an s
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%
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21) 20142563
22) 17012014

BassecTuTe s M oct
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YAOCTOBEPEHHE ABTOPA
Ne 13147
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an ans
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o
e pame vl wenmwor s e e o enn
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Kaawewna (KZ); llaanmawona Bewepa Mearuronns (KZ)

Unofficial Translation
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YIOCTOBEPEHHUE ABTOPA

Ne 13066
o Hiosarron: X
- Kesecons S &7Z)
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=9
on
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1) 20142573
22) 17012004
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Annex 8. Invitation protocols for graduates of the accredited field of study

Fyaexrepain #yMUCKS OPHRIAcy 1 xane Soaamak nepenekTHBaaAapb!

20019 weiaWie waypss aldeimd 1 Ikyei SBO72600-«3Kerin excpracin
OyABIMAAPHINEIN TEXHONCTHACK MEH XOHCTPYKUHANAYY MEMaHABIFRHLIH 4 KYpC
crysentrepi «Eumm Hloecs KIIC kacinopseiraa wyMeicka opraanacy bolisisma
cyxtarracyaan o, Kacinopmu nupextopnt IT, 10aus crynesirepai Goc wyssic

) OPLHAIPMEH TARBICTHIPHN @TT1 KAHE ATF KONKITaH Kocnapaapaves GaicTi.
wbaany Wloees WILIC KazakcTannari eprepre apHanyaHd anx XMiMacpaix

“ KCR QCCOPTHMEHTIN (UBIFAPATRH Y3MIK KacinopsiHaapasiH Hipi Doawn Tabhuiaie
KICINOPHIH MTWIMAILIK WIHE IPERMANLK Kypar-xabankrapsen wabaMKranran.
KoMnansaseis ypannl —~1MabmT, CTHIB MAHE OCPMCATIH Cana.
CryacsHITep OKyJI2phlH KXCIHTOPHIHAS #MYMBICKA OpHAJIACYFA Huet Guvuipin,
@ SIACPINIH TYRIHACMENPIH TANCHPALL
|
Tyaexkrepai MyMLICKA 0PHAIACTRIPY =
AYMBICTAPLIHD AAYANLI (s Afzaabekyasr b,
,
!
B!
1
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ﬁ

TyaeKTepaAin JKYMBICKA OPHAIACY bl AIHE HOAMUAK BEPeneRTHRRIapL

2018 wmnaes Haypwz alieHbie 3 gyni SBOT72600-«enin onepxacin
OyRMMABPEAKIH  TEXHOTOIHRCH  MeH  KOHCTpYKumsnays wone S5SB042100
osafEy MAMAHABIKTAPERIHMH 3 ®aHe 4 KYPC CTYACHTTCPIHIK MIHE HYMBC
Gepyini KacinopuiH xerexiitepinin kareicybimes 2.1.301 axT 3an61Ha8 AeHreicx
yerea enxisingi. Jeswrenex yerenre «Eanun Wloecy JKIUC xacinopubiissig
aupexropi Il [Oans wowe «lana Jens» XK gupexrops b. ToxtmiBacsa
" KETHICTHE

1, Onus wone B, TokrwGasesa cryseHTrepai Goc #yMBIC OphHAApMeH
TAHKICTHPSI OTT] XIHE IR KOALUITRN XOCOAPIApHIMEeH GonicTi,

CyxBarracy OapuICHHAR CTYICHTTCD TYHiHACMEACPiH TabLICTAN, AKYMBCKL
opuasacyra Huer oiaaipa. XMOBTK mavauamrsinzi 4 kype cryaenrrepr L

e

" Kagepxys  «Enmmn oecn JKIIC kacinopusnas ongipicTik Taxipudeacy
OTREHIN TYPAIL EiiTRIN, OKy DITIPreHHCH KeiliH aTanraH KaCOPhIKIN AYMBICKD

‘ OPHATACATHIHALTBIN Al TR OTTI.
Jana Jensy WK awpexropi b. ToxTwbaesa cTyaenyTepre xalipri yaxuiira
| KORLLIRTRIN TAIAATAp Typaiw  afitem,  3aManaym KOMMBEOTEPA|

GarapaamManapisl MERIEpY KAKETTUI TYCIHAIpIN oTTi,

L
"
-
|
|
'
' TyaeKTepai RYMBICKS 0PHAIACTHIPY et
! AYMBICTAPLING HAYANb A Absaaberyawt b,
a!
]

Unofficial Translation
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Unofficial Translation

Annex 9. Competencies of the graduate

KOMIETEHTHOCTHAS MO/JEAL BHINTYCKHHKA
O 68021 11-/IH3AHH MO/1bI

O6mme n NPOPECcCHONAILILIE KOMBETCHINR

SO TH T PNPTMD TRATE S ATIIME WP B e
00 R OO WD € Y HETOM TR i | e o
MR

STOTRNMOLTE SONSOMATE TR IR Jad o & S ENETIN
1ap0epnta OCPIRECIEAT. (Tt Yan oo o K asiv
PROMTIIORINI A KSCTIOMA 3 LIS M0 MO T8

STODOM 0 Th S ML PR SO M 12 WSO 10m &
PO 0T D0 RTINS T4 € BN R K08 M v

SOTOBNOCTH K BN M0 IERINNN, 0D SN AL BCET TR 0N
-Jnu-duwmn NEOTHEROCTH, Wi
pod w

EUETE ST

SOTORMEC & Wwﬁ.omt

Aoz e, b

PEAOMM 0 TROPAR IR ATHOC G0, (0TI DR
IRRACMETE TR 110 DOOU OF S 0 NN TR TN &
B MO TR B ITTRULRTC# WA B IO TN D
BEA0ROTO OSUEIIA. (ROGO0M 0 RO MOITL (R
HA3A00NNRA, (rp0O0RR I M OCTON I M SR din,

(e . B0 ot -
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Unofficial Translation

KOMIETEHTHOCTHASI MOJAETL MATHCTPAHTA 11O OBPAIOBATETBHOM
NPOIPAMME 7M02111-4H3ANH

[podreccnonannibie KOMNETEHNHY

1
|
»
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Annex 10 Questionnaire for applicants

AHKETA
Dopmyasip N0 OUeHKe Kypea
Veasicaemviit cmyoenm! "
Tlpocum Bac mpursme yvacmue 6 coy HECKOM  UCCIe0 poe np ¢ yerio
iped Kauecmaa op YuebHO20 POYecca 6 PanKax KOHKp 0 Kypea (Oucy )

Anxema 0 aceyero om uckp sauix
[Tpu obpabomxe anxemsi dannie Gyoym uc 6 06 eude. [ Baw 0
silipamb u obeecmu KpyXCKoM 00uH 6ap omeema, it Bawemy suenwo.

Obpazosamexskas npozpanya; Mﬂm
Kype: o Dopma obyvenus: Hawik obyvenus: %

Oyenusaemwiii Kype (&

®.H.0. npenodasamens: _M_@&ygé_ﬁe/ﬂag;g&__

1. Ou doe npugedennoe ¢ maduue ymeepyicoenue

OTAHYHO | XOPOWO | YAOBAETBOP | MA0X0 Ouetib
HTE/bHO Ioxo

Bailie OTHOLIEHHE K COICPARHMIO Kypca v

peKTHBHOCTb TIPEN0AaBAHHS, JOHECEHHS
obbACHeHHA MaTepHana Vv

(opmanbHas Opraru3ali Kypea (cuanabyc,
pacnpeze/ieHHe Harpy3kH B 3aaHHAX W T.1.) %

Hcnons30BanHe HATMATHOCTH B Kypee (Caails,
CXEMBI, CTIOBECHBIE TIPHMEPEI H T.1.)

AKTY&IbHOCTb H LEHHOCTb TeM, PACCMOTPEHHBIX B
Kypee

BO3MOKHOCTb YHaCTHS CTY/ICHTOB B
(OPMHPOBAHHA CONEPIKAKA Kypca

ol 2 [

BOo3MOAKHOCTb CTYEHTOB Npeiarats Gophibl
METOb! OLUEHHBAHHA

4
OGben ycBoeHHOli 110 Kypey HHopMaLi

SPN] &

CooTBeTCTBHE MaTepHana Kypcy

JIHCLHNIHHA H NOCEIAEMOCTh Ha 3AHATHA 10
JNaHHOM AncuMnInKe

2. CKoabKo 6 cpednem Hacoe & Hedejo Bol nompamuau na nodzomosky K o Kypey
Bbl JesTeBHOCTH 0 1-2 3-5 6-8 9-12 | Bowce 12

PaGota 8 Hitephere L

PaGora B GudanoTexe V4

Tl0AroToBKa 10Ma Ha OCHOBAHHH V
COGCTBEHHBIX HCTOYHHKOB H PECypCoB

3. Ouenume yposens cioxcnocmu Kypea ‘

Overb CAOKHO

CnoxkHo

Cpense c10KHO |
He cnokso L
Ouenb npocto

Unofficial Translation
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4. B rakoit mepe caedyiouue eudw padom sausiom na fipexmusnocmy u pesyavmamugnocny
OueHusaeMoi oucyuniunm?

OcoBononaraiolte | 3nauntensHo | Heswaumrensho | He pausior

<

AYIHTOPHbIE 3aHATHS (NEKLMH,
CEMHHAbI, MPAKTHYECKHE)

v

Buie3ble yueGHbIe 3aHATHA Ha (Hmane

Kadhepb! B peanbHoM
NpOH3BOACTBE/OpraHu3aLlii

BreaynutopHle 3aHsTHA Ha Gazax \/
NPaKTHK (IKCKYPCHH, MOCEILeHKe
TIOTEHLHATBHBIX MECT padoTs! # T.11.)

BiroHeHHe MPOEKTOB (TeMATHYECKHX, | l/
TBOPHECKHX H Ap.)

HaHBHIyabHEe KOKCYTBTALMN | \/ 3
BHeayIHTOpHele Korcyabraum CPCIT)

Hanaxwpanue GH3HEC-KORTAKTOB
(NpUriaterHe Ha 3aHATHA \/
V3KOMPOQIBHBIX CTIGLHATHCTOR, FOCTEBbIe
JIEKLAH | T.1)

5. Kaxue eudvt padom, Bot xome:u Bot sudems o pankax dannpo kypea, Komopuie, no Bawesy muenuio,
Jeeauuam ezo ypehexmusnocms u pesyromamusnocms? _AWiy Qe ALEL Lt WAL ]y 4y ettt
Lycttent
6. Ouenume q Ob/ ueaoM (s %) Bawy  yoosiemeopennocmy  dannoii  ucunaunoii?
1

Cnacuo 3a Bawie yuacmue ¢ uccredosanuu!

Unofficial Translation
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Annex 11. Monitoring of SP according to the society needs

HBLI

Iyerpoiierio npoda
—

Tpy

Texuonorsueckuit hakynerer § anpens 2017 rona oprand3osan Kpyrawi
cron mie tesy «TpyaoycTpofcTso ShIMyCHHKOD W OyIyUIHE MepChexTHBbIN,
Moaepatopom Gt PhD soxrop, #.o. souenra kadeapu «TKWITT w 1
Afsanbexyas b.

Ha BcTpewe MOCRANICHHON —NpOGAEMAM MHFTOCTH W TPYAOYCTPORCTHY
BBITYCKHUKOB OPHCYTCTBOBATH M BeicTymuan: MMaamxanos -  rrasysii
eneunanicr KTV «llestp 3anarocts sacenenmus» aKimzra r. Tapas, Y. bonatex

KOOPAHHATOP K2JAPOBOrO pelepaa pervoH2, MPEACTABHTEAL MOMOACKHOID
Kphiga « Yrars, E. PadissmGexop — npeactasitens poHas AO «lamy»,
M ILixmy ARHOB - 3aMECTHTENE THpexTopa TOO «TapasKomOByass, Cxynpitc
JL Tlepuase - rewepanuiii aupekrop TOO «ELLIN SHOES», 10. Tloustok
mozenep TOO «ELLIN SHOES», A, AScammon - texnonor TOO
«Tapasl 101LI» J1. Basason — aupexrop UIT «Bazanos

Orxphis Kpyrabtii cTOA AcKaH TexHOIOTHYecKoro (axyasrera A. Adimen
DeKTOP uesTpa Kapbepsl ] NPOHECCHOHAIBHOID PASBHTHA
I Kyrrsifaess pacckasana © MepenekTHBAX TPYAOYCTPOHCTEA BEIMYCHHKOB

B caonx  BueTyniennax MMagumxaHos paccxasat o rocyJapcTBeHHLIX
nporpaMyax: «MOOREAHAS TIPAKTRKE» H «/IOPORXHAA KapTa 3amaTOCTH 2020,
Y. Boawifex pashscaun noaokerns peeyGankanckoro npoexta «Moroaenuit
Kauposkii pesepss, . PaRMMOEKOD OIHAKOMH cO CTAPTAN NPOCKTAMM W
rocyaaperscsinon sporpamsoft «lopownas kapra Gusnecs 2020w, 10. TToumsiox.
A, ABcummnos, Mlllaxsymmos u JI Basswon pacckasams Gyayumx
nepenes CBOMX 2 THIl ¥ BAKAMTHRIX Mectax.  oremusarime
PEGOTONATEAN OTMETIN BAKHOCT  TPOBCACHHA KpYIIOro Crodd Kak s
1CHTOB, TAK W NPCACTABNTENCH IPCANPHATHI W DPCAIOAHAN NPOBOAHTS €ro

EHETOAHO.

CrynenTss # npenojasareny| (aKyILTETs NPUHATH AKIHBHOS YHACTHE B
NPOBEIEHHN KpYrioro cTos W 3A[87H  BONPOCH NPCACTABHTCARM
NPEANPHATHIA,  KacAOMmHecs Oyyuiero  TPYAOYCTPONCTES  BRUTYCKHMKOB
YHWBEPCHTETR, 0l KOTOPE BEUH 101y 4eH OCTONTENbHAE OTBRTH.

Mezia cayxéa Tapl'y us. M.X. Ayaary

Unofficial Translation
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Unofficial Translation

Anx 12. ttractlng students to creatlve DI OCesses

WWW DK-TALANT.RY

Axcenona KOs

Aol et g

v 0 e 2007-2 2 o)

HUVEVLIVIVAVIN

kA S MMV TN MR

= v Yo
EPTH®HUKAT

(CrYATHTTED APACAINANM TALAMMM-MEITFEY AYMMCTApUM

PRACTIAL CONFERENCE

BEK

MX. tysare srunanra Tapss Mewsererris
Yemsapcareisie cryaea

AN WA -‘

bt
(Fuaaiasen weromimici AM. \hn.-.;
It -

P
HA

ACTA

THIS CERTIFICATE IS PRESENTED TO

Vparearuesa Cuexncana baxwimicanosna

Kiuscrunmos s et
xaparscpi, D somropa | |l AM. Macwxpon

CERTIFICATE

VAN

N

| LN [ | |

'}-A'

CEPTHO®UKAT

(CTYRCKTTER APACHIIAA FITIMR-PTTEY XYMMCTAPSIS
Pecryn

MX. Jynarw enamsars Tapas Mencacwerrix
Yo in cryseti
AVACERATH ATTMHAR HYPAARKRI
Fasiasn wereximici: AM. Mywaena
apmTTaa

TK Kypreos g N\

Kan¥OA & .

Kascramnpuoin claipegn |

wasparepi. A aodropu M/\ M. Macsipos

At 3019 3

Y P

1 orexea

JAHILJIOM
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Unofficial Translation

Annex 13. Personal data of the employers opinions

. IIPUJIO)KEHHUE 26
Pe3ysibTaThl aHKETHPOBaHHs M0 aHKeTe «VHeHHe paboTogaTes 0 KauecTBe
noaroroBku BeimyckHuka TapI'y um. M.X. JlyaaTu»

Tabmuua 26.1 KonmyecTBO OpraHU3aIiy, IPHHAMABIINX y4aCTHE B AHKETHPOBAHUH

Bonpocsl aHKeTbI 2013-2014 | 2014-2015 | 2015-2016 | 2016-2017 | 2017-2018

PaGotaet 1 oH B
COOTBETCTBHH CO CBOEH
CIIEHATBHOCTBIO,
YKa3aHHOHU B IUILIOME
COOTBETCTBYET JIM YPOBEHb
ero TEOPETUIECKON
MOATOTOBKH, T€M 3aJadaMm,
KOTOPHIE OH PelIaeT B
COOTBETCTBHH C
3aHUMaeMOM TOJDKHOCTBIO?
KaxkoB ypoBeHb €ro

DEoe IR 66.6% 75% 66,6% | 60,60% | 67,3%
BBINOJIHEHHH IOPYIEHHBIX

pabot?

[IposiBsieT 1 OH ;
CaMOCTOSITEIbHOCTD B
pEIIEeHUH 72,2% 80,55% 40,75% 62,3% 57,1%
IPOU3BOICTBEHHBIX
npobaem?

KakoB ypoBeHb
npodecCHOHANTBHOH
HHUIUATHBHOCTH
BBITYCKHHKA I10
YIY4IICHHIO KagecTBa
BBIIOJIHAEMBIX UM paboT1?
VMeeT nu MIIaHUPOBATh
CBOIO JI@ATENBHOCTB?

YMeeT i aHATU3UPOBATh
pe3ynbTaThl CBoei paboTh U
JleTIaTh IPaBUIIbHBIE
BBIBOJIBI 110 HUM?

B uewm cebs Gonblne Beero
TPOSIBIISIET?

KakoB 061muit ypoBeHB

e ECoRETE 88,8% 75% 51,85% | 697% | 73,07%
KOMIIETEHTHOCTH HAIIIeTO
BBIIYCKHHUKA?

BEI KaK pyKOBOIUTENb
PEITPHATUSL
(opranu3zanum)
yIOBJIETBOPEHBI JIH 59,7% 66,6% 68,1% 55,5% 63,3%
KayecTBOM paboTHI HAIIero
BBITyCKHHKA Y Bac?

81% 83,33% 91,3% 80,4% 82,1%

69,6% 79,7% 66,67% 75,7% 75,1%

89,6% 78,1% 62,9% 75,7% 89,38%

91,6% 90,6% 70,37% 72,7% 88,46%

77,7% 71,8% 59,25% 72,7% 82,69%

77,7% 71,8% 51,85% 72,7% 69.,23%
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